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LETTER FROM THE PRESIDENT

Welcome to Nichols College, home of the Bison!

Nichols College transforms today’s students into tomorrow’s leaders through a dynamic, career-focused business and professional edu-
cation. Since its founding in 1815, Nichols has inspired its students to succeed in their careers and in life. The College’s innovative aca-
demic programs combine business, liberal arts, technology and experiential learning to prepare professionals for the workplace of today
and tomorrow.

Nichols offers a wide range of curricular and co-curricular opportunities. Beginning in the first year, we give students a head start on
the study and practice of leadership. High-impact, hands-on learning experiences are embedded throughout the curriculum. Consulting
projects, research initiatives, Bloomberg certification, and student-run initiatives, such as the Thunder Fund investment fund and the
Dudley Hill Golf Club at Nichols College public golf course and Bison Den clubhouse, are just some of the opportunities available to stu-
dents. Combined with a strong foundation in business and the liberal arts, these opportunities help students apply what they learn and
unleash their leadership potential.

In addition, the Nichols College School of Business has earned accreditation from the prestigious Association to Advance Collegiate
Schools of Business (AACSB), the longest serving global accrediting body for business schools and the largest business education net-
work connecting learners, educators and businesses worldwide. Just 6% of business schools are AACSB accredited.

Beyond the classroom, programs such as the Emerging Leaders Program provide additional opportunities to advance leadership training
through special projects, experiences, travel and speakers. The College offers 24 NCAA Division III varsity sports programs and an ar-
ray of clubs and student activities.

Nichols College provides a welcoming and supportive community where students are encouraged to learn and grow under the guidance
of our dedicated faculty and staff—all of whom are committed to student success. Nichols College actively works to foster a sense of

belonging among students through various initiatives that help students feel at home and engaged on campus.

The alumni body numbers more than 15,000 and features countless stories of success and leadership, as presidents, CEOs and busi-
ness owners. Like them, every student’s journey starts here. We hope you enjoy exploring all that Nichols has to offer.

Best wishes,

R

William C. Pieczynski

President
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NICHOLS COLLEGE MISSION

Nichols College Mission Statement

Within a supportive community, Nichols College transforms today’s students into tomorrow’s leaders
through a dynamic, career-focused business and professional education.

To support its mission, Nichols College:
o Offers an experiential business curriculum with a strong liberal arts foundation that is enhanced by the scholarship of practice and
pedagogy.
¢ Integrates research and scholarship into the student experience with programs that cultivate and enhance professional skills and
readiness.

¢ Develops the communication and critical thinking abilities, the ethical and cultural perspectives, and the necessary teamwork skills
that are required of leaders in a global economy.
Nichols College Educational Goals and Outcomes
Nichols College is a teaching institution whose primary mission centers on the intellectual, personal, and professional development of
each student. The educational goals of the College are to prepare students for careers in business, public service, and the professions,
by means of improving their skills and competencies, and to actively engage within our community and the global society.

All students will demonstrate a basic knowledge of the fundamental principles of their major fields of study. In particular, students
majoring in business administration should possess an understanding of the key business functions of accounting, finance, economics,
technology, management, and marketing. Further, students should possess an awareness of the interaction of these concepts and their
relationship to government and public policy. Students majoring in the liberal arts will demonstrate similar understanding of the basic
concepts pertaining to their areas of concentration, allowing for a solid foundation that could lead to graduate studies. Through the
general education curriculum, all students will also develop an awareness of the arts, sciences, professional skills, and their importance
in the complete development of the well-educated citizen.

Each educational goal is supported by learning outcomes that clarify what the Nichols student will accomplish as evidence of success.
These outcomes have been identified by business and organization leaders as vital for the success of their employees. The College will
engage in a continuous process of assessing student learning outcomes as they relate to related educational goals. Assessment results
will allow us to improve our curriculum and pedagogy on an ongoing basis.

Educational Outcomes
Nichols College Graduates will be prepared to contribute and engage in society and their profession through competencies in:

Leadership & professional Readiness
Deploy the relevant skills, knowledge, tools, and resources to thrive and lead in a professional environment.

Problem Solving
Critically analyze problems and propose solutions, using data, information, and reflection.

Social & Cultural Awareness
Analyze the operational, environmental, and economic impacts of actions on culture and society.

Communication & Collaboration
Employ written, oral, and research skills while working effectively with others.

Return to Table of Contents Nichols College 2025-2026 Catalog 5



ACCREDITATIONS

New England Commission of Higher Education
Nichols College became accredited by the New England Commission of Higher Education (NECHE) in 1965. Our most recent accredita-
tion from NECHE was in 2025.

Inquiries regarding the accreditation status by the Commission should be directed to the administrative staff of the institution.
Individuals may also contact:

New England Commission of Higher Education
3 Burlington Woods Drive, Suite 100, Burlington, MA 01803-4514
Email: info@neche.org

Commission on Sport Management Accreditation

The sport management degree programs at Nichols College received specialized accreditation through the Commission on Sport
Management Accreditation (COSMA) located in Fort Collins, Colorado, USA in 2017. The sport management programs in the following
degrees are accredited by COSMA:

¢ Bachelor of Science in Business Administration with a concentration in Sport Management.

e Bachelor of Science in Business Administration with a concentration in Sport Marketing & Content Creation.

e Bachelor of Science in Business Administration with a concentration in Sport Sales & Strategy.

Association to Advance Collegiate Schools of Business

Nichols College received accreditation for its bachelor’s and master’s programs in business with AACSB in 2023. This is a five-year
accreditation extending to 2028. AACSB Accreditation is synonymous with the highest standards of quality, AACSB accreditation inspires
new ways of thinking within business education globally. As a result, less than 6 percent of the world’s schools offering business degree
programs hold AACSB business accreditation.

AACSB accreditation ensures continuous improvement and provides focus for schools to deliver on their mission, innovate, and drive
impact. AACSB-accredited schools have successfully undergone a rigorous review process conducted by their peers in the business
education community, ensuring that they have the resources, credentials, and commitment needed to provide students with a first-
rate, future-focused business education.

Return to Table of Contents Nichols College 2025-2026 Catalog 6
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GENERAL INFORMATION

Undergraduate Degree Options

Bachelor of Science in Business Administration (BSBA)

With concentrations in:

¢ Accounting
Accounting & Finance (Double Concentration)
Business Analytics
Corporate Finance & Investments
Digital & Social Media Marketing
Economics
Entrepreneurship
Finance
Hospitality, Events, & Tourism
Human Resource Management
International Business
Management
Marketing
Real Estate Management
Sport Management
Sport Marketing & Content Creation
Sport Sales & Strategy

Students seeking a broader business perspective may select a program in General Business.

Bachelor of Arts (BA)

With majors in:
e Communication
o Criminal Justice
¢ Criminal Psychology
e Economics
¢ Psychology

Undergraduate Online Degree Programs

Associate in Business Administration

Bachelor of Science in Business Administration

with concentrations in:
¢ Accounting
¢ General Business

Graduate Degree Options

The Graduate School at Nichols College offers advanced degrees including the following:
Master of Business Administration (MBA)
With concentrations in:
Critical Thinking
Data Analytics
Project Management
Master of Science in Organizational Leadership (MSOL)
Executive Master of Business Administration (EMBA)
Master of Science in Accounting (MSA)
Master of Science in Counterterrorism (MSC)

Dual Degree Options:
Combine any of the master’s degree programs to create your own dual degree: MBA/MSOL, MBA/MSA, MSC/MSA, MSC/MSOL, etc.

Certificate Options:
Advanced Critical Thinking and Decision Making
Data Analytics
Strategic Leadership
Project Management and Innovative Leadership

Return to Table of Contents Nichols College 2025-2026 Catalog 7



Memberships

American College Health Association (ACHA)

Association of Governing Boards (AGB)

Association of Independent Colleges and Universities in -Massachusetts (AICUM)
Commission on Sport Management Accreditation (COSMA)

Conference of New England (CNE)

Council for Advancement and Support of Education (CASE)

Massachusetts Association of Student Financial Aid Administrators (MASFAA)
International Assembly of Collegiate Business Education (IACBE)

National Association for College Admission Counseling (NACAC)

National Association of Colleges and Employers (NACE)

National Assessment of Educational Progress (NAEP)

National Association of Independent Colleges and Universities (NAICU)
National Association of Student Financial Aid Administrators (NASFAA)
National Collegiate Athletic Association (NCAA)

New England Association for College Admission Counseling (NEACAC)

New England Commission of Higher Education (NECHE)

The Association to Advance Collegiate Schools of Business (AACSB)

The College Board

The Council of Independent Colleges (CIC)

The Tuition Exchange Program (TEP)

Historical Highlights

1815

1931

1946
1958

1965
1970
1971

1974
1980

1998

2005
2007

2008
2010
2011
2012
2013

Nichols Academy was founded by Amasa Nichols, a wealthy Dudley industrialist. Early benefactors of the Academy included
Samuel Slater, “the father of cotton manufacture in the United States,” who owned mills in the adjoining town of Webster, and
Hezekiah Conant, another leading textile manufacturer. Nichols Academy closed in 1909.

Nichols Junior College of Business Administration was founded by James Lawson Conrad. The first junior college exclusively for
men in the East, the college also became the first junior college in Massachusetts to receive the authority to grant an associate’s
degree in business administration. Nichols was closed during the latter part of World War II.

Nichols Junior College was reopened under James Conrad.

Nichols was granted the authority to become a four-year college and to confer the degree of Bachelor of Business
Administration.

Nichols earned accreditation by the New England Association of Schools and Colleges.
The Board of Trustees voted to admit women to Nichols for the first time since the Academy days.

The College was granted authority by the Commonwealth of Massachusetts Board of Higher Education to grant the degrees of
Bachelor of Arts, Bachelor of Science in Business Administration, and Bachelor of Science in Public Administration.

Nichols was given authority to grant the degree of Master of Business Administration.

Nichols established the Institute for American Values (renamed the Robert C. Fischer Policy and Cultural Institute in 1999) as a
division of the College, providing a forum for the free exchange of ideas.

Dr. Debra M. Townsley was named Nichols College’s sixth, and first female, president.
Nichols established an innovative curriculum including a Current Issues Symposium and the Professional Development Seminars.
Nichols earned accreditation by the International Assembly for Collegiate Business Education.

Nichols was given authority to grant the degree of Master of Organizational Leadership and the degree of Associate of Arts in
General Studies.

Nichols became a “GreenCampus” to increase awareness of “green” initiatives.

The Board of Trustees appointed Trustee Emeritus Gerald Fels as Interim President and formed a President Search Committee.
Susan West Engelkemeyer, Ph.D., was officially installed as the 7th president of Nichols College.

The Fels Student Center, named in honor of Gerald Fels ‘66 and Marilyn Fels, was dedicated on November 16, 2012.

A Certificate in Entrepreneurship was initiated.

The College received approval from the Massachusetts Board of Higher Education to retitle its Master of Organizational
Leadership degree to Master of Science in Organizational Leadership.

The Institute for Women'’s Leadership was established with the goal of developing the leadership potential of female students
and serving as a resource and authoritative voice on women'’s leadership for the community at large.
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2014

2015

2016

2017

2018
2019
2020
2021

2022

2023

2024

2025

The new Emerging Leaders program began with the introduction of the new LEAD 101 class.
Nichols began the celebration of its Bicentennial.

An academic building, designed to be LEED certified and providing state-of-the-art team-building classrooms, was officially
opened on September 18, 2015.

A significant renovation to the Recreation & Athletic Center was completed in the fall.

Nichols ends the celebration of its Bicentennial.

The Bicentennial Campaign, aiming to raise $45 million, was announced.

The Leadership Early Acceptance Program (LEAP) was launched.

The College received approval from the Massachusetts Board of Higher Education to offer a Master of Science in Accounting.

The Office for International Engagement was established with the goal of heightening awareness of our global initiatives,
resources, and services for expanding the international reach of Nichols College.

Two new academic programs were introduced: a Bachelor of Arts in Criminal Justice and a Bachelor of Arts in Communication.

Nichols” environmentally conscious academic building was awarded LEED (Leadership in Energy and Environmental Design) Gold
certification from the U.S. Green Building Council (USGBC), a national organization that certifies buildings that are “green” and
sustainable and protect the environment.

Nichols earned accreditation from the Commission on Sport Management Accreditation (COSMA).

The College received approval from the Massachusetts Board of Higher Education to offer a Master of Science in
Counterterrorism.

Nichols College bought Dudley Hill Golf Club.
Nichols launched two new BSBA concentrations: Corporate Finance & Investments and Digital and Social Media Marketing.
Business Analytics was introduced as a new BSBA concentration.

Nichols launched a new BA major in Criminal Psychology as well as new BSBA concentrations in Entrepreneurship, Real Estate
Management, Sport Marketing & Content Creation, and Sport Sales & Strategy.

The Bicentennial Campaign concluded, following a two-year extension, raising more than $66 million

Glenn M. Sulmasy, JD, LL.M, was officially installed as the 8th president of Nichols College.

The Bison Den was re-opened at the clubhouse of the Dudley Hill Golf Club.

The Nichols Consulting Group (NCG) and the Center for Intelligent Process Automation (CIPA) were launched.

Nichols College was granted accreditation by the Association to Advance Collegiate Schools of Business, joining the top 6 percent
of business schools worldwide.

The Susan West Engelkemeyer Institute for Women’s Leadership celebrated its 10th anniversary.
The College assumes operations of the Dudley Hill Golf Club at Nichols College as a student-run enterprise.

Nichols held its inaugural Research, Experiential and Applied Learning (REAL) Symposium, to celebrate and highlight the many
unique and impactful projects of Nichols students and faculty, both in and out of the classroom.

The Board of Trustees appointed Vice President for Advancement Bill Pieczynski as Interim President, following the resignation
of President Glenn Sulmasy.

UMass Law and Nichols College establish an accelerated law degree partnership for a 3+3 joint degree program, giving Nichols
students the opportunity to earn an undergraduate degree and a law degree in six years.

The Board of Trustees formed the Committee for the Future of Presidential Leadership (CFPL), chaired by Board of Trustee
members David Bedard ‘86 and Jaime Paris Boisvert ‘98. The CFPL was charged with selecting a new president for the College.

Interim President Bill Pieczynski was hamed the ninth president of Nichols College. His tenure as president began on May 1,
2024, and Nichols celebrated his formal investiture on October 18, 2024.

The College underwent its 10-year reaccreditation process with the New England Commission of Higher Education (NECHE)
during the 2024-25 academic year. This included submitting a comprehensive self-study and hosting a 7-person visiting team to
validate the report, and concluded with a visit to the Commission in April. The self-study was accepted without conditions or
qualifications, and the next accreditation visit is scheduled for fall 2034.
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College Resources

Faculty

The faculty at Nichols College is one of our most important resources. Students can form close and lasting relationships with dedicated
faculty members. Nichols’ small size, its student/faculty ratio of 16 to 1, and an institutional commitment to teaching make these rela-
tionships possible.

Members of the faculty represent a broad range of academic and professional interests and experiences. The faculty’s academic cre-
dentials have been earned through study at major graduate and professional schools in the U.S. and internationally and signify high
levels of scholarly achievement. The faculty’s professional credentials include extensive service in both the business and research com-
munity. This blend of academic and professional experiences among the faculty gives the student a unique perspective on business and
public service.

Students

Nichols College has an undergraduate enrollment of approximately 1,100 full-time and 150 part-time students. Nichols draws most of
its students from the region, with 85% hailing from New England states, but the reach is also broad with 30 states and 10 countries
represented in the student population.

70% of Nichols undergraduate students identify as white, 9% as black or African American, 11% as Hispanic, and 4% as two or more
races.

74% of Nichols full-time undergraduates are residents, while 88% of new students typically choose to live on campus.

The College tracks retention and graduation rates each semester. These student success measures are examined and distributed inter-
nally via the College Retention Task Force and the Recruitment and Retention Committee of the Board of Trustees. This data is also
reported to IPEDS annually. In 2024, Nichols reports a first-year retention rate of 73%, and a four-year graduate rate of 63%.

Nichols also participates in the National Survey of Student Engagement bi-annually. This student-response data is reviewed by the Col-
lege Assessment Committee and President’s Council.

The Campus

Nichols College is located in south-central Massachusetts, in the town of Dudley, a rural New England community. The main road
through campus follows the crest of a ridge overlooking picturesque valleys and hills in all directions. The campus encompasses close
to 200 acres of land.

Major Buildings
Currently Nichols College owns and maintains 33 buildings and structures including administrative/academic buildings, residence halls,

and student life buildings. The gross square footage for these buildings totals approximately 500,800 square feet. The oldest building
on campus, the Guest House, dates back to 1792. The most recent addition is the Academic Building, which opened in 2015.

Academic Building 2015 The Academic Building houses campus academic services, the Registrar, Academic Advising, and Faculty
offices. The building is also home to the Institute for Women'’s Leadership and five classrooms. A video editing suite and sound stage
with cyclorama wall complete the building.

Academy Hall 1881 Academy Hall houses The Graduate School, art rooms, and 3 classrooms.
Admissions Center 1965 A former residence, this structure houses the Admissions Office.

Athletic and Recreation Center 2000 This building is a performance gym for varsity basketball and volleyball. The Athletic and Rec-
reation Center contains a suspended jogging track, two racquetball courts, a squash court, an indoor climbing wall, and six varsity
locker rooms.

Auditorium 1880 This building houses the Eaton Foyer, which can accommodate gatherings of up to 40 people in an elegant setting
for many functions. Through the foyer is the Daniels Auditorium, a flexible space that can accommodate 330 people in a theater set-
ting. The hall is equipped with theater lighting, an LCD projector, surround sound audio system, dressing areas for performers, and a
stage. The room can easily convert to a banquet hall able to seat 100 guests. The lower level of the building houses the Department of
Public Safety.

Chalmers Field House 1965 The multipurpose Chalmers Field House contains multiple levels and a clear span gymnasium of
120'x120°x35". It has a basketball court, seven locker rooms, athletic offices, and equipment storage. The facility was remodeled and
renovated in 2015 to include a weight room, fitness center, athletic training room, and aerobics/dance studio.

Chapel 1883 Originally a library and an astronomical observatory, the present Chapel stands as a tribute to all faiths. It is a place for
meditation and community gathering.

Conant Hall 1885 Named after Hezekiah Conant, one of the benefactors of Nichols Academy, Conant Hall was originally a residence
facility for the Academy. The building has since become home to Academic Affairs and faculty offices.

Conrad Hall 1956 Named in honor of the College’s first President, James L. Conrad, this building is centrally located on the upper
campus and serves as the primary administrative building for the institution. Conrad Hall houses the Office of the President, Student
Financial Services, Human Resources, Financial Operations, and Advancement & Alumni Relations.
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The Currier Center 1890 Located on the College Green, this building once housed a public school house, and later the College’s infir-
mary. In 1996, Fredrick P. Currier, founder of the Market Opinion Research of Detroit, Michigan, provided a gift to renovate the struc-
ture. In 2013, the building was completely renovated and currently houses Learning Services, and a seminar room.

Davis Hall 1991 This building contains 10 classrooms, two lecture halls, a seminar room, several faculty offices, a café, and a student
lounge area. For enhanced instruction, each classroom is equipped with standard classroom technology which is part of the campus
network. The structure is dedicated to a generous Nichols benefactor, the Davis Family of East Longmeadow, Massachusetts.

Fels Student Center 2012 The Fels Student Center opened in the Fall of 2012. Situated in the heart of campus, the Fels Student
Center offers alternative dining options for students, including grab and go meals in the student lounge and coffee house items in the
café; the campus bookstore and post office; the Student Life suite, which includes the offices of Residence Life and Student Involve-
ment; the radio station WNRC-LP 97.5 FM; three seminar rooms; a trading room; and various administrative offices and conference
rooms.

Library 1962 This four-story building, which overlooks a beautiful New England valley and landscape, houses Conant Library, Davis
Business Information Center, a computer lab, the Office of Marketing & Communication and the College Archives. The Davis Business
Information Center is the administrative and academic computing hub of the campus. It houses the Information Technology depart-
ment which oversees the College’s administrative computing, its networking hardware, and its academic computing systems.

Lombard Dining Hall 1974 The dining hall provides dining facilities for the campus community. In 2017, a multi-phase renovation
commenced and was completed in 2022. The lower level houses the Department of Facilities Management.

South Hall 2007 This single level building located within the heart of the residential community houses our Health and Counseling
Services offices.

Residence Halls

All Nichols College Residence Halls have 24/7 monitored life safety systems and card access entry. Each residence hall room has wire-
less internet and cable television connections. Every residence hall is also equipped with an onsite laundry facility and recycling center.

Budleigh Hall 1932 Budleigh Hall is a historic traditional style residence hall located atop a small hill affectionately named “Budleigh
Hill.” This residence hall accommodates 86 students.

Center Hall 2007 Center Hall was built in the summer of 2007 and sits between Remillard and Budleigh Halls. Center Hall is a single
story, single gender facility. The building has a common room with television. Center Hall features double occupancy rooms and two
quads with easy access to recreation facilities.

Copper Beech Apartments I & II 2008, 2009 The Copper Beech Apartments, located directly on Center Road, are two residence
halls primarily available for upperclassmen. These facilities feature apartment style accommaodations: each has a full kitchen, living
area, and dining area. The apartments are configured to house either 4 or 6 students. Students who live in a 6-person apartment have
4 bedrooms and 2 baths; students living in 4-person apartments have 2 bedrooms and 1 bath. Copper Beach II has a staff office and
houses common vending and an ATM for all residents.

Kuppenheimer Hall 1970 This residence hall was completely renovated in 2013. Suites are furnished with a spacious common room
and private suite bathroom. Kuppenheimer houses 43 students.

North Hall 2007 North Hall was built in the summer of 2007. It sits between Remillard and Center Halls. North Hall is a single story,
single gender facility offering double occupancy rooms. North Hall is the closet residence hall to the Athletic and Recreation Center. It
overlooks the Francis J Robison Jr. Tennis Court Complex.

Olsen Hall 1969 Named in honor of Herluf V. Olsen, a former member of the Board of Trustees, this residence hall houses 65 stu-
dents. It has a staff apartment and a student lounge. This building was completely renovated in three stages with completion in the
summer of 2008. These renovations made Olsen Hall one of the greenest buildings on campus. The green initiatives included low VOC
paint, recycled flooring, occupancy sensors for all public space, an insulated building envelope, energy star appliances, and energy re-
covery heat ventilators. The entire building is heated and cooled with a geo-thermal system so that no fossil fuels are used in the pro-
cess.

Remillard Hall 2000 Remillard Hall accommodates over 200 students, making it the second largest residence hall on campus. It has
two lounge/recreation rooms and staff apartment located on the ground floor. It is a “cluster” style residence hall: two spacious rooms
share a common bathroom. Each room is climate controlled. In the summer of 2018, a common area kitchen was added off the main
lobby.

Shamie Hall 1991 Shamie Hall, the largest residence hall on campus, houses more than 360 students. All rooms have private bath-
rooms and individually controlled heating and cooling. Common lounges and common kitchens are located on each of the three floors
with two small kitchenettes and one large common area kitchen added during a three-summer renovation concluding in the summer of
2019. There is a staff apartment on the third floor.

Winston House 1945 Winston House houses 16 students. Extensive renovations in the summer of 2007 included a shared kitchen
and a common lounge. Students find the small parking lot located directly behind the building convenient.
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Outdoor Sport and Recreation Facilities

Vendetti Field This multipurpose, synthetic turf field with lights includes an eight-lane track, a press box and bleacher style seating. It
was dedicated in 2005 in honor of Coach Michael J. Vendetti. It is the primary game field for many NCAA competitions.

Francis Robinson Jr. Tennis Court Complex Six tennis courts, named for former Nichols Trustee Francis “Pat” Robinson Jr. ‘38,
were dedicated in 1992 as part of an outdoor sport and recreational complex. The tennis courts underwent a complete renovation in
2014-2015. Located next to the Chalmers Field House, the complex includes a basketball court, a volleyball pit, and lighting to enjoy
outdoor facilities into the evening.

Athletic Fields To complement the full array of NCAA varsity sports, Nichols maintains several outdoor athletic fields, which include
baseball, softball, and soccer.

Residence Hall Recreation Areas In addition to the amenities featured in the residence halls, there are many outdoor areas for
recreation and relaxation. A whiffle ball field, a basketball court, a 9-hole disc golf course, and several open-space quads complement
the full residence hall experience for Nichols's students.

Off Campus

Nichols College, located in Dudley, a small Central Massachusetts community just twenty minutes south of Worcester, is within an
hour’s drive of Boston, Springfield, Hartford or Providence. The College community has easy access to historical museums and sites
such as Old Sturbridge Village.

The Greater Worcester area, home of eleven colleges and universities, is a vibrant and creative region amid an exciting revitalization,
and the country is taking notice. Historic Worcester has been named among the top ten best small cities to live in by Forbes magazine.

Whether catching a concert at the DCU Center, sampling restaurants on Shrewsbury Street, exploring the region’s many cultural
offerings, watching a play at the Hanover Theater, or attending local sporting events, the Greater Worcester area offers plenty of
college town activity.

Statements of Policy

Drug-Free Campus and Workplace

The College community recognizes that abuse of alcohol and other drugs can create potential health, safety, or security problems. The
College is in compliance with the Drug Free Workplace Act (1988) and the Drug Free Schools and Communities Act Amendment of
1989 which requires that programs be adopted to prevent the use of illicit drugs and the abuse of alcohol by students and employees.
The College: 1) requires standards of conduct that prohibit the unlawful possession, use, manufacture, or distribution of drugs and
alcohol by students and employees; 2) provides descriptions of appropriate legal sanctions under local, state, and federal law for un-
lawful possession or distribution of illicit drugs or alcohol; 3) offers information and counseling about health risks associated with drug
and/or alcohol abuse; and 4) maintains a system of discipline up to and including expulsion or dismissal for violation of these laws.

Emergency Closing/Early Release
Decisions to delay opening, to close, or suspend operations at Nichols due to adverse weather conditions or other emergency condi-
tions will be made by the College’s Senior Administrators.

When classes are canceled, delayed, or released early due to weather or another emergency situation, the administration sends RAVE
notifications to all students.

Should severe weather or another emergency require cancellations of classes, announcements will be broadcast on:
WBZ-TV (Channel 4 — Boston) and WCVB-TV (Channel 5 — Boston)

and over radio stations serving central Massachusetts and northeastern Connecticut on:
WTAG-580 AM, WSRS-96.1 FM, WXLO-104.5 FM

Equal Opportunity
Nichols is an Equal Opportunity College

Notice of Nondliscriminatory Policy as to Students.

Nichols College admits students of any race, color, religion, sex, age, disability, sexual orientation, veteran status, national and ethnic
origin to all the rights, privileges, programs, and activities generally accorded or made available to students at the school. The College
does not discriminate in the administration of its educational policies, admissions policies, scholarship and loan programs, employment,
athletic, and other school-administered programs. The College is in compliance with Title IX of the 1972 Education amendments, the
Americans with Disabilities Act as amended, and Section 504 of the Rehabilitation Act of 1973 as amended.

Notice of Nondiscriminatory Policy as to Employees.

Nichols College is committed to the principle of equal employment opportunity. Applicants for employment and employees are reviewed
on their individual qualifications for a position. Under no circumstances will Nichols College discriminate against qualified persons on the
basis of race, color, religious creed, retaliation, national origin, ancestry, sexual orientation, gender, gender identity/expression, disabil-
ity, mental illness, genetics, choice of health insurance, marital status, age, veteran status, or any other basis prohibited under applica-
ble law.
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This policy applies to all employment practices including but not limited to hiring, promotion, demotion, transfer, recruitment/recruit-
ment advertising, layoff or termination, rates of pay or other compensation, and training. Discrimination of any type, including retalia-
tion against an individual filing a charge or making a complaint, is not tolerated.

The full text of the Nichols College Policy against Discrimination, Harassment and Retaliation can be found on the college website and
portal.

Financial Audit Availability

The College will provide a copy of the most recent audited financial statements upon request. The request can be made to the Control-
ler through the Financial Operations Department at Nichols College, 508-213-2100.

Jury Duty Policy

According to the Office of the Jury Commissioner of the Commonwealth Massachusetts, “every U.S. Citizen 17 years of age or older
who is a Massachusetts resident or an inhabitant for more than 50% of the time is eligible to serve as a juror. If you are a resident of
another state but a student at a Massachusetts college, you are an inhabitant for more than 50% of the year and, therefore, eligible to
serve as a juror in Massachusetts”.

It is not unusual for students residing in Worcester County to be summoned to serve as trial jurors. Jury service, on a short-term basis,
can provide students with a good opportunity to fulfill one of their responsibilities as members of the community. Nichols College sup-
ports students in their fulfillment of this civic duty.

Students should carefully read all materials they receive with their summons to service. These materials contain helpful information
about confirming, postponing, rescheduling, or relocating service, and they address many of the most frequently asked questions. Jury
duty is an important legal obligation, and those who fail to respond are subject to criminal prosecution.

Students who must miss class in order to fulfill their jury service requirement should notify each of their instructors of the summons
and make arrangements to complete any missed work. Students may be required to furnish their summons notice or the certificate of
the service when making these arrangements.

If you have any questions about jury duty, including confirming, postponing, rescheduling, or limiting your service, please contact the
Office of the Jury Commissioner (1-800-THE-JURY/1-800-843-5879).

Further information can be found on the Office of Jury Commissioner’s website at www.mass.gov/jury-duty

Religious Holidays Observance Policy

Any student who is unable, because of religious beliefs, to attend classes or to participate in any examination, study, or work require-
ment on a particular day shall be excused from any such examination, or study, or work requirement, and shall be provided with an
opportunity to make up such examination, study, or work requirement which may have been missed because of such absence on any
particular day, provided, however, that such makeup examination or work shall not create an unreasonable burden upon the College.
No fees shall be charged by the institution for making available to the students such an opportunity. No penalties will be imposed on a
student because of these provisions.

Statement on Sexual Misconduct

As an institution of higher learning committed to providing the most constructive atmosphere possible for academic and personal ad-
vancement, Nichols College is particularly concerned about conduct commonly described as sexual misconduct. Sexual misconduct is a
broad term that includes but is not limited to sexual assault, sexual exploitation, stalking, relationship violence, cyber-stalking, bullying
and cyber-bullying, sexual harassment, aiding and facilitating the commission of a violation and retaliation. The College takes these
matters very seriously and will act to eliminate the misconduct and impose such corrective measures as necessary. Complaints may be
made to the Title IX Coordinator. Please refer to Nichols College Sexual Misconduct Policy and the Nichols College Title IX Sexual Har-
assment Policy on the College website for the full text of these policies.
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UNDERGRADUATE ADMISSIONS
POLICIES AND PROCEDURES

Our goal is to provide every student with the best professional and leadership focused education in New England. Nichols College takes
a personalized approach to admissions, reviewing each application as it is submitted throughout the academic year. Applications for
full-time undergraduate students are reviewed on a rolling basis, with decisions made when all required materials are received.

Admissions is a joint process between the applicant and the Nichols College community—we want to ensure that Nichols is the right fit
for the student, just as the student is the right fit for Nichols.

For questions or information about any of the application or admissions procedures, please visit our website at www.nichols.edu for
more information.

Campus Visits

There is no substitute for a campus visit when students are choosing a college. This is one of the best ways for a student to recognize
the College’s level of fit with their aspirations. The visit also allows the Admission team to learn more about the applicant beyond what
might appear in the application itself. To arrange a visit, students can register online at glate.nichols.edu/portal/events or call 508-213-
2203 or 1-800-470-3379 between 8:30 a.m. and 4:30 p.m. We will arrange a tour with one of our student ambassadors. Each tour
includes the opportunity to meet with a member of the admissions staff. If students have a special request to meet with a member of
the faculty, athletic department, or to attend a class, we will do our best to arrange it.

Admissions Profile

Admissions candidacy requires that every applicant either be a high school graduate or have earned a high school equivalency diploma
(GED/HISET). Proficiency in certain academic areas is a basic requirement for entrance to the College. Successful candidates for admis-
sion will follow a college preparatory course of study prior to applying to Nichols.

The recommended schedule of units for admission is as follows:

ENnglish......coooois 4 units
College Preparatory Mathematics
Business Administration candidates ...................... 3 units
Recommended courses: Algebra I, Geometry, Algebra II, Advanced Mathematics, or their equivalents
Liberal Arts candidates .......c..ccveeveereerecineenenes e 2 units
Recommended courses: Algebra I and Geometry or Algebra IT
Social SCIENCE ... 2 units

Laboratory Science 2 units

Academic Electives ... 5 units

Non-traditional applicants who have not followed the recommended program as stated are considered for entrance if the Admissions
Committee believes that they can be successful degree candidates.

Application Process

Applicants to Nichols College are considered for admission as soon as their application files are completed. With Nichols College being a
member of the Common Application, applicants for full-time day admissions can submit a completed Common Application through
www.commonapp.ord. Applicants will need to submit the following to complete requirements for their application:

A completed application form.

2. Have secondary school transcript(s) sent directly to the College or uploaded to Common App. Preliminary evaluation can be
done with an unofficial transcript. Home-school students should submit a self-certified transcript as outlined in the Home-
schooled Students section below. Transcripts must show grades 9-11. The office of Admissions may request additional grades
as deemed necessary by a member of the staff. Once an applicant decides to enroll, a final official secondary school tran-
script, including date of graduation, is required before a student may begin classes.

3. Nichols has adopted a Test Optional policy (exclusions apply). For students who would like their test scores considered, we
accept both the SAT of the College Entrance Examination Board and the American College Test (ACT) of the American College
Testing Program. In order to have test scores sent directly to Nichols College, the applicant must enter our code as 3666 for
SAT tests or 1878 for ACT tests. Applicants from countries where their education is not in English are required to submit a
proof of English proficiency as outlined in the International Student section below.

4. A minimum of one academic recommendation from a guidance counselor or teacher.
5. A personal essay with a topic of their choosing.
Items such as the letter of recommendation or essay may be waived at the discretion of the Office of Admissions.
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Transfer Students

Those applying for transfer from another college will follow the same application procedure as outlined for first-time college students.
Transfer students who have received at least 24 college credits as a matriculated student at an accredited college or university taking
non-remedial courses are not required to provide a high school transcript. Transfer students must furnish official transcripts from all
previous college or university work attempted, whether or not transfer credit will be sought. Upon admission to Nichols College, copies
of the transfer student’s transcript will be sent to the Registrar’s Office for evaluation. The Registrar will send the student notification of
credits accepted for transfer.

Courses for transfer credit will be evaluated according to the following guidelines:
e  The maximum number of credit hours allowed to transfer into Bachelor Degree programs is 90 total credit hours.
e The maximum number of credit hours allowed to transfer into Associate Degree programs is 45 total credit hours.
e Transfer credit is reviewed on a case-by-case basis and may come from the following places:

e Regionally accredited higher education institutions where a grade of C or higher was earned, provided the course(s)
are like a course(s) offered at Nichols College and are applicable to a Nichols College degree program. Official tran-
scripts are required to award credit.

e Advanced Placement Exam (AP), College-Level Examination Program (CLEP), Defense Activity for Non-Traditional
Education Support (DANTES), and International Baccalaureate (IB) credit will be evaluated and awarded after receipt
of official score reports or transcripts. Score(s) must meet credit granting levels (e.g., a 3 or higher for AP exams).

= A maximum of 30 credit hours of the 90 total credit hours can be transferred from these programs for
Bachelor Degree students.

= A maximum of 15 credit hours of the 45 total credit hours can be transferred from these programs for
Associate Degree students.

¢ Non-traditional credit is evaluated based on recommendations made by the Council for Higher Education Accredita-
tion (CHEA) and must be American Council on Education (ACE) approved. Platforms for non-traditional credit oppor-
tunities include Sophia Learning, Straighter Line, and Study.com. Credit will be evaluated and awarded after receipt
of official transcripts.

=  Courses that would count towards a student’s major/concentration are not eligible for transfer from non-
traditional credit opportunities.

e No more than 24 credits hours are permitted for transfer credit toward the requirement for Bachelor of Science in Business
Administration programs, including no more than six credit hours towards concentration requirements.

¢ No more than nine credit hours are permitted for transfer credit toward junior/senior concentration requirements for Bachelor
of Arts programs.

¢ No more than three credit hours are permitted for transfer credit toward minor requirements.
e All students (including transfer students) must take 30 of their final 36 credit hours at Nichols College.

¢ Once a student is enrolled at Nichols College, they must receive approval from the Registrar before registering for course(s)
for additional credit to be taken at another institution or through a non-traditional credit earning opportunity for transfer to
Nichols College.

e Mathematics and Accounting courses must be taken within the ten years prior to enrollment to qualify for transfer credit.
e Data Science/Computer courses must be taken within the five years prior to enrollment to qualify for transfer credit.

e  Refer to "Commencement Honors” under “General Regulations” to review the guidelines on how to be eligible for commencement
honors.

e The following courses are ineligible for transfer credit and must be taken at Nichols College
e Capstone courses: LEAD 400, LA 400, and concentration/major capstone courses
e Professional development seminar courses: SEM 239, SEM 339, and SEM 444
*  Course credit awarded from examination at another institution

Articulation Agreements

Nichols College maintains ongoing cooperative relationships with select two-year colleges to facilitate the transfer process and to award
credit for prior college-level work. If a student currently attends a two-year college, they should check to see if Nichols has an articula-
tion agreement with that institution. Students may contact the transfer coordination department at their current institution or call the
Office of Admissions at Nichols College for further information. Students transferring in under an articulation agreement may be eligible
for policy exceptions based on that agreement.
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Home-Schooled Students

Home-schooled applicants are required to submit all the application materials required for freshman applicants. It is understood that a
home-schooled student's transcript may differ from that of a traditional high school student. Regardless of the format, a transcript
should include all 9th to 12th-grade courses (including those in progress) and the time frame of each course (academic year and se-
mester). Home-schooled students must demonstrate successful completion of a secondary school education in a home school setting
and meet state diploma requirements. In addition, an assessment of performance (a letter grade, percentage, narrative assessment,
etc.) is needed. Applicants may be asked to submit additional information describing the curriculum and/or texts used. Please note that
home-schooled applicants must submit standardized test results and cannot apply for test optional.

Home-schooled students who are admitted and enroll at Nichols are required to provide the College with proof of graduation in one of
three ways:

e An official final transcript from the local school district.
¢ An official final transcript from a home-school association or agency.
e An official GED/HISET score report.

International Students

Applicants from foreign countries must meet the same minimum educational requirements as students educated in the United States.
To study at Nichols, English language proficiency must be documented. This requirement can be fulfilled in one of the following ways:

e A minimum score of 72 on the internet-based Test of English as a Foreign Language (TOEFL)

e A score of 6.0 or higher on the International English Language Testing System (IELTS)

e A score of 95 or higher on the Duolingo English Test

e A score of 49 or higher on the Pearson Test of English (PTE)

e  Successful completion of an approved English language program

e Acceptable scores on the SAT or ACT exams

e A formal recommendation from an English language program partner or other affiliate

e Graduation from an accredited English-speaking, non-distance-learning secondary school with a college preparatory curriculum

Information on the TOEFL or the SAT may be obtained through the Educational Testing Service, Princeton, New Jersey 08540 USA. In-
ternational applicants must submit the same materials as domestic applicants to complete their application, including proof of financial
support. A non-refundable $50 application fee is also required. Financial documentation must include either a bank statement or a cer-
tified Affidavit of Support letter from a bank. The account(s) responsible for the student’s education must show funding for at least one
full year of estimated costs at Nichols.

All application materials, including letters of recommendation, must be submitted in English. Any transcripts not in English must be
accompanied by a certified English translation.

Once all required documents have been received, the International Admissions Counselor will review the application. If the student is
admitted and chooses to enroll, the following must be submitted before an I-20 can be issued:

e A non-refundable $1,000.00 tuition deposit
e A color copy of the student’s passport
Nichols College is authorized under federal law to enroll non-immigrant alien students.

Financial Aid and Scholarships

International students are eligible for academic scholarships offered by Nichols College. However, they are typically not eligible for
need-based financial aid.

To be considered for U.S. federal student financial aid, you must meet all the following requirements:
e Bea U.S. citizen or eligible non-citizen with a valid Social Security number
e Have a high school diploma, GED certificate, or pass an approved “ability to benefit” test
e Enroll in an eligible program as a regular student seeking a degree

If you meet these criteria, you may be el|g|ble to complete the Free Appllcatlon for Federal Student Aid (FAFSA). Read more about fed-
eral aid for noncitizens at www .
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Undergraduate Online Program (UGO)

Students applying to the UGO program are not required to submit SAT scores, a personal essay, or a recommendation letter, and will
not be assessed an application fee. Applications for the UGO program are accepted on a rolling basis and decisions are made when
applications are complete. Students do not apply to the UGO program using the Common Application.

Prospective students will need to submit the following information:

1. A completed Nichols College Undergraduate Online application accessible through Nichols.edu.
2. Official college transcripts from all accredited colleges or universities the applicant has attended.
3. Students transferring less than 24 credits will need to submit an official high school transcript.

Veterans and Active Service Members

The Commonwealth of Massachusetts approves Nichols College for the training of veterans. Special consideration is given to veterans’
applications. Maturity and a desire for further education are considered more important than quantitative measures of past school per-
formance.

Nichols College adheres to the U.S. Department of Education Readmission Policy for servicemembers. All reasonable effort will be made
to promptly readmit mobilized or deployed servicemembers at the same academic standing and status.

Readmission

Day students who have previously attended the College and have left or withdrawn are required to file an application for readmission
with the Registrar’s Office. If the student has attempted academic work at other institutions since leaving Nichols, official transcripts of
the work must be submitted.

Students applying for readmission will be reviewed by other departments on campus in reference to status and eligibility.

If separation from Nichols resulted from Academic Suspension, students should follow the appeal procedure detailed under Continued
Enroliment/Academic Suspension.

Undergraduate Online (UGO) Reactivation

Undergraduate Online Students who have previously attended the College and have either left or withdrawn are required to complete a
request for Program Reactivation Form with the Registrar's office. Students who have not attended classes at Nichols for 10+ years will
need to submit an application for admission. If the student has attempted work at other institutions since leaving Nichols an official
transcript of the work must be submitted before registering for any classes.

If separation from Nichols resulted from Academic Suspension, students should follow the appeal procedure details under Continued
Enroliment/Academic Suspensions.

Alternative Methods of Awarding Credit

Nichols College recognizes that it is possible for an individual to attain knowledge and education in ways other than the conventional
classroom experience. Therefore, the College will award credits for education achieved in any of the following ways. No more than 90
semester hours may be earned through any one or a combination of these methods.

College Level Examination Program The Educational Testing Service has developed the College Level Examination Program as a
national method of attaining placement and credit. Nichols College recognizes the general examinations of the College Level Examina-
tion Program as well as selected subject examinations. The College will award credit toward graduation for superior achievement on
the general examinations in a variety of areas. For a current list of accepted examinations, please consult with the Registrar.

College Entrance Examination Board/Advanced Placement Examination Applicants enrolled in advanced placement courses in
high school who take the Advanced Placement Examination in May of their senior year and who earn grades of 3, 4, or 5 will be
granted credit.

Credit for Prior Learning (CPL) The CPL policy is particularly directed toward non-traditional students with several years of profes-
sional experience in their chosen field who aspire to complete the BSBA at Nichols. Up to 45 credits may be awarded for professional
and experiential learning to matriculated students after evaluation of a portfolio, produced in the completion of a 3-credit course at
Nichols, that clearly explains and documents any competencies or skills accrued outside of college classes which meet the criteria for
college-level learning. The 3-credit course will be included in the total CPL.

The CPL Portfolio course will afford non-traditional students the opportunity to work closely with Nichols faculty to identify the experi-
ences that may be applicable to CPL credits, and ensure that the content, assessment, and documentation of those experiences in-
cluded in their portfolio is clearly aligned with college-level skills and Nichols course outcomes. Experiences that are likely to meet CPL
criteria may include corporate or military training and courses; industry recognized certification programs; proficiency examinations;
and select work, military, or volunteer service.

Each submitted portfolio will be reviewed by the CPL Coordinator in alignment with the Council for Adult and Experiential Learning
(CAEL), who established the model used in colleges nationwide as well as a set of best practices, policies, and procedures for Prior
Learning Assessment (PLA). The Coordinator, after completing requisite workshops, will be a certified Prior Learning Assessor and earn
a Certificate of Mastery in PLA. Under these guidelines, criteria, and rubrics, academic credit will not be awarded for having relevant
experience nor will experiences such as corporate or military courses for which Nichols granted academic credit be double-counted as
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part of the CPL portfolio. CPL credits can only be earned for college-level learning that occurred outside of traditional college class-
rooms and will be posted as transfer credits. However, any CPL earned at other institutions may not be transferred to Nichols without
completion of the portfolio course. For additional information, students are urged to contact the CPL Coordinator.

International Baccalaureate Students who receive a grade of 6 or 7 on the standard level exam, or a 5, 6, or 7 on the higher level
exam, can receive college credit for that subject area.

Military Service Schools and Military Examination Credits Nichols College follows the recommendations of the American Associ-
ation of Collegiate Registrars and Admissions Officers as to appropriate credit to be awarded for formal service in the armed services.
Nichols also accepts and individually evaluates course credits earned through examination utilizing DANTES, Defense Activity for Non-
Traditional Educational Support Program (previously called the United States Armed Forces Institute).

Non-Traditional Coursework Courses taught by business and industry are evaluated using the published guidelines of the American
Council on Education (ACE).

Acceptance and Confirmation Procedure for Day Students

All applicants, except international students (see International Students section), are required to forward a $300.00 tuition deposit to
reserve a place in the incoming class. The tuition deposit is refundable until May 1st. The student must notify the college in writing
(preferably including a reason for the withdrawal) that they no longer wish to enroll in order to obtain this refund. The tuition deposit is
credited on the student’s first statement of charges. At the time of confirmation, the student agrees to be governed by the standards,
policies, and regulations of Nichols College. Deposits received, or refunds requested, after May 1%t are non-refundable.
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GRADUATE SCHOOL ADMISSIONS
POLICIES AND PROCEDURES

Admissions Procedures

Nichols College regards each prospective student as an individual, evaluating each application as it is submitted throughout the aca-
demic year. Applications for graduate students are accepted on a rolling basis and acceptance decisions are made once the application
is complete. It is the goal of Nichols College that every student who enrolls is provided the best career-focused business and profes-
sional education.

Once accepted into a Graduate School program, students may start as early as the next session start date for that program. Nichols
College offers six (6) “start” dates throughout the calendar year: Fall semester, Session I and Session II; Spring semester, Session I
and Session II; and Summer semester, Session I and Session II. However, not all programs have starts in each session. Note that all
graduate school courses are accelerated seven-week courses.

Non-Matriculated Student Status

Students considering a Nichols College graduate program may take up to three (3) courses (9 credits) prior to formal admission. Please
be aware that until a student has applied and been accepted to the college, there is no guarantee that the courses a student self-se-
lects will apply to a future degree program.

It is recommended that students interested in non-matriculated status make an appointment with an academic advisor to ensure that
correct courses are taken. Once the three (3) courses have been completed, nonmatriculated students must complete all formal admis-
sion requirements if any additional courses are to be taken.

Graduate Admission
To be admitted to a graduate degree program, students must submit the following:

Online Application Form

A Purpose Statement (up to 800 words)

Official sealed transcripts covering all prior academic work at the undergraduate and graduate levels
Two professional or academic references

A current résumé

Application fee (International Applicants)

Applicants will receive an email notification of the outcome of the admission decision within ten (10) business days of completing their
application.

Graduate students must have achieved a minimum cumulative grade point average (CGPA) of 3.0 in their undergraduate program to be
admitted to a graduate degree program at Nichols College. Students with a 2.75-2.99 CGPA may be allowed provisional acceptance.
Students granted provisional status must achieve a GPA of 3.0 or higher after taking their first three (3) courses to continue the pro-
gram. If a minimum 3.0 GPA is achieved, the student will be granted full admission. However, if the minimum 3.0 GPA is not achieved,
this may affect continuation in the program.

Transfer Credit

Students seeking to transfer from another college must follow the regular application procedure outlined in the admission procedures.
Transfer students must request official transcripts of all previous college or university work attempted, regardless of whether credit was
granted. Upon admission to Nichols College, copies of the transfer student’s transcripts must be sent to the Registrar’s Office for evalu-
ation. The Registrar will send the student a notification of credits accepted for transfer.

Courses for transfer credits will be evaluated according to the following guidelines:

Graduate Students Courses taken at regionally accredited higher education institutions where a grade of “B” (3.0 or above)
was earned will be accepted for transfer credit provided the course or courses are similar to a course or courses offered at
Nichols College and are applicable to a Nichols College degree program. Once matriculated into the program, approval by the
Program Chair of the Graduate School is required. The maximum allowable transfer credit hours for a graduate program at
Nichols College is nine (9) graduate-level semester credit hours. The capstone course is ineligible for transfer credit and must
be taken at Nichols College.

Readmission Graduate students who have previously attended the college and have left or withdrawn for more than two years need
to reapply. If the student has attempted academic work at a regionally accredited institution since leaving Nichols College, official tran-
scripts of the work must be submitted. The same policy applies to previously accepted applicants who never matriculated. If less than
two years have elapsed, the student or applicant will be paired directly with our Student Success team for assistance.
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+1 Admissions

All undergraduate students are eligible to apply for admission to the +1 Program and can apply at any time (from first year to senior
year). +1 students typically apply for the program in their junior year and start their graduate coursework in the fall semester of their
senior year. They can take a maximum of 6 graduate credits while enrolled in a Nichols undergraduate program.

To be admitted to Graduate School under the +1 program, students must submit an online application, a personal statement, and a
current resume. In addition, applicant may be invited to an interview. All other graduate admission requirements and policies apply.

International Students

Applicants should note that the requirements differ for international students applying to graduate programs at Nichols College. You
may be required to demonstrate English language proficiency by submitting TOEFL or IELTS scores or provide additional documenta-
tion like a transcript evaluation by WES. Costs for WES evaluations may be eligible for reimbursement after admission. Please contact
the Graduate School for more information.
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STUDENT FINANCES

Financial Regulations

UNDERGRADUATE DAY DIVISION
Tuition and Fees
Fall 2025 — Spring 2026 Per Year

B VL4 To o $43,300
Comprehensive FEe.......cvviiiiiiiiiiiiice e $1,650
Health Services Fee.......uuvviiiiiiiiiiiiiiiiiec e $165
Standard Room/Meal Plan*........ccccccovvvvivieninnnnnnns $16,550
Copper Beech Apt./Meal Plan* ..........cccceevvvieeeen. $16,950

Undergraduate courses and internships taken during the Summer/Winter semesters are not covered by Fall and Spring semester tui-
tion. Undergraduate courses taken during the Summer of 2025/Winter 2026 will be charged at a rate of $440 per credit. Internships
taken during the Summer of 2025 will be charged $440 per credit.

Undergraduate Online Students (those coded as UGO) will be charged at a rate of $440 per credit, not including textbook costs and lab
fees. There is no parking fee for UGO students.

Graduate MBA/MSOL/MSC courses will be charged at a rate of $880 per credit.
Graduate MSA courses will be charged at a rate of $930 per credit.
Executive MBA students who begin in the 2025-2026 academic year will be charged an overall program tuition of $20,000.

*Resident Students Only All Residents are required to purchase the Meal Plan. Resident students are required to be full-time stu-
dents.

Scope of Tuition

Tuition for full-time day students covers a course load ranging from 12 to 18 credit hours per semester. A course load in excess of 18
credit hours requires prior academic approval and will be subject to an overload charge. The overload charge is $1,000 per credit.

Part-time day undergraduate students are charged the $1,445 per credit hour for day division courses taken. If enrolled in a Graduate
course, the applicable Graduate rate will apply.

Undergraduate students taking graduate courses in a +1 Program have their 6 graduate credits included in the regular full-time under-
graduate day program tuition, if the student does not exceed 18 credits in the fall or spring of their senior year (including the graduate
coursework). If the graduate credits bring a student over 18 credits, they will be charged the $1,000 overload fee per credit. Students
who do not carry at least 12 credits in a semester will be charged the per credit rate for their graduate course taken in that semester.

Undergraduate Online Students who are admitted to a +1 program will be charged the UGA rate for the 2 Graduate classes they take
while completing their undergraduate degree.
Bilateral Exchange

Costs

Students will be charged the appropriate Nichols College tuition and fees associated with course enrollments, excluding the parking fee
and with a reduced comprehensive fee for the exchange semester. These charges will be placed on the student account and paid di-
rectly to Nichols College.

Students will be charged by the bilateral exchange partner school for the appropriate housing costs and any fees related to the ex-
change program.

Students will be expected to pay the exchange partner school directly for all housing deposits, application deposits, and security depos-
its as required. Students are responsible for meals if not included in the exchange partner housing program.

Students are responsible for any costs related to passports, visas, airfare, personal expenses, books and supplies, transportation, inde-
pendent travel, and entertainment expenses. Students are responsible for any costs for optional programs or trips that may be offered
by the bilateral exchange partner.

Financial Aid
Students on bilateral exchange will be able to utilize any federal, state, and/or outside scholarships they are eligible to receive.

Students on bilateral exchange will be able to utilize endowed scholarships* and non-endowed scholarships, including Merit if eligible.
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*Endowed Scholarships may be found on Atips:

Internships
Costs

Students will be charged the appropriate Nichols College tuition and fees associated with all course enrollments!. These charges will be
placed on the student account and paid directly to Nichols College.

Unless otherwise arranged through a Nichols International Internship program, students will need to directly pay for all costs charged
by internship placement companies, application deposits, program deposits, and security deposits. Students are also responsible for
any costs related to passports, visas, airfare, personal expenses, books and supplies, transportation, independent travel, and entertain-
ment expenses. Students are also fully responsible for housing and/or meals if not included with the program. Students are responsible
for any costs for optional programs or trips that may be offered by the program.

L If the internship placement company has a tuition-based charge, please contact Student Financial Services. Your account will be re-
viewed on an individual basis.

Financial Aid

Student financial aid award packages will be adjusted to the non-resident award level for students who will not be Nichols College resi-
dents for the applicable term. Students will be able to utilize all scholarships from Nichols College that are classified as endowed schol-
arships®3.

Students may utilize any federal, state, and/or outside scholarships that they are eligible to receive.

2 Non-endowed Nichols College scholarships may only be used when appropriate Nichols College tuition is charged as part of the billing
Structure of the internship program.

3 Endowed Scholarships may be found on hitps://hub.nichols. edu/departments/student-financial-services/financial-aid/

Study Abroad
Costs

Students will be charged the chosen study abroad program costs for tuition, housing and meal plans. Students who choose to enroll in
any courses offered at Nichols College while they are completing the study abroad semester will be charged the appropriate tuition rate
for the Nichols College course in addition to the study abroad program cost. In addition, students will be charged the study abroad fee.
These charges will be placed on the student account and paid directly to Nichols College.

Students will need to directly pay for application deposits, program deposits, and security deposits.

Students are responsible for any costs related to passports, visas, airfare, personal expenses, books and supplies, transportation, inde-
pendent travel, and entertainment expenses. Students are also fully responsible for housing and/or meals if not included with the pro-
gram. Students are responsible for any costs for optional programs or trips that may be offered by the program.

Financial Aid

Students are not eligible for institutional scholarships and/or grants while studying abroad. Eligible students will be able to utilize schol-
arships from Nichols College that are classified as endowed scholarships*.

Students may utilize any federal, state, and/or outside scholarships that they are eligible to receive.

*Endowed Scholarships may be found on Atips:

Deposits and Fees
Audit Fee Students wishing to audit a course will pay the full course tuition.

Course and Lab Fees A lab fee will be charged to students who enroll in designated fine arts or laboratory science courses as listed in
the official course schedule published at the time of registration.

Graduation Fee A $200 mandatory fee will be charged to all Graduate, UGO & ABLE candidates certified for graduation. The fee will
be charged whether or not the candidate attends the commencement ceremony.

Change of Status Housing Fee If a housing request is withdrawn for 2025-2026 from the date a student’s housing assignment is
assigned until add/drop week is over in Fall 2025, the student will be responsible for the payment of $250 for the termina-
tion of the housing contract. Students who withdraw from housing after the end of add/drop week in Fall 2025, will be responsi-
ble for payment of the $500 for the termination of the housing contract. To withdraw your request for housing the student
must email reslife@nichols.edu and confirming that they will NOT want/need on campus housing for the Fall term. Your student ac-
count and financial aid package will be adjusted to reflect commuter versus resident status.
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International Internship Fee Students participating in cohort or individual international internships will be charged a $1,650 interna-
tional internship fee.

Late Payment Fee The $250 late payment fee will be assessed once each semester on every account that does not have a Plan-in-
Place (PIP) for settling the semester’s financial obligations by the due date.

Definition of “Plan-in-Place”: Students must have documented sources of payment that will cover the entirety of the semester’s costs.
These sources may consist of the following:

¢ Financial Aid: All approved financial aid (Note: All loan applications must have been submitted and approved prior to the pay-
ment deadline, and all loans must be payable directly to Nichols College)

e A payment plan set up by emailing SES@nichols.eduy that covers the semester charges

e Signed letter clearly stating the amount of an outside scholarship that is payable to Nichols College

e Prior approved third-party reimbursement

¢ Valid health insurance waiver

e Cash* Check, money order, or credit card payment

*Student Financial Services must submit a Form 8300 to the IRS for any student/parent/guardian making a cash payment over
$10,000 in one transaction or in two or more related transactions within a 12-month period.

Parking Fee A $202.50 parking fee will be assessed each semester to Resident students and $177.50 for Commuters who are issued a
parking decal. (UGO and Graduate students are not charged this fee.)

Comprehensive Fee A $825 per semester fee will be charged to all day students. A percentage of this fee is passed directly to our
Student Government Association. The remaining portion is to offset the increasing expenses we incur providing the facilities, technol-
ogy and services all across campus that our students need and deserve.

Health Services Fee An $82.50 per semester fee will be charged to all day students. This fee covers the cost of additional health
services personnel and resources to meet student needs.

Study Abroad Fee Students who choose to enroll in any courses offered at Nichols College while they are completing the study
abroad semester will be charged the appropriate tuition rate for the Nichols College course in addition to the study abroad program
cost. In addition, students will be charged a $1,650 study abroad fee if going abroad in the 2025-2026 Academic Year.

Tuition Deposit (New Students) A tuition deposit of $300 is required. (See Admission Policies and Procedures/Acceptance and Con-
firmation Procedure for Day Students for refund regulations.)

Health and Accident Insurance/Health Insurance Premium

State law requires all students enrolled in nine or more credit hours in a semester to be covered by health and accident insurance.
Nichols College offers the Student Accident and Health Insurance Policy through Blue Cross Blue Shield for those students who are not
covered by a personal or family policy. The College assumes no liability for sickness or injury incurred by students who fail to have the
necessary personal or family health insurance coverage. Students participating in intercollegiate athletics are provided additional cover-
age for injury by a group rider purchased on behalf of the student by the College. Health insurance is state mandated and is subject to
state regulation changes at all times.

The health insurance premium will be added automatically billed to all students meeting the credit requirements each semester. Stu-
dents who completed a valid health insurance waiver in the fall semester will not be charged the health insurance in the spring semes-
ter. The rates change every academic year.

The Health Waiver certifies that a student’s family health insurance policy is comparable to the one offered by the College. This form
must be completed and RECEIVED by the College by the stated waiver deadlines. The premium charged is not refundable after the
waiver deadline despite the existence of other coverage.

The policy information and rates are posted online.

Payment Schedule

The Fall semester charges are typically due at the beginning of July and the Spring semester charges are typically due the first busi-
ness day in January. Specific due dates are determined each semester.

Withdrawal Procedures and Policies

Withdrawing from Nichols College can have a significant financial impact. Students are strongly urged to carefully read all the infor-
mation listed below.

If students have any questions regarding the policy and the specific impact on their accounts, please contact the Director of Student
Accounts.

Day students (full-time, part-time, resident, and commuter) who elect to leave Nichols College for reasons other than graduation MUST
officially withdraw from the institution.

Official withdrawal from the College requires the student to complete an official withdrawal form. The form is available as an eForm on
the Nichols information hub.
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¢ Non-attendance does not relieve a student of their financial obligations nor entitle a student to a refund.
e The effective date of withdrawals that occur prior to the last day of classes is the date of last academic attendance.
e Withdrawals that are to be effective during the current term must be completed by the last day of classes.

e It is the responsibility of the student to read and understand the entire withdrawal and refund policy. Questions regarding the
financial impact of the withdrawal should be directed to the Student Financial Services. It is STRONGLY suggested that students
visit or speak with Student Financial Services PRIOR to withdrawing from Nichols College.

Students who plan to withdraw from the College after a semester has ended may file a withdrawal to be effective at the end of the
semester. The withdrawal between semesters MUST be completed prior to the beginning of the next semester in order to avoid incur-
ring additional financial obligations.

Resident Students Upon Withdrawal Any resident student who plans to withdraw should immediately contact ResLife@nichols.edu
OR visit the Office of Residence Life in Fels 301 regarding the date and time of their departure. Students have 24-hours after withdraw-
ing to remove their belongings, to formally check out of their rooms, to return their residence keys, and to turn in their student ID
cards.

¢ Any adjustments to the 24-hour policy must be approved in advance by the Director of Residence Life.

e Personal belongings that are left in the room will be discarded. Fines may be incurred for any damages to college property.
Fines may also be incurred for failure to return room keys.

¢ Please note that it may take 30-60 days for the final miscellaneous charges to be added to the account.

Application of Refund Policies After the withdrawal, Nichols College will complete calculations for refunding institutional charges
and financial aid and complete a financial audit on the account. These calculations may take up to 45 days to complete.

Students are fully responsible for all costs incurred while still attending Nichols College, including collection costs and legal fees.

Students who are dismissed or suspended from the College and/or from College housing for disciplinary reasons or violation of local,
state and/or federal law are not entitled to any pro-rate of tuition, room, board or fees. They will be held responsible for all institutional
charges, disciplinary fines, and any other charges that are applied to their account. However, please note that the Financial Aid pack-
age will be recalculated according to the guidelines of federal & state financial aid.

Undergraduate Online Withdrawal Undergraduate Online students who have been inactive (have not attended classes) for 2 or
more years will be withdrawn from the institution. Undergraduate Online students who intend on returning to Nichols to complete their
degree after 2 or more years must submit a Request for Program Reactivation Form through the Registrar’s office as outlined under the
Undergraduate Online Reactivation policy.

Leave of Absence Procedure and Policy

Nichols College is committed to the personal and academic success of our students. However, students may find it necessary, for a
variety of personal life circumstances, to interrupt their students and leave the College either by withdrawing or by taking a voluntary
leave of absence. Withdrawal is defined as leaving the College with no intention of returning. A leave of absence means that the stu-
dent is voluntarily leaving the College temporarily and plans to return within two semesters.

General Policies

Students interested in taking a Leave of Absence must first meet with their Academic Advisor, the Retention Coordinator, or designee.
The student must then formally submit a Request for a Leave of Absence form. Leaves of Absence are granted to students in good
academic and disciplinary standing who determine that circumstances necessitate a temporary interruption of their studies, either at
the end of a requested semester or immediately.

e When a leave is authorized on an immediate basis during a semester, students are withdrawn from the courses in which they
are enrolled and receive Withdrawals in place of credits and grades.

e The College will provide up to three days to remove belongings and vacate the residence halls when a leave is approved on an
immediate basis. If additional time is needed, the student must be granted permission from The Office of Residence Life.

A student on a Leave of Absence may not be on campus or attend college-sponsored events during the time of the leave unless prior
permission has been received by the Dean of Students Office. This includes living in campus housing, participating in clubs, organiza-
tions, athletic activities, events, and campus employment, or using facilities or services that are afforded to current students (i.e.,
health or counseling services, library, recreation facilities).

e Students on a Leave of Absence will maintain their Nichols College email address in order to maintain communication with
College personnel.

Students who take a Leave of Absence mid-semester are subject to the normal refund schedule. Students should refer to the Institu-
tional Charges and Financial Aid Chart for relevant information relating to refunds and should consult directly with Student Financial
Services to fully understand the significant financial impact a leave of absence may have on one’s account.

It is STRONGLY suggested that students visit or speak with Student Financial Services PRIOR to taking a Leave of Absence from Nich-
ols College.
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Resident Students

Upon approval of the Leave of Absence, a resident student should immediately contact Residence Life with the date and time of their
departure. Students must fully vacate their assigned room and return their room key. All Residence Life policies related to improper
move-out, refunds, and damage apply. Upon return, residence hall rooms are assigned on a space-available basis, according to the
date on which students notify the Office of Residence Life of their intention to return.

Returning from a Leave of Absence

In order to return to Nichols College, students must submit their Intent to Return form. This form must be completed at least 30 days
in advance of the upcoming semester. An email will be sent to returning students outlining the steps to take for financial aid, housing
and course registration.

Students returning from a Leave of Absence must meet with the Retention Coordinator or designee upon their return to help assist
them in a successful return to campus. This meeting must occur within the first two (2) weeks of the semester of return.

General Provisions

e International students in non-immigrant (F-1 or J-1) status who separate from the College, by taking a Leave of Absence or
Withdrawing, lose their eligibility to remain in the United States in F-1 or J-1 status at Nichols College. The student’s record in
the Student & Exchange Visitor Information System (SEVIS) may be terminated. International students must consult with the
Principal Designated School Official before any action is taken to separate from the College.

e If a student is suspended from the college for any reason, the suspension supersedes the Leave of Absence, even if the Leave
of Absence has already been requested and processed.
Withdrawal Policy and Refund Schedule
Federal & State Financial Aid
The calculation for the return of Federal and State Financial Aid is different from the Nichols College refund policy.

Nichols College is required to return funds to the appropriate federal, state, institutional, local and/or loan agencies upon a student’s
withdrawal based on the student’s percentage of attendance. When a student has attended the College for 60% or more of the term,
then the student is normally entitled to keep the full financial aid package that was awarded to them. If the percentage is less than
60%, then a corresponding percentage of funds must be returned to the appropriate agencies.

The percentage of attendance is calculated by dividing the number of calendar days attended by the student in a term by the total
number of days in the term. (Note: Breaks that are 5 days long or longer are not included as part of the total term days.)

The 60% dates for the 2025-2026 year based on the date of last academic attendance:
Fall Term: October 27, 2025 (If you attended a class(es) on or after this date then financial aid does not need to be pro-rated.)
Spring Term: March 23, 2026 (If you attended a class(es) on or after this date then financial aid does not need to be pro-rated.)

The percentage of attendance is used to calculate the percentage of financial aid that the student is allowed to keep and the percent-
age that must be returned to the appropriate agencies/companies. For example, if a student withdraws and it is determined that the
student attended Nichols for 40% of the term, then the student would be allowed to keep 40% of their financial aid. The remaining
60% of the financial aid would need to be returned to the appropriate agencies/companies.

For federal financial aid there is a scheduled order of return. In other words, if 60% of the federal aid must be returned, then it will be
returned to the appropriate financial aid sources in the following order:

¢ Unsubsidized Federal Direct Loans (other than PLUS loans)

¢ Subsidized Federal Direct Loans

e Direct PLUS loans

e Federal PELL Grants for which a return of funds is required

e Federal Supplemental Educational Opportunity Grants (FSEOG) for which a return of funds is required
¢ Iraq Afghanistan Service Grant for which a return is required

Disclaimers:

o If the student is a first-time, first-year undergraduate student who withdraws within the first 30 days of the term, then that
student may not be eligible to receive specific financial aid awards.

e (Critical: Students and parents who do not complete all required processes for federal/state financial aid PRIOR TO the with-
drawal may not be eligible to receive any federal/state financial aid. This could mean a 100% loss of federal/state financial aid.
Processes include but are not limited to: supplying verification documents, completing the Direct Loan entrance counseling
online, signing the Direct Loan promissory note, and signing the Parent PLUS promissory note.
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Miscellaneous Sources of Payment Miscellaneous sources of payment are considered to be payments that do not fit into the insti-
tutional aid, federal aid, or state aid guidelines.

e Private loans: May be required to be pro-rated based on financial aid eligibility after all of the institutional, state, and federal
calculations have been completed.

¢ Qutside or private scholarships often require that the funds be returned to the sponsor agency if a student does not complete
the term. These are handled on a case-by-case basis. Third party payments are handled on a case-by-case basis. Plans like the
MEFA UPLAN prepaid tuition program may require unused funds to be returned directly to the UPLAN account.

Servicemembers As per the Higher Education Relief Opportunities for Students (HEROES) Act of 2003, Nichols College will employ
flexible policies for course extension and withdrawal toward servicemembers who are mobilized or deployed while taking courses, in
order to ensure that servicemembers who are financial aid recipients are not placed in a worse position financially because of their mili-
tary status.

Undergraduate Online Program Drop, Withdrawal, and Refund Policy Students who drop a course before the session starts, or
during the posted Add/Drop period in that session, will receive a full refund of tuition and the course will not appear on their official
transcript. Courses that are dropped after the last day of the Add/Drop period in that session are considered Withdrawals. No refund is
issued for a Withdrawal and a “W" will be assigned to the course on their official transcript. In the event of extenuating circumstances,
students who drop a course after the Add/Drop period may follow the procedure for requesting a Refund Appeal.

1. To request an appeal, students must download the Refund Appeal Form, complete it within ten days of dropping the course,
and return the form with appropriate supporting documentation to the Program Chair. Note: Only Refund Appeal Forms that
include documentation will be subject to a review.

2. When completed forms with documentation are filed with the Program Chair, the case will be reviewed by a Refund Appeal
Panel comprised of representatives from the UGO program, the Faculty, and/or Financial Services. The student will be notified
by email at their nichols.edu address of the Panel’s decision. All decisions made by the Refund Appeal Panel are final.

3. After a Refund Appeal is approved or denied, students may bear some financial responsibilities to Nichols College or Financial
Aid.

Institutional Charges and Institutional Financial Aid Chart for the 2025-2026 Academic Year:

Date of Last Academic % Tuition, Room,
Attendance Meal Returned?

Deposits Financial Aid

Prior to Term 100% Al D§p05|ts are All aid cancelled

forfeited
Class Days: 1-5 100%%2 . :

All D I
Fall Term: 8/25/25 to 8/29/25 $500 processing fee accojﬁ?lts applied to All aid cancelled
Spring Term: 1/12/26 to 1/16/26 will be applied
Class Days: 6-10 75% All Deposits applied to | Institutional aid: 75% returned
Fall Term: 9/2/25 to 9/8/25 No fees returned account Federal/state aid: per day pro-rate
Spring Term: 1/20/26 to 1/26/26 -perdayp

lass Days: 11-1
(|=:aallls 'sreri:/-s 9/9 /255 to 9/15/25 50% All Deposits applied to | Institutional aid: 50% returned
Spring Term: 1/27/26 to 2/2/26 No fees returned account Federal/state aid: per day pro-rate
Class Days: 16-20 25% All Deposits applied to | Institutional aid: 25% returned
Fall Term: 9/16/25 to 9/22/25 No fees returned account Federal/state aid: per day pro-rate
Spring Term: 2/3/26 to 2/9/26 P Y P
Class Days: 21+ 0 . . Institutional aid: 0% returned
% All D I

Fall Term: 9/23/25 and after zoo fees returned accoEESSIts applied to Federal/state aid: per day pro-rate
Spring Term: 2/10/26 and after through the 60% date

1. The $500 withdrawal processing fee will not be applied to the accounts of students who did not check-in and did not attend clas-
ses. However, if the fee is not applied then the deposit will be forfeited.

2. For withdrawals during the first 5 class days, the meal plan amount will be fully refunded with the exception of any monies spent
on Bison Bucks. The total Bison Buck monies spent will be added as a charge to the student account.

3. If the date of notification of the withdrawal is more than 24 hours later than the date of the last academic attendance, then Nich-
ols College reserves the right to charge room and/or board fees for the additional days at a rate of $50 per day.

All policies are subject to change at any time.
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Refund Checks Due to Excess Financial Aid
Monies are considered to be applied to the student account as follows (regardless of the date in which the monies are received):

1. Federal Financial Aid

State Financial Aid

Nichols College Institutional Aid
Miscellaneous Loans

Cash and Checks

6. Credit Cards

Refunds are applied in the reverse order of the received funds. Example, credit card payments are the first to be refunded (within 90
days) and then cash/check payments. Again, this is regardless of the date on which the funds were actually received at Nichols College.

v AN

Refunds are normally automatically issued to the student when a credit balance is created. Students may sign a form to prevent the
automatic issuance of refund checks; however, refund checks will still be available upon request.

General Policy

The College will continue to make every effort to contain costs from the date they are announced through the current academic year.
The Board of Trustees, however, reserve the right to make changes in tuition and fees at any time. Normally, tuition and fees are re-
viewed annually by the Board of Trustees.

All charges must be paid in full each semester before a student may register for or attend classes. Any deviation must be cleared with
Student Financial Services before published due dates. (Dates may vary slightly subject to College calendar.)

Delinquency in payment of College charges may result in the exclusion of the student from classes and further course registration. No
official record of the student will be released until all charges are paid.

Statement of Student Financial Responsibility

Students are responsible for all costs and charges incurred and agree to remit payments to the College in a timely manner. The College
provides several payment options for satisfying current obligations including a payment plan. Also explained elsewhere are the refund
policies for students who withdraw from courses and withdraw from the College. In many instances, when a student withdraws, a fi-
nancial obligation to the College still exists and must be paid in full before transcripts or other official documents are released.

The College actively pursues all outstanding accounts. We encourage discussion with slower paying accounts to work out alternative
financing arrangements including promissory notes.

Inactive outstanding accounts will be referred to collection agencies and may result in legal action. Students are responsible for all col-
lection and legal costs incurred in collection of outstanding balances. Such costs typically run an additional 33% to 40% of the out-
standing amount.

Financial Resources

Monthly Payment Plan Nichols College offers a monthly tuition payment plan by emailing SES@nichols.edu Monthly payment plans
help to stretch a student’s remaining balance over 3, 4, 5, or 6 months.

Veterans Nichols College is approved for the training of eligible veterans. Contact Student Financial Services or the Registrar for de-
tails.

Title 38 United States Code Section 3679(e) School Compliance Policy

A Covered Individual is any individual who is entitled to educational assistance under chapter 31, Vocational Rehabilitation and Employ-
ment, or chapter 33, Post-9/11 GI Bill® benefits.

¢ Nichols College permits any covered individual to attend or participate in the course of education during the period beginning on
the date on which the individual provides to the educational institution a certificate of eligibility for entitlement to educational
assistance under chapter 31 or 33 (a “certificate of eligibility” can also include a “Statement of Benefits” obtained from the De-
partment of Veterans Affairs’ (VA) website — eBenefits, or a VAF 28-1905 form for chapter 31 authorization purposes) and end-
ing on the earlier of the following dates:

1. The date on which payment from VA is made to the institution.
2. 90 days after the date the institution certified tuition and fees following the receipt of the certificate of eligibility.

¢ Nichols College will not impose any penalty, including the assessment of late fees, the denial of access to classes, libraries or
other institutional facilities, or the requirement that a covered individual borrow additional funds, on any covered individual be-
cause of the individual’s inability to meet his or her financial obligations to the institution due to the delayed disbursement fund-
ing from VA under chapter 31 or 33.
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The Covered Individual must:
1. Provide additional information necessary to the proper certification of enrollment by the educational institution.

2. Make and comply with payment arrangements for the amount that is the difference between the amount of the student’s finan-
cial obligation and the amount of the VA education benefit disbursement.

GI Bill? s a registered trademark of the U.S. Department of Veterans Affairs (VA). More information about education benefits offered
by VA is available at the official U.S. government Web site at www.benefits.va.gov/aibill.

Financial Aid

Financial Aid is available to eligible undergraduate and graduate students enrolled in day, evening, accelerated, or online programs.
Students must be accepted for admission and be attending at least half-time for most forms of Financial Aid. For timely Financial Aid
information, please visit the Student Financial Services homepage at www.nichols.edu.

Federal financial aid may be available to qualified UGO students who enroll in @ minimum of six credits per semester, which can be
taken in either or both seven-week sessions.

The Financial Aid Application Process

The first step in determining eligibility for Financial Aid is to complete the Free Application for Federal Student Aid, better known as the
FAFSA. Students may apply online at Studentaid.gov Before completing the FAFSA online, students must obtain an FSA ID at
https://studentaid.gov/help/create-fsa-id. Parents of dependent students must also obtain an FSA ID. After a student sends the FAFSA,
the College will receive an electronic aid file called an Institutional Student Information Record (ISIR). It takes approximately one to
three weeks after FAFSA submission for the College to receive the ISIR. The College will use the ISIR to prepare students’ Financial Aid
awards.

The Financial Aid Award

Before an award can be made, the Office of Financial Aid must receive the student’s FAFSA data. The Office of Financial Aid staff will
verify the student’s enrollment and matriculation status. Awards are based upon the number of credits a student registers for during
each semester. Once the student’s enrollment status is determined, the staff will generate an award letter, which lists the types and
amounts of financial aid the student can expect to receive for the year. Students should register for all classes prior to the semester
start. Students must re-apply for financial aid annually.

UGO students must request financial aid by completing a Financial Aid Application. This form can be found on Nichols Hub, Undergrad-
uate Online, Electronic Forms. Please complete and submit to Student Financial Services, PO Box 5000, Dudley, MA 01571,
SES@nichols.edu, or faxed to 508-213-2118.

Application Deadlines

Nichols priority deadline for submitting the FAFSA each year is March 1st for the following Fall semester. All requested documents must
be received by June 1st. Meeting these deadlines helps ensure consideration for limited sources of State, Federal, and Institutional Aid
programs. Be aware that most states, including Massachusetts, have a priority deadline of May 1st for state scholarship eligibility. Late
applicants are usually ineligible for state funds. Those who fail to meet the priority deadline may still apply any time during the award
year. The Office of Financial Aid will accept applications until such time it is deemed too late to process and disburse the aid to the
student for the period of enroliment. Late applicants are responsible for any and all tuition and fees, including late payment fees, if
student Financial Aid is incomplete at the time of registration. Late applicants may receive substantially fewer funds than on-time appli-
cants.

Other Requirements

Students must submit all necessary paperwork by June 1st: verification documents, and any other requested items. Late applicants
must submit all documents within ten days of the date requested. Timely submission of documents helps to expedite the processing of
awards. Failure to submit required documents could result in the cancellation of some, or all, of a student’s financial aid award. If an
extension is needed, please contact the Office of Financial Aid.

Students receiving outside assistance must notify the College. At no time may total assistance, including loans and scholarships made
from outside agencies, exceed the student’s cost of attendance. The College cannot guarantee funding to any student, regardless of
eligibility. Nichols College Financial Aid is awarded on the assumption that a student will successfully complete all credits attempted. In
the event of withdrawal, dismissal, or failure to maintain satisfactory academic progress, aid may be withdrawn or adjusted according
to applicable federal, state, and college policies. The College does not discriminate in the awarding of financial aid on the basis of race,
color, religion, age, sex, handicap, veteran status, national or ethnic origin.
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Nichols College-Funded Student Aid Programs

All Nichols-funded Financial Aid programs are subject to change without prior notice based upon changes in a student’s Student Aid
Index (SAI), enrollment status, and other factors such as funding limitations. The SAI is determined by the federal FAFSA form. Though
Nichols College will make every effort to give the best Financial Aid package possible, late applicants may receive less Financial Aid. To
maximize eligibility for all forms of Financial Aid, be sure to complete the FAFSA by the March 1st deadline annually. Nichols-funded
Financial Aid programs are available to full-time day students only and may not exceed the cost of tuition. Students receiving Council of
Independent Colleges (CIC), Tuition Exchange (TE), or other full-tuition grants or scholarships are not eligible to receive additional Col-
lege grant assistance. Students must maintain satisfactory academic progress to remain eligible for college-funded grants and scholar-
ships.

Nichols Access Grant This need-based grant is awarded to day students who are not legal residents of Massachusetts. This grant
helps to supplement the limited out-of-state scholarship dollars needy students receive. Since funds are limited, the Access Grant is
awarded on a first-come, first-served basis.

Nichols Merit Scholarships Merit scholarships are awarded to full-time day incoming students based on their high school or prior
college achievement, SAT scores, cumulative grade point average and other factors. These grants are renewable each year as long as
the student maintains satisfactory academic progress, maintains a grade point average of 2.0 or higher, and continues to be enrolled
full-time in the day division. Merit scholarships vary in amount depending upon the year in which a student enrolls and they do not
change once the students enrolled, even if their GPA improves. Merit scholarships are disbursed in equal parts, Fall and Spring semes-
ters. Students who first matriculate in the Spring semester will receive half of the annual achievement scholarship. The following schol-
arships are merit based, for fall 2025 first year students.

e President’s Achievement Scholarship
e Provost’s Scholarship

e Dean’s Achievement Scholarship

e Faculty Achievement Scholarship

At the end of Spring semester, each recipient’s academic progress will be assessed to determine his or her eligibility for renewal. Eligi-
ble students may potentially receive achievement scholarships for up to eight semesters of continual enrollment. Students who with-
draw and subsequently return to Nichols forfeit eligibility for their prior achievement scholarship.

Nichols Visit Grant $3,000 for any fall 2025 first year enrolled student that applied and visited campus before December 15, 2024;
$2,000 for any fall 2025 first year enrolled student that applied and visited campus before February 3, 2025; $1,000 for any fall 2025
first year student that applied and visited campus before April 1, 2025.

Nichols Honors Scholar Grant A limited number of highly qualified students newly admitted will be invited by Admissions to partici-
pate in the Nichols College Honors Scholar Program. One time, nhon-renewable for fall 2025 first year student

Nichols Travel Grant There are a limited number of $500 grants for students attending from states outside of New England, DE, MD,
NY, NJ, and PA.

Nichols DECA Scholarship for any fall 2025 enrolled student that participated in the DECA program during their junior and senior
year of high school, renewable.

Nichols Nutmeg Grant for any fall 2025 enrolled student with a permanent residence in Connecticut that applied before April 1,
2025, renewable.

Nichols Granite State Grant for any fall 2025 enrolled student with a permanent resident in New Hampshire that applied before
April 1, 2025, renewable.

Nichols Ocean State Grant for any fall 2025 enrolled student with a permanent residence in Rhode Island that applied before April
1, 2025, renewable.

Nichols Bay State Grant for any fall 2025 enrolled student with a permanent residence in Massachusetts, renewable.

Nichols Bison Grant awarded to new and returning students selected by the Vice President of Enrollment and/or the Financial Aid
Office, renewable.

Nichols Appeals Grant are given on a case-by-case basis to students that have appealed their original financial aid offer. The ap-
peals grant is not automatically renewable, however honored if there have been no significant changes to their FAFSA and SAI

Nichols Family Tuition Grant The Nichols Family Tuition Grant is awarded when two siblings from the same household attend Nich-
ols College full-time in the day division simultaneously. This $1,000 annual scholarship is disbursed to qualified students in equal parts,
Fall and Spring semesters. The scholarship is renewable annually as long as both students remain enrolled full-time in the day division
and both remain in good academic standing. Should one student withdraw or drop below full-time, both students will lose the Family
Tuition Grant. When one sibling graduates, the remaining student may qualify for the Nichols Legacy scholarship. Nichols Family Tuition
Grant eligibility is self-reported by students and applies only to years in which the Office of Financial Aid has been notified prior to the
start of classes within a given academic year.
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Nichols Legacy Scholarship The Nichols Legacy Scholarship is awarded to full-time day students whose parent, sibling or grandpar-
ent received his or her undergraduate or graduate degree from Nichols College. This $1,000 scholarship is awarded annually in equal
parts, Fall and Spring semesters, to students who meet all eligibility requirements and meet the college’s satisfactory academic pro-
gress standards. Nichols Legacy Scholarship eligibility is self-reported by the student and applies only to years in which the Office of
Financial Aid has been notified prior to the start of classes within a given academic year.

Nichols International Travel Grant $1,000 for any fall 2025 enrolled international student, renewable.
Nichols International Scholar Grant $5,000 for any fall 2024 enrolled international student, renewable.

School Book Voucher Fund Students must be in good academic standing. Students must have unmet financial aid. Students have to
exhaust all financial resources available to them, including but not limited to borrowing their all federal direct loans offered, if eligible.
Students may apply for the book voucher once per semester. The funds are limited to fifteen $150 scholarships, per year and one $100
scholarship per year. Students with an anticipated financial aid credit balance, in that semester, are not eligible. Funds are given to
eligible students on a first come, first serve basis, until we have depleted the book voucher fund for the academic year. It renews an-
nually. The application must be submitted through the Nichols Hub, Student Financial Services, “Book Scholarship Application” with the
cost of books requested.

The application can be found here Attps.//hub. nichols.edu/gepartments/student-financial-services/financial-aid/

Loaner Laptop Program is for students who are in good academic standing and registered in our Day division, during the semester
they are requesting the laptop. The Laptop Loaner Application can be found on Nichols Hub, Financial Aid page. The application is
reviewed by the financial aid office to determine if the student is eligible for the loaner laptop. If the application is approved, financial
aid sends the approval to our IT Dept to issue the laptop. IT will notify the student directly when the laptop is available. Undergradu-
ate Online and Graduate students are not eligible for this program.

The application can be found here Afips:

Restricted and Endowed Scholarships

Restricted and endowed scholarships are subject to change. Award amounts are based on the availability of funds and interest earned
on funds per the endowment spend policy. The application period for endowed scholarships is January 1, 2026, to April 1, 2026. Stu-
dents are allowed to apply for a maximum of three scholarships, per student. The applications are reV|ewed and recipients are deter-
mined by the financial aid office. The application can be found on Financial Aid’s hub page Atfps.//hub.nichols.edu/departments/stu-
dent-finandial-services/financial-aia/

Students that are offered an endowed scholarship will be required to complete a Bio Form, requested by our Advancement Office. The
form is for information about the recipient of the scholarship, to be shared with the donor of the offered scholarship. If the Bio Form is
not completed in a timely manner, the scholarship may be cancelled and given to another eligible student.

Alexander/Sargent Scholarship, named for former trustee Constantine Alexander and his wife, is given to an incoming or continu-
ing student who demonstrates financial need and academic achievement or community service.

Keith T. Anderson '81 Endowed Scholarship is awarded to a Nichols College student who is enrolled in the 3+1 Program and in-
tends to obtain a Master of Science in Accounting degree.

Wayne Archambo '81 Endowed Scholarship is awarded to a returning student who demonstrates financial need, resides in Central
Massachusetts, and maintains a GPA of 3.0 or greater.

Professor Jack Armstrong Endowed Scholarship for Excellence in Accounting is given to a rising sophomore with the highest
overall GPA who has declared accounting as a specialization. This is a one-time scholarship, non-renewable.

Randy '83 MBA '96 and Donna '83 Becker Scholarship is awarded to a first-year student who seeks a degree at Nichols College
and demonstrates financial need. Preference is given to students from Webster. If there are no eligible candidates from Webster, it
may be awarded to a student from Dudley or Charlton.

Robert E. Beckwith '64 Endowed Scholarship is awarded to a returning student who demonstrates a significant improvement over
their high school academic performance.

Bedard Family (David '86 and Ellen '87) Endowed Scholarship is awarded to a returning sophomore or junior who majors in a
business field, maintains a GPA of 3.0 or higher, actively participates in the campus community, and is a resident of western or central
Massachusetts.

Marcia A. Behrens '78 MBA '89 Annual Scholarship is awarded to a current student who is majoring in a business discipline, par-
ticipates in campus activities, and represents the college’s core values and sense of community.

Alice C. Belden ‘85 MBA '92 Endowed Scholarship, established by former trustee Alice Belden is given to an incoming or return-
ing student who plans to graduate from Nichols College and who demonstrates financial need.

John F. Birch Jr. '73 Memorial Scholarship was created by the parents and estate of the late John F. Birch. The scholarship is
awarded to a student specializing in accounting and entering senior year with proven academic excellence and financial need.
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Oliver W. Birckhead '42 Endowed Scholarship, established by former trustee Jane Birckhead in memory of her husband, is
awarded to a student who maintains a 2.5 GPA, shows leadership qualities, and maintains an overall balance of academics, co-curricu-
lar activities and campus community involvement.

Board of Advisors Endowed Scholarship is given to a full-time rising junior or senior who demonstrates financial need, academic
achievement with a GPA of 3.0 or higher, and leadership involvement.

Bob and Heather Brown Memorial Scholarship, established by Trustee James Brown '87 in memory of his parents, is awarded to
a graduate of Billerica Memorial High School or Chelmsford High School who intends to complete their degree at Nichols College.

Don Chalmers '59 Memorial Scholarship is awarded to a student who demonstrates financial need, academic achievement, and
community involvement.

Hal Chalmers/Elks Scholarship is awarded by committee to a student from Dudley, Webster, or Oxford. Eligibility is based on finan-
cial need.

Class of '54 Scholarship is given to a residential student based on current GPA, demonstrated financial need, and commitment to
Nichols College.

Class of 1955 /Professor John Katori Scholarship, created by the Class of 1955 in honor of their graduating class and in memory
of their classmate and former accounting professor, John Katori, is open for all returning students entering their junior year, with a
preference for students specializing in accounting.

Class of '57 Endowed Scholarship is awarded to a current sophomore entering junior year who has shown steady improvement in
GPA and an increasing commitment to the Nichols College community through student and local activities.

Class of '63 Endowed Scholarship is awarded to a rising sophomore or a rising junior who has demonstrated financial need, main-
tains a GPA of 3.0 or better, and plans to graduate from Nichols College. Preference is given to students who are active in the Nichols
College community, including positive civic activities in the Greater Dudley/Webster/Southbridge area. Special consideration is given to
students who have been honorably discharged from any of the five branches of the U.S. Military Armed Services.

Class of '64 Endowed Scholarship (in memory of Patrick E. Donnelly) is awarded to a rising sophomore, junior or senior who
has demonstrated financial need and who maintains a GPA of 2.75 or better. Preference is given to students who are involved in co-
curricular activities on the Nichols College campus or in the local community unless they are working full or part time to support their
college education.

Class of '65 Endowed Scholarship is awarded to a rising sophomore or a rising junior who has demonstrated financial need. Special
consideration will be given to students who have been honorably discharged from any of the five branches of the U.S. Military Armed
Services.

Class of '66 Endowed Scholarship is given to a rising sophomore, junior or senior who is majoring in accounting, finance, market-
ing, or management. Special preference is given to commuter students and special consideration is given to students who have been
honorably discharged from any of the five branches of the U.S. Military Armed Services.

Class of '67 Endowed Scholarship is awarded to a returning sophomore who successfully completes the first year, demonstrates
financial need, and plans to graduate from Nichols College. The scholarship is not renewable.

Class of '68 Endowed Scholarship (in memory of Sgt. Mark W. Grigsby) is given to a current undergraduate student who is an
active member or veteran of the U.S. Military Armed Services, or, secondarily, a military-related family member, and plans to graduate
from Nichols College.

Class of '69 Endowed Scholarship is given to a current undergraduate student who is a new student or, secondarily, a returning
student, and a full-time resident on the Nichols College campus.

Class of '70 Endowed Scholarship is awarded to a new or returning undergraduate student who is an active participant in the cam-
pus community and who plans to graduate from Nichols College.

Class of '71 Endowed Scholarship assists a new or returning undergraduate student who is an active participant in the campus
community and who plans to graduate from Nichols College.

Class of '72 Endowed Scholarship is awarded to a new or returning undergraduate student who is an active participant in the cam-
pus community and who plans to graduate from Nichols College.

Class of ‘73 Endowed Scholarship is awarded to a rising sophomore with unmet financial need who plans to graduate from Nichols
College. The recipient should demonstrate determination through academics and involvement in campus life.

Class of ‘74 Endowed Scholarship is awarded to a returning student, either sophomore or junior, who is majoring in business spe-
cialization and also where there is unmet need. The student must demonstrate the drive and determination to complete a Nichols Col-
lege education and is active in the college community.

Class of '78 Endowed Scholarship is awarded to a first-year student, either new or transfer, who is majoring in a business speciali-
zation and who has unmet financial need. The recipient must demonstrate drive and determination to pursue a Nichols College educa-
tion as indicated by application, recommendation, and interview.
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Class of '86 Endowed Scholarship is awarded to a returning student, either a sophomore or junior, who is majoring in a business
specialization, maintains a GPA of 3.0 or higher, and actively participates in the campus community.

Class of '94 Endowed Scholarship is given to a returning student who resides in Massachusetts or New Hampshire, maintains a
GPA of 2.8 or higher, and actively participates in the campus community.

James '67 and Nancy Coghlin Endowed Scholarship, created by a Nichols trustee and his wife, is given to an incoming or trans-
fer student from a four-year institution who has keenly given back to their school and/or community prior to college acceptance and
intends to actively participate in the campus community and graduate from Nichols College. Special consideration is given to students
who seek an opportunity to recommit to their education.

Col. James L. Conrad Memorial Scholarship, named for the founding president of Nichols College, is given to a resident of north-
ern Worcester County (Leominster north to the New Hampshire line) and based on academic performance, extracurricular activities,
leadership potential, and financial need.

Professor Keith Corkum Endowed Scholarship in Economics recognizes excellence in the study of economics at Nichols College.
The recipient must be a rising junior or senior who majors/minors in economics. Selection is based on academic achievement and ser-
vice to the Nichols community.

Stephen A. Davis '80 Endowed Scholarship supports an incoming or returning student from Western Massachusetts (Franklin,
Hampden, or Hampshire counties).

Richard Gough Day '69 Endowed Scholarship is awarded to a new or returning Nichols College student who is pursuing a busi-
ness education with the goal of working in agriculture or recreation. Applicants from the Glens Falls (NY) area and Montana will be
given special preference.

Rick DeCrosta '72 Endowed Scholarship, established by family, friends, and classmates in memory of Rick DeCrosta, is given to a
returning student from the greater New Haven area who majors in finance or marketing.

Dillmeier Family (William Jr. '61 and William III '90) Endowed Scholarship is given to a returning, full-time student who ma-
jors in finance or accounting and actively participates in the campus community. Special preference is given to residents of the states
of Maine, Washington, New Jersey, Pennsylvania and the balance of New England states.

Peter B. Dixon Scholarship is awarded to a worthy student or students at Nichols College who have financial need, with preference
given to a student from Christian Brothers Academy of Lincroft, N.J., at the discretion of the Office of Student Financial Services.

Ed Donahue '72 and Karen Jankowski Endowed Scholarship, created by a Nichols College trustee and his wife, is awarded to a
returning commuter student from Dudley or the surrounding area who majors in accounting or finance.

James L. Dunbar Scholarship in Criminal Justice, named for a former trustee and founder of Dunbar Armored, is given to a rising
junior or senior who specializes in criminal justice management; it is based on academic achievement and service to the Nichols commu-
nity.

J. L. Dunbar Family Scholarship is given to an incoming or returning student who plans to graduate from Nichols College and who
demonstrates financial need.

Marc A. Emmi '75 Endowed Scholarship supports a full-time Nichols College student, with a special preference for students from
Maine or students who have an interest in the sales industry.

Faucher Family Endowed Scholarship, established by Raymond Faucher '56 is given to a permanent resident of Thompson, Con-
necticut, with financial need, who attends Nichols as a commuter or a resident student.

Fels Commuter Scholarship for Webster and Dudley Residents, sponsored by Trustee Emeritus Gerald Fels '66 and his wife, Mar-
ilyn, offers a $5,000 scholarship to Dudley and Webster residents who commute to Nichols College. The Fels Scholarship is renewable
with @ maximum value of $20,000. To be considered, students must be accepted to the college and file a FAFSA application.

Joan Fels Endowed Scholarship, named in memory of the mother of Gerald Fels '66, supports several graduating high school sen-
iors from Bartlett, Shepherd Hill, or other area high schools. Recipients must be permanent residents of Webster or Dudley, attend full
time in the day division, demonstrate financial need, and commute in the first year.

Robert C. Fischer Washington Internship Scholarship supports a student who will be undertaking an internship at The Washing-
ton Center.

Florida Endowed Scholarship is given to a new or returning student who is a resident of Florida, is active in the campus community
and plans to graduate from Nichols College.

Russell E. Fuller Endowed Scholarship supports a Nichols College student from Central Massachusetts with financial need.

James C. Gahan IV Endowed Scholarship established in memory of Nichols student James C. Gahan 1V ‘04, is given to a rising
junior or senior who has completed at least 60 hours of coursework and majors in general business or communications. Selection is
determined by committee and will be based on academic achievement and service to the Nichols College community.

William and Lynne Gillen Endowed Scholarship (in honor of Professor Jay Price), established by the parents of a 2017 gradu-
ate, is awarded to an incoming or returning student who plans to graduate from Nichols College and who demonstrates financial need.
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Gould Generational Scholarship, created by the Gould family to honor their three generations of Nichols alumni, is awarded to a
qualified student or students with demonstrated financial need.

Thomas J. Hall and Denise Hall Endowed Scholarship, established by Trustee Thomas Hall '69, is awarded to a returning student
who resides in Connecticut. Preference is given to those who have experienced some form of personal or financial hardship.

Jeffrey A. Halprin Liberal Arts Scholarship, named for a Nichols College English professor, is given to a sophomore, junior, or sen-
ior who excels in a liberal arts major, as measured by a 3.3 GPA or above.

John M. Harrison '68 Endowed Scholarship is awarded to an incoming or returning student who enters Nichols College with or
maintains a GPA of 3.0 or greater.

G. Arnold Haynes '50 Endowed Scholarship is awarded to a new or returning student who demonstrates financial need and in-
tends to graduate from Nichols College.

Hermann Foundation Scholarship was created to assist students who have financial need but do not qualify for federal or state
assistance programs.

Hertzfeld Study Abroad Endowed Scholarship aids a student participating in a college-approved study abroad program. The
award serves as additional aid, not in lieu of existing financial aid, and is to be awarded during the semester of the study abroad expe-
rience.

Barry D. Hogan '67 Endowed Scholarship is given to a full-time student entering the second year at Nichols College, or later. The
student must be in good standing, have clear plans and a strong desire to graduate from Nichols, and demonstrate financial need. Pref-
erence is given to those who have experienced some form of personal or financial hardship.

Pat and Al Houston Endowed Scholarship, created by Al Houston DBA (Hon.) 16, former Nichols College trustee, and his wife, is
awarded to one male and one female incoming student.

Ivascyn Family Endowed Scholarship is a renewable scholarship with preference for students residing in southern Worcester
County.

Jeff and Tracy Johnson Endowed Scholarship is given to a rising sophomore who has demonstrated a marked improvement from
the first semester to the second semester based on GPA and college involvement; preference is given to students from Charlton, Sut-
ton, Oxford, Webster, Dudley or Worcester. A statement citing a reason for the improvement is required.

Justinian Council Seniors '65 Endowed Scholarship, established by classmates who served in the Justinian Council (former Stu-
dent Government Association), is awarded to an incoming or returning student who plans to graduate from Nichols College and who
demonstrates financial need.

Lafayette Keeney '49 Endowed Scholarship, established in memory of Mr. Keeney by his friends and family, is given to a deserv-
ing Nichols student.

Keller Family Endowed Scholarship, established by Robert Keller '69, is given to a deserving new or returning student, preferably
from Long Island, who has a desire to continue their education at Nichols College.

Robert B. Kuppenheimer '69 Endowed Scholarship, established by a Nichols College alumnus and trustee, supports a full-time
undergraduate student who resides west of the Mississippi River and plans to graduate from Nichols College.

Fran Lemay '53 Endowed Scholarship is awarded to a new or returning student who is pursuing a Bachelor of Science in Business
Administration degree, is active in the campus community and plans to graduate from Nichols College. The scholarship is renewable for
subsequent years provided the student continues to meet the criteria and remain in good standing.

Hallie I. Linacre '21 Endowed Scholarship was established in memory of Hallie Linacre by her family and friends. It is given to a
returning student who is active and involved in the campus community, with a preference for an accounting or finance student.

Thomas and Terri Lodge Endowed Scholarship, established by Trustee Thomas Lodge '79 and his wife, is given to a returning
student who is majoring in accounting and who demonstrates financial need.

David F. Lombard '65 Endowed Scholarship is awarded to a student returning for their second year at Nichols College who
demonstrates financial need.

Michael A. Lukasek Scholarship is given to an incoming first-year student at Nichols College who has declared accounting as their
program or concentration and has demonstrated strong academic performance in high school. The scholarship is not renewable.

Gayle Slater MacNair Endowed Scholarship, created by J. Donald (Duke) MacNair '66 in memory of his wife, supports a female
student majoring in finance who plans to graduate from Nichols College.

Kathleen M. MacPherson Endowed Scholarship in Business Administration, established by Robert P. MacPherson '71 in honor
of his wife, is awarded to a returning student with a GPA of 3.0 or higher with a major field of study in one of the following disciplines:
accounting, finance, economics, human resources, business management, information technology, or operations management.

John H. McClutchy, Jr. '72 Endowed Scholarship (in honor of Professor William Steglitz) is given to a student who demon-
strates financial need and an aptitude for quantitative analysis; preference is given to a graduate of one of these high schools: Thomp-
son (public or parochial); parochial schools in Windham/ Worcester counties; Shepherd Hill; Bartlett; Southbridge; Burrillville; and pub-
lic schools in Windham/Worcester counties. Selection is made by committee.
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Military and Veteran Service Endowed Scholarship is awarded to an undergraduate or graduate student serving as a reservist in
any of the five branches of the U.S. Military Armed Services or the National Guard and/or a family member of an active or retired ser-
vice member.

M. Marcus Moran '66 Endowed Scholarship supports a new or returning student who Is a resident of the north Central Massachu-
setts region.

Nichols Academy Scholarship is awarded to sophomores, juniors or seniors at Nichols College who are residents of Webster or Dud-
ley, have a GPA of at least 3.0 and demonstrate financial need and involvement at Nichols College and the surrounding community.

Nichols Connect Scholarship, established by two Worcester business leaders, assists transfer students from Quinsigamond Commu-
nity College.

Thomas H. Niles '63 Endowed Scholarship is awarded to a rising junior or senior who demonstrates financial need, is employed by
Nichols College as a student worker and performs above and beyond their responsibilities in support of the College.

Patel Family Endowed Scholarship, established by friends and family in memory of Dr. Suryakant (Sam) Patel, former trustee and
college physician, is given to an incoming first-year student from Webster or Dudley who demonstrates financial need.

Raymond C. Pecor '59 Endowed Scholarship is awarded to an incoming or returning full-time student who plans to graduate from
Nichols College and who demonstrates financial need.

Philip Pettinelli '71 Endowed Scholarship, named in honor of the retired president of Southbridge Savings Bank, is awarded to a
new or returning student who is a resident of Southbridge, Massachusetts, and/or a graduate of Southbridge High School.

Claire and Shelly Power Endowed Scholarship, created by former Trustee Martin Power '78 in honor of his mother and wife, is
given to a female student who has graduated from Southbridge High School and has been accepted for enrollment at Nichols College.
Selection is based on financial need and academic performance.

President’s Endowed Scholarship, established by retired Nichols President Susan West Engelkemeyer, PhD, is awarded to a female
returning student (sophomore, junior or senior) who maintains a GPA of 3.0 or greater and who demonstrates leadership engagement
in the Nichols community.

Marilyn and Earl Proiman Endowed Scholarship, established by Earl Prolman '54 and in memory of his wife, is given to a rising
junior who has solid plans to graduate from Nichols College and pursue a career in business; preference is given to a student enrolled
in the Entrepreneurial Certificate Program.

K. Michael Robbins '80 Endowed Scholarship, established by Cornerstone Bank in honor of its retired CEO, supports a hew or
returning Nichols College student residing in Central Massachusetts.

The Rock Family Scholarship, created by the late Trustee Al Rock '63, is given to a returning student who demonstrates financial
need, majors in management, and actively gives back to the Nichols and broader communities.

Mike Runyon '67 Endowed Scholarship (in memory of Chris Runyon) supports a rising sophomore who has demonstrated fi-
nancial need, maintains a 3.0 GPA, and intends to pursue a specialization in marketing.

Charles E. Sage '65 Endowed Scholarship is given to a student pursuing an academic travel experience, domestic or international,
such as an internship, study abroad program or professional development activity.

R. Joseph Salois '98 Endowed Scholarship is awarded to an adult or non-traditional student who is seeking an undergraduate
degree and demonstrates financial need. Preference is given to those who are from Central Massachusetts.

Richard W. Scheffler '63 Endowed Scholarship, established in memory of a devoted alumnus, volunteer, and employee at Nichols
College, supports an incoming first-year student who has been actively involved in their high school and/or community.

Christopher R. Scott Endowed Scholarship, established by the late William Scott '66 in memory of his son, is awarded to a new or
returning student who is active in the campus community and plans to graduate from Nichols College.

Shields Family Financial Fund, created by Richard Shields '65, is awarded to a new full-time student with financial need, with spe-
cial preference for residents of Western Massachusetts, specifically Berkshire County.

Nathan K. '89 and Zachary D. '14 Smith Endowed Scholarship supports an incoming first-year, with preference given to a stu-
dent in business or marketing.

Tammy (Wolf) Smyrl and Eric Smyrl Endowed Scholarship is given to a new or returning student who is a resident of Florida or
New Hampshire; achieves a 2.5 GPA or higher; and is active in the campus community.

Southbridge Chairmen Scholarship, established by Martin '78 and Shelly Power, in recognition of three business and civic leaders
from Southbridge who each served as chair of the Nichols College Board of Trustees, is awarded to a new or returning student who is a
resident of Southbridge, Massachusetts, intends to graduate from Nichols College, participates in the campus community, and demon-
strates leadership potential.

Spilman Family Endowed Scholarship, created in memory of William Spilman '38 by his family, is given to a Nichols College stu-
dent who is currently serving in one of the five branches of the U.S. Military Armed Services or National Guard, a first responder, or a
member of a service or first-responder family.
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John R. Suleski Jr. Memorial Scholarship is awarded to a high school senior from either Tourtellotte High School or Woodstock
Academy.

The She Racing Endowed Scholarship is awarded to an incoming first-year, or transfer commuter student who has a record of
volunteering, or serving, their school or community.

President Debra Townsley Endowed Scholarship, created by and named for a former president of Nichols College, is awarded to
a returning female sophomore with financial need and academic promise. Scholarship recipients are selected by committee based on
leadership potential, commitment to the College, and the desire to complete a bachelor’s degree at Nichols College.

Daniel L. Van Leuvan Memorial Scholarship, named for an emeritus professor of psychology and education at Nichols College and
the first director of continuing education, supports a rising junior or senior majoring in psychology, history or English. The award is
based on financial need, academic achievement, and overall contribution to the Nichols community.

Robert J. Vaudreuil '77 Endowed Scholarship is awarded to a new or returning student who demonstrates financial need. Prefer-
ence is given to a first-generation college student.

James D. Wagner '59 Endowed Scholarship is awarded to a male student who has been professionally diagnosed and docu-
mented with dyslexia, demonstrates financial need, and has intention to complete a bachelor’s degree from Nichols College.

Wenk Scholarship, established by Norman Wenk '42, is given to a resident of Mattituck, N.Y., who attends Nichols College.

Tammy Cardillo Wolf '94 Endowed Scholarship, created by a Nichols College trustee, is awarded to a female student, rising soph-
omore, junior or senior, who has a GPA of 2.5 or above, demonstrates financial need, is committed to earning a bachelor’s degree from
Nichols, and is actively involved with the Institute for Women'’s Leadership.

Deb and Paul Zimmerman Endowed Scholarship is awarded to a U.S. citizen who demonstrates financial need, i.e., eligible to
receive a federal Pell Grant in the first year of college. The candidate must be enrolled full time in a bachelor’s degree program at Nich-
ols, as well as be involved in community activities and maintain at least a 2.5 GPA. In addition, the candidate must submit a letter of
recommendation from a teacher or other professional. In the spirit of continuing the tradition of generosity, the donor asks that the
recipients be willing to contribute to a scholarship fund at a later date to give future students the same opportunity.
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State Funded Programs

State Scholarship Programs Many states provide scholarships to eligible residents and some states provide scholarships to students
attending out-of-state schools. Requests for specific information should be directed to the state scholarship organization in the stu-
dent’s home state. For Massachusetts residents, please visit www.osfa.mass.edu for more information on Massachusetts state scholar-
ship and grant programs. Massachusetts offers state grants to eligible full- and part-time students. Application for a state scholarship is
made by completing the FAFSA by established deadlines. State priority deadlines are listed on the FAFSA. Students who meet the Col-
lege’s March 1st deadline will have also met all state deadlines.

Federally Funded Programs

For an up-to-date review of all federal aid programs, please visit www.studentaid.gov. Students must complete the FAFSA form in or-
der to qualify for any federal aid. As with other campus programs, funding may be limited for certain programs, such as Federal SEOG
and Federal Work-Study. Early application is advised. Students are encouraged to complete the FAFSA by March 1st each year to en-

sure maximum eligibility.

Federal Pell Grants The Federal Pell Grant Program is available to students who demonstrate significant financial need. The amount
of the grant varies from year to year. Application to the Pell Grant Program is made by completing the FAFSA form.

Federal Supplemental Education Opportunity Grant Program (SEOG) The SEOG Program is a federal grant program awarded
to students who demonstrate significant financial need and who are enrolled at least half-time. Priority consideration is given to Pell
Grant recipients. Application for Federal SEOG is made by completing the FAFSA.

Federal Work Study Program Federal Work-Study is awarded to full-time day students who demonstrate significant financial need.
Eligible students work an average of 10 hours per week on campus. A select group of off-campus jobs are also available to work-study
eligible students. Application for Federal Work-Study is made by completing the FAFSA.

Federal Direct Loan Program A federally sponsored loan program, the Direct Loan Program, is administered through the College
and the Department of Education. Federal Subsidized Direct Loans are awarded based on demonstrated financial need. Applicants are
required to submit a FAFSA in order to determine eligibility. Loan amounts vary depending on eligibility and year in school. Those who
do not demonstrate financial need may still qualify for a Federal Unsubsidized Direct Loan for which the student is responsible for inter-
est. Repayment of either subsidized or unsubsidized loans begins six months after leaving school whether due to graduation or with-
drawal.

The government limits Direct Loan borrowing in the first two years of enrollment, but then increases that limit during the third and
fourth years. The loan limits are as follows:

Year In School SDLilrlzi:ﬁzed/ Unsubsidized S?Irc(lai‘t:::o(rlaslelén;:lzic;ized
1st year Status $5,500 $4,000

2nd year Status $6,500 $4,000

3rd year Status $7,500 $5,000

4th year Status $7,500 $5,000

Graduate Students $0 $20,500

There are two types of Federal Direct Loans: subsidized and unsubsidized. The government pays the interest on subsidized loans while
the eligible student remains in school at least half-time. The student is responsible for paying the interest on an unsubsidized loan
while in school, from the first disbursement date to the end of repayment. The unsubsidized interest may be deferred by the student
while in school.

*Additional unsubsidized loans are available to students whose parents are ineligible to borrow parent PLUS loans. Undergraduate de-
pendent students whose parents are denied the Federal PLUS or undergraduate independent students may borrow $9,500 (subsidized
plus unsubsidized) in their first year; $10,500 (subsidized plus unsubsidized) in their second year; $12,500 (subsidized plus unsubsi-
dized) in their third, fourth, and fifth years.

Eligible students will sign a promissory note prior to loan -disbursement.

Federal Parent PLUS Loan PLUS Loans are federally sponsored loans for credit-worthy parents of undergraduate students. The loan
is disbursed in two equal disbursements, usually Fall and Spring. Repayment begins immediately after the scheduled second disburse-
ment of the loan. The student must complete a FAFSA for consideration. Parents may borrow up to the cost of attendance less other
aid.
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Statement of Financial Eligibility

To receive financial aid at Nichols College, a matriculated student must complete all financial aid application requirements, enroll at
least half-time, and maintain satisfactory academic progress.

Enrollment Status A student’s enrollment status may affect the type and amount of financial aid for which they qualify. The chart
below shows the credits needed per semester to qualify for financial aid:

Enrollment Status Undergraduate Students | Graduate Students
Full-time 12 or more credits 6 or more credits
Three-quarter time 9 to 11 credits 4 credits

Half-time 6 to 8 credits 3 credits

< Half-time 1 to 5 credits 1 to 2 credits

Students attending less than half-time in any semester are ineligible for most forms of financial aid, with the exception of
Pell Grants for needy students.

Satisfactory Academic Progress

Recipients of federal financial aid, including most loan programs, must make satisfactory academic progress toward their degree. Both
the student’s attempted credit hours (quantitative) and cumulative grade point average (qualitative) factor into satisfactory academic
progress. Students are reviewed for progress at the end of the Spring semester.

Qualitative Measures of Satisfactory Academic Progress All undergraduate students must meet the grade point average and all
other academic requirements as outlined below. Graduate students must maintain a 3.0 grade point average to maintain satisfactory
academic progress.

Credit-Hours Attempted | Cumulative GPA

1-30 1.5
31-56 1.75
57 or more 2.00

e Course grades W (Withdrawn), I (Incomplete), and F (Failure) are counted as credits attempted but not successfully completed.
e Courses dropped before the published add/drop date each term do not count as attempted.
e Transfer credits are neutral for GPA and are counted as credits attempted and completed.

Quantitative Measures of Satisfactory Academic Progress

In addition to qualitative standards as outlined above, students must progress through their programs in a timely manner (not to ex-
ceed 150% of the published length of the academic program and/or 180 attempted credits). Undergraduate full-time day students,
part-time day students, undergraduate evening students, and graduate students must successfully complete two thirds of all credits
attempted at Nichols College. Academic progress will be reviewed annually following the Spring semester.

Maximum Time Frame The time frame of a student’s eligibility for financial aid is limited to 150% of the number of credits required
to complete a degree as defined in the college catalog.

Financial Aid Suspension

e When a student is on Financial Aid Suspension, they will lose all eligibility for college, federal, and state assistance, including
student/parent loans.

e Reminder: There could be situations where they are in good academic standing but fails to meet the academic standard for
financial aid eligibility. In other words, it is possible for a student to maintain adequate academic standing for continued enroll-
ment at the college but lose financial aid eligibility.

When a student has been placed on Financial Aid Suspension, the Financial Aid Appeals Committee may grant a semester of Financial
Aid Probation (reinstatement of aid eligibility) if there are documented circumstances that have affected the student’s ability to main-
tain appropriate academic standing. If a term of Financial Aid Probation is granted, the student must meet the conditions of that proba-
tion as stated in the prescriptive plan to continue eligibility. Failure to agree to or to meet those conditions will result in the loss of fi-
nancial assistance eligibility.

Students who have exceeded 150% of the required degree credits are not eligible for a probationary period.

Notification of Loss of Financial Aid Written notice will be sent to any financial aid recipient who does not meet minimum satisfac-
tory progress standards regarding their termination from aid for the subsequent term(s). The notice will be addressed to students’ most
current local address on file. It is the responsibility of each student to inform Student Financial Services of their correct address at all
times.
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Appeals Process Any student who has been terminated from financial assistance has the opportunity to appeal such action to the
Financial Aid Appeals Committee. The suspension may be appealed on the basis of an undue hardship, such as the death of a relative
or an injury to or illness of the student, as the cause of deficient academic performance. Documentation of the circumstances should
accompany the appeal, i.e., doctors’ notes, etc. Students appealing their suspension should complete the Satisfactory Academic Pro-
gress Appeal Form. If such an appeal is successful, some or all of the financial assistance will be reinstated based on committee recom-
mendation and funding availability at the time of appeal. Appeals may be mailed or emailed.

Mail to:
Nichols College
Student Financial Services
121 Center Road, PO Box 5000
Dudley, MA 01571
Email to:
sfs@nichols.edu

Reinstatement of Lost Financial Aid Once a student regains satisfactory academic standing, or prevails upon appeal, their financial
aid shall be reinstated, where continued eligibility and funding permits. For purposes of receiving financial aid, good academic standing
is defined as meeting both qualitative and quantitative measures of academic progress as outlined above. Once a student’s aid is lost, it
may be reallocated to other students and is not reserved for any student pending appeal decisions. If reinstatement of aid is war-
ranted, the College will reinstate a student’s aid with any remaining resources for which the student is eligible. Be advised that some
sources of financial aid, such as achievement scholarships, have a grade point average requirement for reinstatement. The College
cannot guarantee that a student’s aid package will be reinstated to match the previous amount awarded.
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STUDENT LIFE

Student life beyond the classroom is a crucial portion of a student’s education at Nichols. A large and diverse number of experiences
coupled with a growing student body offer each student increased possibilities for involvement in campus and community affairs.

Students can participate in social and professional organizations, special interest groups, cultural and social events, intercollegiate club
and intramural sports, creative arts organizations, Student Government, and community service efforts.

Nichols is a residential college with a commitment to the concept of residential living as a part of the student’s total educational experi-
ence. While the majority of the student body resides on campus, our commuting students are offered all the same opportunities and
experiences. Commuting students should visit the Student Involvement Office to learn more about ways to be involved in the campus
community. There are many spaces on campus for commuting students to utilize including a Commuter Lounge located in Fels Student
Center. All student facilities and activities on campus are open to commuters.

Nichols College seeks to promote the pursuit of activities that contribute to the intellectual, ethical and physical development of the
individual student as well as ensuring the safety of persons engaging in those pursuits. In accordance with its responsibilities as an
institution of higher education and upon the approval and acceptance by the President of the College, Nichols College establishes poli-
cies of student conduct and regulations for the use of its facilities. Therefore, it is expected that students will conduct their affairs with
proper regard for the rights of others and of the College. All members of the College community share a responsibility for maintaining
an environment where actions are guided by mutual respect, integrity and reason. Nichols College students are both citizens and mem-
bers of the academic community. As citizens, students enjoy the same freedom of speech, peaceful assembly and right of petition that
other citizens enjoy.

Academic Affairs

Honor Societies

Alpha Phi Sigma The national honor society for students in criminal justice. The goals of Alpha Phi Sigma are to honor and promote
academic excellence, community service, educational leadership, and unity.

Beta Gamma Sigma is the International Business Honor Society, recognizing top performing students from around the world in busi-
ness schools accredited by The Association to Advance Collegiate Schools of Business (AACSB).

Chi Alpha Sigma Chi Alpha Sigma is the first national scholar-athlete society to honor those collegiate student-athletes who have ex-
celled in both the classroom and in athletic competition. Chi Alpha Sigma recognizes varsity athletes who have maintained a 3.4 or
higher cumulative GPA throughout their junior and/or senior years.

Chi Sigma Mu Chi Sigma Mu is the Honors Society for the Commission on Sport Management Accreditation (COSMA), that is open to
bachelor’s, master’s, and doctoral degree students who achieve academic excellence in their coursework and are nominated by a fac-
ulty member.

Phi Alpha Theta The national honor society in History; its Alpha Mu Eta chapter was established at Nichols in 2005. Its purpose is to
recognize student excellence in the field of history as well as to encourage research, good teaching, and the exchange of ideas be-
tween students, teachers, and writers of history.

Sigma Alpha Phi The Nichols College chapter of the National Society of Leadership and Success (NSLS) organization was established
in 2020. Students are selected based on their academic standing and leadership potential. Induction into the society requires comple-
tion of an orientation, a leadership training day, speaker broadcasts attendance, and participation in success networking teams.

Zeta Alpha Phi This Nichols College honor society is a select group of men and women who have shown excellence in the classroom
in addition to their active participation in other campus activities. The primary aim of the organization is to stimulate student interest in
academics and thereby improve the academic stature of the institution.
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Athletics

NCAA Division II1

Nichols offers an extensive athletics program with 11 men’s and 11 women'’s teams competing in the NCAA Division III. The athletics
department also offers two gender neutral non-NCAA varsity programs in cheerleading and eSports. The College is a member of the
National Collegiate Athletic Association (NCAA), Conference of New England (CNE), and the New England Volleyball Conference (NEVC).

Men's Teams Women's Teams Gender Neutral Teams

Baseball Basketball Cheerleading
Basketball Cross Country eSports
Cross Country Golf

Football Field Hockey

Golf Ice Hockey

Ice Hockey Lacrosse

Lacrosse Soccer

Soccer Softball

Tennis Tennis

Track & Field Track & Field

Volleyball Volleyball

The Competition

Fall: The Bison athletics program includes football, men’s and women'’s soccer, men’s and women'’s golf, men’s and women'’s cross
country, as well as field hockey, women'’s volleyball, and women'’s tennis. All compete in the eleven-institution Conference of New Eng-
land (CNE) with schools such as Western New England University, Endicott College, and Roger Williams University, among others. The
women’s tennis program won the 2024 CNE championship.

Winter: The Bison compete in men’s and women'’s basketball as well as in men’s and women's ice hockey, and men's volleyball. The
basketball and hockey programs complete in the CNE, while the volleyball program is a member of the New England Volleyball Confer-
ence (NEVC). All five programs have produced all-conference selections. Men’s basketball won six consecutive championships (2018-
2023) and men’s volleyball has captured the last three conference championships (2023-2025). Home ice for the Bison is the June R.
Levy Rink in Harrisville, R.I.

Spring: Teams include baseball, softball, men’s and women'’s lacrosse, men’s and women'’s golf, men’s and women'’s track and field,
and men’s tennis. Many of the spring teams often travel to Florida or other similar locations for an early season start during spring
break before beginning the CNE schedule. Men's tennis has won its conference championship for four consecutive years (2022-2025)
and the men’s track & field program won the conference championships in 2017 and 2019.

Athletics Facilities

Nichols boasts many fine outdoor sports facilities. The football, field hockey, soccer, and lacrosse teams practice and compete on our
outdoor multi-purpose synthetic turf field that was installed in the summer of 2017, complete with lights, press box, bleachers, and an
all-weather eight-lane track. The field was dedicated in 2005 in honor of Coach Michael J. Vendetti. Dedicated in the fall of 1992, the
Francis J. Robinson Jr. Tennis Courts are fully lighted and were rebuilt in 2014-2015. Fields for soccer, softball, and baseball comple-
ment the College’s outdoor facilities.

The multipurpose Chalmers Field House contains multiple levels and a clear span gymnasium of 120°’x120°x35". It has a basketball
court, locker rooms, athletic offices, and equipment storage. The facility was remodeled and renovated in 2015 to include a weight
room, fitness center, athletic training room, a multi-purpose meeting room, and an aerobics/dance studio. During the academic year,
the field house is one of the busiest places on campus with intramural sports and recreational activities.

The Athletic Center, completed in the fall of 2000, contains a performance gym for varsity basketball and volleyball. The building con-
tains a suspended jogging track, two racquetball courts, one squash court, an atrium foyer, two public locker rooms and six varsity
locker rooms, an athletics administration suite, and a student-athlete study space.
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The Student Involvement Office

Academic Organizations
Accounting Club This organization provides students an opportunity to meet with professionals in the field of accounting and other

related areas. The club invites outstanding speakers representing industrial, public, and governmental accounting. Off-campus activities
include accounting seminars and field trips to local businesses and industries.

Criminal Justice Club This club provides a networking opportunity for those within the criminal justice degree programs. It also intro-
duces members to career opportunities through event sponsorship and trips to area agencies.

Finance & Investment Club This club is to promote and organize an outlet for students to discuss and learn about the stock market
and investing. Students will share opinions and experiences related to various topics: economy, industry, companies, and investment
trends and experiences.

History Club This club creates an environment in which Nichols students with an interest in history, politics and current events have
the opportunity to increase their knowledge and broaden their intellectual horizons in appealing and enjoyable ways.

Hospitality Management Club This club expands students’ knowledge and understanding of the hospitality industry. Through social
events, traveling, and numerous educational activities, the Hospitality Management Club helps create a positive atmosphere around all
Nichols College events, both on and off campus.

Marketing Club The Marketing Club attracts and integrates the interests of both concentrations through educational and exciting trips
to show members how their learning pertains to the worlds of marketing and communications. Through community-wide volunteerism,
through fundraising, by hosting dinners and guest speakers, academic knowledge translates into real club experiences.

Sport Management Club Offering additional opportunities for students specializing in Sport Management, the club schedules guest
speakers and arranges trips to athletic organizations to give students exposure to this robust field of business.

Campus Recreation

The Student Involvement Office supports Campus Recreation. This area is comprised of three major areas: Intramural Sports, Wellness
Initiatives, and Club Sports.

Students have access to a variety of equipment to borrow including golf clubs, lawn games, ice skates, and more.

Intramurals The Intramural program offers a variety of competitive activities, including basketball, flag football, softball, soccer, golf,
skiing, and more.

Wellness Classes Nichols currently offers several different wellness classes. Yoga, Core, Strength Training and more are all offered in
our aerobics studio. All classes are free of charge for the Nichols College community.

Club Sports

Club Golf The Club Golf team competes in tournaments across New England and practices at the Dudley Hill Golf Course.

Dance Team The Dance Team aims to provide members a safe environment to express themselves through dance and movement,
while providing opportunities to improve physical well-being. The team performs at home athletic games during halftime,

Equestrian Club A club for students with all levels of horseback riding experience, this groups meets at a facility not far from campus.

Ice Hockey Club This club is made up of players at a variety of skill levels who wish to improve their gameplay through club level
competitions with other colleges. Club hockey competes in the ACHA Hockey League.

Men’s Rugby Club This club has both fall and spring seasons. Each season has a rigorous schedule which includes many home and
away games. Since its inception in 1987, the men’s rugby team has had much success, including several appearances in the NERFU
playoffs.

Student Government

Student Government Association (SGA) The mission of the SGA is to serve as the voice of the student body. Led by the Executive
Advisory Board — a team of six students — the SGA addresses concerns, issues, and desires of not only the student body but the greater
college community. The SGA is the funding body for student organizations on campus, sponsoring club trips, speakers, novelty events,
and leadership programs. The SGA Senate meets weekly in a formal setting, and monthly General Assembly meetings are open to all
students and to the community.
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General Interest Organizations

3D Printing Club In this club, students learn creativity, innovation, and technical skills by exploring the possibilities of 3D printing
technology.

Bison Connect The organization’s goal is to help students break out of their shells by creating opportunities that bring people
together, encourage social interaction, and provide a safe space for developing essential people skills.

Bison Movement Company This club provides an opportunity for anyone to get involved with the foundational elements of dance at
any level or experience. This company will provide a space for the community of movers to come together in motion to share their
hearts through story telling aspects of movement. Styles include contemporary, ballet, and modern.

Black Student Union Our goal is to unite as a community to illuminate the social struggles, triumphs, and rich history of Black
people. We aim to create a safe and nurturing environment for students of color, fostering social development and personal growth.

Campus Activities Board (CAB) The mission of CAB is to engage students and enhance the social culture by coordinating relevant

events and experiences. CAB provides events ranging from comedians, live music, novelties, Bingo, Bison Fest, and more. CAB is open
to the entire Nichols College community and welcomes programming suggestions to best meet the interests of the student body. CAB

hosts over 100 programs a year.

Common Ground Common Ground provides a Christian fellowship for students interested in, investigating, or developing beliefs and
Christianity providing opportunities to ask questions about faith in a comfortable setting.

Commuter Committee This organization is run by commuter students who host a variety of events and programs for commuter
students to engage with on-campus. This club oversees the Commuter Lounge which is located in the bottom floor of Fels Student
Center.

Cooking and Baking Club This club allows for students to learn the fundamentals of cooking and baking by learning techniques and
trying different cultural foods. The club utilizes kitchens located in the residential halls.

Drama Club The Drama Club provides opportunities for students to showcase their creativity through talent shows, one act plays, and
performances.

Entrepreneurial Minds This club hosts a variety of public speaking events, network opportunities, attend pitch competitions and
learn about the field of entrepreneurship from companies and alumni.

Film Club An organization for community members with a shared interest in movies.

Gamma Iota Sigma This chapter is a professional group organized to promote, encourage, and sustain student interest in insurance,
risk management, and actuarial science as professions.

It's On Us The Nichols Chapter of It's On Us focuses on education and awareness of creating a culture on consent, supporting
survivors and educating our community to prevent sexual assault. This chapter’s mission is to promote a safe and respectful
environment for all.

Men of Distinction This student organization empowers professors and students through diversity, leadership, and community,
offering enrichment activities, mentorship, and real-world experiences. Through community service and guidance, we help students
build confidence, independence, and success in their careers and lives.

Organization for Latin American Students OLAS aims to celebrate and promote Latin and Caribbean culture by fostering
awareness and appreciation through engaging events like food festivals, dance classes, and community outreach. Our goal is to create
an inclusive campus environment where everyone can experience and embrace the richness of these vibrant traditions.

Paranormal Club This club’s purpose is to create an environment in which Nichols students with an interest in things of the afterlife,
and ghosts/spirits of those who have passed, have a safe space to expand their knowledge and learn the safe ways to learn more
about paranormal investigation.

PACT Community Fundraising Group This organization volunteers their time and efforts to support local initiatives, organize the
annual Bison Give Back Day in April and make a positive impact in the Nichols and local community through acts of kindness and
service.

Photography Club The Photography Club provides a creative space for students of all skill levels to explore photography, enhance
their technical abilities, and share their work through collaborative projects and events.

Pickleball Club This organization allows students of all skill levels to learn and play the sport of pickleball. The club meets regularly to
learn the fundamentals of the game and provides a social opportunity for students.

Prism Club This club creates a supportive and inclusive space where individuals can connect, celebrate their identities and advocate
for equality and acceptance.

Real Estate Club The Real Estate Club learns about the field of real estate by attending workshops, events, and meetings with
industry professionals and alumni.

Sisterhood The Sisterhood empowers women of color by fostering confidence, resilience, and providing opportunities for personal and
professional growth through networking, seminars, and guest speakers. We also create a supportive space for dialogue, addressing
issues like colorism, while promoting awareness, healing, and unity within communities of color.
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Squash Club This co-ed opportunity allows for students to learn the fundamentals and skills of the sport of squash in our athletic
center.

Veterans Club The Veterans Club provides a supportive community where former and current military personnel can connect and
share experiences. The Veterans Club also hosts a variety of events throughout the year including guest speakers and tributes.

Wellness Club The Wellness Club hosts a variety of events focused on mindfulness, healthy habits, and more with peers and other
campus partners.

Weightlifting Club The Weightlifting Club provides a structured and supportive environment to develop strength, enhance lifting
techniques, and achieve personal fitness goals in the company of like-minded peers.

WNRC Radio Station The Radio Club started FM broadcasts from the campus in the spring semester of 1975. The club’s objective is
to keep the student body informed of all current events taking place on campus and in the surrounding areas. It also provides students
with quality music.

Student Support Services

Academic Advising

Upon entering Nichols, first-year students are assigned a professional academic advisor; transfers are assigned a transfer advisor and
faculty advisor. Sophomores, juniors, and seniors are assigned a faculty advisor based on their concentration/major. These advisors
serve as a resource for students to support their academic success and provide information concerning academic policies, course selec-
tion and registration, majors, minors, and concentrations. Academic advisors refer students to other counseling and support services
when appropriate. Students are encouraged to meet with their advisor on a regular basis to discuss their academic and life goals, and
to foster and strengthen a mentoring relationship.

Academic Center for Excellence and Support (ACES)

The Academic Center for Excellence and Support (ACES) assists students in becoming strong, confident learners. Whether students are
preparing for an exam or prefer ongoing support, our peer tutors are consistently available as a resource through individual, group,
and weekly tutoring. We also offer subject-specific drop-in help sessions and exam review sessions. All our services are available to all
students at no additional charge.

ACES tutors are current students recognized by faculty members for academic success in the courses they tutor. All peer tutors receive
training toward international certification throughout the year. In addition to helping students understand course material, tutors can
help with note-taking habits, test-taking tips, skills for studying, staying organized, time management, and reading strategies. This
program is for students, by students and is a safe place to grow and learn together.

In the spring of 2023, ACES became internationally recognized by The College Reading and Learning Association for our level 1 tutor
training program. Our tutors also hold certificates for the training they receive to become peer tutors.

Career and Professional Development Center (CPDC)

The Career and Professional Development Center supports and empowers students as they identify, pursue, and achieve career-related
goals. Students may schedule individual career coaching appointments year-round tailored to their needs. Topics covered include re-
sume/cover letter writing, interview preparation, professional network development, and job search strategies. Additionally, students
can reserve interview rooms equipped for web and telephone-based interviews, borrow from the Bison Boutique (a professional lending
clothing program), and take advantage of excellent online resources like Handshake, a recruiting and job search database. The CPDC
hosts many career-related events, including two annual career fairs, on-campus recruiting, and industry specific networking programs.

Office of Student Belonging

The Office of Student Belonging, located in the Fels Student Center, is dedicated to cultivating a campus culture that supports, empow-
ers, and educates one another through open dialogue, education, programming and training. We strive to highlight the unique chal-
lenges our students face and seek opportunities to foster an equitable, diverse, and inclusive working, learning, living environment. The
goal of Student Belonging is to create a more inclusive community through awareness, education and a focus on issues and culture
surrounding the diversity of students, staff, and faculty.

The Office of Student Belonging was developed to serve as a leading force of social change within the scope of diversity, equity, and
inclusion by serving as a resource for students of underrepresented identities at Nichols College. The Office of Student Belonging is
committed to being an advocate for minority populations by ensuring we develop inclusive and equitable policies, practices, and pro-
grams that address the needs of our underrepresented communities. Voices are heard and concerns are met. Student Belonging strives
to promote leadership, relationship building, and reinforce the College’s emphasis on diversity and inclusion in the recruitment, reten-
tion, and advancement of the institution.

College Success

College Success is an academic support program designed for students in academic difficulty and is required of students on Academic
Suspension Warning (ASW), Academic Probation, and Restart Probation. Topics can include self-reflection, time management, goal
setting, study skills, learning styles, and personal wellness. There is a substantial focus on individual academic advising. Students are
encouraged to meet weekly with a designated academic support services staff member, or they may be paired with a staff or faculty
member to work with them as a Success Coach. Other methods of support may include academic workshops, a weekly class, tutoring,
or study hall.
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Conant Library

Conant Library provides a welcoming environment for study, work, and collaboration. The library space is bigger than it looks and in-
cludes collaborative study rooms as well as traditional, quiet study areas for students to research. The library supports research by
providing easy access to a wide range of print and online resources, including databases containing e-books, full-text articles, and com-
pany and industry information. Our digital resources, such as The New York Times, Wall Street Journal, Harvard Business Review and
Ebsco e-books continue to be popular for both undergraduate and graduate programs. There are numerous computer workstations,
scanners, laser printers, and comfortable seating for student use. For collaborative work, there are group-study rooms with 40" moni-
tors and whiteboards, which can be reserved online. In addition, students can borrow course textbooks which are located behind the
circulation desk in the reserves section. The Library staff are friendly, knowledgeable, and work in partnership with faculty to help stu-
dents develop the expertise and critical thinking skills necessary for academic success at Nichols and professional success beyond. The
Library is open for 102 hours per week and is open until midnight every night. We employee 16 student workers and continue to be a
place where students can gain experiential learning on the job. We are busier than ever since the renovation a couple of years ago and
reference assistance is available in person, via Zoom, email, and by phone. Please contact Nichols College Circulation Desk by phone

508-213-2334 or by email at Nichols.Librarv@nichols.edu.

Counseling Services

Here at the Nichols College Counseling Center (NCCC) our mission is to empower students to accomplish their mental health, educa-
tion, and career goals utilizing a wide-range of strengths-based, short-term solution-focused student-centered Counseling modalities.
Our goal to decrease stigma around mental health issues and empower the Nichols Community to support the counseling needs of our
students with our integrative approach collaborating with many departments of the Nichols Community. We strive to educate and sup-
port the Nichols Community as we experience the high demand for Mental Health services across higher education.

Our well-being is shaped by many factors that change throughout one’s life. Because of this dynamic nature, our office is committed
not to simply educating around a narrow concept of wellness, but around self-reflection so that our students are empowered to make
the best decisions for themselves at any given time in their life while at Nichols, and beyond!

The Counseling Center is staffed with experienced professional therapists who can help with a wide variety of mental health concerns,
as well as basic life stressors and social concerns. We are appointment only. To make an appointment please email
counseling.services@nichols.edu or call 508-213-2238. Our hours are Monday-Thursday 9am-3pm, Fri 9am-2pm. NCCC is in South Hall,
please use front entrance and ring the doorbell to the right of the door. Please visit www.nichols.edu/offices/counseling-services/ for

more information and resources. We also share education and mental health awareness on Instagram @nichols.counseling

Fischer Institute

The Fischer Institute partners with faculty and student groups to offer outside the classroom experiences on and off campus. Exploring
social, economic, political, and cultural issues extends student learning. Opportunities for student leadership and collaboration with
faculty are promoted through Fischer.

Health Services

The operating hours at the Health Services Center, located in South Hall, are Monday through Thursday 9:00am-3:30pm, and Friday
9:00am-12:00pm. Students are evaluated by a registered nurse by appointment only during these hours. The staff physician is
available for consultation daily and visits the College when needed. Health services are available to all full-time day students. Anyone
wishing to schedule an appointment must call Health Services at 508-213-2238 or contact the Health Services office by email at

heal ices@nichol

Nichols College has instituted an Electronic Medical Record system and the student-facing health portal is called BisonCare. All incoming
first year students and transfer students are required to submit documentation of a current physical (preferably within the six months
prior to entering the College), an up-to-date immunization record and a copy of their health insurance information into BisonCare. In
addition to this required medical documentation, all incoming first year and transfer students are required to complete numerous forms
within BisonCare before Health Services may provide treatment.

International Student Services (ISS)

International Student Services supports all in-bound students studying from different countries. Our team works to bring a positive and
student-centered experience for all our international students. Our services include assisting in obtaining an I-20 for your F1 student
visa, obtaining a driver’s license, applying for a social security number, on campus employment, internships and assisting in filing taxes.
We also foster a strong international community by organizing group trips and activities.

For more information, please email us at: kristen.malinowski-paine@nichols.edu or visit our webpage.
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Susan West Engelkemeyer, Ph.D. Institute for Women’s Leadership (IWL)

Through campus initiatives, community connections, research analysis, and thought leadership, IWL focuses on the issues and chal-

lenges impacting women in business. IWL’s mission is to develop the leadership potential of our students, and to serve as a resource
and authoritative voice on women'’s leadership for the community at large. Opportunities for students include interacting with visiting
professionals, attending conferences and events, hearing guest speakers, volunteering, and internships.

IWL was created in 2013 under the direction of President Susan Engelkemeyer, Ph.D. and the Board of Trustees, in recognition of the
unique leadership potential that exists within all our students, and the importance of the rapidly changing workplace to both current
and future leaders. Information can be found at jwl.nichols.edu and on Instagram @IWL_nichols.

Learning Services

Learning Services supports students with documented learning differences and strives to help them realize their full learning potential.
Success is met in a variety of ways, including but not limited to, specialized coaching and classroom accommodations depending on the
individual student's needs.

Students that wish to take advantage of classroom accommodations should submit their official documentation to Learning Services.
Students must also schedule an appointment with Learning Services by contacting us at LearningServices@nichols.edu

Orientation and Semester Opening Programs

During the summer, incoming students, their families and guests attend the Orientation program. The Nichols College Orientation pro-
gram is a way for incoming students to meet their classmates, learn about life at Nichols College and work with student Orientation
Leaders. At Orientation, families and guests attend workshops facilitated by staff, students and faculty. These workshops are designed
so students and guests can learn about Nichols College policies and procedures. The orientation process is intended to make each stu-
dent’s transition to college as seamless and as enlightening as possible. In August and January, Fall Opening and Spring Opening pro-
grams for new students continue with campus-wide activities involving students, faculty and staff.

Information can be found at https://hub.nichols.edu/departments/orientation/

Professional Development Seminar (PDS)

The Professional Development Seminar (PDS) program was created so that the end of the college experience can be as promising as
the beginning. The College recognizes a need to teach students the professional skills required in the workforce that are not included in
the typical college curriculum. Ever mindful of changes in the workforce, program coordinators and instructors assess the PDS program
to ensure it reflects current hiring trends, assuring students are well prepared to interview for internships and jobs and, ultimately, to
take on their future careers.

The PDS program is a sequence of three one-credit required courses designed to meet students’ unique developmental needs from the
first-year through the third-year. Students learn about a variety of topics including how to write effective resumes and cover letters,
create LinkedIn profiles, develop a professional network, and successfully interview for internships and jobs. The program outcome is a
confident, qualified student prepared for both the professional challenges ahead and the lifelong-learning opportunities that occur in
the professional world. Nichols students graduate prepared for their professional lives.

For our Undergraduate Online (UGO) students, the PDS program consists of one three-credit required course. This course covers simi-
lar content as the PDS courses for our traditional day students however, it is tailored to meet the needs of the adult learner with pro-
fessional experience.

Public Safety

Located in the Auditorium Building on the lower level, the Department of Public Safety administrative office is open from 8:00 a.m. to
4:00 p.m., Monday through Friday, for the purpose of conducting business. Public Safety Officers are on duty 24-hours a day, seven
days a week, throughout the year. In order to report a crime or any suspicious activity, students may contact Public Safety personnel
at any time via telephone by dialing 508-213-2298. Public Safety Officers respond to complaints or disturbances, crimes, suspicious
persons, motor vehicle related problems, lockouts, and to any request for emergency assistance. Officers are responsible for perform-
ing investigations, preparing incident reports, and upholding the rules and regulations of the College, including housing regulations and
the standards of conduct for students. Officers also note security-related problems such as broken windows and malfunctioning lights
and locks.

Services include Operation 1.D., vehicle assistance services, escort service, and lost and found. Public Safety also assists in educational
programs in addressing students in matters pertaining alcohol/drug awareness, security awareness and other programs related to col-
lege life. The Department of Public Safety and the Dudley Police Department work in @ model Community Policing program and work
hand-in-hand in several areas to provide services to Nichols College.

The Department of Public Safety assists the Community Standards Coordinator in compiling campus crime statistics to comply with the
Campus Safety and Security Act of 1990. A copy of these statistics and a copy of the Campus Safety, Security and Fire Safety report
are made available to all day students upon check-in during the Fall semester. Copies of these reports are available at the Public Safety
Office, Student Life, Admissions Office, Office of the President, and the Human Resources Office. Public Safety also compiles a Daily
Crime Log and a Residence Hall Fire Log which are available for review at the Public Safety Office.
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Residence Life

The Office of Residence Life, located in Fels 301, serves the residential needs of Nichols students. Professional staff members are re-
sponsible for the overall operations and support of each of the 10 residential communities on campus. The Office of Residence Life
works to provide an environment for students that is safe, secure, and supportive of the academic mission of Nichols College. The Di-
rector of Residence Life oversees the professional Area Coordinators living in the residential community and supervises undergraduate
student Resident Assistants (RAs) who serve as resources and address student concerns throughout the year. The Office of Residence
Life also works to provide programming that contributes to building communities which reflect mutual respect, civility, social responsi-
bility, and appreciation for diversity.

Information can be found at https://hub.nichols.edu/departments/residence-life/

Student Financial Services

Student Accounts and the Office of Financial Aid provides service and guidance to all Nichols students regarding the financing of their
Nichols education. The Office of Financial Aid also administers federal, private and institutional funds in the form of grants, loans and
the federal Work Study program. The Student Financial Services staff is committed to providing students who demonstrate financial
need with resources to finance a Nichols College education. 99% of our undergraduate day students receive financial assistance.

Nichols College average student loan indebtedness for the graduating class of 2023 is $37,000 This includes federal Direct and private
student loans. Updates are posted on the College website.

Student Involvement

Located in Fels 301, the Student Involvement Office is the central hub for all student programming and campus organizations. This
office oversees the Student Government Association, the Campus Activities Board, Campus Recreation, Orientation, the Bison Shuttle,
and more than 40 student organizations. Dedicated to enhancing the co-curricular experience, Student Involvement plays a vital role in
fostering leadership, engagement, and community on campus.

Information can be found at https://hub.nichols.edu/departments/student-involvement/

Veteran and Military Services

For over 200 years, Nichols College has been committed to serving those who serve, with alumni from every major military conflict
from the American Civil War on. We are a Gold status certified Military Friendly School with an explicit commitment to the 8 Keys to
Veteran Success and the Yellow Ribbon program. We believe that when veterans join our family for business and leadership education,
our community grows stronger. Nichols will provide you with a close-knit campus, approachable faculty, small class sizes, and an edu-
cation that prepares you for the journey ahead.
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GENERAL REGULATIONS

Administrative Regulations

Organization

Full authority in all matters pertaining to Nichols College rests with the Board of Trustees. This policy-making body holds formal meet-
ings three times per year. The Executive Committee of the Board of Trustees meets eight times throughout the year.

The President is the chief administrative officer of the College, acting by vested authority from the Board of Trustees.

Policies
Enroliment at Nichols College implies full acceptance of all College policies and regulations, including those having to do with conduct.

The College, in order to safeguard its scholarship and its moral atmosphere, reserves the right to dismiss any student whose presence
is deemed detrimental. In such instances, there will be no financial adjustments.

Insults, rudeness, or obscenities, either written or oral, directed at any member of the College community are specifically prohibited.
Students or other College personnel engaging in such activity may expect to be separated from the College.

As an institution of higher learning committed to providing the most constructive atmosphere possible for academic and personal ad-
vancement, Nichols College is particularly concerned about conduct such as sexual misconduct. The College will not tolerate such con-
duct, either by students or by members of the faculty, administration, or staff; any person found to have engaged in such conduct will
be subject to appropriate discipline, up to and including expulsion from the Nichols College community.

In keeping with standards of academic ethics, Nichols College requires students and employees to uphold the copyright privileges of
software vendors and to honor license agreements supplied with each software package used. The appropriate procedures for copying
software, when permitted, are covered under U.S. copyright law.

In this community of learning, willful disruption of the educational process, destruction of property, and interference with the rights of
other members of the community will not be permitted. There will be prompt and appropriate action against the person or persons
responsible. Students, faculty, administrators, and employees who are not in agreement with this basic philosophy are urged to sever
their ties with the College.

Student Regulations

Automobile Policy

Any motor vehicles that will be kept on campus MUST be registered with the Department of Public Safety according to Massachusetts
General Laws. The Public Safety Department is charged with enforcing all rules and regulations pertaining to parking on College prop-
erties. Enforcement of these rules and regulations is managed through written violations, vehicle immobilization and/or towing of a
vehicle. The parking rules and regulations are well publicized, and we ask that you please become familiar with them so as to avoid
parking infractions.

All student vehicles MUST be registered and have a valid Nichols College parking decal permanently affixed in a visible spot. Applica-
tions for parking decals can be submitted online through the Nichols College student portal, hub.nichols.edu.

Identification Card

Each student is required to have an identification card made at the time of registration. Replacement of the I.D. card costs $25.00.
Students are required to carry their identification cards when on campus and present them when requested by a College official. If a
card is lost or broken after business hours, a residential student may obtain a temporary card at Public Safety. New cards can be ob-
tained in the Public Safety office, Monday through Friday, between the hours of 8am and 4:00pm.

Code of Conduct/Community Standards

At Nichols College, it is expected that students will conduct their affairs in accordance with all Community Standards. All members of
the College community share a responsibility for maintaining an environment where actions are guided by mutual respect, integrity and
reason.

Students are expected to refer to the Student Code of Conduct for details on policies and procedures found on the Community Stand-
ards Hub page. Nichols College reserves the right to make policy changes at any time without prior notice.

In seeking to encourage and support responsible behavior, Nichols College places reliance upon self-discipline, counseling and advise-
ment. In certain circumstances where these preferred means fail, Nichols College must rely upon the rules and procedures described in
the Student Code of Conduct. In the enforcement of this Code, Nichols College functions in an administrative manner. The Conduct
Process affords fundamental fairness but does not follow the traditional common law adversarial method of a court of law.
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Individuals in violation of state and federal law are subject to prosecution by the appropriate state and federal authorities regardless of
whether the activity occurs on or off campus. In addition, the student may be subject to disciplinary action by the College pursuant to
the Student Code of Conduct. The severity of the imposed sanctions will be appropriate to the behavior.

Information Technology Regulations

Acceptable Use of Information Technology Resources

Purpose

The purpose of this policy is to outline the acceptable uses of computing and information technology resources for the Nichols College
community. This policy outlines the standards for acceptable use of college computing and information technology resources that in-
clude, but are not limited to, equipment, software, networks, data, and telecommunications services, whether owned, leased, or other-
wise provided by Nichols. This policy is intended to reflect the College’s commitment to the principles, goals, and ideals described in the
Nichols College Mission Statement.

Coordination with Other Policies

Users of information technology resources at Nichols College are advised that other college policies, including those for Human Re-
sources, the faculty and student handbooks, and notably those policies governing copyright and intellectual property compliance, may
be related to the use of information technology resources, and that those policies must be observed in conjunction with this policy.

Additionally, laws (including, but not limited to FERPA, HIPAA, etc.) and college policies relating to disclosure of confidential information
must be observed.

Access to and Expectations of Persons Using Information Technology Resources

It is the policy of Nichols College to maintain access for its community to local, national and international sources of electronic infor-
mation in order to provide an atmosphere that encourages the free exchange of ideas and sharing of information. Nichols maintains a
variety of information technologies for use as resources for people, catalysts for learning, increased access to technology, and an en-
riched quality of learning. Access to this environment and the college’s information technology resources is a privilege and must be
treated with high ethical and legal standards.

Both the Nichols community as a whole and each individual user have an obligation to abide by the following standards of acceptable
and ethical use:

e Use only those computing and information technology resources and data for which you have authorization and only in the
manner and to the extent authorized.

e Use computing and information technology resources only for their intended purpose.
e Protect the access and integrity of computing and information technology resources.

e Abide by applicable laws and college policies and all applicable contracts and licenses; and respect the copyright and
intellectual property rights of others, including the legal use of copyrighted material.

e Respect the privacy and personal rights of others.

e Connecting end-user equipment to the network that has appropriately maintained software; including (but not limited to) oper-
ating systems, browsers, plug-ins, anti-virus, and other software as appropriate.

Access to Nichols information technology and computing resources is a privilege granted to students, staff, and faculty at Nichols. The
college extends access privileges to individual users of the college’s information technology and computing resources. The extension of
these privileges is predicated on the user’s acceptance of and adherence to the corresponding user responsibilities detailed in this pol-
icy. The college reserves the rights to limit, restrict, or extend access to information technology resources as it deems appropriate.

Residence Hall Network Access Restrictions

No student shall turn on or connect student owned wireless access points, gateways, or routers in the residence halls or elsewhere on
campus. These wireless routers are commonly sold in retail stores and provide home private use; however, when brought on campus
they cause Nichols College wireless interference, network congestion, and loss of network access to other students.

Application

This policy applies to all users of Nichols computing and information technology resources, including faculty, staff, students, alumni,
guests, external individuals or organizations and individuals accessing external network services, such as the Internet via college facili-
ties. The Chief Information Officer will determine operational policies, networking standards and procedures to implement the principles
outlined in this policy. The Information Technology department (IT) has the right to protect shared information technology resources.

Ownership

Nichols College assumes and reserves ownership of all data, files, messages, and programs stored in its computer systems and cloud-
based services. Users cannot claim ownership of any data stored in Nichols College computer systems. Users can, however, expect
exclusive use of all e-mail messages stored in their user accounts. Cooperation with any system administrator requests regarding user
computing activities is expected. Only under certain unusual circumstances involving issues of system integrity, sexual harassment, or
suspicion of illegal use of computer resources, and at the direction of the President of the college, Chief Information Officer, Vice Presi-
dent for Operations, Assistant Vice President for Human Resources, or Vice President of Student Affairs, will the system administrator
access email stored in user accounts.
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In the event that any user is separated from the college, for any reason, and their access to technology resources is terminated, the
college bears no responsibility to provide the user with copies of any personal data, files, messages, or programs from college re-
sources. The only exception to this policy is for those employees that would like to retrieve academic materials developed and used in
support of their teaching and academic leadership responsibilities. In this case, the employee’s manager, or their designee, would be
responsible for reviewing all files/messages in the applicable folder(s) to ensure that there is no confidential information in the
files/messages being copied for the employee.

Copying Copyrighted Materials (software, music, videos)

Respect for the intellectual work and property of others has traditionally been essential to the mission of academic institutions. As
members of the academic community, Nichols College values the free exchange of ideas. Just as Nichols College does not tolerate pla-
giarism, it does not condone the unauthorized copying of any copyrighted materials. The copying of these types of materials without
the permission of its owner is illegal and a criminal offense.

Storage/Copying of Confidential Information

Nichols maintains systems that store a significant amount of confidential information on faculty, staff, students, donors, prospects, ven-
dors, etc. Access to this information is restricted based on a need to know. Under no circumstances is confidential information to be
copied or exported off the server and stored on a laptop/portable computer, tablet, desktop computer, home computer, cloud-based
storage (except for I.T. provisioned storage such as the Office365 suite of storage services), smart phone, or removable storage media,
including, but not limited to, CD/DVD, USB key/thumb drive, or IPOD/MP3 players.

Regarding cloud-based storage of files, the College must ensure continued access to confidential information in the event that an indi-
vidual severs ties to the College, whether the separation is amicable or otherwise. Therefore, the only cloud-based storage allowed is
that which is provisioned by I.T. staff.

It should also be understood that e-mail messages, which have file attachments containing confidential information, run the same risk
of exposure as files on removable storage media, laptops, tablets, or smart phones. Therefore, files containing confidential information
must not be attached to any e-mail messages.

The restrictions listed above for confidential information also apply to the storage of College-proprietary information.

Use of College-Assigned Usernames and Passwords

Nichols College assigns usernames and passwords to individuals to provide users with access to specific information and system re-
sources, based on the needs of their job function. Under no circumstances are users to share usernames and passwords with anyone
else, unless requested to do so by a system administrator for the purpose of troubleshooting a system issue. Sharing of this infor-
mation will be construed as circumventing the college’s security practices and procedures, and will expose that user to risk of discipli-
nary action. Any need for system access to data or resources must be processed as a request through the appropriate channels, so
that appropriate authorizations can be obtained and documented.

Verification of Student ID

For students enrolled face-to-face, online, or remote courses, or students utilizing online materials through a course management sys-
tem associated with a traditional course, identification is determined by the use of a unique username and password that is securely
distributed to every student once enrolled in the school and through pedagogical and related practices that are effective in verifying
student identity. Nichols College protects student privacy in compliance with the Family Educational Rights & Privacy Act of 1974
(FERPA) and will notify students at the time of registration or enroliment if there are any projected additional student charges associ-
ated with the verification of student identity. In addition, the Nichols College Academic Honesty Policy is clearly articulated in the Col-
lege catalogs and referenced on all course syllabi.

Right to Monitor and Access

The campus computer systems linked together on a common fiber-optic network are owned by Nichols College, or, in some cases, are
privately owned as personal computers brought to campus by faculty, staff, or students. Regardless of ownership, every computer at-
tached to the campus network for any reason (e.g., Internet connectivity, e-mail accessibility, etc.) is subject to monitoring by the IT
staff.

Devices and information stored on the Nichols College network are not private. Thus, any information users input or transmit on the
Nichols College network can and may be reviewed by the college without prior notice to them, even if that information is protected by
an individual password. Nichols College explicitly reserves the right to access, monitor, review, copy or delete any information stored or
transmitted on any device on the college network at any time as the college deems appropriate. This may include random, unan-
nounced audits to ensure that the college’s information systems are being used in accordance with this policy.

Uses

In general, the Nichols College academic community shall use college information technology resources (which include privately-owned
computers connected to the college network) in connection with the college’s core teaching, research, and service missions. Uses that
do not significantly consume resources or interfere with other users also are acceptable, but may be restricted by IT. Under no circum-
stances shall members of the college community or others use college information technology resources in ways that are illegal, that
threaten the College’s tax-exempt or other status, or that interfere with reasonable use by other members of the college community.
Any use of college information technology resources, including network infrastructure, for commercial purposes is prohibited.
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Sanctions for Violations

Failure to comply with the appropriate use of computing and information technology resources threatens the atmosphere for the shar-
ing of information, the free exchange of ideas and the secure environment for creating and maintaining information properly, and sub-
jects one to disciplinary action. Any member of the Nichols community found using computing and information technology resources in
violation of this policy is subject to existing disciplinary procedures including, without limitation, suspension of system privileges, expul-
sion from school, termination of employment and/or legal action as may be appropriate. Nichols College also reserves the right to con-
fiscate any privately-owned equipment that is used in the violation of this Acceptable Use Policy.

Review of the Policy

This policy may be assessed from time to time to reflect substantive change as a result of changes to the Nichols College information
technology resources and/or changes in legal statutes that impact information technology resources, copyright, or other intellectual
property issues. The Chief Information Officer is responsible for determining when the policy needs to be reviewed and the process for
review and revision.

File Sharing and Copyright Policy

All members of the Nichols College community are expected to comply with Title 17 of the United States Code also known as the “Cop-
yright Act of 1976" and the Digital Millennium Copyright Act (1998) in their use of the College’s Internet connection.

All users of Nichols College network resources are also expected to abide by the rules in the Higher Education Opportunity

Act of 2008 with regard to peer to- peer f|Ie sharlng

is an example of a site that

helps ensure Iegal downloads of protected materials.

Allowable
e Make a backup copy of a CD, or a DVD, or software purchased for personal use

¢ Copy purchased music or movies to purchaser’s own computer

e Copy purchased music or movies to purchaser’s own PDA, iPod, or MP3 music device

e Make a CD for personal use of music purchased for personal use from appropriate sites on the Internet
Not Allowable

e Share, for others to download, music, or movies, or software via a network (including the Internet)

e Make copies of a CD, or a DVD, or software borrowed from a friend or to give to a friend

¢ Distribute for personal gain music purchased or downloaded

e Download music, or movies, or software without purchasing them (unless they are legally “free”)

Consequences of Violations
Violations of copyright law can have serious consequences in the area of:

« Civil Liability: Persons found to have infringed may be held liable for substantial damages and attorneys’ fees. The law entitles a
plaintiff to seek statutory damages up to $150,000 for each act of willful infringement.

¢ Criminal Liability: Copyright infringement also carries criminal penalties under the No Electronic Theft Act. Depending on the
number and value of the products exchanged, penalties for a first offense may be as high as ten years in prison.

e College Sanctions: Students are responsible for their compliance with copyright law. The College cannot take responsibility for
student compliance, and cannot defend students against a claim by a copyright owner. Upon receipt of a complaint about a
student’s behavior, College officials are required to take action. This action could range from terminating a student’s Internet
connection and/or providing the student’s name to the copyright owner, to suspension or expulsion from the College, depend-
ing on the severity of the infringement.

Use of Nichols-Assigned Student Email Accounts for College Notices

Each student is assigned a Nichols College email account/address. This address is the one the College will use to send important corre-
spondence. Some examples of college correspondence include weather-related college closures, registration updates, responses to
support requests sent to the Information Technology Help Desk, and class-related messages from faculty. Students are expected to
check their Nichols email accounts regularly. Communication to faculty or staff must be via students’ Nichols email accounts as well.
For security reasons, the faculty and staff will only provide confidential information about student status at the College through stu-
dents’ Nichols email address.
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Academic Regulations

Student Freedoms, Rights and Responsibilities

Student Freedoms
In full agreement with and following the “Joint Statement of Rights and Freedoms of Students” (American Association of University
Professors), Nichols College upholds its students’ freedoms: to learn, to associate, to inquire, and to express.

Freedom to Learn At Nichols College, students are free to take reasoned exception to the data or views offered in any course of
study and to reserve judgment about matters of opinion, but they are responsible for maintaining the standards of academic perfor-
mance established for each of their courses.

Freedom to Associate Students bring to Nichols College a variety of interests previously acquired, then develop new ones as mem-
bers of the academic community. At Nichols, they are free to organize and join associations to promote the interests they have in com-
mon with others.

Freedom to Inquire Students and student organizations at Nichols College are free to examine and discuss all questions of interest
to them.

Freedom to Express At Nichols College, students and student organizations are free to express opinions publicly and privately.

Student Rights and Responsibilities
The Family Educational Rights and Privacy Act (FERPA)
FERPA affords students certain rights with respect to their education records. These rights are:

1. The right to inspect and review the student’s education records within 45 days of the day the College receives a request for access.
If a student wants to review his or her record, the student should contact the College office that maintains the record to make ap-
propriate arrangements.

2. The right to request the amendment of the student’s education records that the student believes is inaccurate or misleading. Stu-
dents may ask the College to amend a record that they believe is inaccurate or misleading. They should write the College official
responsible for the record, clearly identify the part of the record they want changed, and specify why it is inaccurate or misleading.
If the College decides not to amend the record as requested by the student, the College will notify the student of the decision and
advise the student of his or her right to a hearing regarding the request for amendment. Additional information regarding hearing
procedures will be provided to the student when notified of the right to a hearing.

3. The right to consent to disclosures of personally identifiable information contained in the student’s education records, except to the
extent that FERPA authorizes disclosure without consent. One exception, which permits disclosure without consent, is disclosure to
school officials with legitimate educational interests. A school official is defined as a person employed by the College in an adminis-
trative, supervisory, academic, or support staff position (including law enforcement unit and health staff); a person or company
with whom the College has contracted (such as an attorney, auditor, or collection agent); a person serving on the Board of Trus-
tees; a student serving on an official committee, such as a disciplinary or grievance committee; or a person assisting another school
official in performing his or her tasks. A school official has a legitimate educational interest if the official needs to review an educa-
tion record in order to fulfill his or her professional responsibility.

Upon request, the College discloses education records without consent to officials of another school in which a student seeks to
enroll.

4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by the College to comply with the
requirements of FERPA. The name and address of the Office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-4605

Directory Information Nichols College designates the following items as Directory Information: student name; address; telephone
number; email address; date and place of birth; major field of study; participation in officially recognized activities and sports; weight
and height of members of athletic teams; dates of attendance; degrees, honors and awards received; most recent previous school at-
tended; and photograph, plus the parents’ name and address. The College may disclose any of these items without prior written con-
sent, unless notified in writing to the contrary by the second week after the start of a term.

Fees for Copies of Records The fee for copies is $2.00 per page.
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Academic Policies

Absences
Course Assignments and Outcomes Student absences do not reduce or eliminate course requirements or outcomes.

Documentation Absences may only be excused by a student’s individual faculty member who reserves the right — as appropriate — to
require timely, written verification of the basis for the student’s absence from class in a form acceptable to the faculty member.

Nichols College Health Services does not provide documentation for excused absences unless the student is required to leave
campus or is quarantined to their room.

This policy is consistent with our goal of supporting dialogue between faculty and students. Students are responsible for
promptly notifying faculty about absences. These are conversations students will have in the future with supervisors in the work-
place, and these conversations will serve as an introduction to appropriate workplace behavior.

Excused Absences Those absences from class specifically approved by the faculty member upon receipt of required absences docu-
mentation.

Extended Absences Extended absences are excused absences that are projected to result, or in fact result, in cumulative or consecu-
tive student absences of three weeks or longer during a semester. For example, extended absences can include, but are not limited to,
health or injuries, court appearances, or death of an immediate family member.

Extended Absences and Course Outcomes Students who require an extended absence must complete a Request for Special Aca-
demic Adjustments Form and submit it along with supporting documents to the Assistant Dean for Learning Services.

Once the formal request has been received by the Assistant Dean, they will assemble an ad hoc review committee consisting of the
Dean of Business/Dean of Liberal Arts, a faculty member/advisor, and other departmental administrators as needed.

The ad hoc committee will review the information submitted by the student and make a determination whether there is any form of rea-
sonable academic adjustment or accommodation that may be offered that will allow the student to complete course requirements despite
an extended absence during the semester. If adjustment or accommodation is deemed potentially available by the ad hoc committee,
the Assistant Dean or appropriate designee will work with the student and student’s faculty to attempt to reach mutual agreement on
such an adjustment or accommodation.

Students should review the Nichols College Policy Relative to Absences as well as consult with the Student Financial Services office re-
garding Financial Aid eligibility.

Excessive Excused Absences Faculty shall determine, as an exercise of their individual discretion, whether excused student ab-
sences have materially impeded student progress or outcomes. If such a determination is made, faculty reserve the right to recom-
mend that the student consider withdrawal from the course by the College’s course withdrawal date, established each semester on or
before the end of ten full weeks of classes. The decision to withdraw from the course is, however, ultimately left to the student.

Make-up work Students are responsible for communicating directly with faculty members about missed work from excused absences.
Direct conversations between student and faculty member clarify how the student can fulfill their academic responsibilities and con-
tinue their academic efforts while working around an illness/injury/other challenge.

Withdrawal from a Course

Withdrawal from (or failure) of a specific course for any reason, does not entitle a student to a refund for that course.

Students enrolled in a 15-week course are permitted to withdraw from a course during the first 10 weeks of the semester with a
grade of W. Students enrolled in a 7-week course are permitted to withdraw from a course during the first 4 weeks of a session
with a grade of W. Students should take note of class withdrawal deadlines posted on the academic calendar and class syllabi.

The W grade has no impact on a student’s GPA. Students exercising the W grade option should consult with the faculty member and
their academic advisor. Full-time students should bear in mind that they may not carry fewer than 12 credits without impacting their
financial aid and/or health coverage.

The W grade is not available after the aforementioned 10th and 4th weeks. Non-attendance does not constitute a withdrawal from a
course.

Withdrawal from a course may impact a student’s Financial Aid eligibility. It is strongly recommended that students
meet with the Office of Financial Aid prior to withdrawing from any course to discuss Financial Aid implications, if any.
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Withdrawal from the College

Students who withdraw from the College prior to the completion of a semester must do so by the last day of classes for that semester.
Students must meet with a member of the Student Financial Services office to complete a withdrawal during the semester. A “W” will
appear on the student’s transcript for any class that was not completed. Students who plan to withdraw from the College after a se-
mester has ended may file a withdrawal to be effective at the end of the semester. The withdrawal between semesters must be com-
pleted prior to the beginning of the next semester in order to avoid incurring additional financial obligations.

In cases where course outcomes cannot be met because of excused absences, Nichols College also allows for students to officially
withdraw from the College altogether, as opposed to withdrawing from a specific course. Tuition, fees and room & board refunds will
be calculated on the College’s standard refund schedule found in the College Catalog. There are no additional refunds for withdrawal
from the College due to excused absences.

Full-time day students who elect to leave Nichols College for reasons other than graduation must officially withdraw from the institu-
tion. Please see the full policy, Withdrawal Procedures and Policies, under STUDENT FINANCES, FINANCIAL REGULATIONS.

Financial Implications of Withdrawal from the College

Financial Aid Eligibifity — Students who cannot successfully meet academic outcomes in any given semester of attempted credits and
choose to withdraw from the College are required to meet with the Office of Financial Aid to discuss College and Federal Government
Financial Aid requirements.

Tuition & Refunds — Tuition, fees and room & board refunds for students who cannot successfully meet academic outcomes in any
given semester of attempted credits and choose to withdraw are made in accordance with the College’s standard refund schedule in
the College Catalog. There are no additional refunds for withdrawals due to absences.

Students are required to meet with both the Office of Student Accounts and the Office of Financial Aid to discuss finan-
cial implications of withdrawal from the College.

Appeal Procedure for Contesting a Grade

The appeal procedure may be used to challenge a grade that results from a faculty member exercising usual and customary profes-
sional judgment in the evaluation of student work. No grade may be appealed after six months from the issuance of the grade.

1. A student who believes an error has been made in their grade in any class should attempt to resolve the issue informally with
the instructor.

2. In the event that an informal resolution does not occur, the student should promptly (within two weeks of speaking with the
instructor) submit the grievance in writing, with supporting evidence, to the instructor’s Dean and request a meeting with that
person. The Dean should then arrange a meeting with the student within two weeks, review the grievance and supporting
evidence, meet with the instructor, and resolve the problem, providing the student with written notification.

3. If the student remains dissatisfied with the Dean’s decision, within two weeks of receiving written notification from the Dean,
the student may submit a written appeal to the Provost to request a meeting. Following this meeting, the Provost would make a
binding decision, thereby concluding the matter.

Attendance
Statistics indicate that attendance is a top predictor of student success.

Faculty members record attendance electronically daily or, minimally, weekly. Recorded absences generate courtesy Absence Alerts by
direct email to students, to advisors and to coaches the following day. Students, advisors and coaches follow-up on email alerts as
needed to encourage the highest level of student engagement possible.

Attendance may or may not be built into the grade structure of the course. All faculty course attendance policies are published as part
of their course syllabi. Students should make sure they understand their professors’ attendance policies, which vary. For example, ab-
sences usually do not excuse course assignments or due dates without prior communication with the professor.

Students should go to class regularly. When unable to attend class, they should communicate directly with their professors. Students
are responsible for promptly notifying faculty about absences. These are conversations students will have in the future with supervisors
in the workplace, and these conversations will serve as an introduction to appropriate workplace behavior. This policy is consistent with
our goal of supporting dialogue between faculty and students.
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Classroom Conduct and Academic Expectations

Because all students and faculty at Nichols College are entitled to a positive and constructive teaching and learning environment, Nich-
ols College classroom participants are prohibited from engaging in behavior or activity that causes the disruption of teaching, learning,
research or other academic activities necessary for the fulfillment of the college mission. It is expected that students and instructors
will:

e Respect the views and opinions of the instructor and fellow students, and engage in a constructive, respectful, and professional
manner.

e Participate in a learning environment free from interference, discrimination, intimidation, sexual harassment, stalking, or dispar-
agement in the classroom.

e Respect the professional authority of the faculty, including maintaining an environment free from bullying, harassment, or coer-
cion related to grading and institutional policies.

Violations will be reported to the Office of Academic Affairs.

Class Standing by Credit Hour
Completed credit hours:

Senior 87+
Junior 57-86
Sophomore 27-56
First-year 0-26

Continued Enroliment/Academic Suspension

Students whose cumulative grade point average (GPA) falls below the minimums listed below will be placed on Academic Suspen-
sion Warning (ASW) and will be enrolled in the College Success program.

Credit-Hours Attempted Minimum Cumulative
(notincluding W courses) | GPA Needed

1-31 1.5

32-45 1.75*

46 or more 2.0

*Transfer students must achieve a minimum GPA of 1.75 in their first semester. Transfer students who do not meet this requirement
will be placed on Academic Probation. Thereafter, they must follow the previously stated GPA guidelines.

Failure to meet the minimum required cumulative GPA by the end of the next nine or more credit hours will result in Academic Suspen-
sion.

Academic Sanctions

Academic Suspension Failure to meet the minimum required cumulative GPA by the end of the term of Academic Suspension Warn-
ing will result in Academic Suspension. Furthermore, any student who earns less than a 1.00 in any one semester in which they were
enrolled in nine or more credits will be academically suspended. If a student with less than nine credit hours in any one semester re-
ceives less than a 1.00 grade point average for two consecutive semesters, the student will be placed on Academic Suspension.

Suspended students with extenuating circumstances may appeal the suspension to the Academic Review Committee by a letter to the
Registrar. Committee meetings are held in January and June. The appeal letter is due in the Office of the Registrar prior to the meeting
to be considered for appeal.

If there is no appeal, or if an appeal is not successful, suspended students wishing to re-enter the College at a later time must submit a
letter of intent to the Registrar for consideration by the Academic Review Committee. The letter must be submitted after five months
have elapsed and at least three weeks before the student would like to enroll.

As an indicator of academic promise, a student may take up to seven credit-hours during the period of suspension.
Academic Probation 7here are four categories of probation.

1) Standard Academic Probation for Day Students: This category of probation is for Day students who were on Academic
Suspension Warning but did not meet the minimum required cumulative GPA after one semester and were granted readmission
after a successful appeal.

2) Standard Academic Probation for UGO Students: This category of probation is for UGO students who were on Academic
Suspension Warning but did not meet the minimum required cumulative GPA after 9 or more credits and were granted readmission
after a successful appeal.

3) Transfer Probation: This category of probation is for transfer students who did not achieve the required minimum 1.75 GPA
after their first semester at Nichols.

4) Restart Probation: This category of probation is for Day students who received less than a 1.00 GPA in any one semester in
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which they were enrolled for nine or more credits and were granted readmission after a successful appeal. As part of the Restart
Program, an action plan will be created with the student which will include weekly meetings with an assigned Success Coach.

No student on probation may hold office in any College organization, participate in any intercollegiate event or program, including ath-
letics, or otherwise represent the College publicly. Students on probation are not excluded from membership in student organizations or
from intramural athletics. Participation in intercollegiate athletics is subject to the regulations of the National Collegiate Athletic Associa-
tion and other athletic associations in which the College holds membership.

In cases where a student’s overall GPA is 2.0 or above, Academic Probation does not prohibit participation in co-curricular activities, as
previously described.

Students who successfully complete winter or summer inter-session course(s) and raise their cumulative GPA above the minimum
standards listed above may request to have their academic status reviewed by submitting a letter of request to the Office of the Regis-
trar. All requests will be considered by the Academic Review Committee and a subsequent decision will be communicated to the peti-
tioning student via email.

All readmitted students are required to have an approved Action Plan on file. Readmission to the College does not guarantee eligibility
for Financial Aid.

Students who are on Academic Probation and are suspended again are not eligible for readmission or appeal until a period of at least
five months has elapsed; the exception to this rule is for the student who has earned a GPA of 2.0 or higher during their most recent
semester (fall or spring).

Readmission After Long-Term Suspension Students who were suspended for academic reasons and who have been separated
from Nichols College for a period of five years or longer may appeal for readmission on a full-time or part-time basis by submitting a
letter to the Registrar. Normally, such students will not be required to go before the Academic Review Committee. Their standing and
academic program status will be evaluated and determined after readmission.

Course Load

Fall/Spring Semesters The normal course load for full-time day students is 14-17 credit-hours. First-year students with a GPA of 3.3
or above and 14 or more earned credits, sophomores with a GPA of 3.0 or above, juniors with a 2.7, and seniors with a 2.4 may take
up to 19 credit-hours. Under special circumstances, seniors with GPAs under 2.4 may be permitted to take up to 19 credit-hours with
special permission from the Academic Advisor and Dean. Tuition includes up to 18 credit-hours per term.

Summer/Winter Intersessions and Accelerated Online/Hybrid Courses Accelerated undergraduate courses are offered during
the Summer and Winter Intersessions. Students may take up to 12 credit-hours in the Summer, and up to 4 credit-hours during the
Winter. Day students may take up to 3 credit-hours in the Undergraduate Online program during the Fall and/or Spring semesters,
provided they meet the same GPA and credit minimum criteria listed above regarding course overloads.

Course Repeat

A student may elect to repeat any course with one exception: the course is part of a sequence of courses and the more advanced
course has already been completed. Upon completion of a repeated course, the student’s transcript will indicate that a course has been
retaken. The most recent grade earned will become the official grade for the course. It will replace the former grade as a factor in the
GPA. The student’s cumulative grade point average will reflect this performance. This policy does not apply to the WF grade.

Grade Point Average (GPA)

The point value for each grade received is multiplied by the number of credit-hours for that course. A total of the grade points for the
semester’s courses is then divided by the overall credit-hours attempted to determine the semester grade point average (GPA). A per-
fect average would be 4.0 (A).

The semester grade point average includes only grades received in a given semester. The cumulative grade point average is a measure
of the student’s total coursework attempted at Nichols College. To figure the cumulative grade point average, the total number of
grade points (the sum of all course grades multiplied by their grade point values) is divided by the total number of credit-hours at-
tempted. Credits assigned W grades are not counted in the total of attempted credit-hours for the GPA or CGPA. Exception: Financial
Aid calculations count credits associated with W grades as attempted credit-hours.

Grades of AU and W have no effect on GPA. A grade of P is counted toward hours earned but does not have a quality point value.
Grades WF and F are included in hours attempted but represent no earned hours and 0.0 grade points.

The GPA used for determining Honors and Academic Sanctions is the transcript GPA and is not rounded.

Grade Reports
Grade reports are available to all students online at mid-semester and at the end of each semester.
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Grading System

Letter grades are awarded in all courses as follows:

Grade Grade Points per Credit-Hour
A (93 - 100%) 4.0 Excellent
A- (90 — 92.99%) 3.7
B+ (87 — 89.99%) 3.3
B (83 — 86.99%) 3.0 Above Average
B- (80 — 82.99%) 2.7
C+ (77 — 79.99%) 2.3
C (73 — 76.99%) 2.0 Average
C- (70 — 72.99%) 1.7
D+ (67 — 69.99%) 1.3
D (63 — 66.99%) 1.0 Below Average
D- (60 — 62.99%) 0.7
F (59.99% and below) 0.0 Failure
AU Audit - Only with the permission of the Registrar during Add/Drop
W Withdrawn within first 10 weeks of a semester
WF Grade is awarded in instances of academic dishonesty
I Indicates coursework not completed (see Grade of Incomplete policy)
P Pass (courses on pass/fail basis; see Registrar for regulations governing pass/fail courses)

Grade of Incomplete Assuming the faculty member determines as an exercise of their individual discretion that a student (i) has
extenuating circumstances, and (ii) projects to be able to successfully complete all course requirements of provided limited additional
time, a faculty member may assign a grade of Incomplete to allow a student up to three (3) weeks of additional time from the date
final grades are due for that course to complete requirements. Students are required to engage in, and establish with, the professor a
mutually agreeable written plan for submitting all required coursework. This plan must be submitted to the Registrar’s office, and cop-
ied to the student, on or before the day the Incomplete is posted.

Incomplete (I) grades must be removed within three (3) weeks of being issued or the Registrar will change the grade to F.

Honors

Dean’s List and President'’s List: The Dean’s List and President’s List give recognition to those students who achieve high grades
during a single semester. In order to be included on the Dean’s List, a student must have a minimum average of 3.5 for at least 12
undergraduate credit-hours and must have received no grades below B- during the semester. Students whose semester average is 3.85
or higher for at least 12 undergraduate credit-hours and no grades below B- will receive President’s List honors.

Commencement Honors: High scholastic achievement during the entire College career is recognized at commencement. Outstanding
scholars are awarded degrees with three levels of distinction. In order to be eligible for Commencement Honors, a student must have
earned at least 48 credits at Nichols College and must have achieved the following cumulative averages:

Honors Required Average
Cum Laude 3.4-3.64

Magna Cum Laude 3.65 - 3.84

Summa Cum Laude 3.85-4.0

Student(s) with the highest grade point average will be recognized by being awarded the President’s Award for Academic Excellence. In
order to be recognized for this award, a student must have earned at least 90 credits at Nichols College.

In order for a student to participate in the graduation ceremony in May, they must not have more than 7 credit-hours to complete.
Undergraduate students who complete 47 or fewer credits at Nichols and meet the following GPA requirements will earn honors distinc-
tion:

Honors Required Average
With distinction 3.70 - 3.84
With high distinction 3.85-4.0
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Nichols Honors Scholar Commencement Recognition: At graduation, students who have successfully completed the Honors
Scholar Program, (see Other Academic Programs, Nichols Honors Scholar Program), with the required 3.4 GPA within the honors
courses and overall will be recognized.

Their diploma and official College academic transcript will reflect the designation Nichols Honors Scholar.

Limitations of Applicability

A student in continuous attendance must complete the graduation requirements listed in the Catalog in effect at the time of initial regis-
tration. In the event a student does not remain in continuous attendance at Nichols, the requirements for graduation become those in
effect at the time of re-entry into the program.

Requirements for Degrees

An appropriate degree is awarded to each student who fulfills the following requirements:

1. Completion of all admission requirements.

2. Successful completion of one of the programs of study in the catalog in effect at the time of the student’s matriculation. For
full-time students, the program must be completed within 10 semesters, not necessarily consecutive. Part-time bachelor’s
degree candidates shall complete all degree requirements within 10 calendar years.

3. Achievement of a cumulative grade point average of 2.0.
4. Achievement of a grade point average of 2.0 in the concentration or the major area of study.

5. Achievement of a grade point average of 2.0 in the minor or the certificate. Students may opt to drop the minor or certificate
from their program of study if they don't meet the GPA requirement.

6. If a student has completed all course requirements for graduation but does not meet the 2.0 overall CGPA and/or the 2.0 GPA
in the major or concentration requirements, the student may take a maximum of 3 courses in an attempt to meet the GPA
graduation requirement.

8. All students (including transfer students) must take at least 30 credit-hours — immediately preceding graduation — at Nichols
College and complete all degree requirements. 30 of the final 36 credit-hours must be taken at Nichols College.

Transcripts

Transcript orders must be submitted electronically. Nichols College partners with the National Student Clearinghouse for the submission
and processing of requests for transcripts from Nichols College, Central New England College, and Worcester Junior College.

Visit www.getmvtranscript.com to submit a request for an official transcript.

Transfer Courses

Students enrolled at Nichols should receive written approval from the Registrar’s Office before registering for a course(s) for credit to
be taken at another institution or through a non-traditional credit opportunity for transfer to Nichols.

Courses taken without written approval from the Registrar’s office run the risk of not being transferrable.
Courses requested for transfer credit by currently enrolled students will be evaluated according to the following guidelines:
e Transfer credit is reviewed on a case-by-case basis and may come from the following places:

e Regionally accredited higher education institutions where a grade of C or higher was earned, provided the course(s)
are like a course(s) offered at Nichols College and are applicable to a Nichols College degree program. Official tran-
scripts are required to award credit.

e Advanced Placement Exam (AP), College-Level Examination Program (CLEP), Defense Activity for Non-Traditional
Education Support (DANTES), and International Baccalaureate (IB) credit will be evaluated and awarded after receipt
of official score reports or transcripts. Score(s) must meet credit granting levels (e.g., a 3 or higher for AP exams).

= A maximum of 30 credit hours can be transferred from these programs for Bachelor Degree students.
= A maximum of 15 credit hours can be transferred from these programs for Associate Degree students.

¢ Non-traditional credit is evaluated based on recommendations made by the Council for Higher Education Accredita-
tion (CHEA) and must be American Council on Education (ACE) approved. Platforms for non-traditional credit oppor-
tunities include Sophia Learning, Straighter Line, and Study.com. Credit will be evaluated and awarded after receipt
of official transcripts.

= A maximum of 30 credit hours can be transferred from these programs for Bachelor Degree students.
= A maximum of 15 credit hours can be transferred from these programs for Associate Degree students.

=  Courses that would count towards a student’s major/concentration are not eligible for transfer from non-
traditional credit opportunities.

e No more than 24 credits hours are permitted for transfer credit toward the requirement for Bachelor of Science in Business
Administration programs, including no more than six credit hours towards concentration requirements.
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¢ No more than nine credit hours are permitted for transfer credit toward junior/senior concentration requirements for Bachelor
of Arts programs.

e No more than three credit hours are permitted for transfer credit toward minor requirements.

¢ All students (including transfer students) must take 30 of their final 36 credit hours at Nichols College.

Unit of Credit

Nichols College, a NECHE accredited institution, recognizes the “Carnegie Unit” as the measure of a traditional semester credit hour and
as the primary measure of degree attainment that may be awarded on the basis of a combination of both formal and informal activities
and learning experiences. The Nichols College definition of credit hour follows the definition of credit hour established by the United
States Department of Education and is consistent with the New England Commission of Higher Education (NECHE) guidelines.

United States Department of Education Definition of the Credit Hour:

For purposes of the application of this policy and in accord with federal regulations, a credit hour is an amount of work represented in
intended learning outcomes and verified by evidence of student achievement that is an institutionally established equivalency that rea-
sonably approximates:
1. Not less than one hour of classroom or direct faculty instruction and a minimum of two hours out of class student work each
week for approximately fifteen weeks for one semester or trimester hour of credit, or ten to twelve weeks for one quarter hour
of credit, or the equivalent amount of work over a different amount of time,

or
2. At least an equivalent amount of work as required outlined in item 1 above for other academic activities as established by the
institution including laboratory work, internships, practicums, studio work, and other academic work leading to the award of
credit hours.
Policy Guideline:
Courses offered at Nichols College for full time day students and/or graduate and professional studies students may be delivered in a
traditional 15 week semester, in 7 week accelerated modified remote and/or in online formats. Regardless of learning modality, courses
deliver equivalent learning experiences. The following factors would be fair indicators of equivalency.

¢ Learning outcomes for the same course in varying formats should be stated identically. The statement should be sufficiently
abstract that multiple and varied learning activities and assessments would serve to demonstrate accomplishment of the
outcomes.

+ Equal numbers of instructional hours across formats for a course, activities delivered in class and online outside the
physical classroom.

Direct faculty instruction time includes but is not limited to classroom instruction, e-learning, laboratory work, field work and intern-
ships. Additional academic activities include, but are not limited to, readings, reflections, essays, reports and group or teamwork.

Each of these basic measures for undergraduate, accelerated and graduate programming may be adjusted to reflect modified academic
calendars, delivery modalities, and formats of study. It is expected that for every hour of instruction time students will have at least an
additional 2 hours of outside classroom work.

Table of Direct Faculty Instruction Time

Credit Total "clock hour Direct faculty instruction time Direct faculty instruction time
Hour time" of instruction per week in a 7-week session per week in a 15-week semester
1 15 hours 1 hour, 47 minutes 50-60 minutes = 1 clock hour

2 30 hours 3 hours, 34 minutes 1 hour, 40 minutes

3 45 hours 5 hours, 21 minutes 2 hours, 30 minutes

Use of Correct English

Any student whose written or spoken English in any course is unsatisfactory may be reported by the instructor to the Provost who may
assign supplementary work, without academic credit, varying in amount with the needs of the student. If the work prescribed is equiv-
alent to a course, the regular tuition fee is charged. The granting of a degree may be delayed for failure to make up such deficiency in
English to the satisfaction of the Provost.
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Nichols College Academic Honesty Policy

Enrollment in an academic course at Nichols College obligates the student to follow the College’s Academic Honesty Policy, the violation
of which can lead to serious disciplinary action. The policy may be stated simply as follows:

The College expects all academic work submitted by a student (papers, exams, projects, computer programs, etc.) to be the student’s own.
Plagiarism (as defined below), cheating during examinations, and assisting others in the acts of plagiarism or cheating, are expressly
prohibited by the policy. In sum, a student’s academic performance must be an honest representation of the student’s ability.

As a condition for continuing enrollment, all students at Nichols College are required to sign the following statement:

I understand and hereby subscribe to the Nichols College Academic Honesty Policy, as stated and explained above, as a condition for
my continuing enrollment at the College.
Academic Dishonesty Defined

1. Plagiarism is the un-credited use of words or ideas which are the result of other persons’ efforts or from automated services (in-
cluding chatbots and artificial intelligence (AI) such as ChatGPT). Examples of plagiarism include the following:

a. Copying of other persons’ work during examinations, with or without their permission;

b. Duplication of other persons’ homework, themes, essays, reports, research papers, computer code, spreadsheets, graphics, etc.
with or without their permission;

c. Use of specific passages or detailed use of specific ideas as set forth in books, journals, magazines, etc. without proper citation;
Use of materials provided by term paper services.

e. Use of content, data, text, or other information generated by automated services (including chatbots and artificial intelligence
(AI) such as ChatGPT), unless properly cited and with explicit permission of the faculty.

2. Complicity in plagiarism is condoning copying of one’s own work, including homework, themes, essays, reports, research pa-
pers, computer code, spreadsheet, graphics, etc. (Note: Selling or assisting in the sale of such work may violate Massachusetts
General Law Part 1V, Title I, Chapter 271, Section 50.)

3. Use of notes, mobile devices, “crib sheets,” or other outside help during examinations unless the instructor specifically
authorizes use of such materials or an “open book” examination format. (Note: Taking an exam for another person is a violation of
Massachusetts General Law Part 1V, Title I, Chapter 271, Section 50.)

4. Multiple submissions, or the submission of work previously used for credit at Nichols or any other institution.

5. Any other form of dishonesty not specifically mentioned above, including but not limited to fabricating or falsifying sources, infor-
mation, data, or results.

Penalties

Penalties for violating the Academic Honesty Policy may be imposed regardless of whether a student knowingly or intentionally commit-
ted academic dishonesty. Resources are available to assist students with proper citation and use of sources. Pleading ignorance does
not excuse or justify a violation of the Academic Honesty Policy. In addition, prior incidents in other courses may be taken into consid-
eration when determining penalties.

Minor and Significant Violation Penalties

A faculty member will exercise his or her own judgment in determining whether a minor violation warrants a conversation with the
student or warrants formal sanctions. The faculty member may permit the student to resubmit the assignment, with or without a grade
penalty. In cases of minor violations, faculty are encouraged, but not required, to forward a record of minor violations that are resolved
informally to the Office for Academic Affairs for record keeping. For minor violations that are resolved informally, faculty should keep a
copy of the Academic Honesty Violation Report for their own records. For formal sanctions of minor violations and for all significant
violations, faculty shall submit an Academic Honesty Violation Report to the Office for Academic Affairs and keep a copy for their own
records.

Penalties for Minor Violations
The following penalties are imposed for minor violations that warrant formal action as determined by the faculty member:

First minor violation

The student receives a failing grade on the assignment. The faculty member submits an Academic Honesty Violation Report to the
Office for Academic Affairs.

Second minor violation

The student receives a failing grade in the course. The faculty member submits an Academic Honesty Violation Report to the Office
for Academic Affairs.

Third minor violation

The student is recommended for suspension from the College. The Provost will convene an ad hoc committee of at least three (3)
faculty members to determine the appropriate course of action.
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Penalties for Significant Violations
The following penalties are imposed for significant violations of the Academic Honesty Policy.

First significant violation

The student receives a failing grade in the course. The faculty member submits an Academic Honesty Violation Report to the Office
for Academic Affairs.

Second significant violation

The student is recommended for suspension from the College. The Provost will convene an ad hoc committee of at least three (3)
faculty members to determine the appropriate course of action.

Third significant violation
The student is recommended for expulsion from the College. The Provost will convene an ad hoc committee of at least three (3)
faculty members to determine the appropriate course of action.

Delay in Detection

If instances of plagiarism or academic dishonesty are discovered after course credit is earned or a degree is awarded, the College may
impose penalties retroactively. Possible actions include changing the course grade, withholding a degree, or rescinding a degree. In
such cases, the Provost will convene an ad hoc committee of at least three (3) faculty members to determine the appropriate course of
action.

Levels of Severity*

Multiple minor violations in a single course or across multiple courses are considered a significant violation and should be dealt with
as outlined below.

1. Using verbatim phrases or sentences without proper citation or insufficient citation of other individuals' concepts and/or ideas.
2. Replacing certain words or reordering phrases instead of paraphrasing.

3. Reordering or combining individual sentences verbatim to create a new paragraph.

1. Using verbatim paragraphs of text without proper citation.

2. Copying most or all of a paper, article, or other document.

3. Using all or part of another student's work, with or without that person's knowledge or permission.

4. Allowing your work to be copied by another student, in whole or in part. (Note: Selling or assisting in the sale of such work may
violate Massachusetts General Law part 1V, Title I, Chapter 271, Section 50.)

5. Submitting a paper found online.

6. Purchasing a paper, spreadsheet, or other content from any source. (Note: Selling or assisting in the sale of such work may
violate Massachusetts General Law part 1V, Title I, Chapter 271, Section 50.)

7. Use of notes, mobile devices, "crib sheets", or other outside help during examinations.

8. Multiple submissions, or the submission of work previously used for credit at Nichols or any other institution.

9. Multiple minor violations in a single course or across multiple courses are considered a significant violation.
*Unless an instructor specifies otherwise, these guidelines apply to all courses.

Faculty Reporting Process

A faculty member has the responsibility both to determine that an Academic Honesty Policy violation has occurred in his or her course
and to impose the appropriate penalty for this violation. The faculty member should follow this process to document and report the
incident:

1. Compile the documentation indicating that academic dishonesty has occurred.

Discuss the incident with the student.

After the discussion, determine the consequences of the violation and notify the student.
Document the incident.

¢ Complete the Academic Honesty Violation Report

e Submit a copy of the report to the Office for Academic Affairs, if warranted (see Penalties)

¢ Keep a copy of the report and all supporting documentation for faculty member’s own records

H D
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If the Office for Academic Affairs’ records indicate that this is not the student’s first offense, the Provost will take action in accordance
with the previously stated guidelines.

Student Right to Appeal

Minor Violation Penalty Appeal Procedure A student may appeal a minor violation penalty if the student believes that they are
unjustly accused or that the penalty is inappropriate. The student must submit a written appeal, with supporting evidence, to the fac-
ulty member’s Dean for Business or Dean for Liberal Arts (undergraduate courses) or the Dean for the Graduate School (graduate
courses) within seven (7) business days of being notified of these accusations and/or sanctions and request a meeting with this Dean.
Following this meeting, the Dean would make a binding decision within seven (7) business days, thereby concluding the matter.

Significant Violation Penalty Appeal Procedure A student may appeal a significant violation penalty if the student believes that
they are unjustly accused or that the penalty is inappropriate. The student must submit a written appeal, with supporting evidence, to
the Dean for Business or Dean for Liberal Arts (undergraduate courses) or Dean of for the Graduate School (graduate courses) within
seven (7) business days of being notified of these accusations and/or sanctions. The Provost will convene an ad hoc committee com-
posed of at least three (3) faculty members and the Provost (ex officio and nonvoting). After a hearing, the committee will issue a final
and binding decision within two (2) business days.
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GENERAL REGULATIONS — GRADUATE SCHOOL

Graduate Grading System
Letter grades are awarded in all graduate-level courses as follows:

Grade Grade Points per Credit-Hour

A (93 - 100%) 4.0 Excellent

A- (90 — 92.99%) 3.7

B+ (87 — 89.99%) 3.3 Above Average

B (83 — 86.99%) 3.0 Average

B- (80 — 82.99%) 2.7

C+ (77 = 79.99%) 2.3 Failure

C (73 — 76.99%) 2.0

C- (70 = 72.99%) 1.7

F (59.99% and below) 0.0

AU Audit - Only with the permission of the Registrar during Add/Drop

w Withdrawn within first 4 weeks of a 7-week session

WF Grade is awarded in instances of academic dishonesty

I Indicates coursework not completed (see Grade of Incomplete policy)
P Pass (courses on pass/fail basis; see Registrar for regulations governing pass/fail courses)

Grade of Incomplete Assuming the faculty member determined as an exercise of their individual discretion that a student (i) has
extenuating circumstances, and (i) projects to be able to successfully complete all course requirements if provided limited additional
time, a faculty member may assign a grade of Incomplete to allow a student up to three (3) weeks of additional time from the date
final grades are due for that course to complete requirements. Students are required to engage in, and establish with, the professor a
mutually agreeable written plan for submitted all required coursework. This plan must be submitted to the Registrar’s office, and copied
to the student, on or before the day the Incomplete is posted.

Incomplete (I) grades must be removed within three (3) weeks of being issued or the Registrar will change the grade to F.

Automatic Registration

As part of your graduate program, you will work with your Student Success Coach to set up an Individualized Degree Plan (IDP). If you
need to make changes to your plan at any time, please contact your Student Success Coach or the Graduate School and we will update
your IDP. You will be registered for classes automatically based on that plan. By signing your student registration form, you
acknowledge that you will be automatically registered for classes based on your Individualized Degree Plan. The student agrees to be
governed by all standards and policies of Nichols College, including the Refund Policy, and to meet all financial obligations incurred by
the student’s attendance at Nichols.

Requirement for Nichols Degree Completers Seeking to Add an Additional Degree

Nichols students who have already completed a degree and wish to pursue an additional degree must meet the current dual degree
requirements at the time of their re-entry. Additionally, they must fulfill the dual degree requirements within 10 years from the start
date of their original program. Add-on degree options and dual degree options are not available for students who graduated more than
10 years ago.

Withdrawal from a Course

Withdrawal from (or failure) of a specific course for any reason does not entitle a student to a refund for that course.

Students enrolled in a 7-week course are permitted to withdraw from a course during the first 4 weeks of a session with a grade of
W. Students should take note of class withdrawal deadlines posted on the academic calendar and class syllabi.

The W grade has no impact on a student’s GPA. Students exercising the W grade option should consult with the faculty member and
their academic advisor. Full-time students should bear in mind that they may not carry fewer than 6 credits without impacting their
financial aid and/or health coverage.

The W grade is not available after the aforementioned 4th week. Non-attendance does not constitute a withdrawal from a course.

Withdrawal from a course may impact a student’s Financial Aid eligibility. It is strongly recommended that students
meet with the Office of Financial Aid prior to withdrawing from any course to discuss Financial Aid implications, if any.
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Graduate Academic Standing, Warning & Dismissal

Graduate students must receive a grade of "B-" or higher in a graduate-level course to be counted toward a student's graduate pro-
gram of study.

If a student received a grade lower than a "B-" in a course, the student must retake the course, and earn a "B-" or better.
Note: A student must maintain a program GPA of 3.00 or higher.

When a student's cumulative GPA falls below a 3.0, with at least six (6) credits completed, an academic warning will be issued to the
student and their Student Success Director and Academic Graduate Program Chair will be notified. The student should meet with their
Student Success Director within 15 days of receipt of the warning notice and develop an academic plan to bring their GPA above a 3.0.
Two consecutive terms on academic warning may result in dismissal from the Graduate Program. Dismissal decisions will be reviewed
by the Dean for the Graduate School.

Dismissed students with extenuating circumstances may appeal the dismissal to the Graduate School Appeals Committee by a signed
PDF letter email to appeals@nichols.edu If there is no appeal, or if an appeal is not successful, dismissed students wishing to re-enter
the College at a later time must submit a letter of intent to the Registrar for consideration by the Graduate School Review Committee.
The letter must be submitted after five months have elapsed and at least three weeks before the student would like to enroll.

Note: There is a 10-year statute of limitations on all graduate-level courses. Any course that is over 10 years old will not be applied
toward the degree requirements; however, all grades will count toward a student’s GPA, regardless of when taken.

Appeal Procedure for Contesting a Grade

The appeal procedure may be used to challenge a grade that results from a faculty member exercising usual and customary profes-
sional judgment in the evaluation of student work. No grade may be appealed after six months from the issuance of the grade.

1. A student who believes an error has been made in their grade in any class should attempt to resolve the issue informally with
the instructor.

2. In the event that an informal resolution does not occur, the student should promptly (within two weeks of speaking with the
instructor) submit the grievance in writing, with supporting evidence, to the Dean and request a meeting. The Dean should
then arrange a meeting with the student within two weeks, review the grievance and supporting evidence, meet with the
instructor, and provide a written resolution of the problem to the student.

3. If the student remains dissatisfied with the Dean’s decision, within two weeks of receiving written notification from the Dean,
the student may submit a written appeal to the Provost to request a meeting. Following this meeting, the Provost would make a
binding decision, thereby concluding the matter.

State Authorization Reciprocity Agreement (SARA)

Nichols College is a member of NC-SARA (National Council for State Authorization Reciprocity Agreement). Initial responsibility for the
investigation and resolution of distance learning complaints resides with Nichols College. Further consideration and resolution, if neces-
sary, is the responsibility of the SARA Portal Entity, and other responsible agencies for Higher Education in Massachusetts.

For questions about the student complaint and grievance process of Graduate Studies (online) programs, please complete the form at
www.nichols.edu/files/SARA-Student-Complaint-form-ONLY.pdf Students may submit the form via mail to Nichols College, Office of
Academic Affairs, PO Box 5000, Dudley, MA 01571 or email to Academic.Affairs@nichols.edu

For all non-academic Complaints, please utilize the Office of Community Standards: www.nichols.edu/student-life/policies

Return to Table of Contents Nichols College 2025-2026 Catalog 63


mailto:appeals@nichols.edu
https://www.nichols.edu/files/SARA-Student-Complaint-form-ONLY.pdf
mailto:Academic.Affairs@nichols.edu
https://www.nichols.edu/student-life/policies

ACADEMIC PROGRAMS

Undergraduate Degree Programs

Bachelor of Science in Business Administration
with concentrations in:

Accounting

Accounting & Finance (Double Concentration)
Business Analytics

Corporate Finance & Investments
Digital & Social Media Marketing
Economics

Entrepreneurship

Finance

Hospitality, Events, & Tourism
Human Resource Management
International Business
Management

Marketing

Real Estate Management

Sport Management

Sport Marketing & Content Creation
Sport Sales & Strategy

Students seeking a broader business perspective may select a program in General Business.

Bachelor of Arts
with majors in:

e Communication
Criminal Justice
Criminal Psychology
Economics
Psychology
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Programs in Business Administration (BSBA)

The Business Administration degree program at Nichols focuses on developing a student’s knowledge, leadership and professional skills
through experiential learning. Our faculty possesses expertise developed in their fields and brings that to the classroom to offer a broad
view of business. A focus on the development of leadership and communication skills is emphasized across the curriculum as we de-
velop tomorrow’s leaders to succeed in their chosen field.

The BSBA core courses cover the core principles of business, including accounting, business analytics, economics, finance, manage-
ment and marketing. Students also complete 21-30 credit hours in their chosen concentration. BSBA students complete a total of 120
credit hours.

Nichols College School of Business is accredited by the prestigious Association to Advance Collegiate Schools of Business (AACSB), a
designation awarded to less than 6 percent of the world’s schools offering business degree programs.

AACSB accreditation ensures continuous improvement and provides focus for schools to deliver on their mission, innovate, and drive
impact. AACSB-accredited schools have successfully undergone a rigorous review process conducted by their peers in the business
education community, ensuring that they have the resources, credentials, and commitment needed to provide students with a first-
rate, future-focused business education.
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Accounting

The accounting profession has evolved into a dynamic and varied environment where technology and specialized skills are in high de-
mand. The accounting field can no longer be described without mentioning many of its variations such as audit, tax, analysis, internal
audit, compliance, information security, and fraud. Expectations for today’s accountants are higher than ever.

True to the roots of accounting, the program provides a foundation of accounting concepts and tools. An additional focus is placed on
technology in the form of data design and flow, information technology controls and tools, and data analytics. Representative of the
specialized nature of the industry, the program enables each student the chance to explore specialization before entering the work-
force. The program provides support and guidance for those seeking the following designations: CPA, CMA, CIA, CISA and CFE.
Through a series of curricular and co-curricular activities, students will be immersed within the accounting profession prior to being
hired. Graduating students will have the opportunity to obtain advantages as they search for careers in firms, corporations and the
government.

The Accelerated Accounting program follows the same curriculum but may be completed in 3 years. The 3+1 program offers students

the opportunity to complete their Bachelor’s and a Master of Science in Accounting degrees in 4 years.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,

LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, C] 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (27 credits)

ACCT 238 Financial Accounting

BAN 201 Introduction to Business Analytics

ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing

MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(30 credits)

Required Courses

ACCT 241 Intermediate Accounting I

ACCT 242 Intermediate Accounting II

ACCT 245 Accounting Information Systems
ACCT 341 Intermediate Accounting III

ACCT 343 Cost Accounting

ACCT 402 Federal Taxes

ACCT 444 Advanced Analytics for Accountants

Experiential Course Choose one (1) course from:

ACCT 494 Volunteer Income Tax Assistance
ACCT 490 Internship in Accounting

Auditing Course Choose one (1) course from:

ACCT 345 Internal Audit
ACCT 404 Auditing

Elective Course Choose one (1) course from:

ACCT 342 Advanced Accounting

ACCT 370 Special Topics in Accounting

ACCT 399 Fraud Examination

ACCT 470 Special Topics in Accounting

ACCT 493 Governmental and Non-Profit Accounting
ACCT 4% Volunteer Income Tax Assistance

BAN 212 Introduction to Intelligent Automation
BAN 340 Data Visualization

FIN 325 Corporate Finance

Any MSA Course

Free Electives

15 credit-hours of electives

Total Credits Required: 120

NOTE: An Accounting-Finance Concentration is available for students seeking a broad accounting and finance background. Please see
an academic advisor for more information.

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Accounting & Finance (Double Concentration)

Accounting and Finance are complimentary majors that many of our students want to pair up. They're also some of the most involved
programs, so we've created this special track that makes it easy to double major in Accounting and Finance. Current students should
speak with their academic advisor to learn more about this program.

NOTE: Students cannot enroll directly in this double concentration. Students must start in either the Accounting or Finance concentra-
tion, then submit a Declaration of 2nd Major/Concentration form to request approval to be in the double concentration. Please see an
academic advisor for more information.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,

LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (27 credits)

ACCT 238 Financial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

Accounting Courses (21 credits)
Required:

ACCT 241 Intermediate Accounting I
ACCT 242 Intermediate Accounting II

ACCT 245 Accounting Information Systems

ACCT 341 Intermediate Accounting III
ACCT 343 Cost Accounting

ACCT 402 Federal Taxes

ACCT 404 Auditing

Finance Courses (18 credits)
Required:
FIN 325 Corporate Finance

FIN 393 Investment & Security Analysis

FIN 432 Financial Planning
FIN 480 Financial Decision Making

Elective Courses: Choose two (2) courses from (at least one must have an FIN designation):

ECON 304 Inflation & Employment

ECON 307 Money, Banking & the Economy
FIN 340 Real Estate Finance & Investment

FIN 370 Special Topics in Finance

FIN 394 Portfolio Analysis & Management

FIN 435 Options & Futures Trading
FIN 472 Thunder Fund I

FIN 473 Thunder Fund II

FIN 490 Finance Internship

FIN 491 Research Associate Internship

FIN 492 Teaching Associate Internship
IBUS 412 International Economics

Free Electives
6 credit-hours of electives

Total Credits Required: 120

NOTE: Two additional accounting courses would be required to become licensed as a CPA in most states.

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.

Nichols College 2025-2026 Catalog 69



Business Analytics

With an explosion of big data initiatives in organizations worldwide, the demand for data-savvy individuals has never been higher. Our
BSBA in Business Analytics is specifically designed to prepare the next generation of innovative professionals. You will learn the cutting-
edge technical skills you need to manage, distill, and interpret data for industries including healthcare, finance, or marketing. You will
master programming languages like Python and R so that you can derive actionable information from data. With an emphasis on ex-
tracting meaning from data, this program is designed to prepare students for careers in a wide variety of industries or for professionally
oriented graduate programs.

General Education Courses
Leadership & Professional Readiness (12 credits)
First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 312, BAN 340, CJ 230, COMM 251, COMM
258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213, LEAD 203, LEAD 212, LEAD
270, LEAD 322, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a 490/491/492/493 experiential learning course
from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy
Problem Solving Elective: 1 course to be selected from BAN 212, BAN 340, CJ 230, HONR 481, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)
Third-Year Experience: SOC 325 Social Responsibility in Action
Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, C] 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

Elective Courses (choose two additional courses from the following options):

Programming in Python
Business Analysis

Data Mining

Information Management
Capstone

Introduction to Intelligent Automation
Principles of Automation

Machine Learning

Data Visualization

Special Topics in Business Analytics
Market Research

Sport Analytics

Experiential Learning (choose one course from the following options):

Internship in Business Analytics
Research Associate Internship
Teaching Associate Internship

(24 credits)
Required Courses
BAN 237
BAN 312
BAN 320
BAN 350
BAN 480
BAN 212
BAN 315
BAN 330
BAN 340
BAN 370
MKCM 433
SMGT 466
BAN 490
BAN 491
BAN 492
BAN 493

Free Electives

Advanced Project

18 credit-hours of electives
Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Corporate Finance & Investments

Corporate Finance and Investments is a focused concentration that relies heavily on analytical skills as they are an essential part of
business. These skills are used daily in conducting valuations, identifying investment opportunities, managing portfolios, and assessing
an organization’s assets for making sound business decisions. By combining the study of financial management and investments, the
curriculum helps students understand the relationship between the corporate financial manager and the investment analyst. The areas
of study include the financial environment within the firm, the various capital and money markets, the role played by commercial and
investment banks, and techniques for allocating capital within a firm.

General Education Courses
Leadership & Professional Readiness (12 credits)
First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics

ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing

MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

Corporate Finance

Investments & Security Analysis
Portfolio Analysis & Management
Thunder Fund I

Thunder Fund II

(24 credits)
Required Courses:
FIN 325

FIN 393

FIN 394

FIN 472

FIN 473

FIN 480

Financial Decision Making

It is recommended that students enroll in FIN 472 Thunder Fund I prior to FIN 473 Thunder Fund II. However, it is not required.

Elective Courses (choose two additional courses from the following options):

ACCT
BAN
FIN
FIN
FIN
FIN
IBUS

Free Electives

241
237
340
432
435
490
412

Intermediate Accounting I

Programming in Python

Real Estate Finance & Investment

Financial Planning

Options & Futures Trading

Internship in Corporate Finance or Investments (approval required by Program Chair)
International Economics

18 credit-hours of electives
Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.

EXCLUSION: Students cannot pursue a double concentration in Finance and Corporate Finance & Investments.
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Digital & Social Media Marketing

As part of the broader marketing program, the Digital and Social Media Marketing concentration is designed for students seeking ca-
reers at marketing agencies, business-to-consumer, business-to-business, and non-profit organizations, leveraging digital/social plat-
forms for brand awareness and audience engagement. Students will develop strategic visual and written communication skills as well
as proficiency in the latest digital marketing and analysis platforms. The Digital and Social Media Marketing program will prepare stu-
dents for careers as digital and social media strategists.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, C] 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

Social Media Marketing
Consumer Marketing
Digital Marketing
Market Research

(24 credits)
Required Courses:
MKCM 318

MKCM 361

MKCM 366

MKCM 433

MKCM 480

Marketing Seminar

Elective Courses (choose three from the following options - at least one must be a 400-level course; at least two must have an
MKCM designation):

BAN

BAN

BAN

COMM
COMM
COMM
MKCM
MKCM
MKCM
MKCM
MKCM
MKCM
MKCM
MKCM

Free Electives

312
320
340
258
320
322
317
370
435
470
490
491
492
493

Business Analysis

Data Mining

Data Visualization

Visual Communication
Communicating Through Storytelling
Studio Production

Public Relations Strategy & Practice
Special Topics in Marketing
Integrated Marketing Communications
Special Topics in Marketing
Internship in Marketing

Research Associate Internship
Teaching Associate Internship
Advanced Project

18 credit-hours of electives
Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Economics

Economics offers students an understanding of how individuals interact within society to produce goods and services and conduct daily
business, family, and other social affairs. Economics brings together business, finance, politics, philosophy, history, management, and
government to function as a general business approach to college studies. Economics classes at Nichols College emphasize the connec-
tion between economic theory and the real world of business and social life. The department of economics cultivates passion for inquiry
that produce social scientific literacy, independent thinking, quantitative reasoning skills, lifelong learning, social responsibility, and
success in jobs markets and social life.

The business Economics concentration is most appropriate for students who have a drive to succeed in a professional business environ-

ment, and/or a desire for graduate work for Master of Business Administration (MBA) or Master of Economics (MS or MA). A Bachelor

of Science in Business Administration with an Economics concentration is great preparation for jobs in just about any field. Employers

often desire graduates with a strong business economics background for careers in management, marketing, sales, finance, public pol-

icy, and working for nonprofit organizations.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(21 credits)

Required Courses:

Elective Courses (three additional courses in ECON from those listed below):

ECON 303
ECON 304
ECON 307
and one from
ECON 490
ECON 491
ECON 492
ECON 493
ECON 305
ECON 309
ECON 370
ECON 415
ECON 470
ECON 480
IBUS 412

Free Electives

Prices and the Market System
Inflation, Employment, and National Income
Money, Banking, and the Economy

Internship

Research Associate Internship
Teaching Associate Internship
Advanced Project

Labor Economics

World Economic Geography
Special Topics in Economics
Urban and Regional Economics
Special Topics in Economics
Seminar in Economics
International Economics

21 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Entrepreneurship

A concentration in Entrepreneurship offers students the opportunity to take control of their future, by starting or running their own
business. It is for those who seek an education that combines experiential learning with practical business skills, while working to pro-
vide solutions to real-world problems.

Entrepreneurs have a mindset of that of experimenters, risk-takers, innovators, and are willing to explore and develop opportunities to
create something new. The Entrepreneurship curriculum challenges students in developing a business or product from the ground-up
as they explore the next generation of business ideas and methods.

If students choose not to build a business of their own, but rather take their skills to a company; they will have the mindset and tools

necessary to help them create value, innovate and problem solve.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, LEAD 203,

LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a 490/491/492/493
experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics

ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing

MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

Elective Courses (choose one from the following options):

Human Resource Management
Entrepreneurial Management
Business Finance for Entrepreneurs
Sales and Marketing for Entrepreneurs
The Bison Business Challenge
Entrepreneurship Capstone

Entrepreneurship Internship
Research Associate Internship
Teaching Associate Internship
Advanced Project

Influence & Persuasion

Studio Production

Special Topics in Entrepreneurship
Negotiation

Management of Innovation & Change
Public Relations Strategy & Practice
Consumer Marketing

(24 credits)
Required Courses:
HRM 213
EPS 378
EPS 385
EPS 386
EPS 451
EPS 480
and one from
EPS 490
EPS 491
EPS 492
EPS 493
COMM 314
COMM 322
EPS 370
MGMT 375
MGMT 389
MKCM 317
MKCM 361
MKCM 436

Free Electives

Sales Management

18 credit-hours of electives
Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Finance

Finance is the study of money management in business along with the saving and investment habits of society. Financial analysis is an
essential part of modern business and one of the primary activities of financial institutions. The program in finance is intended to develop
an understanding of the role of finance in business organizations and to provide the student with the tools necessary for making sound
decisions about money. By combining the study of financial management and investments, the curriculum helps the student understand
the relationship between the corporate financial manager and the investment analyst. The areas of study include the financial environment
within the firm, the various capital and money markets, the role played by commercial and investment banks, and techniques for allocating
capital within the firm.

A concentration in Finance can lead to careers in corporate finance, banking, insurance, investment counseling, portfolio management,
bond and commodities trading, and real estate.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(21 credits)

Required Courses:

FIN 325
FIN 393
FIN 432
FIN 480
and one from.
FIN 472
FIN 473

Corporate Finance

Investments & Security Analysis
Financial Planning

Financial Decision Making

Thunder Fund I
Thunder Fund II

Elective Courses (choose two additional courses from the following options; at least one must have an FIN designation):

ECON
ECON
FIN
FIN
FIN
FIN
FIN
FIN
FIN
FIN
FIN
IBUS

304
307
340
370
394
435
472
473
490
491
492
412

Inflation, Employment, and National Income
Money, Banking, and the Economy
Real Estate Finance & Investment
Special Topics in Finance

Portfolio Analysis & Management
Options & Futures Trading
Thunder Fund I

Thunder Fund II

Internship in Finance*

Research Associate Internship*
Teaching Associate Internship*
International Economics

*Only one experiential learning opportunity may be selected as an elective.

For those who choose to take both Thunder Fund I and II, it is recommended that students enroll in FIN 472 Thunder Fund I prior to
FIN 473 Thunder Fund II. However, it is not required.

EXCLUSION: Students cannot pursue a double concentration in Finance and Corporate Finance & Investments.

Free Electives

21 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.

NOTE: An Accounting-Finance Concentration is available for students seeking a broad accounting and finance background. Please see
an academic advisor for more information.
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General Business

The General Business program is specifically designed to provide flexibility while developing skills and knowledge in each of these es-
sential business functions. Students customize their curriculum to match their interests and meet the needs of an evolving business
environment. Courses draw on economic, quantitative, human resource, management and leadership theories, which are applied
through experiential learning opportunities.

Graduates of the General Business program know a variety of specific business functions but also understand the dynamics of the en-
tire organization. They are prepared for team and leadership positions in various industries across business sectors - or as an entrepre-
neur to start their own business.

General Education Courses
Leadership & Professional Readiness (12 credits)
First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, HRM 213, LEAD 203, LEAD

212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a 490/491/492/493 experien-
tial learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, C] 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses
(24 credits)

Required Courses:

GBUS 220 Business Exploration
GBUS 490 General Business Internship

Elective Courses:
Choose six (6) of the approved courses from the following subject areas. No more than four (4) courses can be from the same subject
area and no more than two (2) can be 200-level. (Please note.: some courses have required prerequisites)
Accounting

ACCT 241 Intermediate Accounting I

ACCT 242 Intermediate Accounting II

ACCT 245 Accounting Information Systems

ACCT 343 Cost Accounting

ACCT 402 Federal Taxes

ACCT 494 Volunteer Income Tax Assistance
Business Analytics

BAN 212 Introduction to Intelligent Automation

BAN 237 Programming in Python

BAN 312 Business Analysis

BAN 315 Principles of Automation

BAN 320 Data Mining

BAN 330 Machine Learning

BAN 340 Data Visualization

BAN 350 Information Management

BAN 370 Special Topics in Data Science

BAN 480 Capstone
Communication

COMM 251 Interpersonal Communication

COMM 312 Organizational Communication

COMM 313 How Women Lead

COMM 314 Influence & Persuasion

COMM 322 Studio Production

COMM 324 Ethical Communication in the Workplace

COMM 326 Cultural Identity & Communication

COMM  370/470 Special Topics in Communication

COMM 481 Communication Across Disciplines
Criminal Justice Management

CJ 302 Security Investigations: Concepts, Principles, and Practices

CJ 306 Women, Violence, & Conflict

(03] 321 Investigative Interviewing

a 324 Forensic Analysis and Interpretation

a 325 Criminology

CJ 347 Emergency Planning and Disaster Management

cl 370/470 Special Topics in Criminal Justice

(03] 375 Research Methods in Criminal Justice

c 417 Homeland Security / Terrorism

a 493 Physical Security: Systems Design, Integration, and Control
Economics

ECON 303 Prices and the Market System
ECON 304 Inflation, Employment, and National Income
ECON 305 Labor Economics
ECON 307 Money, Banking, and Economy
ECON 370 Special Topics in Economics
ECON 415 Urban Economics
English
ENGL 321 Professional Writing
Entrepreneurship
EPS 370 Special Topics in Entrepreneurship
EPS 378 Entrepreneurial Management
EPS 385 Business Finance for Entrepreneurs
EPS 386 Sales and Marketing for Entrepreneurs
EPS 451 The Bison Business Challenge
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Finance

Corporate Finance
Real Estate Finance & Investment

370/470 Special Topics in Finance

Investments & Security Analysis
Portfolio Analysis & Management
Financial Planning

Options and Futures Trading
Thunder Fund I

Thunder Fund II

Political & Historical Leaders

Casino Management

Event Planning & Management
Hospitality Facility Operations
Travel & Tourism

370/470 Special Topics in Hospitality

Issues in Hospitality Management

Assessment, Staffing and Employment Law
Developing and Motivating Human Potential

370/470 Special Topics in HRM

Compensation and Benefits

International Management

Comparative Political and Economic Systems
International Business Strategy and Trade
International Project Management

370/470 Special Topics in International Business

International Economics
International Marketing
International Human Resource Management

Leading & Working in Teams
Self-Care Strategies for Leaders
Leading Ethically Through Complexity

LEAD 270/370/371 Special Topics in Leadership

Project Management

370/470 Special Topics in Management

Negotiation
Management of Innovation and Change
Current Issues Seminar

Public Relations Strategy & Practice
Digital Marketing

Public Relations Strategy & Practice
Social Media Marketing

Consumer Marketing

Digital Marketing

370/470 Special Topics in Marketing

Market Research
Marketing Communication
Sales Management

Introduction to Statistical Programming

American Presidents
Business, Government and Regulation

Experiential Psychology: The Leadership Challenge

FIN 325
FIN 340
FIN
FIN 393
FIN 394
FIN 432
FIN 435
FIN 472
FIN 473
History
HIST 340
Hospitality, Events, & Tourism
HSP 341
HSP 351
HSP 361
HSP 362
HSP
HSP 480
Human Resource Management
HRM 343
HRM 344
HRM
HRM 443
International Business
IBUS 287
IBUS 324
IBUS 358
IBUS 363
IBUS
IBUS 412
IBUS 434
IBUS 481
Leadership
LEAD 203
LEAD 211
LEAD 212
Management
MGMT 337
MGMT
MGMT 375
MGMT 389
MGMT 444
Marketing
MKCM 317
MKCM 366
MKCM 317
MKCM 318
MKCM 361
MKCM 366
MKCM
MKCM 433
MKCM 435
MKCM 436
Mathematics
MATH 253
Political Science
PSCI 219
PSCI 315
Psychology
PSY 228
PSY 342

Group & Team Dynamics
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Real Estate Management
REAL 350 Real Estate Principles
REAL 352 Real Estate Law
REAL 354 Appraisal of Real Estate
REAL 356 Real Estate: Real World, Real Projects
REAL  371/471 Special Topics in Real Estate Management
Sport Management
SMGT 252 Sport in Society
SMGT 363 Sport Event Management
SMGT  370/470 Special Topics in Sport Management
SMGT 462 Sport Communications
SMGT 464 Sponsorship and Sales
SMGT 466 Sport Analytics
Graduate Courses
BUS 615 Business Communication
BUS 625 Current Trends in Leadership

Free Electives
18 credit-hours of electives

Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Hospitality, Events, & Tourism

The Hospitality, Events, & Tourism program prepares students for leadership and management roles in one of the largest industries in
the world — hospitality and tourism. Built on service excellence, this exciting industry offers a wide range of professional careers in
event planning, hotel management, food and beverage, travel and tourism, and leisure segments including casinos and gaming, theme
parks, cruises, and club management.

While building on the strengths of our undergraduate business core, the Hospitality program offers specialized courses designed to
meet the changing demands and trends within this dynamic industry and provides students with a hands-on experiential learning ap-
proach that includes high impact internships, industry certifications, and client-based projects. Hospitality, Events, & Tourism graduates
combine the best of classroom experiences, practical applications, and key business and leadership skills to successfully accelerate their
careers.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, LEAD 203,

LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a 490/491/492/493
experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics

ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing

MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(21 credits)

Required Courses:

HSP
HRM
HSP
HSP
HSP

211
213
351
480
490

Introduction to Hospitality Management
Human Resource Management

Event Planning and Management
Issues in Hospitality Management
Internship in Hospitality Management *

HSP 300 or HSP 400 Hospitality Course Elective

Elective Courses (one additional course from the following options):

COMM
COMM
HSP
HSP
HSP
HSP
HSP
HSP
HSP
HSP
LEAD
MKCM
SMGT

258
326
341
361
362
370
470
491
492
493
322
361
470

Visual Communications

Cultural Identity & Communication
Casino Management

Hospitality Facility Operations
Travel & Tourism

Hospitality Special Topics Course
Hospitality Special Topics Course
Research Associate Internship
Teaching Associate Internship
Advanced Project

Disney to Belichick — Culture of Excellence
Consumer Marketing

Special Topics in Sport Management (if Hospitality related)

*Option for 6 credit or 9 credit flexible internship; fulfilling HSP 490 and 1-2 free elective courses.

Free Electives

21 credit-hours of electives
Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Human Resource Management

Human Resource Management (HRM) is the “people” part of the business. Every industry needs HR people to recruit employees, design
compensation and benefit programs, consult with managers on staffing and legal issues, and guide strategic executive decisions. Hu-
man Resource professionals work in dynamic environments where creativity and problem-solving are the distinguishing characteristics
of successful managers. This is the ideal field for those who want a business career that will allow them to work with people to help
organizations and employees reach their objectives.

The HRM program is focused on developing students’ ability to think creatively and constructively about various workplace issues such
as employee rights, compensation and benefits, performance management, employment law, and global talent management. Through
a range of projects and a required internship, students gain practical experience in the general practices of the field.

Graduates of the program are prepared for exciting careers in numerous capacities across virtually every industry, including health
care, medical device, insurance, banking, high tech, entertainment, and government.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, LEAD 203,
LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a 490/491/492/493
experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(21 credits)

Required Courses:

Human Resource Management

Assessment, Staffing and Employment Law

Developing and Motivating Human Potential
Compensation and Benefits

International Human Resource Management

And one experiential learning course from.

Elective Courses (one additional course from the following options):

HRM 213
HRM 343
HRM 344
HRM 443
IBUS 481
HRM 490
HRM 491
HRM 492
HRM 493
COMM 312
COMM 313
COMM 326
ECON 305
HIST 213
HRM 470
HRM 491
HRM 492
HRM 493
IBUS 287
MGMT 389
PSY 212
PSY 342
PSY 372
PSY 462
REL 322
SOC 226
BUS 615
BUS 625

Free Electives

Internship in Human Resource Management
Research Associate Internship

Teaching Associate Internship

Advanced Project

Organizational Communication

How Women Lead

Cultural Identity & Communication
Labor Economics

Civil Rights in America

Special Topics in HRM

Research Associate Internship
Teaching Associate Internship
Advanced Project

International Management
Management of Innovation and Change
Life-Span Development

Group and Team Dynamics

Counseling Psychology

Social Psychology

World Religions

Introduction to Gender and Diversity Studies
Business Communication

Current Trends in Leadership

21 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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International Business

The International Business program is interdisciplinary. This program examines differences in business practices such as management,
marketing, finance, economics, as well as language, communication, social interaction, work attitudes, relationships, economics, poli-
tics, lifestyle, and social structures, The program structured on three pillars within the field, including International Business, Interna-
tional Management, and International Affairs, Governance and Policy. The International Business program enables students to under-
stand and ever-changing international business environment, the cross-border movement of goods, capital, other cultures, its people,
technology, and the management of business organizations in global markets, and how to be successful in these multicultural environ-
ments, The three-prong curriculum structure enables students to develop competencies relevant to specific managerial problems, in-
cluding business, decision-making and marketing analytics, in an international context.

The program prepares students for careers with multinational corporations, financial institutions with foreign operations, and govern-

ment agencies involved in international trade and finance with other international organizations.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,

LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics

ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing

MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

International Management

Comparative Politics and Economic Systems
International Business Strategy and Trade
Seminar in International Business

Internship in International Business
Research Associate Internship
Teaching Associate Internship
Advanced Project

Elective Courses (choose three additional courses from the following options):

International Project Management

Special Topics in International Business

International Economics

International Marketing

Quantitative and Qualitative International Business Decision Making

(24 credits)
Required Courses:
IBUS 287
IBUS 324
IBUS 358
IBUS 480
and one from
IBUS 490
IBUS 491
IBUS 492
IBUS 493
IBUS 363
IBUS 370
IBUS 412
IBUS 434
IBUS 450
IBUS 481

Free Electives

International Human Resource Management

18 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Management

Now, more than ever, our fast-paced global society needs dynamic managers to bring order to chaos. The Nichols College Management
Program prepares you to lead in the future workforce by developing your communication skills to present clear and direct solutions to
corporate problems; exercising your critical thinking and analytical abilities to quickly and correctly interpret key business metrics; ex-
posing you, through case studies, to ethical dilemmas that encourage social consciousness and civic responsibility; and placing you in
challenging internships with our corporate partners as an opportunity to network and hone your leadership skills. With decades of ex-
perience in management, business ownership, and consulting, our management faculty invests in the success of our students.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, LEAD 203,
LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a 490/491/492/493
experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(24 credits)

Required Courses:

HRM
IBUS
MGMT
MGMT

213
287
389
444

Human Resource Management
International Management
Management of Innovation and Change
Current Issues Seminar

and one from the experiential learning suite of choices:

MGMT
MGMT
MGMT
MGMT

Elective Courses (choose three from the following options):

COMM
ECON
EPS
MGMT
MGMT
MGMT
MGMT
MGMT
REAL
REAL
REAL
REAL
BUS
BUS

Free Electives

490
491
492
493

312
415
385
337
370
375
378
470
350
352
354
356
615
625

Management Internship
Research Associate Internship
Teaching Associate Internship
Advanced Project

Organizational Communication
Urban and Regional Economics
Business Finance for Entrepreneurs
Project Management

Special Topics in Management
Negotiation

Entrepreneurial Management
Special Topics in Management

Real Estate Principles

Real Estate Law

Appraisal of Real Estate

Real Estate: Real World, Real Problems
Business Communication

Current Trends in Leadership

18 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Marketing

The Marketing program is designed for students who are interested in developing strategic marketing and communication plans for
business-to-consumer, business-to-business, non-profit and governmental organizations. In a rapidly evolving global marketplace, or-
ganizations devote substantial resources to create and sustain superior interactions with customers at all points of contact: in person,
mobile, online and virtual. The Marketing program employs experiential learning approaches, often in the form of direct student inter-
action with active companies and organizations, to develop and apply data analysis, planning, digital communication, selling, leadership
and decision making skills. These skills are honed in courses related to specific aspects of marketing to help make students career
ready. The Marketing program offers flexible, topical, and relevant course offerings to prepare students for careers as marketing man-
agers, market researchers, and sales professionals.

General Education Courses
Leadership & Professional Readiness (12 credits)
First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,

LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics

ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing

MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives

Return to Table of Contents Nichols College 2025-2026 Catalog 94



Concentration Courses
(24 credits)
Required Courses:

COMM 247 Introduction to Communication Studies
MKCM 361 Consumer Marketing

MKCM 433 Market Research

MKCM 480 Marketing Seminar

Elective Courses (choose four from the following options — at least one must be a 400-level course; at least two must have an MKCM
designation):

BAN 312 Business Analysis

BAN 320 Data Mining

BAN 340 Data Visualization

COMM 312 Organizational Communication
COMM 314 Influence & Persuasion

COMM 320 Communicating Through Storytelling
COMM 322 Studio Production

COMM 326 Cultural Identity & Communication
IBUS 434 International Marketing

MGMT 375 Negotiation

MKCM 317 Public Relations Strategy & Practice
MKCM 318 Social Media Marketing

MKCM 366 Digital Marketing

MKCM 370 Special Topics in Marketing

MKCM 435 Marketing Communication

MKCM 436 Sales Management

MKCM 470 Special Topics in Marketing

MKCM 490 Internship in Marketing

MKCM 491 Research Associate Internship
MKCM 492 Teaching Associate Internship
MKCM 493 Advanced Project

Free Electives
18 credit-hours of electives

Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Real Estate Management

The Real Estate Management Program, provides students with the skills and competencies to begin a rewarding professional career in
the real estate industry. With the explosive demand in real estate, fueled by strong demographics, financial incentives, and record
buyer engagement, real estate expertise has become increasingly valuable, both professionally and personally. The Real Estate pro-
gram offers students a competitive edge in the many career paths the industry has to offer including: residential and commercial bro-
kerage and leasing, investing and flipping, appraising, property management and operations, and lending. Emphasizing a real-world
approach to learning, the curriculum targets preparation for the National Real Estate Exam, real estate law application, property valua-
tion, sales strategies, and investment decision making. Industry foundations are supported and enhanced by hands-on learning experi-
ences through specialized internships, consulting projects, networking with real estate professionals, and faculty with professional real
estate backgrounds.

General Education Courses
Leadership & Professional Readiness (12 credits)
First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,

LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, BUS 625, MSA 745, MBA 744, MSC 625 or a 490/491/492/493
experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics

ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing

MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(21 credits)

Required Courses:

Real Estate Principles

Real Estate Law

Real Estate: Real World, Real Projects
Current Issues Seminar

Real Estate Internship

Elective Courses (choose two from the following options):

REAL 350
REAL 352
REAL 356
REAL 444
REAL 490
FIN 340
MGMT 375
MKCM 366
MKCM 436
REAL 354
REAL 371
REAL 471
REAL 491
REAL 492
REAL 493

Free Electives

Real Estate Finance & Investment
Negotiation

Digital Marketing

Sales Management

Appraisal of Real Estate

Special Topics in Real Estate Management
Special Topics in Real Estate Management
Research Associate Internship

Teaching Associate Internship

Advanced Project

21 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Sport Management

The Sport Management program builds on the strength of the undergraduate business curriculum while offering specialized courses
designed to recognize the unique demands of the sport industry. The sport industry has experienced dynamic growth and is now rec-
ognized as a diverse multi-billion-dollar, global enterprise. Sport managers must understand the complexities of the business world and
develop strategies for success in this competitive industry.

The Sport Management program provides the academic and practical experiences needed to gain successful employment in the field.
This concentration provides the skills necessary for success in a variety of areas including sport marketing, event management, high
school and collegiate athletics, game day operations, sales and sponsorship, and management of amateur and professional sports or-
ganizations.

The Sport Management program builds on the strength of the undergraduate business curriculum while offering specialized courses de-
signed to recognize the unique demands of the sport industry.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)
Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

SMGT 267 Sport Marketing and Fan Engagement
SMGT 359 Sport Law

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(30 credits)

Required Courses:

SMGT 251 Introduction to Sport and Operations Management
SMGT 252 Sport in Society

SMGT 363 Sport Event Management

SMGT 462 Sport Communication

SMGT 480 Sport Seminar

Sport Management Practical Experience Requirement:

Six credit hours of experiential learning are required for the Sport Management concentration.

SMGT 489 Sport Management Internship (6 credits)
or
SMGT 490 Sport Management Internship

and one from the following:

SMGT 291 Introduction to Sport Performance
SMGT 293 Sport Performance Analysis

SMGT 294 Sport Coaching

SMGT 296 Sport Sales

SMGT 297 Sport Practicum

SMGT 299 Sport Video Production

SMGT 490 Management Internship

SMGT 491 Research Associate Internship
SMGT 492 Teaching Associate Internship
SMGT 493 Advanced Project

Sport Management Elective Courses (choose three courses from the following):

COMM 258 Visual Communication

COMM 322 Studio Production

EPS 386 Sales & Marketing for Entrepreneurs
SMGT 291 Introduction to Sport Performance
SMGT 293 Sport Performance Analysis

SMGT 294 Sport Coaching

SMGT 296 Sport Sales

SMGT 297 Sport Practicum

SMGT 299 Sport Video Production

SMGT 370 Special Topics in Sport Management
SMGT 464 Sponsorship and Sales

SMGT 466 Sport Analytics

SMGT 470 Special Topics in Sport Management

Free Electives
12 credit-hours of electives

Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Sport Marketing & Content Creation

A concentration in Sport Marketing & Content Creation prepares you to leverage and develop brand assets to drive consumer demand.
The program includes hands-on experience in sport brand management, digital asset creation, and emerging media management. Us-
ing market research, you will develop data-backed solutions for athletes, stadiums/arenas, sport events, and sport brands.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

SMGT 267 Sport Marketing and Fan Engagement
SMGT 359 Sport Law

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

Consumer Marketing

Introduction to Sport and Operations Management
Sport in Society

Sport Event Management

Sport Communication

(30 credits)
Required Courses:
MKCM 361

SMGT 251

SMGT 252

SMGT 363

SMGT 462

SMGT 480

Sport Marketing & Content Creation Practical Experience Requirement:

Sport Seminar

Six credit hours of experiential learning are required for the Sport Marketing & Content Creation concentration.

Sport Management Internship (6 credits)

Sport Management Internship

and one from the following:

SMGT 489
or

SMGT 490
SMGT 291
SMGT 293
SMGT 294
SMGT 296
SMGT 297
SMGT 299
SMGT 490
SMGT 491
SMGT 492
SMGT 493

Introduction to Sport Performance
Sport Performance Analysis

Sport Coaching

Sport Sales

Sport Practicum

Sport Video Production
Management Internship

Research Associate Internship
Teaching Associate Internship
Advanced Project

Sport Marketing & Content Creation Elective Courses (choose two courses from the following):

COMM
COMM
IBUS

MKCM
MKCM
SMGT
SMGT
SMGT

Free Electives

258
322
434
366
433
299
470
490

Visual Communication

Studio Production

International Marketing

Digital Marketing

Market Research

Sport Video Production

Special Topics in Sport Management

Internship with a focus in Sport Marketing/Content Creation

12 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Sport Sales & Strategy

The Sport Sales & Strategy program builds on the strength of the undergraduate business curriculum while offering specialized courses
designed to recognize the unique demands of the sport industry. A concentration in Sport Sales & Strategy refines your ability to sell,
negotiate, and build relationships. This program will help you stay competitive in the global sporting marketplace as you explore key
functional areas like revenue generation, forecasting, and sales management. Enhanced by the focus on new and emerging technolo-
gies in sport, this program teaches you to harness data to power your sales strategy.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)
Third-Year Experience: SOC 325 Social Responsibility in Action
Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, C] 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, BUS 615, or MSC 625

Business Core
Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

SMGT 267 Sport Marketing and Fan Engagement
SMGT 359 Sport Law

LEAD 400 Leading Strategic Initiatives
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Concentration Courses
(30 credits)
Required Courses:

SMGT 251 Introduction to Sport and Operations Management
SMGT 252 Sport in Society

SMGT 363 Sport Event Management

SMGT 462 Sport Communication

SMGT 464 Sponsorship and Sales

SMGT 480 Sport Seminar

Sport Sales & Strategy Practical Experience Requirement:
Six credit hours of experiential learning are required for the Sport Sales & Strategy concentration.

SMGT 489 Sport Management Internship (6 credits)
or
SMGT 490 Sport Management Internship

and one from the following:

SMGT 291 Introduction to Sport Performance
SMGT 293 Sport Performance Analysis

SMGT 294 Sport Coaching

SMGT 296 Sport Sales

SMGT 297 Sport Practicum

SMGT 299 Sport Video Production

SMGT 490 Management Internship

SMGT 491 Research Associate Internship
SMGT 492 Teaching Associate Internship
SMGT 493 Advanced Project

Sport Sales & Strategy Elective Courses (choose two courses from the following):

BAN 350 Information Management

EPS 386 Sales and Marketing for Entrepreneurs

MKCM 436 Sales Management

SMGT 296 Sport Practicum in Sales

SMGT 470 Special Topics in Sport Management

SMGT 490 Internship with a focus on Sales or Sales Strategy

Free Electives
12 credit-hours of electives

Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Programs in Liberal Studies (BA)

While Nichols College has a number of programs specializing in administration, the liberal disciplines remain the essential foundation for
all of our coursework. This includes the Social Sciences, Physical Sciences, Mathematics, History, and the Arts and Humanities. The
College has combined these requirements with carefully selected upper-level offerings to provide degree programs leading to a Bache-
lor of Arts in Communication, Criminal Justice, Criminal Psychology, Economics, or Psychology.

These programs provide a strong background for a variety of careers, as well as give students a foundation for advanced graduate
studies. Through the courses in their majors, students earning Bachelor of Arts degrees develop a mastery of the knowledge, methods,
and theories pertinent to their areas of concentration. The liberal studies curriculum produces a well-rounded graduate who is capable
of critical and logical thinking; has knowledge of scientific, historical, and social phenomena; has an appreciation of aesthetic and ethi-
cal aspects of life; is a competent communicator; can think scientifically and quantitatively; and is capable of lifelong learning.
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Communication

A Communication degree prepares students for careers in a variety of fields, including journalism, social media, public relations, mar-
keting, and advertising. According to a recent survey by the National Association of Colleges & Employers, effective written and oral
communication skills are among the most important attributes sought by employers when making hiring decisions. Communication
majors are valued because of their ability to use critical and analytical thinking skills to build successful relationships and contribute to
positive group dynamics. Nichols Communication majors make a difference in the workplace and the world as they emerge from the
program with a strong sense of ethics and social responsibility, and the ability to shape decisions in business and society: locally, na-
tionally and globally. Key skills that a Communication student will develop are public speaking, writing, persuasion, editing, social me-
dia, and visual media.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 312, BAN 320, BAN 340,
BAN 350, CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213, LEAD
203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481,
MATH 253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 324, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Liberal Arts Core
Interpreting Our Stories (6 credits)

Origins: 1 course to be selected from ENGL 234, ENGL 236, ENGL 308, ENGL 314, ENGL 470, HIST 110, HIST 111, HIST 113, HIST
114, HIST 211, HIST 220, HIST 355, or special topics in HIST

Modern to Contemporary: 1 course to be selected from ENGL 214, ENGL 237, ENGL 309, ENGL 312, ENGL 327, ENGL 471, HIST 112,
HIST 115, HIST 210, HIST 213, HIST 215, HIST 217, HIST 221, HIST 322, HIST 325, HIST 339, HIST 340, HIST 342, HIST 344,
HIST 369, PSCI 219, PSY 226, or special topics in HIST or PSCI

Examining The Human Condition (6 credits)

2 courses to be selected from CJ 321, HUM 244, or any course 200 or above in PHIL, PSCI, PSY, REL, SOC, special topics in INTD, or
special topics in CPSY

Making Connections (3 credits)
LA 400 Liberal Arts Capstone
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Major Courses

(30 credits)

Required Courses:

COMM
COMM
COMM
COMM
COMM
COMM

247
258
314
326
481
490

Introduction to Communication Studies
Visual Communication

Influence & Persuasion

Cultural Identity & Communication
Communication Across Disciplines
Communication Internship

Elective Courses (four additional courses from those listed below — no more than two can be at the 200 level):

COMM
COMM
COMM
COMM
COMM
COMM
COMM
COMM
COMM
COMM
COMM
ENGL
ENGL
ENGL
ENGL
HIST
LEAD
MKCM
MKCM
MKCM
MKCM
MKCM
PSY
PSY
PSY
BUS

Free Electives

206
248
251
270
312
313
320
322
324
370
470
321
342
345
346
344
203
317
361
366
435
470
308
342
375
615

Introduction to Film

Media Literacy

Interpersonal Communication
Special Topics in Communication
Organizational Communication

How Women Lead

Communicating Through Storytelling
Studio Production

Ethical Communication in the Workplace
Special Topics in Communication
Special Topics in Communication
Professional Writing

Sportswriting

Non-fiction Writing

Journalism

Media and Politics in America
Leading and Working in Teams
Public Relations Strategy & Practice
Consumer Marketing

Digital Marketing

Marketing Communication

Special Topics in Marketing (upon approval)
Psychology of Temperament

Group and Team Dynamics

Applied Research Methods I
Business Communication

27 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Criminal Justice

The Criminal Justice program offers undergraduate students the opportunity to develop the skills and knowledge required for obtaining
rewarding career opportunities in the public and private sectors. The core curriculum is grounded in the liberal arts and adaptable to
areas of focus in counterterrorism, courts, law enforcement, policy, and social work. The criminal justice program provides a well-
rounded education for sustained professionalism and personal growth.

Note: Students may only major in Criminal Justice, Psychology or Criminal Psychology. There is NOT an option to major in more than
one of these three majors.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 312, BAN 320, BAN 340,
BAN 350, CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM
213, LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481,
MATH 253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248, COMM 313,
COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Liberal Arts Core
Interpreting Our Stories (6 credits)

Origins: 1 course to be selected from ENGL 234, ENGL 236, ENGL 308, ENGL 314, ENGL 470, HIST 110, HIST 111, HIST 113, HIST
114, HIST 211, HIST 220, HIST 355, or special topics in HIST

Modern to Contemporary: 1 course to be selected from ENGL 214, ENGL 237, ENGL 309, ENGL 312, ENGL 327, ENGL 471, HIST 112,
HIST 115, HIST 210, HIST 213, HIST 215, HIST 217, HIST 221, HIST 322, HIST 325, HIST 339, HIST 340, HIST 342, HIST 344,
HIST 369, PSCI 219, PSY 226, or special topics in HIST or PSCI

Examining The Human Condition (6 credits)

2 courses to be selected from CJ 321, HUM 244, or any course 200 or above in PHIL, PSCI, PSY, REL, SOC, special topics in INTD, or
special topics in CPSY

Making Connections (3 credits)
LA 400 Liberal Arts Capstone
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Major Courses

(33 credits)

Required Courses:

cJ 209 Introduction to Justice Studies

cl 210 Criminal Law & Procedure

a 325 Criminology

a 390 Internship in Criminal Justice

a 417 Homeland Security/Terrorism

a 480 Advanced Issues in Criminal Justice
and one from

cl 232 Constitutional Law

a 234 Specialty Courts

Elective Courses (four additional courses from those listed below):
a 230 Cybersecurity

cl 232 Constitutional Law

a 234 Specialty Courts

a 245 American Corrections

al 302 Security Investigations

] 306 Women, Violence, & Conflict

a 324 Forensic Analysis and Interpretation
a 347 Emergency Planning & Disaster Management
a 370 Special Topics in Criminal Justice

a 375 Research Methods in Criminal Justice
a 470 Special Topics in Criminal Justice

a 493 Physical Security

SOC 215 Juvenile Delinquency

MSC 625 Leadership of Public Organizations
MSC 712 Domestic Violent Extremism

Free Electives

24 credit-hours of electives
Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Criminal Psychology

The Bachelor of Arts in Criminal Psychology Program applies knowledge of the mind and human behavior to the criminal justice system.
The purpose of this Program is to reveal the mysteries that drive criminal behaviors and to improve the lives of those affected by crime.
Criminal psychology offers insights into the origins of criminal behaviors by drawing upon the theories and practical applications of both
the fields of psychology and criminal justice. If your knowledge about this field is from entertainment media, then plan to have your ex-
pectations challenged. The truth is there’s more than profiling serial killers and investigating crime scenes. In reality, the field of criminal
psychology is more complex and fascinating. Criminal psychology also involves evaluations of mental competency, ability to stand trial,
working with child witnesses, designing interventions to reduce offender recidivism and ways to help victims of violent crime. Success-
fully navigating this field of study requires sharp critical thinking skills and a skeptical mind.

Note: Students may only major in Criminal Justice, Psychology or Criminal Psychology. There is NOT an option to major in more than
one of these three majors.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 312, BAN 320, BAN 340,
BAN 350, CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM
213, LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481,
MATH 253, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248, COMM 313,
COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Liberal Arts Core
Interpreting Our Stories (6 credits)

Origins: 1 course to be selected from ENGL 234, ENGL 236, ENGL 308, ENGL 314, ENGL 470, HIST 110, HIST 111, HIST 113, HIST
114, HIST 211, HIST 220, HIST 355, or special topics in HIST

Modern to Contemporary: 1 course to be selected from ENGL 214, ENGL 237, ENGL 309, ENGL 312, ENGL 327, ENGL 471, HIST 112,
HIST 115, HIST 210, HIST 213, HIST 215, HIST 217, HIST 221, HIST 322, HIST 325, HIST 339, HIST 340, HIST 342, HIST 344,
HIST 369, PSCI 219, PSY 226, or special topics in HIST or PSCI

Examining The Human Condition (6 credits)

2 courses to be selected from CJ 321, HUM 244, or any course 200 or above in PHIL, PSCI, PSY, REL, SOC, special topics in INTD, or
special topics in CPSY

Making Connections (3 credits)
LA 400 Liberal Arts Capstone
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Major Courses

Introduction to Justice Studies
Criminal Law & Procedure
Investigative Interviewing
Criminology

Forensic Psychology

Applied Research Methods I
Abnormal Psychology

Applied Research Methods II
Criminal Psychology Internship

Constitutional Law

(39 credits)
Required Courses:
(03] 209
cl 210
cl 321
cl 325
PSY 315
PSY 375
PSY 478
PSY 493
CPSY 490
and one from
(o)) 232
cl 234

Specialty Courts

Elective Courses (choose three):
Any CJ/PSY/CPSY course at a 200-level or higher. Must include at least one CJ course and one PSY course.

Free Electives

18 credit-hours of electives
Total Credits Required: 120
NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Economics

Economics is the social science concerned with the study of people “in the ordinary business of life.” It examines the behavior of con-
sumers, business firms, labor unions, government, and other decision makers who take part in the process whereby limited resources
are allocated so as to best satisfy people’s wants and desires. The major in Economics provides the student with a unique opportunity
to blend both theoretical and practical courses in a manner designed to develop decision-making skills. Students may choose courses
according to their interests and vocational objectives. The student is exposed to a number of applied fields which focus on personal,
local, regional, national, and international economic problems.

Economics majors have a wide variety of career options in both the private and public sectors. These include careers in state and local
government, federal and international agencies, business, finance and banking, journalism, teaching, politics, and law. In addition, the
Economics major provides an excellent foundation for graduate study in economics or other social sciences, business, law, or public
administration. Internship opportunities are available for qualified applicants.

General Education Courses
Leadership & Professional Readiness (12 credits)
First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 312, BAN 320, BAN 340,
BAN 350, CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM
213, LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481,
MATH 253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish/language course, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM
206, COMM 248, COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Liberal Arts Core

Interpreting Our Stories (6 credits)

Origins: 1 course to be selected from ENGL 234, ENGL 236, ENGL 308, ENGL 314, ENGL 470, HIST 110, HIST 111, HIST 113, HIST
114, HIST 211, HIST 220, HIST 355, or special topics in HIST

Modern to Contemporary: 1 course to be selected from ENGL 214, ENGL 237, ENGL 309, ENGL 312, ENGL 327, ENGL 471, HIST 112,
HIST 115, HIST 210, HIST 213, HIST 215, HIST 217, HIST 221, HIST 322, HIST 325, HIST 339, HIST 340, HIST 342, HIST 344,
HIST 369, PSCI 219, PSY 226, or special topics in HIST or PSCI

Examining The Human Condition (6 credits)

2 courses to be selected from CJ 321, HUM 244, or any course 200 or above in PHIL, PSCI, PSY, REL, SOC, special topics in INTD, or
special topics in CPSY

Making Connections (3 credits)
LA 400 Liberal Arts Capstone
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Major Courses

(30 credits)

Required Courses:

ECON 223
ECON 303
ECON 304
ECON 307
and one from
ECON 490
ECON 491
ECON 492
ECON 493

Elective Courses (five additional courses in ECON from those listed below):

ECON 305
ECON 309
ECON 370
ECON 415
ECON 470
ECON 480
IBUS 412

Free Electives

Introduction to Economics

Prices and the Market System

Inflation, Employment, and National Income
Money, Banking, and the Economy

Economics Internship
Research Associate Internship
Teaching Associate Internship
Advanced Project

Labor Economics

World Economic Geography
Special Topics in Economics
Urban and Regional Economics
Special Topics in Economics
Seminar in Economics
International Economics

27 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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Psychology

A degree in psychology opens the door to countless paths—some direct, others winding, all leading toward a deeper understanding of
the human mind and behavior. Those drawn to the complexities of human behavior and interaction will find a home in our Psychology
program, where curiosity meets insight. Our graduates are known not only for their sharp communication skills and perceptive under-
standing of human nature but also for their knack for solving problems that don’t always have easy answers. They possess a talent for
gathering and making sense of complex information, setting them apart in a world that often feels disordered and chaotic. While a de-
gree in psychology provides a strong foundation, the deeper work—becoming a certified professional—often requires further graduate
study. The Psychology curriculum offers a map designed to challenge, stretch, and illuminate; foundational courses introduce the core
principles of human thought and behavior, while specialized electives allow students to delve into areas like forensic psychology, sport
psychology, and group dynamics. A degree in psychology isn't about having all the answers; it's about learning how to ask the right
questions and gaining a deeper understanding of how we navigate the world.

General Education Courses

Leadership & Professional Readiness (12 credits)

First Year Experience: LEAD 120 The Leadership Experience

Professional Development Seminars: SEM 139 First-Year Professional Development Seminar (1 credit), SEM 239 Sophomore Profes-
sional Development Seminar (1 credit), SEM 339 Junior Professional Development Seminar (1 credit)

Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 312, BAN 320, BAN 340,
BAN 350, CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM
213, LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)
Math Course: 1 course to be selected from MATH 150 Statistics or MATH 253 Intro to Statistical Programming

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 201, BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481,
MATH 253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Third-Year Experience: SOC 325 Social Responsibility in Action

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: 1 course to be selected from ENGL 105 College Writing or ENGL 112 Analytical Writing (Honors only)
Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Liberal Arts Core
Interpreting Our Stories (6 credits)

Origins: 1 course to be selected from ENGL 234, ENGL 236, ENGL 308, ENGL 314, ENGL 470, HIST 110, HIST 111, HIST 113, HIST
114, HIST 211, HIST 220, HIST 355, or special topics in HIST

Modern to Contemporary: 1 course to be selected from ENGL 214, ENGL 237, ENGL 309, ENGL 312, ENGL 327, ENGL 471, HIST 112,
HIST 115, HIST 210, HIST 213, HIST 215, HIST 217, HIST 221, HIST 322, HIST 325, HIST 339, HIST 340, HIST 342, HIST 344,
HIST 369, PSCI 219, PSY 226, or special topics in HIST or PSCI

Examining The Human Condition (6 credits)

2 courses to be selected from CJ 321, HUM 244, or any course 200 or above in PHIL, PSCI, PSY, REL, SOC, special topics in INTD, or
special topics in CPSY

Making Connections (3 credits)
LA 400 Liberal Arts Capstone
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Major Courses

General Psychology
Applied Research Methods I
Applied Research Methods II

Psychology Foundations (4 required from courses listed below):

Psychology Electives (3 required from courses listed below or additional selections from Psychology Foundation courses listed

Life Span Development
Psychology of Temperament
Brain and Behavior

Counseling Psychology
Cognition, Learning and Memory
Social Psychology

Abnormal Psychology

The Psychology of Terrorism

Coaching Psychology

Psychology of Humor

Emotion: Inside Out

Psychology of Happiness

The Psychology of Sleep and Dreaming
Stories of Addiction

Experiential Psychology: The Leadership Challenge
Profiles of Serial Killers and Mass Murderers
Psychology of Adolescence

Forensic Psychology

Movies & Mental Iliness

Child Psychopathology

Group and Team Dynamics

Life Strategies: Coping with Change

PSY 270/370/470 Special Topics in Psychology (may be taken more than once at 270, 370 or 470 designation)

Internship in Psychology
Research Associate Internship

(30 credits)
Required Courses:
PSY 151
PSY 375
PSY 493
PSY 212
PSY 308
PSY 311
PSY 372
PSY 374
PSY 462
PSY 478
above):

PSY 214
PSY 216
PSY 219
PSY 220
PSY 222
PSY 224
PSY 226
PSY 228
PSY 242
PSY 277
PSY 315
PSY 317
PSY 320
PSY 342
PSY 350
PSY 490
PSY 491
PSY 492

Free Electives

Teaching Associate Internship

27 credit-hours of electives
Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.

Note: Students may only major in Criminal Justice, Psychology or Criminal Psychology. There is NOT an option to major in more than
one of these three majors.
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Minors in Business

Minors are available in the following areas. A student pursuing a minor must complete four courses in an area from those listed below
and earn a 2.0 or above in the subject area. (Please note that the minors in Corporate Finance & Investments and Business Administra-
tion each require five courses.) To add a minor to their program students must submit a Declaration of Minor form, available online
through the Registrar’s page on the Nichols HUB.

Accounting

ACCT 241 Intermediate Accounting I

ACCT 242 Intermediate Accounting II

ACCT 245 Accounting Information Systems
and one from

ACCT 343 Cost Accounting

ACCT 370 Special Topics in Accounting

ACCT 399 Fraud Examination

ACCT 402 Federal Taxes

ACCT 490 Accounting Internship

ACCT 491 Research Associate Internship

ACCT 492 Teaching Associate Internship

ACCT 493 Governmental and Non-Profit Accounting

Business Analytics

Any four

BAN 212 Introduction to Intelligent Automation
BAN 237 Programming in Python

BAN 315 Principles of Automation

BAN 320 Data Mining

BAN 330 Machine Learning

BAN 340 Data Visualization

BAN 350 Information Management

BAN 370 Special Topics in Business Analytics
BAN 480 Capstone

MKCM 433 Market Research

SMGT 466 Sport Analytics

Corporate Finance & Investments

FIN 325 Corporate Finance
FIN 393 Investments and Security Analysis
FIN 394 Portfolio Analysis & Management
FIN 480 Financial Decision Making
and one from
ACCT 241 Intermediate Accounting I
BAN 237 Programming in Python
FIN 340 Real Estate Finance & Investment
FIN 435 Options and Futures Trading
FIN 472 Thunder Fund I
FIN 473 Thunder Fund II

FIN 490 Internship in Corporate Finance or Investments
IBUS 412 International Economics
Economics
ECON 303 Prices and the Market System
or
ECON 304 Inflation, Employment and National Income
and

3 Economics electives
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Finance
FIN 325 Corporate Finance
FIN 393 Investments and Security Analysis
FIN 432 Financial Planning
and one from

ECON 304 Inflation, Employment, and National Income

ECON 307 Money, Banking, and the Economy
FIN 340 Real Estate Finance & Investment
FIN 370 Special Topics in Finance

FIN 394 Portfolio Analysis & Management
FIN 435 Options and Futures Trading

FIN 472 Thunder Fund I

FIN 473 Thunder Fund II

FIN 480 Financial Decision Making

FIN 490 Internship in Finance

FIN 491 Research Associate Internship
FIN 492 Teaching Associate Internship
IBUS 412 International Economics

Hospitality, Events, & Tourism
HSP 211 Introduction to the Hospitality Industry

and three from (2 of which must be HSP courses)

HSP 341 Casino Management

HSP 351 Event Planning and Management
HSP 361 Hospitality Facility Operations

HSP 362 Travel & Tourism

HSP 370/470 Special Topics in Hospitality

One HSP 300/400 Hospitality Elective

HSP 490 Internship in Hospitality Management
HSP 491 Research Associate Internship

HSP 492 Teaching Associate Internship

HSP 493 Advanced Project

LEAD 322 Disney to Belichick - Culture of Excellence

MKCM 361 Consumer Marketing

SMGT 470 Special Topics in Sport Management (if Hospitality related)

Human Resource Management
HRM 213 Human Resource Management
and two from

HRM 343 Assessment, Staffing and Employment Law
HRM 344 Developing and Motivating Human Potential

HRM 443 Compensation and Benefits

HRM 470 Special Topics in Human Resource Management
HRM 490 Internship in Human Resource Management
IBUS 481 International Human Resource Management
and one additional course from above or from the list below

COMM 326 Cultural Identity & Communication
COMM 312 Organizational Communication
COMM 313 How Women Lead

HIST 213 Civil Rights in America

IBUS 287 International Management

HRM 491 Research Associate Internship
HRM 492 Teaching Associate Internship
HRM 493 Advanced Project

MGMT 389 Management of Innovation and Change
PSY 212 Life-Span Development

PSY 342 Group and Team Dynamics

PSY 372 Counseling Psychology

PSY 462 Social Psychology

REL 322 World Religions

SOoC 226 Introduction to Gender and Diversity Studies
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Intelligent Automation

BAN 212 Introduction to Intelligent Automation
BAN 312 Business Analysis
and two from
BAN 237 Programming in Python
BAN 320 Data Mining
BAN 340 Data Visualization
BAN 370 Special Topics in Business Analytics
BAN 490 Business Analytics Internship
BAN 491 Research Associate Internship
BAN 492 Teaching Associate Internship
BAN 493 Advanced Project
MATH 253 Introduction to Statistical Programming

International Business

IBUS 287 International Management

and three from
IBUS 324 Comparative Political and Economic Systems
IBUS 358 International Business Strategy and Trade
IBUS 363 International Project Management
IBUS  370/470 Special Topics in International Business
IBUS 412 International Economics
IBUS 434 International Marketing
IBUS 450 Quantitative and Qualitative International Business Decision Making
IBUS 480 Seminar in International Business
IBUS 490 Internship in International Business
IBUS 491 Research Associate Internship
IBUS 492 Teaching Associate Internship
IBUS 493 Advanced Project

Leadership

LEAD 212 Leading Ethically Through Complexity

Three additional courses to be selected from: (maximum of two from the same subject)
COMM 251 Interpersonal Communication

COMM 313 How Women Lead

COMM 324 Ethical Communication in the Workplace

HIST 340 Political & Historical Leaders

HRM 344 Developing & Motivating Human Potential

LEAD 203 Leading & Working in Teams

LEAD 211 Self-Care Strategies for Leaders

LEAD 270/370/371 Special Topics in Leadership

LEAD 491 Research Associate Internship*

LEAD 492 Teaching Associate Internship*

LEAD 493 Advanced Project

PSCI 219 American Presidents

PSY 228 Experiential Psychology: The Leadership Challenge

PSY 342 Group & Team Dynamics

BUS 625 Current Trends in Leadership

*Requires approval of the Associate Dean of Leadership and Professional Studies

Legal Studies

PSCI 315 Business, Government and Regulation
LSB 400 Advanced Legal Studies

Two additional courses to be selected from:

cl 210 Criminal Law & Procedure

a 232 Constitutional Law

a 234 Specialty Courts

HRM 343 Assessment, Staffing & Law

REAL 352 Real Estate Law

Internship with approval of program chair
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Management
Any four

EPS
HRM
IBUS
MGMT
MGMT
MGMT
MGMT
REAL
REAL
REAL

Marketing

MKCM

COMM
COMM
COMM
IBUS

MGMT
MKCM
MKCM
MKCM
MKCM
MKCM
MKCM
MKCM
MKCM

378
213
287

Entrepreneurial Management
Human Resource Management
International Management

370/470 Special Topics in Management

375
389
444
350
352
354

361

258
312
326
434
375
317
318
366
433
435
436
470
490

Negotiation

Management of Innovation and Change
Current Issues Seminar

Real Estate Principles

Real Estate Law

Appraisal of Real Estate

Consumer Marketing

and three from the list below (at least one must be 400-level)
Visual Communication
Organizational Communication
Cultural Identity & Communication
International Marketing

Negotiation

Public Relations Strategy & Practice
Social Media Marketing

Digital Marketing

Marketing Research

Marketing Communication

Sales Management

Special Topics in Marketing
Internship in Marketing

Real Estate Management

REAL
REAL

FIN
REAL
REAL
REAL
REAL
REAL
REAL
MGMT
MKCM
MKCM

350
352

340
354
356

Real Estate Principles

Real Estate Law

and two from

Real Estate Finance and Investment
Appraisal of Real Estate

Real Estate: Real World, Real Projects

371/471 Special Topics in Real Estate Management

490
491
492
375
366
436

Real Estate Management Internship
Research Associate Internship
Teaching Associate Internship
Negotiation

Digital Marketing

Sales Management
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Sport Management

SMGT 251 Introduction to Sport and Operations Management
and three from

SMGT 252 Sport in Society

SMGT 267 Sport Marketing and Fan Engagement

SMGT 291 Introduction to Sport Performance

SMGT 293 Sport Performance Analysis

SMGT 294 Sport Coaching

SMGT 296 Sport Sales

SMGT 297 Sport Practicum

SMGT 299 Sport Video Production

SMGT 363 Sport Event Management

SMGT 462 Sport Communications

SMGT 464 Sponsorship and Sales

SMGT 466 Sport Analytics

SMGT 470 Special Topics in Sport Management

Business Administration
The Business Administration Minor was designed for Liberal Arts students seeking a general introduction to the core principles of busi-
ness. The minor is 15 credits offering students choice in a preferred area of interest(s) for 6 credits. Combined with a Liberal Arts de-

gree the student is better prepared to lead in the operational aspects of their chosen field. (Only students in a Bachelor of Arts program
may pursue this minor.)

ACCT 238 Financial Accounting
MGMT 227 Principles of Leading and Managing
MKCM 202 Principles of Marketing

choose one from
FIN 303 Financial Management
BAN 201 Introduction to Business Analytics
LSB 327 Business Law and Ethics

Plus 3 additional credits from the Business Curriculum (students select an advanced business elective at the 300 or 400-level)
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Minors in Liberal Arts

Minors in the Liberal Arts may be selected from those listed below. A student pursuing a minor must complete four courses in one area
from those listed below. To add a minor to their program students must submit a Declaration of Minor form, available online through
the Registrar’s page on the Nichols HUB.

Communication

COMM 247 Introduction to Communication

Three additional courses to be selected from:

Any COMM course, with a maximum of one at the 200-level
HIST 344 Media and Politics in America

MKCM 317 Public Relations Strategy & Practice
MKCM 366 Digital Marketing

MKCM 435 Marketing Communication

ENGL 342 Sportswriting

ENGL 346 Journalism

Political Science

Students studying Political Science will gain a deeper understanding of the functions of government and civic institutions. In addition to
developing thoughtful and responsible citizenship, our suite of courses will help students sharpen their analytical and critical thinking as
well as their oral and written communication. Such skills and knowledge can be applied to a wide range of exciting careers in public
administration, law, business, campaign management, diplomacy, journalism, teaching, and non-profit organizations.

PSCI 204 Introduction to Political Science
Three additional courses to be selected from:

Cl 232 Constitutional Law
PSCI 219 American Presidents
PSCI 315 Business, Government, & Regulation

HIST 325 American Foreign Policy
HIST 344 Media & Politics in America
PSCI 490 Internship in Political Science

Criminal Justice

Any four

cl 209 Introduction to Justice Studies
a 210 Criminal Law and Procedure
cl 230 Cybersecurity

Cl 232 Constitutional Law

a 234 Specialty Courts

Ccl 245 American Corrections

CJ 270/370/470 Special Topics in Criminal Justice

a 302 Security Investigations

a 306 Women, Violence, & Conflict

a 324 Forensic Analysis and Interpretation

al 325 Criminology

a 347 Emergency Planning and Disaster Management

a 375 Research Methods in Criminal Justice

a 417 Homeland Security/Terrorism

a 493 Physical Security

Economics

ECON 303 Prices and the Market System
or

ECON 304 Inflation, Employment and National Income
and

ECON 3 Economics electives

English

Any four courses having an ENGL prefix, two of which may have a course number of 200.
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History
One course with a HIST prefix at the 100-level

Three courses with a HIST prefix at the 200-level or above (but no more than two at the 200-level).

Leadership
LEAD 212 Leading Ethically Through Complexity

Three additional courses to be selected from: (maximum of two from the same subject)

COMM 251 Interpersonal Communication

COMM 313 How Women Lead

COMM 324 Ethical Communication in the Workplace

HIST 340 Political & Historical Leaders

HRM 344 Developing & Motivating Human Potential

LEAD 203 Leading & Working in Teams

LEAD 211 Self-Care Strategies for Leaders

LEAD 270/370/371 Special Topics in Leadership

LEAD 491 Research Associate Internship*

LEAD 492 Teaching Associate Internship*

LEAD 493 Advanced Project

PSCI 219 American Presidents

PSY 228 Experiential Psychology: The Leadership Challenge
PSY 342 Group & Team Dynamics

BUS 625 Current Trends in Leadership

*Requires approval of the Associate Dean of Leadership and Professional Studies

Legal Studies

PSCI 315 Business, Government and Regulation
LSB 400 Advanced Legal Studies
Two additional courses to be selected from:

Cl 210 Criminal Law & Procedure
Cl 232 Constitutional Law
a 234 Specialty Courts

HRM 343 Assessment, Staffing & Law
REAL 352 Real Estate Law

Internship with approval of program chair
Media Studies

COMM 248 Media Literacy

Three additional courses to be selected from. (maximum of two from the same subject)

COMM 206 Introduction to Film

COMM 258 Visual Communication

COMM 322 Studio Production

ENGL 342 Sportswriting

ENGL 346 Journalism

HIST 344 Media & Politics in America

MKCM 317 Public Relations Strategy & Practice
MKCM 366 Digital Marketing

PSY 317 Movies & Mental Iliness

SMGT 462 Sport Communication

Psychology
Any four courses having a PSY prefix and a course number of 200 or higher.
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Liberal Arts

Students completing a BSBA have the option of completing the twelve-credit Liberal Arts Minor. The Liberal Arts Minor allows business
students great flexibility and facilitates exploration in the liberal arts. Course offerings include topics in English, History, Humanities and
the Social Sciences. By broadening the idea of a minor beyond that of a single discipline, the Liberal Arts Minor will encourage an inter-
disciplinary approach to education. (for students pursuing a business concentration only)

Interpreting Our Stories

Origins: 1 course to be selected from ENGL 234, ENGL 236, ENGL 308, ENGL 314, ENGL 470, HIST 110, HIST 111, HIST 113, HIST
114, HIST 211, HIST 220, HIST 355

Modern to Contemporary: 1 course to be selected from ENGL 214, ENGL 237, ENGL 309, ENGL 312, ENGL 327, ENGL 471, HIST 112,
HIST 115, HIST 210, HIST 213, HIST 215, HIST 217, HIST 221, HIST 322, HIST 325, HIST 339, HIST 340, HIST 342, HIST 344, or
HIST 369

Examining The Human Condition
2 courses to be selected from HUM 244, or any course 200 or above in PHIL, PSCI, PSY, REL, SOC, or special topics in INTD

Certificate in Analytics

Analytics focuses on the effective use of information to provide fact-based insights and drive positive actions. In the 21st century, analytics
has become an essential component in strategic planning, forming the basis for data-driven decision making. A certificate in analytics pre-
pares students to solve complex problems in a business environment with a combination of quantitative skills and hands-on expertise using
current software applications. The prerequisite to entering the program is successful completion of MATH 150 or MATH 253 with a grade
of B or better. The certificate requires 12 credits of coursework, consisting of 4 three-credit courses. Two of the courses can be double
counted as part of the student's academic program.

Choose two courses from

BAN 212 Introduction to Intelligent Automation
BAN 237 Programming in Python

BAN 312 Business Analysis

BAN 315 Principles of Automation

BAN 320 Data Mining

BAN 330 Introduction to Machine Learning
BAN 340 Data Visualization

BAN 350 Information Management

BAN 370 Special Topics in Business Analytics
And two additional courses from (other than courses used for the group above)
BAN 212 Introduction to Intelligent Automation
BAN 237 Programming in Python

BAN 312 Business Analysis

BAN 315 Principles of Automation

BAN 320 Data Mining

BAN 330 Introduction to Machine Learning
BAN 340 Data Visualization

BAN 350 Information Management

BAN 370 Special Topics in Business Analytics
FIN 325 Corporate Finance

MKCM 433 Market Research

PSY 375 Applied Research Methods I

REAL 354 Appraisal of Real Estate

SMGT 466 Sport Analytics

Certificate in Entrepreneurship

The Entrepreneurship Certificate program is intended to provide an opportunity for students interested in Entrepreneurship to pursue
their chosen academic concentration while concurrently pursuing a Certificate in Entrepreneurship. The certificate requires 12 credits of
coursework, consisting of 4 three-credit courses, 2 of which can be double counted as part of the student’s academic program. Stu-
dents are strongly encouraged to take EPS 227 as the prerequisite for these courses, but MGMT 227 will also suffice.

EPS 378 Entrepreneurial Management

EPS 385 Business Finance for Entrepreneurs
EPS 386 Sales and Marketing for Entrepreneurs
EPS 480 Entrepreneurship Capstone

Return to Table of Contents Nichols College 2025-2026 Catalog 122



Certificate in Sport Analytics

Nearly every role in the sport industry is influenced by data analytics. The Sport Analytics Certificate program provides hands-on train-
ing in statistical analyses, data mining, computer programming, and visualization. These skills prepare you to leverage data to drive
continued growth within the sport industry. The certificate requires 12 credits of coursework; 3 credits must be an internship or practi-
cum in a related field. Six of the certificate credits may be double counted as part of the student’s academic program.

SMGT 293 Practicum in Sport Performance Analytics
SMGT 466 Sport Analytics
and two from
BAN 212 Introduction to Intelligent Automation
BAN 237 Programming in Python
BAN 312 Business Analysis
BAN 315 Principles of Automation
BAN 320 Data Mining
BAN 340 Data Visualization
BAN 350 Information Management
MATH 253 Introduction to Statistical Programming

Certificate in Sport Coaching & Team Development

Through the integration of technology and the focus on applied practice, the Sport Coaching & Team Development Certificate enhances
your sport ‘playbook.” The program examines coaching techniques, sport psychology, administration, and athlete development, ena-
bling you to effectively lead your team or organization. The certificate requires 12 credits of coursework; 3 credits must be an intern-
ship or practicum in a related field. Six of the certificate credits may be double counted as part of the student’s academic program.

SMGT 294 Practicum in Sport Coaching
and three from
PSY 216 Coaching Psychology
PSY 342 Group and Team Dynamics
SMGT 291 Practicum in Introduction to Sport Performance
SMGT 293 Practicum in Sport Performance Analytics
SMGT 490 Internship with a focus in Coaching or Coaching Leadership

Certificate in Terrorism Studies

Students who participate in this program will develop an in-depth, interdisciplinary understanding of the causes and consequences of
terrorism both at home and abroad. Students will have the opportunity to earn certifications through federal agencies such as the De-
partment of Homeland Security and the Federal Emergency Management Agency. This program is appropriate for students in any ma-
jor. Those who successfully complete the program will be well-positioned for graduate study (including the Nichols College MSC pro-
gram) and a diverse array of career fields in the public and private sectors in security, law enforcement, public policy, and emergency
planning. The certificate requires 12 credits of coursework, 6 of which may be double counted.

HIST 210 War on Terror

a 417 Homeland Security
(Prerequisite of CJ 347 can be waived for non-CJ majors)
and two from

PSY 214 The Psychology of Terrorism

Cl 306 Women, Violence, & Conflict

a 347 Emergency Planning and Disaster Management
(Prerequisite of CJ 209 can be waived for non-CJ majors)

MSC 712 Domestic Violent Extremism
(Students must be enrolled in the +1 program)
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Other Academic Programs

Emerging Leaders Program

The Emerging Leaders Program is for students seeking to learn more about leadership through experiential learning opportunities. Stu-
dents will develop a strong leadership foundation with a focus on the strengthening of the following attributes: achievement, collabora-
tion, creativity, integrity, knowledge, and social responsibility.

The Emerging Leaders Program is open to all students who have completed LEAD 120 with a B- or higher. This is a non-credit bearing
program; however, students completing the program receive a leadership distinction upon graduation. Upon acceptance into the pro-
gram students will participate in a variety of activities, including networking opportunities, career-related experience, and a leadership
summit experience during which students travel together to a selected destination.

Students completing this program will emerge with stronger communication skills, and strengthened abilities to persuade, to make de-
cisions, and ultimately, to assume leadership positions in their chosen fields.

Program Requirements

Description

# Required

I. LEAD 120 The Leadership Experience

Nichols foundational course in leadership:
Join your First Year cohort either fall or
spring semester.

Grade Requirement:

Achieve B- (2.7) or higher in LEAD 120
and an overall C+ (2.3) cumulative GPA.

II. Declaration Day

A networking event to formally enter and
commit to the Emerging Leaders Pro-
gram:

Meet successful Nichols College Alumni in
leadership roles in our surrounding com-

munities and hear their personal success
stories and views on leadership.

Attend 1

II1. Speakers & Workshops

Speaker events and workshops on leader-
ship, developed with you in mind:

Reflect on others’ experiences as you con-
sider and develop your own personal
style. Personal leadership styles and expe-
riences are wide and varied.

Attend 6 over the course of the program.
A minimum of 2 in each category.

IV. Campus Experience

On-campus leadership roles:

Experience a leadership role right on cam-
pus to fully realize your leadership poten-
tial. Learning takes place both in and out
of the classroom.

Participate in 1

V. Career Experience

Career experiences:

Demonstrate your goals and career re-
lated experience through your internships
and employment outside of class. Suc-
cessful leaders set career goals early in
their lives. They experience a variety of
work environments as part of their educa-
tion and goal development process.

Complete 1

VI. Community Involvement

Volunteerism:

Demonstrate your commitment to social
responsibility by performing community
service in a surrounding community.

Complete 24 hours

VII. Leadership Summit

A leadership capstone for students in their
Senior year:

Travel to a destination together to receive
your leadership designation.

Attend during fall or spring semester Sen-
ior year.
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Experiential Learning

Nichols College strongly believes in the value of experiential learning. The majority of students are required to complete at least one
internship or experiential learning involvement for academic credit before graduating. The basic purpose of experiential learning is to
provide every Nichols student with a unique opportunity to blend academic learning, professional experience, and personal reflection.
Nichols assists students in obtaining an approved, 3-credit, 120-hour minimum, experiential learning opportunity, aligned with their
major area of study or career interest. The opportunity is guided by faculty and provides students with opportunities to explore career
fields and industries of interest, practice communication, critical thinking, and leadership skills, while simultaneously expanding their
professional networks. These unique learning experiences enhance the qualifications of Nichols graduates, both in terms of employment
opportunities and for applying to graduate school.

Students should contact the Program Chair to learn the specific experiential learning requirements for a particular department. Depend-
ing on specific program requirements, the following options may fulfill the requirement for experiential learning:

490 - Internship

491 - Research Associate Internship (RAI)
492 - Teaching Associate Internship (TAI)
493 - Advanced Project

Internship — 490

The internship is an opportunity for students to develop professional skills and knowledge through working in a chosen organization. To
be eligible for registration, students must have completed at least 60 credit hours or have an hours requirement exemption from the
appropriate program chair. All credit bearing experiential learning opportunities, including internships, require approval of the Program
Chair. The online approval and registration process for internships should be completed by the end of add/drop during the semester they
are interning. All internships must be reported to the Career and Professional Development Center (CPDC) via Handshake. Please email
or visit the CPDC for assistance with the internship approval process and any other questions.

The College provides several resources to assist students with securing experiential learning opportunities. CPDC hosts the Handshake
database, which lists hundreds of internships each semester. Students also have free access to Career Shift, a software tool that allows
students to conduct tailored internship searches, access employer contact information, and manage their application process. Each
February, the College hosts a Career and Internship Fair for students and alumni, attended by 65+ employers. Additionally, students
can schedule career coaching appointments with CPDC staff members for support with the internship search process.

Research Associate Internship — 491

The Research Associate Internship is an option for select, motivated students to work under the close supervision of a faculty member,
assisting in the faculty’s current research project, or conducting their own study. Students are provided training in research, and de-
velop new communication and critical thinking skills, and are introduced to possible future opportunities in the research-related aspects
of their field. The experience will enhance students’ graduate and employment qualifications. To be eligible, students must have com-
pleted at least 60 hours of classroom instruction. Research Associates and other experiential learning opportunities require approval of
the Program Chair. All Research Associate Internships must be reported to the Career and Professional Development Center (CPDC) via
Handshake. Please email or visit the CPDC for assistance.

Teaching Associate Internship — 492

A Teaching Associate Intern works with students in a specific course to provide support for the faculty member in charge. Their duties
may include teaching; preparing instructional materials; critiquing student papers; tutoring students; aiding in online or classroom dis-
cussions; sample assignment preparation; and performing other duties as assigned. Major responsibility for a class shall not be given to
a teaching associate intern. The associate works under the supervision of an experienced faculty member. In consultation with the
supervisor, the teaching associate works to gain instructional skills and to enhance their grasp of the essentials of the academic disci-
pline and the role and responsibilities of a faculty member. To be eligible, students must have completed at least 60 hours of classroom
instruction (or receive approval by the appropriate faculty member or program chair), have earned a “B+" or better in the course they
wish to assist, and have earned a cumulative GPA of 3.0. Teaching Associates and other experiential learning opportunities require ap-
proval of the Program Chair. All Teaching Associate Internships must be reported to the Career and Professional Development Center
(CPDC) via Handshake. Please email or visit the CPDC for assistance.

Advanced Project — 493

The Advanced Project is an opportunity for students to work with a group under the close supervision of a faculty member, developing
professional skills and personal knowledge through an outside-the-classroom advanced project. Students develop new communication
and critical thinking skills, as well as practice leadership and teamwork. They are introduced to new hands-on opportunities related to
their field, and possible career opportunities. The experience will enhance students’ graduate and employment qualifications. To be
eligible, students must have completed at least 60 credit hours. The Advanced Project and other experiential learning opportunities
require approval of the Program Chair.
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Nichols College Honors Scholar Program

The Honors Scholar Program offers highly motivated and academically promising full-time students in the baccalaureate degree pro-
grams at Nichols the opportunity to develop their intellectual potential to the fullest and to receive special recognition for outstanding
academic achievement. It is an alternative and additional means for talented students to be recognized for their intellectual initiative
and success beyond that associated with the traditional graduation honors. Honors Scholar candidates have the opportunity and chal-
lenge of working closely with leading members of the faculty as they pursue a specially designed, rigorous, and rewarding educational
experience.

Joining the Program The Honors Scholar Program requires a minimum cumulative GPA of 3.4 and a 3.4 GPA or higher within the
Honors Program courses, along with approval by an Honors Scholar Program Advisor. Current students with a cumulative

GPA of 3.4 are encouraged to contact an Honors Scholar Program Advisor: Dr. Kellie Deys, Program Director (email: kellie.deys@nich-
ols.edu); Boyd Brown III, Program Director (email: boyd.browniii@nichols.edu). Incoming first-year students are also encouraged to
contact the Office of Admissions.

Honors Requirements Honors students must:
e Maintain a 3.3 GPA in their first year (overall and in the Honors program) and a 3.4 GPA for every subsequent year.
e Attend a minimum of one Professional Development event per semester in the first and sophomore years and a minimum of
one per year in junior and senior years.
Attend the first-year experience event.
Attend one Honors cultural event per year.
Serve as a mentor to a first-year student in your junior or senior year.
Complete an Honors Portfolio as part of the Capstone.

Honors Benefits Honors students are able to:
e Move in early in Fall of their first year.
e Participate in an Honors Learning Community wing of Shamie in first year.
e Participate in the Honors annual trip as juniors or seniors if they have maintained a minimum of 3.4 GPA in Honors courses
and overall and have completed a minimum of 4 Honors courses by the end of the fall semester of their junior year.

The Honors Curriculum Seven special Honors (H) courses compose the Honors Scholar Program. Six courses will be completed —
one per semester — over the first three years of study. Four lead-in Level 100 & 200 Honors courses offered in the first and second
year of study will enhance academic skills and awareness of key issues prior to undertaking two advanced courses (300-level) during
the third year of study. In the third or fourth year, Honors Scholar candidates will enroll in at least one of the two capstone courses:
the interdisciplinary Honors Seminar or the Honors Thesis. Students can choose to take both capstones but only need to take one. Teh-
refore, students must complete three courses at the 300/400 level (including a capstone course).

Honors courses should be taken in the approximate sequence in which they are offered. That is, 100-level courses should generally be
taken prior to 200-level; and 300-level electives should be undertaken after the completion of 100 and 200-level courses and prior to
the capstones.

General Schedule of Honors Courses

Fall Spring

BAN 101H Data Literacy ESCI 243H Physical World

ENGL 112H Analytical Writing MKCM 202H Principles of Marketing
COMM 248H Media Literacy PHIL 226H Life, Living, & the Afterlife
CRIT 201H Critical Writing, Reading, & Research PSY 222H Psychology of Happiness
ECON 223H Introduction to Economics ENGL 345H Non-Fiction Writing

SOC 230H Banned Books FIN 303H Financial Management

LSB 327H Business Law & Ethics HONR 480H Honors Seminar

Special Topics Course 300 Level HONR 481H Honors Thesis

Special Topics Course 300 Level

Requirements: 7 courses total
e A maximum of 4 courses at the 100/200 level
e A minimum of 2 courses at the 300/400 level
e HONR 480H Honors Seminar OR HONR 481H Honors Thesis

For additional information on special activities, benefits, and more please visit the Honors Program HUB page:
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The Fischer Institute

The Fischer Institute partners with faculty and student groups, academic programs, administrative offices on campus to offer outside-
the-classroom experiences on and off campus. Exploring social, economic, political, and cultural issues extends student learning. Op-
portunities for student leadership and collaboration with faculty are promoted through Fischer as over 80% of our events involve cross-
discipline partnerships.

One example of Fischer programming is the popular Fischer Fishbow! series. Fischer Fishbowls bring controversial topics front and cen-
ter for a faculty moderated, well attended event each semester. This program promotes respectful cross-discipline discussion among
students on important and difficult issues.

International Learning Opportunities

For more information contact Kristen Malinowski-Paine at 508-213-2232.

Faculty-led Travel At Nichols, students may gain international experience through course-related, faculty-led travel programs. Faculty
may design special courses that are part of the required curriculum in the Business and Liberal Arts disciplines to offer students a
global perspective, combining classroom and experiential learning. The cost of travel is the responsibility of students. Students must be
enrolled in the course, be in good standing with Student Affairs, and agree to the Nichols College health, safety, and loss prevention
travel policy to participate in faculty-led trips.

International Internships Nichols College offers cohort-based and affiliated individual international internships. Sport Management,
Marketing, and International Business students, for example, have taken advantage of this competitive-edge programming. Our pro-
grams combine courses with part time internships or stand alone as full-time internships. Minimum GPAs, good standing with Student
Affairs, and agreement with the Nichols College health, safety, and loss prevention travel policy are prerequisite for international intern-
ship programs.

Study Abroad Students benefit from Nichols partnerships worldwide: Abroad Programs International (API), American Institute for
Foreign Study (AIFS), International Studies Abroad (ISA), Study Abroad Experiences (SAE), and The Washington Center (TWC). Mini-
mum GPAs, good standing with Student Affairs, and agreement with the Nichols College health, safety, and loss prevention travel pol-
icy are prerequisite for study abroad programs.
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Undergraduate Online Degree Programs

The Undergraduate Online (UGO) Program is designed for non-traditional degree-seeking students. The UGO program offers degree
programs and courses in an accelerated online, remote format. Currently, students can pursue a BSBA in General Business or Account-
ing. Courses are 7 weeks long, fully asynchronous, offered in six sessions each year, and a short winter intersession. Enroliment ser-
vices are coordinated through the Admissions Office. Special considerations may be available for UGO students interested in Day, Hon-
ors, or Graduate classes.

Associate in Business Administration

Bachelor of Science in Business Administration
with concentrations in:

¢ Accounting
¢ General Business

Associate in Business Administration (ABA)

The Associate in Business Administration is a program available exclusively to our Undergraduate Online (UGO) student population.
This degree program requires the completion of 60 credits beginning with foundation courses and focused choices. The core courses
introduce students to the fundamental aspects of business which can be further developed through an advanced business course and
free electives.

Students who complete the Associate in Business Administration can continue as a UGO student to pursue the Bachelor of Science in
Business Administration available through UGO.

General Education Courses

Leadership & Professional Readiness (9 credits)

Leadership Experience: LEAD 203 Leading & Working in Teams
Professional Development: SEM 444 Professional Development Seminar
Financial Literacy: FIN 201 Personal Finance

Problem Solving (9 credits)

Math Course: MATH 150 Statistics

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Social & Cultural Awareness (9 credits)

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252

Communication & Collaboration (9 credits)

Writing Course: ENGL 105 College Writing

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Business Core

Required Courses (24 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MKCM 202 Principles of Marketing
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Accounting

The accounting profession has evolved into a dynamic and varied environment where technology and specialized skills are in high de-
mand. The accounting field can no longer be described without mentioning many of its variations such as audit, tax, analysis, internal
audit, compliance, information security, and fraud. Expectations for today’s accountants are higher than ever.

True to the roots of accounting, the program provides a foundation of accounting concepts and tools. An additional focus is placed on
technology in the form of data design and flow, information technology controls and tools, and data analytics. Representative of the
specialized nature of the industry, the program enables each student the chance to explore specialization before entering the work-
force. The program provides support and guidance for those seeking the following designations: CPA, CMA, CIA, CISA and CFE.
Through a series of curricular and co-curricular activities, students will be immersed within the accounting profession prior to being
hired. Graduating students will have the opportunity to obtain advantages as they search for careers in firms, corporations and the
government.

General Education Courses

Leadership & Professional Readiness (12 credits)

Leadership Experience: LEAD 203 Leading & Working in Teams
Professional Development: SEM 444 Professional Development Seminar
Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: MATH 150 Statistics

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Social & Cultural Experience: SOC 345 Social and Cultural Responsibility

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: ENGL 105 College Writing

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (27 credits)

ACCT 238 Financial Accounting

BAN 201 Introduction to Business Analytics

ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing

MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses

(30 credits)

Required Courses

ACCT 241 Intermediate Accounting I

ACCT 242 Intermediate Accounting II

ACCT 245 Accounting Information Systems
ACCT 341 Intermediate Accounting III

ACCT 343 Cost Accounting

ACCT 402 Federal Taxes

ACCT 444 Advanced Analytics for Accountants

Experiential Course Choose one (1) course from:

ACCT 494 Volunteer Income Tax Assistance
ACCT 490 Internship in Accounting

Auditing Course Choose one (1) course from:

ACCT 345 Internal Audit
ACCT 404 Auditing

Elective Course Choose one (1) course from:

ACCT 342 Advanced Accounting

ACCT 370 Special Topics in Accounting

ACCT 399 Fraud Examination

ACCT 470 Special Topics in Accounting

ACCT 493 Governmental and Non-Profit Accounting
ACCT 4% Volunteer Income Tax Assistance

BAN 212 Introduction to Intelligent Automation
BAN 340 Data Visualization

FIN 325 Corporate Finance

Any MSA Course

Free Electives
15 credit-hours of electives

Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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General Business

The General Business program is specifically designed to provide flexibility while developing skills and knowledge in each of these es-
sential business functions. Students customize their curriculum to match their interests and meet the needs of an evolving business
environment. Courses draw on economic, quantitative, human resource, management and leadership theories, which are applied
through experiential learning opportunities.

Graduates of the General Business program know a variety of specific business functions but also understand the dynamics of the en-
tire organization. They are prepared for team and leadership positions in various industries across business sectors - or as an entrepre-
neur to start their own business.

General Education Courses

Leadership & Professional Readiness (12 credits)

Leadership Experience: LEAD 203 Leading & Working in Teams
Professional Development: SEM 444 Professional Development Seminar
Financial Literacy: FIN 201 Personal Finance

Leadership & Professional Readiness Elective: 1 course to be selected from BAN 212, BAN 237, BAN 312, BAN 320, BAN 340, BAN 350,
CJ 230, COMM 251, COMM 258, COMM 312, COMM 313, COMM 314, COMM 322, COMM 324, ENGL 321, GBUS 220, HRM 213,
LEAD 203, LEAD 212, LEAD 270, LEAD 322, MATH 253, PSY 228, REAL 350, BUS 625, MSA 745, MBA 744, MSC 625 or a
490/491/492/493 experiential learning course from any subject area

Problem Solving (12 credits)

Math Course: MATH 150 Statistics

Science Course: 1 course to be selected from ESCI 233 The Environment & Lab, ESCI 243 Physical World & Lab, or ESCI 270/470
Special Topics in Environmental Science

Data Literacy: BAN 101 Data Literacy

Problem Solving Elective: 1 course to be selected from BAN 212, BAN 237, BAN 320, BAN 340, BAN 350, CJ 230, HONR 481, MATH
253, PSY 375, REAL 356, or BUS 625

Social & Cultural Awareness (12 credits)

Social & Cultural Experience: SOC 345 Social and Cultural Responsibility

Social Science Course: 1 course to be selected from Criminal Justice, Economics, History, Political Science, Psychology, or Sociology

Humanities Course: 1 course to be selected from Art, Dance, Humanities, Music, Philosophy, Religion, Spanish/language course, or
select English Literature courses (213, 214, 234, 236, 237, 308, 309, 312, 314, 320, 327, 329, 345, 347)

Social & Cultural Awareness Elective: 1 course to be selected from Art, Dance, English (200 and above), History, Humanities, Music,
Philosophy, Political Science, Religion, Spanish, Sociology, CJ 209, CJ 210, CJ 230, CJ 232, CJ 245, CJ 306, COMM 206, COMM 248,
COMM 313, COMM 314, COMM 324, COMM 326, HSP 362, PSY 151, PSY 315, SMGT 252, or MSC 712

Communication & Collaboration (12 credits)

Writing Course: ENGL 105 College Writing

Research Course: CRIT 201 Critical Writing, Reading and Research

Oral Communication Course: COMM 152 Effective Speaking

Communication & Collaboration Elective: 1 course to be selected from Communication (200 and above), BAN 340, ENGL 320, ENGL
321, ENGL 329, ENGL 342, ENGL 345, ENGL 347, HONR 481, PSY 342, SMGT 462, BUS 615, or MSC 625

Business Core

Required Courses (30 credits)

ACCT 238 Financial Accounting

ACCT 240 Managerial Accounting

BAN 201 Introduction to Business Analytics
ECON 223 Introduction to Economics

FIN 303 Financial Management

LSB 327 Business Law and Ethics

MGMT 227 Principles of Leading and Managing
MGMT 365 Operations Management

MKCM 202 Principles of Marketing

LEAD 400 Leading Strategic Initiatives
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Concentration Courses
(24 credits)

Required Course:
GBUS 220 Business Exploration
Experiential Course Choose one (1) course from:

GBUS 490 General Business Internship
GBUS 493 Advanced Project

Elective Courses:
Choose six (6) of the approved courses from the following subject areas. No more than four (4) courses can be from the same subject
area and no more than two (2) can be 200-level. (Please note: some courses have required prerequisites)
Accounting

ACCT 241 Intermediate Accounting I

ACCT 242 Intermediate Accounting II

ACCT 245 Accounting Information Systems

ACCT 343 Cost Accounting

ACCT 402 Federal Taxes

ACCT 494 Volunteer Income Tax Assistance
Business Analytics

BAN 212 Introduction to Intelligent Automation

BAN 237 Programming in Python

BAN 312 Business Analysis

BAN 315 Principles of Automation

BAN 320 Data Mining

BAN 330 Machine Learning

BAN 340 Data Visualization

BAN 350 Information Management

BAN 370 Special Topics in Data Science

BAN 480 Capstone
Communication

COMM 251 Interpersonal Communication

COMM 312 Organizational Communication

COMM 313 How Women Lead

COMM 314 Influence & Persuasion

COMM 322 Studio Production

COMM 324 Ethical Communication in the Workplace

COMM 326 Cultural Identity & Communication

COMM  370/470 Special Topics in Communication

COMM 481 Communication Across Disciplines
Criminal Justice Management

a 302 Security Investigations: Concepts, Principles, and Practices

CJ 306 Women, Violence, & Conflict

CJ 321 Investigative Interviewing

al 324 Forensic Analysis and Interpretation

a 325 Criminology

cl 347 Emergency Planning and Disaster Management

a 370/470 Special Topics in Criminal Justice

(03] 375 Research Methods in Criminal Justice

al 417 Homeland Security / Terrorism

al 493 Physical Security: Systems Design, Integration, and Control
Economics

ECON 303 Prices and the Market System
ECON 304 Inflation, Employment, and National Income
ECON 305 Labor Economics
ECON 307 Money, Banking, and Economy
ECON 370 Special Topics in Economics
ECON 415 Urban Economics
English
ENGL 321 Professional Writing
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Entrepreneurship
EPS 370 Special Topics in Entrepreneurship
EPS 378 Entrepreneurial Management
EPS 385 Business Finance for Entrepreneurs
EPS 386 Sales and Marketing for Entrepreneurs
EPS 451 The Bison Business Challenge
Finance
FIN 325 Corporate Finance
FIN 340 Real Estate Finance & Investment
FIN 370/470 Special Topics in Finance
FIN 393 Investments & Security Analysis
FIN 394 Portfolio Analysis & Management
FIN 432 Financial Planning
FIN 435 Options and Futures Trading
FIN 472 Thunder Fund I
FIN 473 Thunder Fund II
History
HIST 340 Political & Historical Leaders
Hospitality, Events, & Tourism
HSP 341 Casino Management
HSP 351 Event Planning & Management
HSP 361 Hospitality Facility Operations
HSP 362 Travel & Tourism
HSP 370/470 Special Topics in Hospitality
HSP 480 Issues in Hospitality Management
Human Resource Management
HRM 343 Assessment, Staffing and Employment Law
HRM 344 Developing and Motivating Human Potential
HRM 370/470 Special Topics in HRM
HRM 443 Compensation and Benefits
International Business
IBUS 287 International Management
IBUS 324 Comparative Political and Economic Systems
IBUS 358 International Business Strategy and Trade
IBUS 363 International Project Management
IBUS  370/470 Special Topics in International Business

IBUS 412 International Economics

IBUS 434 International Marketing

IBUS 481 International Human Resource Management
Leadership

LEAD 203 Leading & Working in Teams
LEAD 211 Self-Care Strategies for Leaders
LEAD 212 Leading Ethically Through Complexity
LEAD 270/370/371 Special Topics in Leadership
Management
MGMT 337 Project Management
MGMT 370/470 Special Topics in Management
MGMT 375 Negotiation
MGMT 389 Management of Innovation and Change
MGMT 444 Current Issues Seminar
Marketing
MKCM 317 Public Relations Strategy & Practice
MKCM 366 Digital Marketing
MKCM 317 Public Relations Strategy & Practice
MKCM 318 Social Media Marketing
MKCM 361 Consumer Marketing
MKCM 366 Digital Marketing
MKCM 370/470 Special Topics in Marketing
MKCM 433 Market Research
MKCM 435 Marketing Communication
MKCM 436 Sales Management
Mathematics
MATH 253 Introduction to Statistical Programming
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Political Science

American Presidents
Business, Government and Regulation

Experiential Psychology: The Leadership Challenge
Group & Team Dynamics

Real Estate Principles
Real Estate Law
Appraisal of Real Estate

PSCI 219

PSCI 315
Psychology

PSY 228

PSY 342
Real Estate Management

REAL 350

REAL 352

REAL 354

REAL 356

Real Estate: Real World, Real Projects

REAL  371/471 Special Topics in Real Estate Management

Sport Management

Sport in Society
Sport Event Management

SMGT  370/470 Special Topics in Sport Management

SMGT 252
SMGT 363
SMGT 462
SMGT 464
SMGT 466
Graduate Courses
BUS 615
BUS 625

Free Electives

18 credit-hours of electives

Sport Communications
Sponsorship and Sales
Sport Analytics

Business Communication
Current Trends in Leadership

Total Credits Required: 120

NOTE: All courses are 3 credit-hours unless otherwise noted and may meet only one degree requirement.
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GRADUATE SCHOOL

Graduate Degree Programs

Master of Business Administration (MBA)
with concentrations in:

e Critical Thinking
o Data Analytics
¢ Project Management

Master of Organizational Leadership (MSOL)
Executive Master of Business Administration (EMBA)
Master of Science in Accounting (MSA)

Master of Science in Counterterrorism (MSC)

Dual Degree Programs

+1 Program

Nichols Undergraduate students interested in earning a graduate degree can apply to this accelerated degree program. Students in the
+1 program enroll in two graduate courses (six credits) during their senior year. After graduating with a bachelor’s degree, they can
complete their graduate coursework in as few as 12 months.

3+1 Accelerated Degree Program in Accounting

Nichols undergraduate students considering a major in accounting and wanting to become a CPA can take advantage of the accelerated
program in accounting. Students in this program can earn a BSBA and MSA in as little as four years. To be considered, students must
have a high school GPA above 3.0 and declare intent upon entering their first year at Nichols. If accepted into the program, students will
follow an accelerated course schedule during all four years and must maintain a minimum 3.0 GPA. After graduating with a bachelor’s
degree following the third year, students will complete the MSA coursework in as little as 12 months.

Undergraduate students not enrolled in a +1 program are able to take 1 graduate course in total provided they meet the follow-
ing requirements: maintain a 3.0 minimum GPA, have earned a minimum of 87 credits, and gain the approval of the Graduate School.

Note Nichols College allows up to 6 credits of graduate coursework to be applied to the undergraduate degree. Graduate coursework
that does not fill a specific general education or program requirement can be applied to free electives.

Return to Table of Contents Nichols College 2025-2026 Catalog 135



Master of Business Administration (MBA)

The Master of Business Administration (MBA) program at Nichols College is designed to help students gain a better understanding of
general business management functions, while also building a practice-oriented skillset needed to excel in their chosen careers. Based
on their personal and professional goals, students can customize their curriculum by choosing courses and electives from any of the
following specializations: cybersecurity, advanced critical thinking and decision making, strategic human resources, data analytics, lead-
ership, problem solving, or project management. The successful completion of the program requires 36 credits (24 months, part-time).
MBA Learning Outcomes:

1. Create solutions to business problems through the analysis of quantitative data and qualitative input.

2. Formulate business environments that validate inclusion and respect for all.

3. Demonstrate communication skills that address civic and global responsibility.

4. Develop negotiating, mentoring, and leadership skills necessary for productive and collaborative relationships in organizations.

Core — 12 credits

BUS 613 Foundations of Inquiry

BUS 615 Business Communication

BUS 620 Cultural Awareness in Global Business
BUS 625 Current Trends in Leadership

MBA Core — 15 credits

MBA 705 Global Marketing and Data Analytics

MBA 710 Managerial Finance

MBA 715 Operations Management and Cost Control I
MBA 720 Operations Management and Cost Control II
MBA 800 Strategic Management

MBA Electives — 9 credits

Choose 3 electives from the Electives list. Completing 3 from the same program earns you that certificate.

Master of Science in Organizational Leadership (MSOL)

The Master of Science in Organizational Leadership (MSOL) program is designed for students seeking to become organizational leaders
in any professional field. Courses and electives offered in the MSOL program introduce students to theories of leadership, management,
organizational behavior, and change. All courses focus on helping students obtain knowledge and communication skills needed to lead
diverse and complex organizations with confidence and professionalism. The successful completion of the program requires 30 credits.
MSOL Learning Outcomes

1. Build negotiating, coaching, and mentoring skills necessary for highly productive and collaborative relationships among individuals,
teams, and organizations.

Formulate qualitative and quantitative research methods for organizational analysis and problem solving.

3. Design an ethical framework to analyze complex situations, identify organizational needs, and develop effective strategies to meet
defined objectives.

4. Demonstrate cultural awareness and communication skills needed to lead diverse, equitable, and inclusive organizations.
5. Analyze leadership principles and theory while applying critical thinking skills to creatively solve problems.

Core — 12 credits

BUS 613 Foundations of Inquiry

BUS 615 Business Communication

BUS 620 Cultural Awareness in Global Business
BUS 625 Current Trends in Leadership

MSOL Core — 12 credits

MSOL 715 Negotiation and Conflict Resolution

MSOL 722 Strategic Innovation & Change Management
MSOL 730 Organizational Leadership

MSOL 800 Action Research Project

MSOL Electives — 6 credits

Choose 2 electives from the Electives list. Completing 3 from the same program earns you that certificate.
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MBA & MSOL Electives

Project Management & Innovative Leadership

MBA 735 Agile: Principles & Practices

MBA 745 Lean Product Development

MBA 755 Strategic Project Management

Data Analytics

MBA 734 Analytics for Business Leaders

MBA 744 Data Visualization and Business Intelligence for Managers
MBA 754 Machine Learning for Business Leaders
Advanced Critical Thinking & Decision Making

MBA 730 Critical Thinking

MBA 740 Creative Decision Making

MBA 750 Problem Solving & Analysis

Strategic Leadership (Only available in the MBA)

MSOL 715 Negotiation and Conflict Resolution

MSOL 722 Strategic Innovation & Change Management
MSOL 730 Organizational Leadership

The Executive Master of Business Administration (EMBA) Program

The Executive Master of Business Administration (MBA) program at Nichols College is designed for individuals that have 3-5 years of
professional experience. The program helps students gain a better understanding of general business management functions, while
also building a practice-oriented skillset needed to excel in their chosen careers. The successful completion of the program requires 30
credits.

MBA Learning Outcomes:

1. Create solutions to business problems through the analysis of quantitative data and qualitative input.

2. Formulate business environments that validate inclusion and respect for all.

3. Demonstrate communication skills that address civic and global responsibility.

4. Develop negotiating, mentoring, and leadership skills necessary for productive and collaborative relationships in organizations.

The Executive MBA Courses — 30 credits

MBA 705 Global Marketing and Data Analytics

MBA 710 Managerial Finance

MBA 715 Operations Management and Cost Control I
MBA 722 Leadership and Talent Management

MBA 740 Creative Decision Making

MBA 744 Data Visualization & Business Intelligence
MBA 746 Business Negotiation

MBA 754 Machine Learning for Business Leaders
MBA 755 Strategic Project Management

MBA 800 Strategic Management
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Master of Science in Accounting (MSA)

The Master of Science in Accounting (MSA) program is designed for students who have already taken undergraduate courses in ac-
counting and would like to continue their education. This degree program prepares students for the CPA examination. Relevant and
current topics within the program provide students with a sharper focus on the changing profession and better equip them to serve
clients. Content areas of the program include data analytics, data visualization, critical thinking, accounting research, and problem solv-
ing and analysis. The successful completion of the program requires 30 credits.
MSA Learning Outcomes

Critically analyze accounting problems in order to find creative solutions.
2. Identify, comprehend, and apply appropriate professional accounting rules and standards.
3. Understand current issues and emerging trends in accounting.
4. Apply an ethical decision-making framework to accounting issues to find solutions.
5

Use cultural awareness and communication skills to foster highly productive and collaborative relationships.

MSA Courses — 30 credits

MSA 740 Internal Control Systems Audit
MSA 741 Critical Thinking for Accountants
MSA 742 Auditing Through Information Systems

MSA 743 Professional Accounting Research and Policy
MSA 744 Negotiation and Conflict Resolution
MBA 744 Data Visualization and Business Intelligence

MSA 746 Current Issues in Accounting

MSA 747 The Future of Data & Analytics

MSA 748 Perspectives on Employee Engagement
MSA 750 Capstone: Problem Solving and Analysis

Master of Science in Counterterrorism (MSC)

The goal of the Master of Science in Counterterrorism program is to provide students with comprehensive knowledge about emerging
threats posed by violent extremism on the international, national (domestic), and local level. The program deepens students’ under-
standing of the radicalization process, the role of ideology and social media in the formation of terrorism, and the implementation of
counterterrorism policies on the national (domestic) and international level. Upon completion of this program students will be able to
critically assess terrorism risk in their local communities and identify suitable countermeasures and mitigation strategies. The successful
completion of the program requires 30 credits.

MSC Learning Outcomes

Integrate effective oral and written communication skills.

Identify empirical and data-driven solutions to analyze threats to US homeland security.

Evaluate ethical issues that impact professionals in counterterrorism and related fields.

Analyze concepts and models as they apply to extremist behavior within our current society.

Develop comprehensive strategic plans to protect US homeland security.

Apply acquired expertise to real-world problems in a collaborative manner, assuming leadership when appropriate.
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Core — 12 credits

BUS 613 Foundations of Inquiry

BUS 620 Cultural Awareness in Global Business
MSC 615 Intelligence Analysis for Professionals
MSC 625 Leadership of Public Organizations

Violent Extremism Focus — 18 credits

MSC 705 Domestic Violent Extremism

MSC 710 International Violent Extremism

MSC 714 Cyber Threat Environment

MSC 720 Border Security

MSC 725 Media’s Impact in Violent Extremism

MSC 730 Capstone: Counter Violent Extremism Strategies
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Dual Degree Programs

Declaration of Dual Degree Intent

Students seeking to pursue a dual degree must declare their intention before graduating from their current program. Enrolling in a dual
degree program may extend the student’s anticipated graduation date. A full listing of course requirements for dual degree students is
detailed below. Students seeking to declare a dual degree should contact their graduate student success advisor.

MBA/MSOL Joint Degree Program (48 credits)

Complete Common Master-Level Skills (12 credits)
Complete MBA Core Courses (15 credits)

Complete three (3) MBA Electives (9 credits)

MSOL 715 Negotiation and Conflict Resolution

MSOL 722 Strategic Innovation & Change Management
MSOL 730 Organizational Leadership

MSOL 800 Action Research Project

MSA/MBA Joint Degree Program with Certificate in Data Analytics (51 credits)

MSA program (30 credits)

MBA 705 Global Marketing and Data Analytics

MBA 715 Operations Management and Cost Control I
MBA 720 Operations Management and Cost Control II
MBA 800 Strategic Management

MBA 734 Analytics for Business Leaders

MBA 754 Machine Learning for Business Leaders
MBA Elective

MSA/MSOL Joint Degree Program (48 credits)

e MSA program (30 credits)

MSOL 715 Negotiation and Conflict Resolution

MSOL 722 Strategic Innovation & Change Management
MSOL 730 Organizational Leadership

MSOL 800 Action Research Project

And choose two electives from the following programs:

¢ Advanced Critical Thinking and Decision Making (MBA 730, MBA 740, MBA 750)
« Data Analytics (MBA 734, MBA 744, MBA 754)
¢ Project Management & Innovative Leadership (MBA 735, MBA 745, MBA 755)

MSA/MSOL Joint Degree Program with Certificate in Data Analytics (48 credits)

e MSA program (30 credits)

MSOL 722 Strategic Innovation & Change Management
MSOL 730 Organizational Leadership

MBA 734 Analytics for Business Leaders

MBA 754 Machine Learning for Business Leaders

MSOL 800 Action Research Project

MSOL Elective

MSA with Certificate in Data Analytics (36 credits)

e MSA program (30 credits)

e MBA 734 Analytics for Business Leaders

¢ MBA 754 Machine Learning for Business Leaders
MSC/MSOL Joint Degree Program (48 credits)

MSC Program (30 credits)

MSOL 715 Negotiation and Conflict Resolution

MSOL 722 Strategic Innovation & Change Management
MSOL 730 Organizational Leadership

MSOL 800 Action Research Project

And choose two electives from the following programs:

¢ Advanced Critical Thinking and Decision Making (MBA 730, MBA 740, MBA 750)
¢ Data Analytics (MBA 734, MBA 744, MBA 754)
¢ Project Management & Innovative Leadership (MBA 735, MBA 745, MBA 755)
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MSC/MSA Joint Degree Program (48 credits)

MSC program (30 credits)

MSA 740 Internal Control Systems Audit

MSA 742 Auditing through Information Systems
MSA 743 Professional Accounting Research & Policy
MBA 744 Data Visualization & Business Intelligence
MSA 746 Current Issues in Accounting

MSA 750 Capstone: Problem Solving & Analysis

MSC/MBA Joint Degree Program (54 credits)

MSC program (30 credits)

MBA 705 Global Marketing and Data Analytics

MBA 710 Managerial Finance

MBA 715 Operations Management and Cost Control I
MBA 720 Operations Management and Cost Control II
MBA 800 Strategic Management

Elective

Elective

Elective

NOTE: All courses are 3 credit hours unless otherwise noted and may meet only one degree requirement.

Certificate in Advanced Critical Thinking & Decision Making

MBA 730 Critical Thinking
MBA 740 Creative Decision Making
MBA 750 Problem Solving and Analysis

Certificate in Data Analytics

MBA 734 Analytics for Business Leaders
MBA 744 Data Visualization and Business Intelligence for Managers

MBA 754 Machine Learning for Business Leaders

Certificate in Project Management & Innovative Leadership

MBA 735 Agile: Principles & Practices
MBA 745 Lean Product Development
MBA 755 Strategic Project Management

Certificate in Strategic Leadership

MSOL 715 Negotiation and Conflict Resolution
MSOL 722 Strategic Innovation & Change Management
MSOL 730 Organizational Leadership
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COURSE DESCRIPTIONS

Accounting

ACCT 238 Financial Accounting

A basic course focusing on the accounting systems, preparation of financial statements, selected balance sheet items and financial
statement analysis as applied in various business organizations. This course will assist the organization manager with decision making.

3 Hours, 1 Semester

ACCT 240 Managerial Accounting

Examines the uses of accounting data for planning and control in organizations. Topics include cost classification, profit planning,
activity-based costing, flexible budgets, marginal and break-even analysis. Computer usage is integrated. Not open to Accounting
concentration.

Prerequisite: ACCT 238
3 Hours, 1 Semester
ACCT 241 Intermediate Accounting I

An intensive course designed to broaden and strengthen the foundation laid in the introductory courses. Accounting principles are
analyzed and applied in the preparation of financial statements, utilization of time value of money concepts, and examination of cash,
short-term investments, receivables, and inventories. Includes computer applications.

Prerequisite: ACCT 238
3 Hours, 1 Semester
ACCT 242 Intermediate Accounting II

A continuation of ACCT 241. Topics include long-term assets, current liabilities, long-term debt and contingencies, and owners’ equity.
Includes computer usage.

Prerequisite: ACCT 241
3 Hours, 1 Semester
ACCT 245 Accounting Information Systems

The accounting professional is an information specialist. As a result, the profession requires a depth of technical understanding in a
dynamic and evolving business environment. This course will teach students about the fundamental technical concepts underlying
corporate information. This will include how to document and follow the flow of data throughout an organization, an understanding of
the systems and processes used to generate information, an explanation of the common accounting transaction cycles and how to
protect information from fraud or abuse.

Prerequisite: ACCT 238, BAN 201
3 Hours, 1 Semester
ACCT 341 Intermediate Accounting III

A study of complex accounting topics and analytical procedures. Topics include revenue recognition, accounting for investments,
pensions, leases, and income taxes; accounting changes, errors, incomplete records, and analysis of cash flows. Computer usage is
integrated.

Prerequisite: ACCT 242
3 Hours, 1 Semester
ACCT 342 Advanced Accounting

In-depth study of complex entities including partnerships, branch accounting, mergers, consolidations, foreign currency transactions,
and international financial reporting standards. Requires computer usage.

Prerequisite: ACCT 341
3 Hours, 1 Semester
ACCT 343 Cost Accounting

Students analyze cost behavior, accumulation and allocation concepts in job and activity-based costing and process costing systems.
Students also examine estimated cost systems; budgetary control with standard costs; and cost and profit analysis for decision-making
purposes. Computer usage is integrated.

Prerequisite: ACCT 238
3 Hours, 1 Semester
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ACCT 345 Internal Audit

The Institute of Internal Auditing states, “Internal auditing is an independent, objective assurance and consulting activity designed to
add value and improve an organization’s operations. It helps an organization accomplish its objectives by bringing a systematic,
disciplined approach to evaluate and improve the effectiveness of risk management, control, and governance processes. The duties and
responsibilities of the Internal Auditor within the management team of the organization are explored in detail.” Topics covered in this
course include the organization of the Internal Audit Department, staff qualifications and development, long/short range audit plans,
and the elements of Internal Auditing i.e.: Preliminary Survey; Audit Programs; Fieldwork Activities; Reporting; and Management
Review.

Prerequisite: 200 level ACCT courses and ACCT 343
3 Hours, 1 Semester
ACCT 370 Special Topics in Accounting

These courses consider a variety of topics related to the practice and science of accounting. A broad array of issues will be studied
based on current trends and emerging topics in accounting and will be offered on a rotating basis.

Prerequisite: permission of the instructor

3 Hours, 1 Semester

ACCT 402 Federal Taxes

This course is intended to make the student aware of the major tax issues that influence decision-making by businesses and individuals.
Specific topics include tax planning, income determination, capital vs. ordinary income, the deductibility of expenses, and the tax
implications of various forms of business entities.

Prerequisite: ACCT 238
3 Hours, 1 Semester
ACCT 404 Auditing

A course designed to give the accounting student an understanding of auditing theory. Topics include generally accepted auditing
standards, audit reports, professional ethics, fraud auditing, internal control, and sampling and evidence-gathering techniques.

Prerequisite: ACCT 242
3 Hours, 1 Semester
ACCT 444 Advanced Analytics for Accountants

Identifying fraud, financial misstatements, inefficiencies, and many other accounting problems requires a mastery of analytic tools. This
mastery is quickly becoming an expectation for accounting professionals. This experiential course will provide students with a deep
exploration of accounting analytics in a simulated environment. Students will learn to use audit analytic software, identify observations,
develop recommendations, and present their results in a professional document as if they were in a real-world situation.

Prerequisite: All concentration requirements excluding ACCT 490
3 Hours, 1 Semester
ACCT 470 Special Topics in Accounting

These courses consider a variety of topics related to the practice and science of accounting. A broad array of issues will be studied
based on current trends and emerging topics in accounting and will be offered on a rotating basis.

Prerequisite: permission of the instructor

3 Hours, 1 Semester

ACCT 493 Governmental & Non-Profit Accounting

This course gives the student an understanding of accounting for non-profit organizations and governmental entities. Special attention
is placed on reporting requirements and governmental oversight through in-depth analysis of actual organizations. Includes computer
applications.

Prerequisite: ACCT 404
3 Hours, 1 Semester
ACCT 494 Volunteer Income Tax Assistance

The Nichols College Volunteer Income Tax Assistance (VITA) program prepares income tax returns for qualifying individuals at no cost.
Students will put theory into practice by applying concepts learned in federal taxes and working for real clients. Students enrolling in
the course are required to obtain certification with the IRS either as a basic or advanced preparer and for international business
students a foreign student certification is available. Thereafter, students work on returns as a preparer or reviewer.

Prerequisite: ACCT 402 or permission of the instructor
3 Hours, 1 Semester
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ACCT 490 Accounting Internship

ACCT 491 Research Associate Internship

ACCT 492 Teaching Associate Internship

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Art

ART 262 Collage

Collages mix numerous components resulting in a 2- or 3-dimensional piece, reflecting the makers’ personal preferences, inspiration,
and/or vision. This hands-on approach to learning about basic collage will cover composition, color, shape, and theme as well as the
use and care of materials and tools. Using various papers, colorants, found objects, and more in this studio class, students will
complete a minimum of six collages during the semester as well as participate in mid-term and final group critiques. Examples of
assignments include the process of creating an album cover, making a mandala of natural materials, a statement of “who I am”, and a
landscape triptych.

3 Hours, 1 Semester
ART 263 Jewelry & Jewelry Making

Jewelry and Jewelry Making is a hands-on approach to learning about the history and how-to of jewelry and body adornment. Students
will learn about the cultural significance of jewelry and complete several pieces of their own making. Beading, wirework, and
repurposing materials will be part of this studio class. There is a lab fee associated with this course.

3 Hours, 1 Semester
ART 270 Special Topics in Art

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in art.

3 Hours, 1 Semester
ART 368 Introduction to Drawing

An introduction to drawing media and technique, with projects in line, value, texture, contour, composition, and perspective. There is a
lab fee associated with this course.

3 Hours, 1 Semester
ART 369 Introduction to Painting

An introduction to the practice of acrylic painting, with projects (still lifes, abstracts, self-portraits, landscapes) adjusted to the abilities
of the student. There is a lab fee associated with this course.

3 Hours, 1 Semester

Business Analytics

BAN 101 Data Literacy

This course introduces the principles of data literacy that will give students the confidence they need to read and use data in both
every day and working life. Topics covered include: data fundamentals, data fluency, introductory data analytics, storytelling with data,
data visualization, data-informed decision-making. Students will gain hands-on experience using the suite of Microsoft Office tools and
will prepare and present a final project. The primary goal is to increase the students' skill and comfort level in understanding and
working with data. (Previously DS 101)

3 Hours, 1 Semester
BAN 201 Introduction to Business Analytics

The course introduces students to the fields of Data Science, Analytics, and Intelligent Automation. Each of these fields rely on
information to understand and improve decision making and business processes. To that end, this class, through three stand-alone
modules, will explore each of these fields giving students a clear understanding of how each area can impact business. (Previously DS
201)

Prerequisite: BAN 101
3 Hours, 1 Semester
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BAN 212 Introduction to Intelligent Automation

Intelligent Automation is changing the nature of work. Technology is enabling workforce automation and employee augmentation,
aiming to automate repetitive tasks and reduce the number of lower value processes being performed manually. The goal for these
technologies is to empower companies and their employees to invest their time in higher-yield, higher complexity tasks that can result
in greater value for business, their customers and clients, and improve profits and efficiencies.

Introduction to Intelligent Automation will explore the emergence and adoption of intelligent automation throughout various sectors.
Fundamental concepts, vocabulary, automation tools and frameworks needed to identify, evaluate and measure opportunities will be
introduced. Students will build simple automations using an automation tool. (Previously DS 212)

Prerequisite: BAN 201
3 Hours, 1 Semester

BAN 237 Programming in Python

This course will cover the basics of how to write computer programs in Python. Topics will include data types, loops, strings, lists,
methods, graphics and GUI interfaces. Time permitting, we will discuss tools for data analysis. In class instruction will focus on case
studies tackling business applications. (Previously DS 237)

Prerequisite MATH 150 or MATH 253
3 Hours, 1 Semester

BAN 312 Business Analysis

Industry's appetite for intelligent automation solutions grows as stakeholders recognize the power and value to these impressive tools.
However, solution identification and deployment is not a simple matter. The appropriate analysis must be performed to identify the
opportunity, document the process and data environment, craft the business solution and build a plan that minimizes risks. Historically,
50% of technology projects fail because this critical step is rushed, skipped or done badly.

Students will learn the fundamentals of business analysis in the course from an industry best practice framework. By the end of class,
students will have used key aspects of the framework and completed foundational business analysis templates. (Previously DS 312)

Prerequisite: BAN 212 or BAN 237
3 Hours, 1 Semester

BAN 315 Principles of Automation

In this course students will build upon their knowledge of automation development and business analysis. Students will learn more
advanced automation skills, including effective development practices, preparing them to identify and build automations without
instruction. How these automations are built matters, though, as building bunches of bad bots creates more problems for an
organization than the automations may have solved. The concepts of Center of Excellence and governance practices will be introduced
so students learn how business analysis and development practices contribute (positively or otherwise) to the overall transformation
initiative of an organization. (Previously DS 315)

Prerequisite: BAN 312
3 Hours, 1 Semester

BAN 320 Data Mining

Analytics is the process of getting value out of data. It explains how seemingly mundane data points, when combined, can provide
insights into habits, processes, and patterns. We live in a world overflowing with data, and only recently has technology reached the
point where anyone can conduct this type of analysis without the aid of supercomputers or consulting firms. This course covers *D2D”,
or Data to Decisions. Specifically, this means we will learn what to collect, how to collect it, and how to transform it into actionable
information. It is also focused on solving real business problems, which is the most practical application for Nichols business students.
(Previously DS 320)

Prerequisite: MATH 150 or its equivalent, and BAN 237
3 Hours, 1 Semester
BAN 330 Introduction to Machine Learning

This course introduces students to the field of machine learning. Using a Python-based development environment, and common
machine learning libraries, students will work through all the steps needed to utilize machine learning. Beginning with an introduction
to machine learning, students will gain an understanding of where and how machine learning can be utilized. Students will gain the
knowledge of the differences between supervised and unsupervised learning. Case studies such as home price prediction, insurance
fraud detection, customer churn prediction, customer segmentation, and customer lifetime value (CLV) will be used extensively
throughout the course. (Previously DS 330)

Prerequisite: BAN 320
3 Hours, 1 Semester
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BAN 340 Data Visualization

This hands-on course covers the art and science of data visualization. It explores various visualization techniques and the way that
shape, size, color, orientation, and motion influence the way information is comprehended. The class will use world-class visualization
platforms such as Tableau and PowerBI. Students will understand the difference between exploratory versus explanatory visualization
as well as gain an appreciation for the appropriate use of visualization techniques. We'll discuss how visualizations can be manipulated
to mislead or misinform others and discuss the ethics around data visualization. Students will work through a series of interactive
dashboards culminating with the final project in which the student will create a story with their data. (Previously DS 340)

Prerequisite: BAN 101

3 hours, 1 semester

BAN 350 Information Management

The primary goal of this class is to learn principles and practices of database management and database design. We will discuss the
database relational database design, normalization, SQL queries, reports and other interfaces to database data, and documentation.
We will also treat ethical and privacy issues associated with database systems. In-class instruction and exercises will focus on the
fundamentals for creating sophisticated, interactive, and secure database applications. (Previously DS 350)

Prerequisite: MATH 150 or MATH 253
3 Hours, 1 Semester
BAN 370 Special Topics in Business Analytics

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in business analytics. (Previously DS 370)

3 Hours, 1 Semester

BAN 430 Ethics and Technology

Technological advances are usually implemented in our society well before the ramification of those technologies is well understood. As
a result, technologies introduce not only positive, but also negative, societal change. This course, through a series of current news
topics combined with case studies, explores the ethics around technological innovation. Through class discussion we'll consider
technological advances and explore techniques by which society can measure the pros versus the cons of any given technology. Topics
will include discussion such as a) Twitter’s banning of social media accounts, b) Bitcoin’s energy consumption and the banning of crypto
mining in China, c) Target’s predicting whether someone is pregnant for marketing purposes, and d) the backlash of Apple’s perceived
gender biases in awarding credit. A final paper will allow the student to deep dive into an area of their choice. (Previously DS 430)

3 Hours, 1 Semester
BAN 480 Capstone

This course will include a blend of Data Science, Intelligent Automation, and Business Analytics majors to create culminating projects
related to technology. The course will emphasize the analysis and critical thinking that will drive their research. Multi-disciplinary teams
will allow for projects with higher complexity while presenting students with the added challenge of working in diverse teams. By
combining students with different skillsets, the teams will be able to appreciate that solutions can be diverse with various technologies
allowing for a multi-pronged attached to the challenge at hand. Teams will be paired with corporate, industry, and/or community-based
clients in order to work on real-world challenges that can be beneficial to those stakeholders. Final presentation of their findings will be
made in front of the client giving students the added challenge of explaining technical solutions to a non-technical audience.
(Previously DS 480)

Prerequisite: BAN program only, and 72 credit hours completed or instructor permission
3 Hours, 1 Semester

BAN 490 Business Analytics Internship

BAN 491 Research Associate Internship

BAN 492 Teaching Associate Internship

BAN 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Communication

COMM 152 Effective Speaking

This course introduces the principles of effective speaking that will allow students to increase their effectiveness in a wide range of
public and social settings. Topics covered include: content selection and organization, audience analysis, the use of technology, non-
verbal communication analysis, and the use of visuals. Students will develop and deliver a minimum of six speeches on a wide range of
topics. The primary goal is to increase students’ skill and comfort level in delivering presentations extemporaneously.

3 Hours, 1 Semester
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COMM 206 Introduction to Film

This introductory course will critically examine films as pieces of art, as well as cultural artifacts. Film techniques, such as direction,
acting, production, and music, will be analyzed to understand the artistic choices made and the tools necessary to enact them. The
course will consider cultural meanings created by and reflected in films, with special attention to issues of race, class, gender, disability
and sexuality. The ethics of film making will also be explored.

3 Hours, 1 Semester

COMM 247 Introduction to Communication Studies

This course includes a survey of basic theories of the human communication process, and an examination of communication in the
following contexts: (1) interpersonal communication, (2) inter/intra cultural communications, (3) group communication, (4) mass
communication, and (5) organizational communication.

3 Hours, 1 Semester

COMM 248 Media Literacy

Given that media informs our daily lives in a multitude of ways, it is important to critically examine and analyze how it affects us on
both a cultural and individual level. The impact that media has on methods of communication, as well as on our personal and societal
notions of identity will be explored, with special attention to issues of race, class, gender, and sexual orientation.

3 Hours, 1 Semester

COMM 251 Interpersonal Communication

This course is an introduction to issues in interpersonal communication, examined from the perspective of communication competence,
with an emphasis on improving interpersonal skills and increasing communication competence in everyday social and professional
exchanges. The course covers an array of concepts and theories including developmental and cultural influences, the power of words,
non-verbal communication, mindful listening, conflict management, friendship, and intimate romantic relationships.

Prerequisite: LEAD 120
3 Hours, 1 Semester

COMM 258 Visual Communication

The class focuses on the creation of visual material using several industry-standard software programs, and will be conducted in the
computer lab and Visual Media Studio. Students will learn to generate visually interesting, informational, professional-level material
using programs such as Photoshop and Final Cut Pro that are necessary for the production of video, infographics, and photographic
imagery. Students will learn which software to use and combine to generate visual material effectively.

3 Hours, 1 Semester
COMM 312 Organizational Communication

This advanced communication course will cover the theories of organizational communication, the role of communication in
organizations, communicating with and between key stakeholders such as employees and management, conflict and negotiation, and
ethical communication. Students will analyze real cases and propose and debate alternative solutions.

Prerequisite: MGMT 227 or COMM 247
3 Hours, 1 Semester

COMM 313 How Women Lead

This course will delve into the unique characteristics of and challenges facing women in the workplace today. The biological and
sociological theories of gender differences will be explored, as will gender-based communication and leadership styles. The current
state of women in leadership around the world will be examined, with students completing a statistical research project. Students will
examine and reflect on their own leadership and work styles, as well as practice professional skills of particular interest to women.
Prerequisite: LEAD 120

3 Hours, 1 Semester

COMM 314 Influence & Persuasion

This course will introduce students to the art of persuasion - how to influence others through the medium of reasoned, ethical
discourse. Via study, discussion, and practice, students will learn the behaviors of persuasive communicators, including how to
effectively engage in analysis, develop sound research techniques, and rigorously evaluate data and information. In addition to oral
assignments and activities, they will write argumentative essays as a means of developing, organizing, and expressing their ideas
clearly and concisely. Students will learn to employ logical, emotional, and ethical appeals, and should emerge from the course as
stronger critical thinkers who engage in socially responsible rhetoric.

Prerequisite: 14 completed credit hours
3 Hours, 1 Semester
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COMM 320 Communicating Through Storytelling

Storytelling is an important part of communication in all different mediums — social media, advertising/marketing, film, television,
music, and books. Given that we create and deliver stories in all aspects of our lives, this course will examine the structure of stories,
the best practices for gathering and telling stories, and the process for effectively delivering stories. Students will learn to both
interpret/analyze storytelling and create stories in a variety of forms: written, oral, and visual.

Prerequisite: ENGL 105 or ENGL 212 or COMM 247 or COMM 248

3 Hours, 1 Semester

COMM 322 Studio Production

This course is designed to give students a comprehensive understanding of the principles and practices of operating a Visual Media
Studio and creating branded content for social media marketing. Students will learn how to operate the facility and its equipment while
developing and implementing effective branding strategies and creating compelling digital content. The course will also cover the
various media formats, including video, image, and audio, and how to optimize them for their client’s different social media platforms.
By the end of the course, students will have the skills to operate a studio, create and execute successful social media campaigns, and
understand the importance of branding and content creation in today’s digital landscape. (Previously COMM 315)

Prerequisite: COMM 258
3 Hours, 1 Semester

COMM 324 Ethical Communication in the Workplace

This course explores how we address the ethics of communication, particularly within the workplace, how to adjust and adapt
communication styles to be effective in a diverse workplace, and how to recognize, interpret, and respond to different communication
needs, including neurodiversity. We must consider justice, ethics, fairness, and care to work well with others professionally and
personally. In this course, you will learn how to identify the foundation of your personal ethics, how your ethics are applied in various
practical scenarios, and how to best communicate by addressing others’ communication needs. (Previously COMM 204)

Prerequisite: COMM 247

3 Hours, 1 Semester

COMM 326 Cultural Identity & Communication

This course will examine the relationship of understanding the role of the self in understanding others who may hold differing values.
This is a vital component since, according to the researcher and writer James Neuliep, “culture teaches us how to think, conditions one
how to feel, and instructs one how to act, especially how to interact with others.” In other words, our understanding of ourselves and
how we become that way helps us to understand others and how they became the way they are. We need to establish the idea in our
consciousness that our understanding of how important our essence, our cultural identity, is to us, is equally important to people from
other cultures’ understanding of themselves. By moving to this understanding of difference, we gain a stronger sense of how important
it is to find ways to be productive with others. With current markets being so globally focused, and people coming to the US from other
places, it is quite likely that professionals will need to have this ability as global markets continue to shrink. (Previously COMM 310)

Prerequisite: COMM 247
3 Hours, 1 Semester
COMM 270/370/470 Special Topics in Communication

This course will address a specific topic in the field of communication. Topics may vary, due to the rapidly changing nature of the
discipline, and may reflect current trends, practices, or methodologies.

Prerequisite: TBA depending on subject matter
3 Hours, 1 Semester

COMM 481 Communication Across Disciplines

Communication occurs across all disciplines, fields, and careers. This course will vary depending on the semester, addressing current
issues within a specific field. Students will have the opportunity to learn about how communication impacts a particular discipline
and/or how communication is used within a discipline. Through course discussion and application to real world situations, students will
synthesize their understanding of communication and how it impacts human behavior and attitudes. Students will therefore develop
and interdisciplinary background that enables them to evaluate information carefully and critically, effectively create messages for
different contexts, and address a variety of purposes. (Previously COMM 480)

Prerequisite: COMM 247 & 60 credit hours completed
3 Hours, 1 Semester
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COMM 490 Internship in Communication
COMM 491 Research Associate Internship
COMM 492 Teaching Associate Internship

COMM 493 Advanced Project

The five experiential courses listed above require approval of the Program Chair. The prerequisites are, minimally, COMM 247 and 60
credit hours earned; other prerequisites may apply. See “Experiential Learning” in the Other Academic Programs section for course
descriptions and governing policies.

Criminal Justice

CJ 209 Introduction to Justice Studies

This course provides an Introduction to the Criminal Justice System, including its basic components: policing, the courts, and
corrections. The primary goal is for students to develop a basic understanding of the justice system and its response to crime at the
State and Federal levels. This class explores historical and emerging issues involved with the nature and measurement of crimes,
patterns of offenders, and victimization.

3 Hours, 1 Semester

CJ 210 Criminal Law & Procedure

This course will provide an in-depth examination of the crimes and actions most encountered by the private industry and the public law
enforcement officer. We will also examine recent court decisions. Students will become acquainted with concepts of search and seizure,
individual restraint, and limitations of personal freedom and expression.

3 Hours, 1 Semester

CJ 230 Cybersecurity

This course examines the fundamentals of cybersecurity and various measures to avoid becoming a victim of cybercrime. Students will
look at the current challenges of combating cybercrime and ways to avoid becoming a victim through real-world case studies and
discussions of cybersecurity best practices. Students will learn key terms, concepts, and techniques to apply cybersecurity both at
home and in work environments. Finally, the course delves into understanding the current cybercrime trends and threats posed to
individuals and organizations in and through cyberspace.

Prerequisite: CJ 209

3 Hours, 1 Semester

CJ 232 Constitutional Law

The United States Constitution is the operating manual of our government. This course examines how the criminal justice system is
underpinned by that great document. Since the United States Constitution determines the processes and definitions of Criminal and
Social Justice in our society, it is necessary to study the history and origins of applicable legal doctrines as they relate to the practices
of today’s criminal justice system. We will utilize court cases involving the constitutionality of the administration of justice. We will
examine these topics in a layered approach incorporating legal, empirical, and policy implementations. Ethical, procedural, and political
issues will also be examined and debated.

Prerequisite: LEAD 120 or CJ 209

3 Hours, 1 Semester

CJ 234 Specialty Courts

Specialty courts are defined as those courts that provide custom treatment to specific challenges, such as drugs, veterans, mental
health, homeless, domestic abuse, etc. This course examines how specialty courts operate within the criminal justice system. Emphasis
is placed on the definitions and processes of specialty courts within both the Commonwealth of MA and the United States. We will
utilize court cases to explore specialty courts in depth and will provide experiential learning opportunities for students to immerse
themselves within specialty courts.

Prerequisite: CJ 210
3 Hours, 1 Semester
CJ 245 American Corrections

American Corrections provides students with a fundamental understanding of corrections through historical development, modern
engagement, and future implications. This course focuses on philosophies and theories of punishment, operational structure of the
American Correctional Model, and experiences of incarcerated individuals and correctional staff. It further explores challenges facing
corrections today, to include sentencing, offender management, legal concerns, special populations, and reentry.

Prerequisite: Any CJ, PSY, or SOC course
3 Hours, 1 Semester
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CJ 302 Security Investigations: Concepts, Principles & Practices

In this course, students will be introduced to the dynamic process of security investigations. We will explore the characteristics that
investigators rely upon to be successful, the process that is followed during an investigation, and the legal requirements that guide how
investigations must be conducted. Students will develop interview and interrogation skills and examine unsolved cases as part of their
exploration of how investigations, both for law enforcement and in the private sector.

Prerequisite: CJ 209
3 Hours, 1 Semester

CJ 306 Women, Violence, & Conflict

This course will explore a gendered approach to violence, including violent extremism and terrorism. Preconceived notions will be
challenged. Focus will be placed on the motivations for participation in violent crimes, including the relationship between conflict and
violence both locally and globally. Exploration of the radicalization process of females and methods to combat this radicalization process
will be analyzed.

Prerequisite: Any CJ, PSY, or SOC course.
3 Hours, 1 Semester

CJ 321 Investigative Interviewing

This course will focus on the development of the skills necessary to elicit information from victims, potential witnesses and/or
offenders. Topics include the art of interviewing, deception detection, and the use of legal and ethical interrogation techniques to
obtain factual information regarding a crime. You will learn critical listening and questioning skills and sharpen their application through
practical exercises in class and field assignments.

Prerequisite: CJ 209 and PSY 151
3 Hours, 1 Semester

CJ 324 Forensic Analysis & Interpretation

The forensic sciences have become a vital part of our criminal justice system over the past several decades. A rise in more
sophisticated technology and several high-profile cases have helped to move forensic science out of the laboratory and into popular
culture. This class will present the forensic sciences in a straightforward fashion. Basic scientific principles will be explained, and case
examples used to understand how those principles are applied. An emphasis will be placed on the role of the crime scene investigator
and how they preserve, record, and collect evidence at the crime scene. Specific areas of study will include how a crime scene is
recorded and evidence collected, death investigations, crime scene reconstruction, fingerprints, blood spatter analysis, ballistics, fire
and explosion investigations, trace evidence, and the use of DNA.

Prerequisite: CJ 209
3 Hours, 1 Semester

CJ 325 Criminology

Within the field of criminal justice, it is necessary to understand why some people commit crimes and others do not. Crime rates
throughout the world are continuously monitored and everyone wants to know the profile of the typical offender; yet it is relevant that
we explore the principles and theories that correlate with crime rates and its offenders. This course will explore historical and
contemporary theories of the causes of crime; including theories derived from biological, psychological, sociological, geographic,
economic, and political perspectives.

Prerequisite: Any CJ, PSY, or SOC course.
3 Hours, 1 Semester
C] 270/370/470 Special Topics in Criminal Justice

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offering in criminal justice.

Prerequisite: CJ 209
3 Hours, 1 Semester
CJ 347 Emergency Planning & Disaster Management

This course will cover topics such as risk identification and assessment of multi-hazards whether natural and man-made, violence in the
workplace, development of crisis and disaster incident management programs, and business/agency continuation planning. Students
will understand that natural and man-made hazards represent a threat to the financial welfare of a corporation/agency and the safety
of its employees and visitors. Students will have the opportunity to obtain FEMA certifications, along with a suicide prevention
certificate.

Prerequisite: CJ 209
3 Hours, 1 Semester
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CJ 375 Research Methods in Criminal Justice

This course introduces students to scientific methodology as it relates to criminal justice in order for students to become researchers
and understand the field of research as it relates to criminal justice. This course provides students with an understanding of the
methods of research available to criminologists and the police. It also connects theory to data and emphasizes the ability to
comprehend the logic behind statistical tests of significance. Understanding the development and testing of hypotheses, data collection,
data analysis, and presentation of findings is the underlying theme of the course.

Prerequisite: CJ 209

3 Hours, 1 Semester

CJ 390 Criminal Justice Internship

Internships are among the most critical components of a student’s education. This closely supervised on-the-job training is designed to
provide students with opportunities to apply their criminal justice course work in a professional setting. Internships are completed
under the guidance of an on-site supervisor and a faculty sponsor. Students will enroll in a three-credit course which requires 120
hours of work at the internship site as well as additional academic requirements. Internships may be in both the public or private
sector, and at state, local or federal levels. International internships will also be considered.

Prerequisite: CJ program only & 60 credit hours completed
3 Hours, 1 Semester
CJ 417 Homeland Security/Terrorism

Terrorism has become one of the defining security concerns of the 215t century. However, the definition of terrorism and how it should
be confronted, is a complex, and often divisive topic. In this course we will conduct an in-depth examination of the historical
foundations of terrorism and its modern form. Students will learn about terrorist ideology, organizational structure, and methods of
operation. Students will discuss and understand the concepts of domestic terrorism and its implications within both public and private
sectors, as well as political and social ramifications.

Prerequisite: CJ 209
3 Hours, 1 Semester
CJ 480 Advanced Issues in Criminal Justice

This capstone course will examine state-of-the-art (best practice) methodologies, strategies and approaches relevant to the acquisition
of skills, competencies and conceptual (big picture) expertise necessary for successful and effective security management, as well as
research emerging in the field of criminal justice. This course will emphasize qualitative and quantitative (analytical) approaches
relevant to the accurate forecasting, identification and assessment of security-related issues, and concerns in multi-national
environments using problem-based learning as the primary instructional strategy.

Prerequisite: CJ program only and 75 credit hours completed
3 Hours, 1 Semester
CJ 491 Research Associate Internship

CJ 492 Teaching Associate Internship
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.
CJ 493 Physical Security: System Design, Integration & Control

Physical security refers to the complex steps that are taken by security professionals to ensure the safety of facilities, resources, and
personnel. This class will have two components. In the first, students will learn core concepts of physical security. In addition, they will
learn methods to conduct risk and security assessments. For the second half of the class, students will work in teams and select a local
business or organization. They will then consult with that business or organization to conduct a detailed risk and security assessment.
Their findings will be concluded in a detailed report that will be sent to the manager of their organization and presented to the rest of
the class.

Prerequisite: CJ 302
3 Hours, 1 Semester

Criminal Psychology

CPSY 270/370/470 Special Topics in Criminal Psychology

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offering in criminal psychology.

3 Hours, 1 Semester
CPSY 490 Criminal Psychology Internship
CPSY 491 Research Associate Internship

CPSY 492 Teaching Associate Internship
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.
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Critical Writing, Reading and Research

CRIT 201 Critical Writing, Reading and Research

The course is designed to develop students as critical writers, readers, and researchers. It will prioritize critical reading, interpretation
of both primary and secondary texts, and analysis of these texts. The course will focus on fostering original thinking and interaction
with a variety of scholarship and research methods as students are introduced to college-level, academic research. This course will help
students to reflect on the uses of reading and writing in an effort to better understand themselves, their communities, and the world.
CritWRR sections will explore topical content related to contemporary themes and controversies.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester

CRIT 492 Teaching Associate Internship
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Dance

DAN 270 Special Topics in Dance
This course is designed to present topics of special interest not covered in the existing course listings for dance.
3 Hours, 1 Semester

DAN 283 Dance Fusions

This course will act as an introduction to the fundamentals of dance. Students will explore traditional and non-traditional forms of
dance through lecture, video, readings and physical movement explorations. The course will further students’ knowledge of dance and
its many entities, including the relationship to other art forms. History of dance as it pertains to modern day, as well as time period
parallels of the arts will be extensively explored. Students will also gain a better awareness and understanding of collaborative artistic
efforts.

3 Hours, 1 Semester

DAN 287 Modern Dance

This course is an elementary-to-intermediate technique course in which students will focus on developing their personal movement
vocabulary. Challenging themselves both mentally and physically through floor exercises, loco motor movement and choreographic
combinations, students will gain a critical awareness of modern dance. Terminology from Laban Movement Analysis, including varying
aspects of effort, shape, and space will be incorporated in each class and augmented with outside readings and research. In addition,
students will work on flexibility, core strength, body awareness, musicality, and performance.

3 Hours, 1 Semester

DAN 288 Practicing Yoga: On & Off the Mat

Yoga is a 5,000-year-old practice based on both movement and stillness of the body and breath. The physical postures, however, are
only a small part of the practice. This course will intertwine the philosophy and science of yoga with a physical practice. If consistent,
your experiences on the mat will permeate into your life off the mat by reducing anxiety and increasing confidence and compassion for
yourself and others.

3 Hours, 1 Semester

Economics

ECON 223 Introduction to Economics

This is an introductory course of economics principles. The course covers both microeconomics and macroeconomics, along with issues
within the global economy. Topics covered are supply and demand; allocation of resources; firm decision-making; imperfect
competition; economic analysis of unemployment, inflation, and economic growth; the role of government in the domestic economy;
global economic issues and U.S. and economic policies of the last quarter century. Students will learn and use economic tools of
analysis to explore a variety of social phenomena. Primary emphasis is placed on real world examples to study microeconomics,
macroeconomics and global political economy issues from alternative theoretical perspectives.

3 Hours, 1 Semester

ECON 303 Prices & The Market System

From competitive market environments to bargaining power to monopoly and too-big-to-fail, this course in intermediate microeconom-
ics is part of the core of the economics discipline. This course focuses on strategy, institutions, and evolution in game theoretic environ-
ments. Students develop competence in applying microeconomic models to explain economic decision-making by individuals and firms,
how markets allocate resources, how the structure of markets affects choices and social welfare, and the ways that government inter-
vention can improve or impair the functioning of markets. Real world examples and current issues are used to illustrate concepts and to
strengthen understanding of the modern economic landscape.

Prerequisite: ECON 223
3 Hours, 1 Semester
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ECON 304 Inflation, Employment, & National Income

An intermediate macroeconomic course analyzing the determination of national income, employment, the price level, interest rates,
and exchanges in the economy. Piece-by-piece, a theoretical model will be constructed that is capable of describing how each of these
variables is determined. After the model is completed, the course investigates issues of business cycle theory, foreign trade, and
macroeconomic policy. Special attention will be given to theoretical and policy debates.

Prerequisite: ECON 223

3 Hours, 1 Semester

ECON 305 Labor Economics

This course is a senior level seminar concerning the historical role of labor in the American Economy. One of the major themes of the
course will be the relationship between labor markets and political issues. We will be interested in the relatively stagnate wage growth
of the last three (plus) decades and the rise of income inequality. Other topics of interest will be: (1) the role of Women in the US
economy; (2) the issue of Race in shaping the historical development of capitalism in the US; and (3) the changing structure of labor in
the Twentieth Century US American economy, and the rise of the “predator state.” We will seek to better understand these trends and
to explain them through history, modeling, and theoretical and political analysis.

Prerequisite: ECON 223

3 Hours, 1 Semester

ECON 307 Money, Banking, & The Economy

This course focuses on the essential features and functions of money and credit in a capitalist economy operating with a fiat currency
in a flexible exchange rate regime such as the U.S. economy. We study the role of the U.S. Federal Reserve Bank (The Fed), the U.S.
Treasurer and the commercial banking sector in the U.S. economy, the banking and financial systems. The fundamental elements of
financial markets, instruments and investments, and their links to the monetary and banking systems are examined. Special attention is
given to the institutional structure and the accounting procedures through which the Fed and the Treasurer coordinate monetary
policy. We examine the endogenous nature of crises and financial instability in capitalist economies. Here, we study the theories
provided by prominent 20th century economists — Hyman Minsky and J.M. Keynes — whose names and theoretical contributions have
been widely evoked during the 2008 Financial Crisis. We identify the causes and implications of financial crises, and understand
possible policy solutions. Such policies emphasize the need to understand the recent evolution of the regulatory framework in the
financial and banking industry.

Prerequisite: ECON 223

3 Hours, 1 Semester

ECON 370 Special Topics in Political Economy

These courses will consider a variety of topics of contemporary interest in the political economy. A broad array of political economic
issues and problems will be studied, including the political economy of women and leadership, capitalism in crisis, and other courses
offered on a rotating basis.

Prerequisite: ECON 223
3 Hours, 1 Semester
ECON 415 Urban & Regional Economics

Today many cities in the United States, such as Detroit, are in Great Depression-like circumstances while others such as Atlanta are
flourishing. More locally the towns of Southbridge and Webster seem to struggle economically, while Sturbridge and Cambridge thrive.
This course attempts to understand these phenomena. This course will focus on several topical issues, including: urban flight, suburban
sprawl, urban work and labor markets, poverty, urban education, crime, urban sociology and psychology, and issues of race (e.g.,
discrimination and segregation). The course is intended to familiarize students with the basic issues and policies of urban and city life.
The course integrates a political economic and sociological approach to urban issues, based upon reading contemporary books and
texts.

Prerequisite: ECON 223
3 Hours, 1 Semester
ECON 470 Special Topics in Economics

These courses consider a variety of topics related to the practice and science of economics. A broad array of economic issues will be
studies, including the history of economic thought, behavioral economics, social issues in economics, and other courses offered on a
rotating basis.

Prerequisite: ECON 223
3 Hours, 1 Semester
ECON 480 Seminar in Economics

This seminar or independent study course is designed to prepare advanced students for graduate study covering theoretical and
contemporary economic issues in depth.

Prerequisite: ECON 303, ECON 304
3 Hours, 1 Semester
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ECON 490 Economics Internship

ECON 491 Research Associate Internship

ECON 492 Teaching Associate Internship

ECON 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

English

ENGL 105 College Writing

This introductory writing course is designed to build writing skills and to increase students’ enjoyment of writing through extensive
practice. The course focuses on teaching students to discover and develop ideas they wish to communicate, and then on the numerous
technical skills necessary to make communication effective and engaging. Students will develop their voices, their styles, and their
mechanics through multiple writing projects and through a focus on revision. Readings will illustrate the styles and organizational
patterns of effective student and professional writers. Students who take this course cannot also take ENGL 212 Analytical Writing.

3 Hours, 1 Semester

ENGL 112 Analytical Writing

In this writing course, students will study and practice critical writing. As students read, write, and discuss such important cultural
issues as technological developments, media’s impact on society, identity formation, and environmental concerns, they will develop
their own perspectives. Students will learn the purposes, strategies, and conventions of academic writing, particularly analysis and
argumentation, through critical reading, drafting, and collaboration. Students who take this course cannot also take ENGL 105 College
Writing. (Previously ENGL 212)

3 Hours, 1 Semester
ENGL 213 Introduction to Literature: More Ways Than One

An introduction to the study of literature, the course will look at fiction, poetry and drama in a seminar format. In a discussion-
intensive, reading-intensive course, students will look at a variety of books, built around a theme or a way of thinking about literature.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester
ENGL 214 Culture & Identity in Literature

This course focuses on study of literature through examination of the work of people bound together by their ethnicity, culture, or
identity. It will look at a single subject from year to year. Among the possible subjects are: Women'’s Literature, African-American
Literature, Hispanic Literature, Asian, African or Latin-American Literature. Students may take and receive credit for this course
additional times when different subjects are offered.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester

ENGL 234 World Literature I: Myths, Legends, Folklore I

Students will examine a range of classical and medieval myths, legends, and folklore that explore the relationship between individual
identity and the wider society. Students will learn about the historical and cultural context in which these texts were composed, and
how literature both reflects and challenges ideology. Students will be expected to analyze literature’s relevance and contributions in not
only its own time period, but also to our culture today.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester
ENGL 237 The 18 & 19t Centuries: World Literature III

This course is an introduction to a period that produced many of the enduring classics of literature. It focuses on work from Europe,
with some Asian and Middle Eastern material rounding it out. We will read Rationalists, Romantics, and Victorians and we will explore
their stories and their ideas and how those fit or contrast with ours today.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester
ENGL 308 Themes in Literature Before 1870

This course looks at literature from before 1870 that focuses on a particular theme. Each semester will be different, but some themes
could include the search for identity, good and evil, love and sex, crime, and more.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester
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ENGL 309 Themes in Literature After 1870

This course looks at literature from after 1870 that focuses on a particular theme. Each semester will be different, but some themes
could include the search for identity, good and evil, love and sex, crime, sports, business, and more.

Prerequisite: ENGL 105 or ENGL 212

3 Hours, 1 Semester

ENGL 312 Contemporary Literature

Across the continents, themes like love, becoming an adult, and death are universal. Other topics are unigue to just some countries
and cultures. As globalization makes today’s world smaller and smaller, this course will look at contemporary world literature to explore
the ideas that join us and those that still drive us apart. (We will read selected works from the 20th and 21st centuries.)

Prerequisite: ENGL 105 or ENGL 212

3 Hours, 1 Semester

ENGL 314 Early American Literature

Starting before the United States existed; this course looks at the written and oral literature that defined America, from the time only
Native Americans lived here through the middle of the Nineteenth Century. We will read the stories of slaves and settlers, Native
Americans and newcomers, revolutionaries and artists. Included will be such authors as Edgar Allan Poe, Ralph Waldo Emerson, Henry
David Thoreau, and Walt Whitman.

Prerequisite: ENGL 105 or ENGL 212

3 Hours, 1 Semester

ENGL 320 Fiction Writing

Muriel Rukeyser once wrote, “The universe is made of stories, not atoms.” Fiction Writing centers on making our own universes
through the creation of story and on the discovery of the universe within each of us, the stories of which we are made. Through
discussion and revision of their own work as well as the reading of published pieces, class members find their own voices, hone their
skills, and release the energy of their own creative -expression.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester

ENGL 321 Professional Writing

Intensive practice in a variety of approaches to professional writing tasks: memoranda, correspondence, proposals, and both brief and
longer reports.

Prerequisite: ENGL 105 or ENGL 212

3 Hours, 1 Semester

ENGL 327 Plays & Playwrights: Introduction to Drama

From Greece in 300BC to Broadway today, playwrights have taken on the daunting task of creating a slice of human drama that can be
performed in (usually) three hours or less. We will read and watch a variety of plays to see how writers have created characters, wars,
heavens, hells, pasts, and futures — and brought them to life on a tiny stage in front of a live audience. From classic to cutting edge,
the themes of heroism, pride, sex, love, war, and the range of human experience are brought to life in every scene.

Prerequisite: ENGL 105 or ENGL 212

3 Hours, 1 Semester

ENGL 329 Introduction to Writing Poetry

This course will focus on both writing and reading/analyzing poetry, with the end goal of becoming more capable and attuned poets.
Through discussing and revising your own work, as well as reading published pieces, you will find your own voices, hone your skills,
and release the energy of your own creative expression. Approximately half of our classes will be spent discussing the works of
established poets, both new and old, and the other half of our classes will be spent discussing your own poems. The structure of this
course focuses not only on writing poetry, but also on the revision and analysis of poetry. You will spend ample time revising your work
because all writing, including poetry, is ten percent writing and 90 percent rewriting. Moreover, there will be an emphasis on the
reading and analysis of published poems because reading is as important as writing when trying to create great poetry— especially
because the language of poetry is so different than our everyday language.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester

ENGL 342 Sportswriting

Using the sports programs at Nichols as well as issues and events in the larger sports world, students will develop the writing skills of
bona fide sports writers. The course will involve reporting on actual sports events, writing feature stories about athletes and their
sports, and composing columns that combine good research with thoughtful opinion. Along the way, students will learn planning and
interviewing skills and reinforce the foundations taught in their first-year writing courses.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester
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ENGL 345 Non-Fiction Writing

This is a writing workshop course in which students will explore their own experiences and ideas while learning how to effectively share
those ideas with readers. The course will focus on writing experiences including autobiography, profiles of others, creative literary non-
fiction, and pieces that relate to world events and the society and culture around us. In addition to extensive writing, students will read
model essays.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester

ENGL 346 Journalism

Designed for students interested in journalism and those who want to improve their written communication skills. Intensive hands-on
work in various aspects of news writing combined with analysis of the influence of media’s role in the world.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester
ENGL 347 Science Fiction Writing

Muriel Rukeyser once wrote, “The universe is made of stories, not of atoms.” This course will explore the genre of science-fiction
emphasizing both creative and analytical writing. Exploring the sci-fi genre in literature, film, TV, and music, we will discuss themes of
time travel, parallel universes, and the outer limits of science and technology, among other things. We will read, view, and discuss sci-fi
and other forms of the supernatural in order to critically explore the human condition. Through discussion and revision of your own
work, you will find your own voices, hone your skills, and release the energy of your own creative expression.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester
ENGL 470/471 Special Topics in English

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in English.

Prerequisite: ENGL 105 or ENGL 212
3 Hours, 1 Semester

ENGL 490 Internship in English

Students will complete an internship in order to explore opportunities in publishing, journalism, marketing, communications, education,
and a variety of other fields which welcome English majors’ skills.

Prerequisite: ENGL 105 or ENGL 212

3 Hours, 1 Semester

ENGL 491 Research Associate Internship
ENGL 492 Teaching Associate Internship

ENGL 493 Advanced Project
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Entrepreneurship

EPS 227 Entrepreneurial Mindset

This course introduces students to the entrepreneurial mindset within the context of the managerial process and organizational
dynamics. Successful completion of this course will provide students with a basic understanding of the role of an entrepreneur as a
leader, manager, and team member in an innovative an entrepreneurial environment. Students who take this course cannot also take
MGMT 227 Principles of Leading & Managing.

3 Hours, 1 Semester

EPS 370 Special Topics in Entrepreneurship

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in entrepreneurship.

3 Hours, 1 Semester

EPS 378 Entrepreneurial Management

This course provides fundamental knowledge and skills in entrepreneurship which focus on the process of establishing and successfully
operating a new business.

Entrepreneurship is setting up a freestanding new business and accepting the risks of time, effort, and money associated with such a
venture. Successful completion of this course will enable the student to craft an initial plan for the start-up of a new business, including
a working knowledge of permits, fees and municipal registration requirements and the development of a simple business plan.

Prerequisite: EPS 227 or MGMT 227
3 Hours, 1 Semester
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EPS 385 Business Finance for Entrepreneurs

The emphasis of this course is on the acquisition and management of entrepreneurial capital and funding and on the development and
management of the fundamental accounting skills and tools and systems for small business owners. Successful completion of this
course would enable the student to identify and apply for funding and to set up and operate the business and accounting systems
necessary for the successful control of their business.

Prerequisite: FIN 303
3 Hours, 1 Semester
EPS 386 Sales & Marketing for Entrepreneurs

The emphasis of this course is on the development and management of successful entrepreneurial selling and marketing skills, e-
commerce, and effective communication skills and tools for entrepreneurs. Successful completion of this course would enable the
student to create and execute a successful marketing plan for the introduction of their business to the marketplace, including the
virtual marketplace and would provide the student with the fundamental business communication tools and skill sets necessary for the
operation of their company.

Prerequisite: MKCM 202
3 Hours, 1 Semester
EPS 451 The Bison Business Challenge

Working with corporate partners, alumni and faculty, this highly competitive course, patterned after the TV show, “The Apprentice,”
involves intense TEAM competition and problem solving. Students will elect CEOs, negotiate to acquire team members and compete for
sixteen weeks to determine the ultimate winner. We have designed a learning experience that will develop and test your skills in
strategy, marketing, negotiation, management, finance -- as well as creative, innovative, entrepreneurial thinking. Your learning
experiences will primarily engage you in real world business cases, including when feasible interactions with the entrepreneurs that are
the subjects of the cases, or practitioners who have relevant experiences and insights to share.

Prerequisite: EPS 378, EPS 386
3 Hours, 1 Semester
EPS 480 Entrepreneurship Capstone

This capstone course will provide seniors with an opportunity to learn and experience entrepreneurship. The course will expose
students to successful entrepreneurs, as well as acquaint them with the challenges and rewards of entrepreneurship. Additionally, each
student will gain firsthand experience in entrepreneurship through the completion of an extensive case analysis and/or consulting
project.

Prerequisite: EPS 385, EPS 386
3 Hours, 1 Semester

EPS 490 Entrepreneurship Internship

EPS 491 Research Associate Internship

EPS 492 Teaching Associate Internship

EPS 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Environmental Science

ESCI 233 The Environment

An introduction to the interactions between human society and our environment. Topics include the structure and functioning of natural
ecosystems; local, regional, and global pollution problems; the growth of human populations through time; and factors relating to
energy consumption by society. Laboratory.

3 Hours, 1 Semester
ESCI 243 Physical World

An introduction to the environmental geologic forces and man’s interaction with them. Concentrates on environmental management
that reduces geologic hazards and sustains natural resources. Topics include coastal erosion, groundwater management, river flooding,
earthquakes, volcanoes, glaciers, global warming, rock types, energy production, and global changes. Laboratory.

3 Hours, 1 Semester
ESCI 470 Special Topics in Environmental Science

This course will consider a variety of topics of contemporary interest in the environmental field. Students will be encouraged to use
primary sources to acquire current information on selected topics. A broad array of environmental problems will be studied.

Prerequisite: Will vary depending on the content of the course
3 Hours, 1 Semester
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Finance

FIN 201 Personal Finance

An introduction to the financial issues and decisions that impact the lives of average people every day. The course covers money
management, consumer credit, automobile and home purchases, insurance needs, and retirement planning.

Prerequisite: MATH 150 or MATH 253
3 Hours, 1 Semester

FIN 303 Financial Management

General principles of business finance focusing on markets, analysis, interest rates, the time value of money, the valuation of securities
and capital allocation within the firm.

Prerequisite: ACCT 238; MATH 150 or MATH 253
3 Hours, 1 Semester

FIN 325 Corporate Finance

Analysis of long-term corporate financial decisions, including capital budgeting, cost of capital, leverage, dividend policy, debt and
equity financing, working capital management, business combinations, and international finance.

Prerequisite: FIN 303
3 Hours, 1 Semester

FIN 340 Real Estate Finance & Investment

This course introduces students to the fundamental concepts and analytical methods used for making residential and commercial real
estate finance and investment decisions. Students will gain a fundamental, real-world understanding of returns on capital with a focus
on expected growth along with market and project-specific risks. Students will develop hands-on experience building financial Pro
Forma Statements using a multi-year discounted cash flow analysis which will include tax implications, depreciation, capital gains and
losses.

Prerequisite: FIN 303
3 Hours, 1 Semester
FIN 370/470 Special Topics in Finance

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in finance.

Prerequisite: FIN 303
3 Hours, 1 Semester

FIN 393 Investments & Security Analysis

A study of investment principles and techniques including the investment environment, evaluation of securities, current practices in the
securities/investments industry, and the formulation of investment objectives.

Prerequisite: FIN 303
3 Hours, 1 Semester

FIN 394 Portfolio Analysis & Management

This course introduces students to portfolio management based on theory and best practice techniques of investments. Students will
gain a comprehensive knowledge of portfolios and a set of tools designed to assist them in the investment decision-making process.
Students will be exposed to the basic theories of managing a portfolio of financial assets within the risk-return framework.

Prerequisite: FIN 393
3 Hours, 1 Semester

FIN 432 Financial Planning

An introduction to the financial issues that impact the lives of average people every day. The course covers money management, the
rudiments of investing, personal tax, the fundamentals of life, health and property insurance, the tradeoffs between risk and return in
investing, home ownership and mortgages, the pitfalls of consumer debt, retirement planning, and estate planning.

Prerequisite: FIN 201 and FIN 303
3 Hours, 1 Semester

FIN 435 Options & Futures Trading

This course introduces basic concepts of futures, swaps and options that are frequently used by institutional investors and experienced
individual investors for investment and speculation. Students will learn how these products work, how they are used, how they are
priced, and how financial institutions hedge their risks then they trade the products.

Prerequisite: FIN 393
3 Hours, 1 Semester
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FIN 472 Thunder Fund I

This course will provide students the knowledge to build a DCF model to aid them in evaluating potential investment opportunities.
Students will be in charge of rebalancing the existing portfolio, assessing risk, and ensuring that the portfolio is in compliance with the
IPS. Students will engage in real world and hands-on experience in security analysis and portfolio construction and management
through the management of the Nichols College Student Managed Investment Fund.

Prerequisite: FIN 393
3 Hours, 1 Semester
FIN 473 Thunder Fund II

This course provides students with real world and hands-on experience in security analysis and portfolio construction and management
through the management of the Nichols College Student Managed Investment Fund. Students will be jointly in charge of the
investment decisions of the fund and the overall composition of the portfolio. Each student will perform various quantitative and
qualitative analysis of individual securities, industries, and the overall portfolio.

Prerequisite: FIN 393
3 Hours, 1 Semester
FIN 480 Financial Decision Making

A capstone course which expands upon corporate finance and investment concepts. Includes exposure to advanced financial theory.
The case method of instruction challenges student teams to understand, evaluate, and solve real world business problems.

Prerequisite: FIN 325, FIN 393

3 Hours, 1 Semester

FIN 490 Finance Internship

FIN 491 Research Associate Internship

FIN 492 Teaching Associate Internship
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

General Business

GBUS 220 Business Exploration

The Business Exploration class will provide students with an introduction to business concepts and vocabulary at a high-level. Students
will explore the functional areas and key industries in business, and how these areas relate to Nichols College concentrations. Through

the course, students will engage in the language and acumen of business using Nichols College Alumni to present current events, cases
and real-world examples. The course also provides an introduction to global business concepts.

3 Hours, 1 Semester
GBUS 490 General Business Internship

GBUS 493 Advanced Project
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

History

HIST 110 United States from Colony to Republic

Designed to introduce students to the practice of historical study, this course is a survey of the origins of the United States — from
Europeans’ arrival in North America to the founding of the republic. It is designed to offer students a broader understanding about how
and why the United States developed into a nation-state, including the political, economic, social, and cultural factors that led to U.S.
independence. The course is organized chronologically and will emphasize the theme of identity. Much as it is today, what became the
United States of America was a tremendously diverse place in terms of race, class, gender, religion, and place of origin. These
differences bred both conflict and accommodation among peoples who became “Americans,” the results of which greatly shaped the
early republic.

3 Hours, 1 Semester

HIST 111 The Making of Modern America

This survey course primarily focuses on the United States in the nineteenth century, an era in which the country emerged into the
modern state that we recognize today. The course is organized chronologically and emphasizes the theme of expansion. During the
nineteenth century, the United States grew territorially at an astounding rate, reaching the shores of the Pacific Ocean and beyond.
Meanwhile, the country enjoyed rapid growth in its economy as it transitioned from an agriculturally based system (highly dependent
on slavery) to an industrially centered one. This period also marked broadening popular participation in the body politic, albeit with
significant limitations based on race and gender. This expansion in its various forms was marked by both conflict and accommodation
among the nation’s diverse population. We will examine the effects of expansion on these various peoples.

3 Hours, 1 Semester
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HIST 112 The American Century

For the better part of the 20th century, the United States was widely recognized as the most powerful country on earth. Borrowing
from famed publisher Henry Luce, this era has been called the “American Century.” This course will survey the political, economic,
social, and cultural factors that contributed to this development, assess how such influence was sustained, and consider the extent to
which the term still applies in the present. Through close readings of primary and secondary sources, we will examine how domestic
affairs — including race relations, income inequality, and national security — affected foreign policy and vice versa.

3 Hours, 1 Semester

HIST 113 Ancient Societies

This survey course will examine the emergence of the earliest human civilizations, from pre-historic beginnings through the 6th
century. We will explore how these societies began and developed over time; examine their political institutions, religious beliefs, and
social structures; and investigate how economic and technological development, as well as evolving religious and intellectual ideas,
helped promote new commercial and cultural ties among these civilizations. This course will focus on the earliest societies in the
ancient Near East and the Nile Valley, India, East Asia, the Mediterranean world, and early Europe.

3 Hours, 1 Semester

HIST 114 The Medieval World

This survey course will examine the evolution of civilizations from 600 until 1600. We will explore the development of the Islamic world,
the African kingdoms, and the Americas in the age of the Incas, the Maya, and the Aztecs. We will examine the impact that trade,
religious and intellectual ideas, war, and disease played in promoting remarkable changes in Indian, East Asian, and European societies
during this time period. The worldwide impact, both positive and negative, made by the European Renaissance and Age of Discovery
will be analyzed.

3 Hours, 1 Semester

HIST 115 The Modern Age

This survey course will examine the evolution of civilizations from 1600 until the present, when the world becomes increasing
integrated because of advances in technology and increasing trade and cultural exchange among societies. We will explore the political,
religious, intellectual, and economic developments that lay behind the expansion of Western influence into other parts of the world. We
will assess the political revolutions that occurred in the Atlantic world in the 18th and 19th centuries and the ideological and social
movements that brought reforms to Europe but European imperialism to Africa and Asia. We will examine the causes and effects of the
Industrial Revolution as well as the impact of the world wars, which led to the decline of Western imperialism and the resurgence of
civilizations in India, China, and Africa.

3 Hours, 1 Semester

HIST 210 War On Terror

This course provides students an historical grounding to the contemporary Global War on Terror. Guided by the process and method of
historical inquiry, we will consider the policies and precedents that have informed the GWOT’s undertaking from well before the attacks
of September 11, 2001. By studying these antecedents, we will develop a deeper, more sophisticated understanding of this present-day
conflict. Using both primary and secondary sources, we will focus principally on threats and activities abroad, including engagements
against al Qaeda and ISIS as well as the 21st-century wars in Afghanistan and Iraq.

3 Hours, 1 Semester
HIST 211 From Leeches to Listerine: Medicine & Disease in 19" Century America

This course is intended to expose students to a variety of topics in the history of medicine and public health. Although most of the
topics covered fall under the heading of “social history,” students will examine how health and disease often impact political and
economic history. The United States will be the focus of the course; however, events in Europe will also be discussed since many
medical breakthroughs occurred outside of America. Topics to be discussed include epidemics, the development of anesthesia, mental
health reform, the birth of urban sanitation, the impact of the Civil War on medicine, and the federal government’s role in ensuring the
safety of food and medicines.

3 Hours, 1 Semester
HIST 213 Civil Rights in America

This course will examine the history of the Civil Rights Movement in America, from its origins in the years after the Civil War to the
current Black Lives Matter movement. Students will learn how the development of the NAACP, the Great Migration and World War II
helped ignite the protests of the 1950s and 1960s. Students will study numerous events related to the struggle for civil rights, including
the murder of Emmett Till, school integration, student sit-ins, Martin Luther King, Jr. and Malcolm X. Students will complete a research
project on a person or event related to the Civil Rights Movement.

3 Hours, 1 Semester
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HIST 215 World War I1

This course will focus on the American experience at home and abroad during World War II. It will cover military, political, economic,
social, cultural, and diplomatic aspects of the war. Discussions of the methods of historical inquiry — particularly through primary and
secondary sources — will be used to illustrate interpretations of the major events of World War II. Controversial aspects of the war and
its conduct will be examined, especially pertaining to the role of the United States. Among the topics to be examined include the attack
at Pearl Harbor, the issue of the timing of the second front in Europe, whether the Holocaust could have been prevented, the role of
women on the home front, the brutality of the Pacific war, and whether it was necessary to drop the atomic bomb.

3 Hours, 1 Semester

HIST 217 Nichols & Its History

Through readings, lectures, discussion, guest speakers, field trips, independent research and presentations, students will explore the
history of Nichols since its founding in 1815 to the 2000s. Although our focus will be on Nichols, we will also consider larger
connections with local, regional, and national history.

3 Hours, 1 Semester

HIST 220 History of Ghosts

Everyone loves a good ghost story. Millions of American believe in the paranormal — and even skeptics have heard a bump in the night
and suspected it might be something supernatural. The course will start in 1848 upstate New York, where the spiritualist craze first
began. Students will learn about the development of spiritualism in the United States, its popularity during the Civil War and its
downfall in the early-20t century. We will also discuss hoaxes, tricksters, and the psychology behind the belief in ghosts. The course
will conclude with an examination of the current popularity of ghost hunting shows. Students will conduct a group research project on a
haunted site in New England and present their research at the end of the semester.

3 Hours, 1 Semester
HIST 221 World War I

This course explores the trauma and catastrophe of World War I, a war that was unlike any other war in the history of human conflict
up to that point. In addition to exploring the timeline of the war, we will reflect upon the experience of the soldiers and their families,
technology used on the battlefield and the realization of what total war entailed. Although it has been a hundred years since the end of
the war, we will look at how the wounds from this war are still visible today.

3 Hours, 1 Semester

HIST 270 Special Topics in History

This course is designed to present topics not covered in the usual program yet considered of value to the student of history.
3 Hours, 1 Semester

HIST 322 Women in American Society

This course considers the role that women have played in American life from the colonial period to modern day. Special consideration
will be given to such topics as the perceived role of women, their actual status and contributions in the Lowell mills, the Abolitionist
movement, suffrage, and the 20th century civil rights movement.

Prerequisite: Any 100-level or 200-level History course
3 Hours, 1 Semester
HIST 325 American Foreign Policy

This course will chart the ascendance of the United States from a regional power in the late-nineteenth century to a global superpower
in the present. We will examine the expansion of U.S. political, economic, and cultural influence — including the ideological foundations
that have been used to justify such expansion — and assess its consequences. We will begin by looking at the United States in the
1890s, a decade when it acquired overseas colonies (a key marker of “world power” status), and conclude by looking at contemporary
foreign-policy concerns.

Prerequisite: Any 100-level or 200-level History course
3 Hours, 1 Semester
HIST 339 Modern Europe

This course considers the evolution of modern Europe, including the social, political and economic developments of major European
nations from the fall of Napoleon’s Empire in 1815 to the present. Special emphasis will be placed on the Industrial Revolution,
European nationalism and imperialism, the causes and effects of the world wars and the Cold War, the fall of Communism, and the
drive toward European Union.

Prerequisite: Any 100-level or 200-level History course
3 Hours, 1 Semester
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HIST 340 Political & Historical Leaders

This course examines leadership, behavior, and style, and its potential for contributing to change in business, governmental, and
nonprofit organizations. How leaders interact with the climate of the organization and its situational context, both political and
environmental, will be examined through case studies of important figures in political, business, and social history.

Prerequisite: Any 100-level or 200-level History course
3 Hours, 1 Semester
HIST 342 Modern Latin America

This course is a survey of Latin American history from the early-nineteenth century to the present. It is designed to introduce students
to significant issues and trends in the region, broadly defined as lands in the western hemisphere south of the Rio Grande, including
the Caribbean islands. The course is roughly organized chronologically and will emphasize three major themes. We will begin with the
end of the colonial period by examining the process of state formation as the region emerged from three centuries of European
colonialism. We also will examine the impact of U.S. influence on Latin America, particularly since the late-nineteenth century. The third
major theme is the phenomenon of revolution during the twentieth century as peoples across the region sought to redress longstanding
inequalities.

Prerequisite: Any 100-level or 200-level History course
3 Hours, 1 Semester
HIST 344 Media & Politics in America

This course will examine the relationship between media and politics in U.S. history since the dawn of the 20™ century. The
development of media — basically, any form of mass communication from newspapers and magazines to radio, television, and the
internet — has deeply affected the ways in which ideas have been expressed and manipulated over the years. Our course will assess
the use and effectiveness of various media during times of strife or crisis. We also will consider the role of the press, particularly in how
it has shaped political issues and to what extent its role has appreciably changed over time.

Prerequisite: Any 100-level or 200-level History course
3 Hours, 1 Semester
HIST 355 Civil War

This course examines the Civil War and the process of rebuilding the nation at the end of America’s bloodiest war. It will cover the
causes for the war, the principal battles, the political and military personalities involved, the war’s consequences, and explore why the
Union emerged victorious.

Prerequisite: Any 100-level or 200-level History course

3 Hours, 1 Semester

HIST 370/470 Special Topics in History

This course is designed to present topics not covered in the usual program yet considered of value to the student of history.
Prerequisite: Any 100-level or 200-level History course

3 Hours, 1 Semester

HIST 490 Internship in History

Qualified students who have departmental approval may apply for internships to gain experience in the field of public history at area
museums, historic sites, archives, and libraries. Students will work to develop skills relevant to history-related careers outside the
classroom. They will demonstrate their progress in weekly writing assignments and regular meetings with the supervising professor,
along with a final project and presentation.

Prerequisite: 15 completed credit hours in History, 60 completed credit hours overall, the permission of the Program Chair and a
sponsoring faculty member, and a minimum GPA of 2.5 or higher.

HIST 491 Research Associate Internship

HIST 492 Teaching Associate Internship

HIST 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Honors

HONR 470 Honors Special Topics

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings.

3 Hours, 1 Semester
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HONR 480 Nichols Honors Seminar

Upon successful completion of three (3) one credit special honors project /paper assignments within three courses with a semester
grade of B+ or higher in each, a student will be eligible for invitation to the annual Nichols Honors Seminar — an interdisciplinary
advanced course. The topic of the seminar will change from year to year.

3 Hours, 1 Semester

HONR 481 Nichols Honors Thesis

The capstone course is an opportunity for students to demonstrate that they have achieved the goals established by the Honors
program of study. Student-driven in nature, this course allows students to research individual interests they have developed throughout
the Honors program and their major course studies. Through drafting, workshopping, and conferencing with the instructor, students
will refine their critical thinking, research, reading, writing, and presenting skills. By the end of the course, students will have written a
polished, substantial paper which showcases their voice, style, and perspective. The course is open to Honors students who have
completed at least 15 credits of course work in the program or with permission of the instructor.

3 Hours, 1 Semester

HONR 491 Research Associate Internship

HONR 492 Teaching Associate Internship

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Hospitality, Events, & Tourism

HSP 211 Introduction to The Hospitality Industry

This course provides an introduction to the world of hospitality and tourism. The various segments of the hospitality industry and career
opportunities are explored: lodging, food service, event and meeting planning, casinos, travel, tourism, theme parks, resorts, cruise
lines, and private clubs. Students gain an historical perspective and current perspective, while examining the only thing that customers of
this industry actually purchase, The Guest Experience.

3 Hours, 1 Semester
HSP 341 Casino Management

Casino/gaming operations are structured and managed differently from other hospitality operations. This course discusses the
economics of gaming, rules and regulations that affect day-to-day operations, government restrictions, operations of key departments,
and marketing strategies. Students will interact with casino executives and perform simulated assignments from the industry.

Prerequisite: HSP 211 or MGMT 227 or EPS 227
3 Hours, 1 Semester

HSP 351 Event Planning & Management

Events from weddings to business conferences breathe life into the hospitality industry. Hosting and managing events in the hospitality
is big business. Students will explore the key business concepts behind event management in the hospitality industry including
planning, coordination, execution and measurement of event success. Students will be assigned to work with a hospitality company to
provide assistance with an actual event or event management related challenge.

Prerequisite: HSP 211 or MGMT 227 or EPS 227
3 Hours, 1 Semester
HSP 361 Hospitality Facility Operations

This course will focus on day-to-day operations, addressing such issues as planning and scheduling, transportation and control of
customers, layout and location of facilities, inventory management, reservation and pricing systems, quality and customer satisfaction,
decision-making techniques, and process control and improvement.

Prerequisite: HSP 211 or MGMT 227 or EPS 227
3 Hours, 1 Semester

HSP 362 Travel & Tourism

Travel and tourism is one of the largest industries in the world and a strong growth segment within the hospitality management field.
This course explores why and how people travel, where they go and the motives behind travel related purchases. Students are
introduced to travel and tourism themes including supplier and intermediary networks, airline and cruise transportation, the psychology
of travel, travel technology, safety and security, and the economic, social, and environmental impacts of tourism. Experiencing the
travel and tourism industry first hand is an integral component of the course, as students create customized itineraries, participate in
off campus field trips, and engage with industry guest speakers.

Prerequisite: HSP 211

3 Hours, 1 Semester
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HSP 370/470 Special Topics in Hospitality, Events, & Tourism

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in Hospitality, Events, & Tourism.

Prerequisite: Will depend on course topic
3 Hours, 1 Semester
HSP 480 Issues in Hospitality Management

This capstone course will integrate knowledge and skills into the critical thinking process required for corporate decision making and
strategic planning. Case studies and research of existing corporations within the hospitality industry will be the basis for study.

Prerequisite: HSP 211, HSP 351
3 Hours, 1 Semester
HSP 490 Internship in Hospitality Management

The Internship in Hospitality Management will afford students an opportunity to apply the concepts from the classroom to practical
situations at an industry-based site. Students will gain an appreciation for the dynamic nature of the workplace, while obtaining
valuable experience and networking with industry professionals. Research, reading assignments, and an industry analysis paper will
serve to enhance the internship and underscore the need for professional development and learning in order to meet the challenges
and demands of this rapidly changing field of management.

Prerequisite: HSP 211, 6 additional HSP credit hours, department approval

3 Hours (120 hours of internship experience), 1 Semester

6-9 Hours (240-360 hours of internship experience), 1 Semester

HSP 491 Research Associate Internship

HSP 492 Teaching Associate Internship

HSP 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Human Resource Management

HRM 213 Human Resource Management

This course introduces students to the fundamental practices involved in effective human resource management, such as recruiting,
performance evaluation, compensation, employment law, and employee rights. HR theory and practice are emphasized within the
context of improving organizational productivity and developing employee potential.

3 Hours, 1 Semester
HRM 343 Assessment, Staffing & Employment Law

Today’s organizations must compete globally and their most important asset for success is a highly competent and effective workforce.
This course focuses on how top businesses attract, hire, and retain the best and the brightest talent while respecting and protecting
civil and employment rights.

Prerequisite: HRM 213
3 Hours, 1 Semester
HRM 344 Developing & Motivating Human Potential

Hiring qualified talent is no guarantee that these employees will achieve their potential. Without nurturing, much of this talent will
remain untapped and wasted. High performing workforces are the result of continuous development and effective motivational
strategy. Based on sound motivational theory, this course examines why people work and what organizations should know and do to
create winning teams.

Prerequisite: HRM 213 or PSY 151 or SOC 161
3 Hours, 1 Semester
HRM 443 Compensation & Benefits

This course examines the relationship between rewards and performance on the job. Students will learn about the issues that influence
how organizations set pay and benefits policies including executive bonus and deferred compensation plans. They will also examine
how compensation differs by job level and by job location and how these factors contribute to decisions regarding outsourcing and
offshoring of jobs.

Prerequisite: HRM 213
3 Hours, 1 Semester
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HRM 470 Special Topics in Human Resource Management

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in human resource management.

Prerequisite: Will depend on course topic
3 Hours, 1 Semester
HRM 490 Internship in Human Resource Management

The Internship in Human Resource Management will afford students an opportunity to apply the knowledge acquired in the classroom
to practical situations at the internship site. Students will gain an appreciation for the dynamic nature of the workplace and will have an
opportunity to participate in the implementation of human resource programs.

Prerequisite: HRM 213 and a minimum of 45 completed credits
3 Hours, 1 Semester

HRM 491 Research Associate Internship

HRM 492 Teaching Associate Internship

HRM 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Humanities

HUM 241 The Walking Dead & Global Values

What is it about “The Walking Dead” -a top rated television series on AMC and a new spin off called “Fear the Walking Dead” that
continues to draw record breaking audiences?

On the surface these two series are about a pandemic virus that turns humans into flesh eating zombies. However, the real story is
about how humanity itself is at risk of extinction. Every episode is filled with ethical dilemmas, a crisis of faith, and the striking reality of
just how far human depravity can go.

In this class, Eastern and Western thought will be compared, contrasted and tested against the worldview and ethical systems of
various main characters within these television series. Exploring questions like: What makes us human? What keeps us civilized? How
do we address the problem of suffering? And, what happens to these worldviews when they are tested in a post-apocalyptic backdrop?

3 Hours, 1 Semester
HUM 244 Critical Thinking

This course exposes biases, perspectives and motivations which can be hindrances to organizational problem solving and decision
making. Students are asked to examine in detail how they think to better evaluate, analyze and resolve issues encountered in
organizational contexts.

3 Hours, 1 Semester

HUM 248 Vice & Virtue

The Vice & Virtue course introduces students to philosophical ethics — questions about right and wrong and good and evil that have
puzzled and provoked thinkers for hundreds of years. We read and discuss major Western ethical theories and important moral
philosophers, and also debate controversial moral dilemmas such as abortion and the morality of war. Students’ work on these topics
helps them develop their capacity to analyze texts and issues, to critique and construct philosophical arguments, to present their
thoughts in clear written form, and to become a more creative problem-solver in areas of ethical concern.

3 Hours, 1 Semester
HUM 254 Around the World

Become an informed and curious citizen of the world by exploring the diverse aspects of many cultures. Learn basic customs of
different cultures and how they vary around the world. Engage in critical thinking regarding your own language and culture, make
comparisons and prepare to meet and work with people of diverse backgrounds. Gain awareness of the many chronic and urgent
issues around the world such as water scarcity, hunger, human trafficking, AIDS, conflict minerals, child soldiers and the situations in
Syria, North Korea, Venezuela, etc.

3 Hours, 1 Semester
HUM 270/370/470 Special Topics in The Humanities

This course is designed to present topics of special interest in the arts and humanities not covered in the existing course listings for the
humanities.

3 Hours, 1 Semester
HUM 492 Teaching Associate Internship
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.
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Interdisciplinary Studies

INTD 170/270/370/470 Special Topics in Interdisciplinary Studies

This is an in-depth study of a selected topic, issue, problem, or trend from interdisciplinary perspectives. Students will be able to apply
analytical frameworks or methods of analysis from multiple disciplines across Business and Liberal Arts to the study of questions and
controversies, and evaluate issues relevant to contemporary global society, including cultural awareness, social responsibility, and
diversity.

3 Hours, 1 Semester

INTD 215 Global Social Problems

The aim of this course is to focus on the multifaceted social issues that cross nation states, cultures, and populations around the world
in the context of political, economic, social, and environmental inequalities, disruptions, and crises. Upon completing the course,
students will have gained knowledge about the major topics of global social studies and confronted the issues and challenges of
establishing equity, peace and sustainability in a globalized society. Through readings, lecture, discussion, reflection, and research,
students will develop skills for thinking strategically about the problems and issues facing the world in the present and future, as well
as opportunities for developing diverse responses and solutions.

3 Hours, 1 Semester

International Business

IBUS 287 International Management

Examines management theory and practice as applied to business activities that cross national boundaries. Emphasis is placed on an
understanding of strategic, cultural, behavioral, functional, legal, and socio-ethnical aspects of international management in a global
economy with multinational business enterprises.

Prerequisite: MGMT 227 or EPS 227
3 Hours, 1 Semester

IBUS 324 Comparative Political & Economic Systems

This course provides an introduction to the field of comparative politics, the study of places other than the United States. We will
analyze in-depth studies of political processes from nations all around the world to investigate debates at the heart of political science,
economics, history and other fields within the Liberal Arts and Business core: Why are politicians responsive to the needs of citizens in
some countries but not in others? Why do people vote on ethnic lines in some places but not others? Why do some states guarantee
social protection for their citizens whereas others leave it in the hands of the market? How do political institutions and social factors
shape the provision of public goods? What role do property rights play in transitions to democracy and to market economies?
Discussions include topics on governance and accountability, political economy, political culture, identity politics, social cleavages,
citizenship, and democratic institutions.

Prerequisite: ENGL 105 or ENGL 212 and 30 credits of coursework; or ENGL 105 or ENGL 212 and CRIT 201
3 Hours, 1 Semester

IBUS 358 International Business Strategy & Trade

This course provides an overview of the unique problems faced by enterprises engaging in international activities, and the importance
of understanding the international economic, social, political, cultural, and legal environment. This course also provides practical
information on the mechanics of importing and exporting, joint venture, franchising, and subsidiaries, international dimensions of
management, marketing and accounting, international financial management. Other subjects covered in this course includes special
problems faced by multinational enterprises, recent problems of the international economic system, country-risk analysis, and the
increasing use of counter trade.

Prerequisite: MGMT 227 or EPS 227
3 Hours, 1 Semester

IBUS 363 International Project Management

This course explores the impact on project management of culture, language variations, religious, regulatory and legal practices,
technology penetration, temporal orientation, gender issues, corruption, ethics, personal liberty and political contexts. Students learn
how to meet global projects challenges through efficient use of practices and technology. The course provides hands-on application of
project management, in line with the Project Management Institute (PMI) body of knowledge (PMBOK), and utilizes available case
studies and examples from companies to help students sharpen the skills needed to recognize and foster a successful international
project environment.

Prerequisite: MGMT 227 or EPS 227

3 Hours, 1 Semester
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IBUS 412 International Economics

An economic analysis of the foundations of international trade and the impact of trade on domestic and global economies. The course
includes a study of the balance of payments, world debt, exchange rates, and the international monetary system. Current issues and
problems are emphasized. (Previously ECON 412)

Prerequisite: ECON 223
3 Hours, 1 Semester

IBUS 434 International Marketing

An analysis of the international business and consumer environments and the development and implementation of marketing programs
across business alternatives (e.g., direct investment, joint ventures, licensing). Topics include the roles of cultural, political,
technological, economic, and legal aspects of marketing in an international environment, as well as how these affect the marketing
mixes likely to be successful in various international markets. (Previously MKCM 434)

Prerequisite: MKCM 361 or IBUS 287
3 Hours, 1 Semester

IBUS 450 Quantitative & Qualitative International Business Decision Making

This course provides students with strategies to improve international business problem solving and managerial decision making
through the use of analytics by using quantitative and qualitative decision-making tools and techniques. This course also provides
students with an overview of how decisions are made to solve management problems in the international business environment. It
introduces the fundamental concepts and methodologies of decision-making process, problem solving, decision analysis, data
collection, and probability distribution, evaluation, and prediction methods.

Prerequisite: IBUS 287
3 Hours, 1 Semester
IBUS 370/470 Special Topics in International Business

This is an in-depth study of a selected topic, issue, problem or trend in international business. The specific subject matter is not offered
as an existing regular course or deserves more time-emphasis than is possible in a regular course. This course may be repeated once
for a total of six credits.

Prerequisite: IBUS 287
3 Hours, 1 Semester
IBUS 480 Seminar in International Business

This seminar is a senior-level capstone course for international business students. A case study approach will be used to explore the
major current issues in international business and bring together the general concepts and ethical dimensions studied in earlier
coursework in the program. A capstone project requires students to examine current issues and develop critical information literacy
skills.

Prerequisite: Only for IBUS senior students
3 Hours, 1 Semester
IBUS 481 International Human Resource Management

Virtually every US company now faces competition from abroad, and the fortunes of most US firms, large and small, are inextricably
bound to the global economy. Company HR Departments must have a global perspective to remain competitive. And all managers,
especially HR professionals, must develop a sensitivity to global issues and practices. This course will focus on several aspects of
human resources in a global context: labor practices in developing countries; multinational companies’ strategies in complying with
international ethical principles; and how companies can manage global operations in a manner that results in a successful experience
for both the employee and the firm. (Previously HRM 481)

Prerequisite: HRM 213
3 Hours, 1 Semester
IBUS 490 Internship in International Business

This internship enables students to apply the knowledge acquired throughout the program to the real world. The International Business
internship program will work closely with the Office for International Engagement, the Career and Professional Development Center,
and a growing list of international companies, as well as independently placing students in several locations, in the U.S. and abroad. A
cumulative grade point average of 2.7 as well as 60 credits completed is required; the internship consists of 120 hours of work.

Prerequisite: IBUS 287
3 Hours, 1 Semester

IBUS 491 Research Associate Internship
IBUS 492 Teaching Associate Internship

IBUS 493 Advanced Project
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies
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Leadership

LEAD 120 The Leadership Experience

Through intensive, experiential learning and practice, students will be immersed in the study of leadership, and will directly apply
themselves in leadership opportunities. This course takes a cross-curriculum approach to exposing students to the many facets of
leadership and, in a motivational setting, encourages them to find their own personal leadership style, ultimately identifying the
emerging leader within. (Previously LEAD 101)

3 Hours, 1 Semester

LEAD 203 Leading & Working in Teams

In preparation for collaborative and team-based workplaces, this course offers the opportunity for students to gain knowledge and
skills that lead to successful team outcomes. The components of the course include team building, project management, and conflict
management, covering topics such as group dynamics, emotional intelligence, diversity, project scheduling, and more. Students will
have the opportunity to work in and lead multiple team-based projects, and learn how to maximize team productivity and potential.

Prerequisite: 14 completed credit hours
3 Hours, 1 Semester

LEAD 211 Self-Care Strategies for Leaders

This course explores the critical link between a leader’s well-being and their leadership effectiveness, emphasizing the importance of
both personal and team health. Students will enhance their research literacy in key wellness areas such as sleep, nutrition, and
mindfulness, and investigate best practices for employee wellness plans (Previously LEAD 210)

3 Hours, 1 Semester

LEAD 212 Leading Ethically Through Complexity

This course explores ethical constructs of leadership focusing on values and decision-making for leaders. Leaders’ decision affect not
only those within the organization and those it services but can also shape the social context in which we all live. In an increasingly
complex world, leaders who are grounded in values and purpose are better prepared for ethical decision-making.

Prerequisite: LEAD 120

3 Hours, 1 Semester

LEAD 270/370/371 Special Topics in Leadership

This course is designed to present topics of special interest in leadership not covered in the existing course listings.
3 Hours, 1 Semester

LEAD 322 Disney to Belichick - Culture of Excellence

Many of us long to be a member of a championship team and wear the "ring" - and organizations are no different! Companies who
value a culture of excellence are also known to have higher employee engagement ultimately resulting in better performance results
and higher impact. "Be our guest" as we explore Disney's framework for delivering a consistent superior experience that emotionally
connects their customers to the Disney brand for life. This course will have to discovering the "magic" inherent in several leading
organizations and developing a winning combination of culture, metrics, and values that ultimately create a coveted culture of
"champions." Application and practice in all forms will be at the core of this course.

Prerequisite: LEAD 120
3 Hours, 1 Semester
LEAD 400 Leading Strategic initiatives

Leading Strategic Initiatives provides seniors the opportunity to apply their mastery of the business core knowledge, learned during
four years of study at Nichols College. Students are expected to look at their roles in business as applied to local, corporate and
international level strategies. Students will demonstrate business and leadership knowledge through an intensive case study pedagogy
designed to assess and reinforce key intellectual disciplines and leadership skills.

Prerequisite: LEAD 120, MGMT 365, and 72 completed credit hours
3 Hours, 1 Semester

LEAD 491 Research Associate Internship
LEAD 492 Teaching Associate Internship

LEAD 493 Advanced Project
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.
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Legal Studies

LSB 327 Business Law & Ethics

A working knowledge of business law is important to every member of society, as the law applies to us all --- from individuals to
organizations. This course is a broad introduction to U.S. law, concentrating on basic knowledge of the legal system and its impacts on
commerce. Business Law begins with an overview of the judicial system and alternative dispute resolution. After a brief look at criminal
law and civil liability, we focus on contracts, the Uniform Commercial Code (UCC), business formation, agency relationships and
intellectual property. This course will also introduce students to ethical constructs and ethics-based decision making.

Prerequisite: A minimum of 27 completed credits

3 Hours, 1 Semester

LSB 400 Advanced Legal Studies

Modern legal practice requires both broad and nuanced understanding of the law. Effective legal professionals must be able to develop
strategy, research, evaluate, interpret and incorporate critical thinking into their work. This course teaches students to be effective
advocates by building on their legal foundation. It will mix lecture with practice and students will gain hands-on experience with drafting
and developing legal arguments, and honing their oral advocacy skills.

Prerequisite: LSB 327 or SMGT 359

3 Hours, 1 Semester

LSB 491 Research Associate Internship
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Liberal Arts

LA 400 Liberal Arts Capstone

The Liberal Arts Capstone is a theme-based interdisciplinary seminar course (theme will vary by semester). As a student-driven course,
the capstone enables students to research the theme from multiple angles of their choosing. Collaborative in nature, the course utilizes
workshopping and mini team projects. The course emphasizes leadership skills, critical thinking, effective research and reading,
interviewing, writing, and ultimately, presenting.

Note: Business students are not required to complete the Liberal Arts Core. If a Business student chooses to double major in a Liberal
Arts discipline, the student would still not be required to complete the Liberal Arts Core.

Prerequisite: A minimum of 72 completed credits
3 Hours, 1 Semester

Management

MGMT 227 Principles of Leading & Managing

MGMT 227 provides an introduction of leading and managing organizations. Leadership is the ethical application of power to influence
the decisions and processes of a group. Management is the attainment of organizational goals in an effective and efficient manner
through planning, organizing, leading, and controlling organizational resources. MGMT 227 will explore the interrelation and differences
of these two important business concepts as they apply to organizational behavior. Students who take this course cannot also take EPS
227 Entrepreneurial Management.

3 Hours, 1 Semester

MGMT 337 Project Management

The purpose of this course is to introduce students to project management and how the role of project manager can enhance the
success of both large and small projects within a business. Students will gain an understanding of the nine different project
management knowledge areas and the five process groups: initiating, planning, executing, controlling, and closing, and apply these as
a framework and context for managing information technology projects.

Prerequisite: EPS 227 or MGMT 227
3 Hours, 1 Semester

MGMT 365 Operations Management

This course provides a set of Operations Management concepts and tools for your use in managing your organization and in gaining
competitive advantage. The course is structured to provide you with practical and relevant applications of these tools.

It recognizes the key role of processes in business and explores the elements which impact these business processes. It is equally
suited for either the manufacturing sector or the service sector.

Key elements include operations strategy, process design and improvement and process layout, capacity management, technology, the
role of quality and quality systems, and the management of the supply chain, including inventory, forecasting and scheduling.

Prerequisite: EPS 227 or MGMT 227; ECON 223; and FIN 303
3 Hours, 1 Semester
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MGMT 370/470 Special Topics in Management

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings of Management.

Prerequisite: Will depend on course topic
3 Hours, 1 Semester
MGMT 375 Negotiation

Negotiation is a critical skill in business and in life — whether it is for salary, contracts, resource allocation, or collective decision making.
Knowing how to effectively and ethically negotiate is essential for leadership and for accomplishing individual and group objectives. In
this course, students will learn the strategy, structure, and skills of negotiation in interpersonal and organizational contexts.

Prerequisite: LEAD 120
3 Hours, 1 Semester
MGMT 389 Management of Innovation & Change

This course focuses on the strategies and tactics for conceiving, developing, initiating and managing innovation and change within an
established corporate structure. Topics include attributes of corporate entrepreneurs, bases of creativity and innovation, interpersonal
and interdepartmental relationships, promoting innovation and change within the corporate structure, organizational politics, strategic
organizational changes, and corporate culture.

Prerequisite: EPS 227 or MGMT 227
3 Hours, 1 Semester
MGMT 444 Current Issues Seminar

The global business world is a fast-paced environment. Maintaining relevance in the midst of dynamic change can be challenging. This
seminar monitors and addresses current business leaders, fresh managerial theories, and innovative practices in a way that helps
synthesize new trends with classic management models. Successful completion of this course will enable the student to craft the initial
steps of their business career.

Prerequisite: EPS 227 or MGMT 227, HRM 213, MGMT 365, and 72 credit hours earned

3 Hours, 1 Semester

MGMT 490 Management Internship

MGMT 491 Research Associate Internship

MGMT 492 Teaching Associate Internship

MGMT 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Marketing

MKCM 202 Principles of Marketing

A comprehensive introduction to the various facets of marketing in contemporary organizations. Topics include marketing strategy,
product development, pricing, distribution channels, and promotion; as well as the environments in which marketers work in the United
States and around the world.

3 Hours, 1 Semester
MKCM 317 Public Relations Strategy & Practice

Public Relations (PR) is a management and marketing function that identifies, establishes, and maintains effective relationships
between an organization and the audiences it services. PR used to be all about mass media, but social media has changed that. It is
still about building and maintaining effective relationships, but PR is now also about having a direct conversation with your audience
using paid, earned, shared, and owned channels. In this course, we will examine the strategic purpose and tactical practices of PR,
including the identification of publics, planning, writing/content creation, ethical considerations, and evaluation.

Prerequisite: MKCM 202 or SMGT 267 or COMM 247

3 Hours, 1 Semester

MKCM 318 Social Media Marketing

Social media is constantly changing, and brands must develop, evaluate, and adapt their strategies. Building effective social media
strategies enables marketers to leverage unique and original content to build their brand communities. Students will learn different
software and create a comprehensive approach to create and execute social media strategy. This course will also offer students the
opportunity to understand and analyze changing social media trends.

Prerequisites: MKCM 202 or SMGT 267
3 Hours, 1 Semester
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MKCM 361 Consumer Marketing

Examination of the consumer marketing process. This includes analysis and planning of consumer marketing programs with
investigation of consumer decision making and buying patterns. Includes written case analyses and presentations.

Prerequisite: MKCM 202 or SMGT 267, and a minimum of 42 completed credits
3 Hours, 1 Semester
MKCM 366 Digital Marketing

The internet is a dynamic marketplace if there ever was one. This class will give you the theoretical understanding of the Internet
marketplace necessary to adapt to its many changes, while also equipping you with the skills you'll need to perform vital daily
functions. By the end of the course, you will be able to walk into any company with an online presence and improve their use of the
internet. The course includes discussions of both B2B and B2C and looks at marketing and communications from an integrated,
business-wide perspective. The goal is to appreciate principles and practice of online marketing. The classroom sessions are a
combination of lectures, discussions, and experiential learning. To ensure effective utilization of lecture time and the time of your
classmates, you are required to read the materials before they are covered in class.

Prerequisites: MKCM 202 or SMGT 267, and BAN 101
3 Hours, 1 Semester
MKCM 370 Special Topics in Marketing

This course examines in depth a major issue, problem, or theme in the area of marketing and communication. It includes a specialized
research paper or project, involves discussion and oral and written reports, and may include guest speakers and field trips.

Prerequisite: MKCM 202 or SMGT 267 or COMM 247
3 Hours, 1 Semester
MKCM 433 Market Research

A study of the application of research techniques in market analysis. Student teams design, conduct, and present a research project,
including problem definition, questionnaire design, data collection, data analysis, documentation, and recommendation.

Prerequisite: MATH 150 and MKCM 361
3 Hours, 1 Semester
MKCM 435 Marketing Communication

A course focusing on advertising, sales promotion, and direct marketing also known as integrated marketing communications. Topics
include planning and execution of promotional programs, strategy development, and segmenting and positioning. Orientation reflects
the managerial or “client” side of business rather than the “creative” or message development side.

Prerequisite: MKCM 361
3 Hours, 1 Semester
MKCM 436 Sales Management

An investigation of the functions and activities of sales managers. Topics include recruiting, organizing, training, compensating, leading,
motivating, and managing the sales force.

Prerequisite: MKCM 361
3 Hours, 1 Semester
MKCM 470 Special Topics in Marketing

This course examines in depth a major issue, problem, or theme in the area of marketing and communication. It includes a specialized
research paper or project, involves discussion and oral and written reports, and may include guest speakers and field trips.

Prerequisite: MKCM 361
3 Hours, 1 Semester
MKCM 480 Marketing Seminar

A capstone course that focuses on the integration of marketing with the other functional areas of business. This course examines the
marketing strategy formulation process through the development of analytical techniques to assess company, market, and industry.
Utilizes extensive case analysis/and or consulting project.

Prerequisite: MKCM 361, and completion of 72 credits, and MKCM concentration students only
3 Hours, 1 Semester
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MKCM 490 Marketing Internship

An internship serves as an integral part of our experiential learning emphasis for students selecting the Marketing concentration. The
objective of the course is to gain work experience in a marketing and/or communication related field or position. Students may select
an internship based on their interests and preferences, and faculty and the Career & Professional Development Center are available to
assist students in the internship search. Students are required to work 120 hours over the course of the semester and complete a
comprehensive project upon completion of the internship.

Prerequisites: Completion of 60 credits or more

3 Hours, 1 Semester

MKCM 491 Research Associate Internship
MKCM 492 Teaching Associate Internship

MKCM 493 Advanced Project
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Mathematics

MATH 150 Statistics

A first course in probability and statistics covering descriptive statistics, correlation, linear regression, probability, probability
distributions, confidence intervals and hypothesis testing. Practical applications using the Microsoft Excel software package will be
stressed. (Previously MATH 215)

3 Hours, 1 Semester
MATH 253 Introduction to Statistical Programming

This course will introduce modern techniques of computational statistics for practical analysis of data utilizing the R programming
language. Data analysis and interpretation will be emphasized, rather than statistical theory. Real world data sets will be used to
illustrate statistical principles. (Previously MATH 353)

3 hours, 1 semester
MATH 470 Special Topics in Mathematics

Possible areas of study are numerical analysis, the history of mathematics, advanced probability, techniques in mathematical problem
solving, and actuarial exam preparation. There are other topics that will be considered depending on student need and interest.

Prerequisite: Will vary depending on the content of the course

3 Hours, 1 Semester

MATH 491 Research Associate Internship

MATH 492 Teaching Associate Internship

MATH 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.

Music

MUS 261 Fundamentals of Music

This is a beginning course in the fundamentals of music designed to develop basic music literacy. The course invites students to find
meaning, pleasure, relevance, and inspiration in listening to and playing music. Students will have the opportunity to learn to play basic
pieces on the piano, with attention to notes, timing, rhythm and dynamics. The only prerequisite for the course is a desire to learn to
read and play music.

3 Hours, 1 Semester
MUS 270 Special Topics in Music

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in music.

3 Hours, 1 Semester
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Philosophy

PHIL 226 Life, Living, & the Afterlife

What does it mean to live? How do we find meaning for ourselves? How do questions of ethics, values, and morality play a role? In this
course, we will consider these and other questions related to our personal and shared sense of what living and life mean. We will look
at recent television shows that have explored the meaning of living through images of the afterlife, literature that explores these large
questions, and philosophical approaches to the meaning of life.

3 Hours, 1 Semester

PHIL 235 Philosophy of Happiness

In a world increasingly concerned with well-being and personal fulfillment, “The Philosophy of Happiness” invites students to engage
deeply with the rich philosophical traditions that have sought to define, understand, and cultivate happiness throughout history. This
interdisciplinary course examines the nature of happiness from various philosophical perspectives, exploring the intricate relationships
between happiness, ethics, values, and the human experience.

3 Hours, 1 Semester

PHIL 267 Problems of Philosophy

An introduction to philosophy through discussion of some basic issues, including the concept of self and justice, good and evil, freedom
and determinism, and appearance and reality.

3 Hours, 1 Semester
PHIL 270 Special Topics in Philosophy

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in philosophy.

3 Hours, 1 Semester

Political Science

PSCI 204 Introduction to Political Science

This course provides an introduction to methods and concepts in the study of political science with special emphasis on each of the
major sub-fields, including political theory, American politics, comparative politics, and international relations. It will encourage
empirical and critical thinking about the structure and quality of American democracy, and emphasize pathways to engaged citizenship
and civic leadership.

3 Hours, 1 Semester

PSCI 219 American Presidents

We expect a lot from our presidents. Americans look to the person in the Oval Office to have a bold vision for our country’s future and
effectively deal with a whole host of issues such as the economy, education, the environment, foreign affairs, and more. As one
political scientist has put it, “"Everybody now expects the [person] inside the White House to do something about everything.” Why do
we have such high expectations and are they realistic? This course investigates how the presidency has evolved, especially during the
past century. We will examine its constitutional origins and the historical factors that have helped expand its power and influence. We
will explore what concepts like “charisma” and “character” mean and the part they have played in choosing presidents. Through case
studies, we will look at examples of “effective” and “ineffective” chief executives and see if history teaching us lessons that can be
applied today.

3 Hours, 1 Semester
PSCI 315 Business, Government & Regulation

Businesses do not operate in a vacuum; what they do has an impact on their shareholders, their employees, their customers, the
communities in which they operate, the nation, and even the world. This course examines the relationship between business and
society, and the important role that government plays in mediating that relationship. It examines the concept of corporate
responsibility and how that idea has evolved, as well as notions of business ethics. The course looks at the constitutional foundations of
the American government, how Washington has developed its powers to regulate business, especially since the early-20™ century, and
how the business world tries to influence the political environment. Finally, the course looks in-depth at specific topics in the business-
government-society relationship: consumerism, worker rights, civil rights and diversity, corporate governance, and consumer
protection.

3 Hours, 1 Semester
PSCI 490 Political Science Internship
PSCI 491 Research Associate Internship

PSCI 492 Teaching Associate Internship
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.
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Psychology

PSY 151 General Psychology

In this overview course, students will learn the principles and applications of psychology for practical purposes and across disciplines.
The practical applications of psychological research to issues and problems facing the world will be addressed. Students will learn and
be actively engaged in how psychological findings can be used in a large variety of contexts. This course is a core requirement for all
psychology majors.

3 Hours, 1 Semester

PSY 212 Life-Span Development

The course reviews human development from pregnancy and prenatal development through old age with a unique balance and depth
of coverage across all age groups. We will examine the physical and intellectual changes humans undergo from conception through
death. With an emphasis on modern cultural and societal issues ranging from homophobia to family violence, this course builds on the
basic themes of life-span development.

Prerequisite: PSY 151

3 Hours, 1 Semester

PSY 214 The Psychology of Terrorism

Why do they do it? The psychology of individuals who engage in extreme political violence such as terrorist acts has become the
subject of intense controversy in step with the rise of “homegrown” terrorism. Are terrorists insane or suicidal? Are they merely angry
and alienated? Or are they motivated by perverse altruism? How is terrorism really different from mass shootings? These are just some
of the questions that we will focus on in this class.

Prerequisite: PSY 151

3 Hours, 1 Semester

PSY 216 Coaching Psychology

Why is coaching one of the most rewarding professions? Are you driven to help others perform at their best? What is the “"magic” to
motivation and confidence? Is there a coach that you admire? Empowering your athletes for peak performance is key to coaching.
Exploring effective coaching behaviors and techniques are only the starting point to developing a personal coaching style. Observation,
application, and practice in all forms will be at the core of this course.

Prerequisites: SMGT 251 or PSY 151
3 Hours 1 Semester

PSY 219 The Psychology of Humor

Humor is serious business. Sure, there's simple comedy, like a pie in the face or a Tyler Perry movie, but a lot of humor displays real
intellect, and despite much reflection and experimentation—both in labs and on stages—no one has yet discovered a unified theory of
hilarity. This course examines the mechanisms and models of humor, interpersonal humor, and the linkages of humor to personality,
the practical use of humor in multiple settings, the biological and psychological connections humor has to one’s health and well-being,
and how-to bring humor to everyday life.

Disclaimer: In this course you will be viewing and reading material that contains profane language and, in some cases, sexual content,
racist stereotypes, and references to drug abuse/use. Should there be things you feel uncomfortable with reading or viewing - then this
course may not be suitable for you.

Prerequisite: PSY 151

3 Hours, 1 Semester

PSY 220 Emotion: Inside Out

Why do I wake up happy one day and sad the next? Why is it I cannot describe why I am feeling a certain way? This course introduces
students to a range of issues related to our study of emotions. We will review theories, functions, mechanisms, and meanings of
emotions — in other words the “what” and the “why” of feeling states. Students will then examine the nature and implications of
emotions such as happiness and sadness, joy, and pain, hope and fear, as well as shame, guilt and remorse, through the readings of
memoirs and articles, listening to podcasts, viewing films, and class discussions. Finally, we consider how people regulate moods and
deal with overwhelming emotions. After completing the course, students will be able to describe why people feel the way they do when
dealing with various aspects of life.

Prerequisite: PSY 151
3 Hours, 1 Semester
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PSY 222 Psychology of Happiness

What is happiness? We know it when we feel it, and certainly, when we do not. We want it for ourselves and for those we care about.
Happiness can be our ultimate goal in life that motivates everything we do and gives life meaning. Yet despite our familiarity with the
concept, happiness is misunderstood. This course applies scientific methods, models, and evidence to investigate happiness. The class
is not meant as a recipe for happiness, but as an analytical study of how scholars struggle to define and study it.

Prerequisite: PSY 151

3 Hours, 1 Semester

PSY 224 The Psychology of Sleep & Dreaming

The Psychology of Sleep and Dreaming explores the mysterious and uncharted world of sleep and dreams. Our journey will make you
question your beliefs about the role of sleep in your life while discovering the importance of sleep for improving your physical and
mental health. Our exploration examines normal sleep behavior, the neuroscience of sleep, dreaming and consciousness, circadian and
biological rhythms, and the diagnosis and treatment of sleep disorders such as narcolepsy, insomnia, and hypersomnia. Not only will
you learn about sleep in general, but you will also gain insight into your own sleeping patterns using dream analysis software. Through
lectures, podcasts, exercises and film discussion, students will learn about the importance of sleep for mental and physical wellbeing
and how to best establish a healthy sleep routine.

Prerequisite: PSY 151

3 Hours, 1 Semester

PSY 226 Stories of Addiction

Most courses on addiction focus on demographics, epistemology, clinical diagnosis, and treatment. This course will examine these
matters, but also the life and experiences of addiction through the lens of those that have experienced addiction, firsthand. Through
autobiographies (books & film) and use of a phenomenological methodology of inquiry, students will explore the behaviors and
consequences of drug and alcohol addiction, hoarding, gambling, and sex addiction.

Disclaimer: In this course you will be viewing and reading material that contains profane language and, in some cases, sexual content,
racist stereotypes, and references to drug abuse/use. Should there be things you feel uncomfortable with reading or viewing - then this
course may not be suitable for you.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 228 Experiential Psychology: The Leadership Challenge

Why wait to learn leadership in the workplace? Research in leadership indicates that anyone can be a leader, regardless of age or
experience. This course challenges students to examine their own leadership potential through an on-campus experiential internship.
Throughout the semester students will apply Kouzes and Posner’s five practices of exemplary leadership (Model the Way, Inspire a
Shared Vision, Challenge the Process, Enable Others to Act, and Encourage the Heart) to enhance their own leadership experience.
Students will also engage in activities, both in and outside of the classroom, that challenge them to ultimately discover the psychology
behind leadership by practicing it.

Prerequisite: PSY 151
3 Hours, 1 Semester

PSY 242 Profiles of Serial Killers & Mass Murderers

This course explores, from psychological and sociological perspectives, the characteristics of men and women who commit multiple
murders. Through the in-depth examination of known serial killers, students will learn what is serial killing; how a serial killer is
different from a mass murderer; what factors explain serial killing; how prevalent it is; and what are the recent trends in understanding
their behavior.

Disclaimer: In this course you will be viewing and reading material that contains profane language and, in some cases, sexual content,
racist stereotypes, and references to drug abuse/use. Should there be things you feel uncomfortable with reading or viewing - then this
course may not be suitable for you.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 270/370/470 Special Topics in Psychology

This course examines in depth a major issue, problem, or theme in psychology. It includes a specialized research paper or project,
involves discussion and oral and written reports, and may include guest speakers and field trips.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 277 Psychology of Adolescence

Study of the physical, intellectual, emotional, and social development of the adolescent. The focus is on contemporary concerns of
youth.

Prerequisite: PSY 151
3 Hours, 1 Semester
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PSY 308 Psychology of Temperament

In this course, students will examine various theories underlying the development of human temperament. We will start with modern
theories and then explore earlier and more esoteric approaches to the topic. We will also look at the profound effect temperament has
on perception, communication, and relationships. Knowledge of human temperament is fundamentally pragmatic, and this project-
based course will help students relate to themselves and the social world around them.

Prerequisite: PSY 151
3 Hours, 1 Semester

PSY 311 Brain & Behavior

This course will provide a basic introduction to the biological processes underlying human behavior. A basic principle of this course is
that everything the "mind” does will eventually be explained in terms of the interplay among various brain components. In the context
of the brain-behavior interaction, we will study the biological mechanisms that are the most relevant to essential issues in psychology.
Prerequisite: PSY 151

3 Hours, 1 Semester

PSY 315 Forensic Psychology

Forensic psychology offers fascinating insights into the origins and motives of criminal behaviors and the practical applications of
psychological principles. Perhaps you want to be a forensic psychologist, or maybe you are just curious about how people behave in
criminal and legal settings, and why they behave in these ways. Either way this course is designed to meet your need for information.
It provides a comprehensive overview of forensic psychology, bridges the gap between research and application, and explores the
‘mystique’ that surrounds the topics of the field. Through a focus on global research, examples, and real-life cases studies, you will
learn about fascinating topics such as the reliability of eyewitness testimony, indicators of deception and methods of lie detection, the
willingness of innocent people to confess to crimes, and our ability to profile and capture offenders.

Disclaimer: In this course you will be viewing and reading material that contains profane language and, in some cases, sexual content,
racist stereotypes, and references to drug abuse/use. Should there be things you feel uncomfortable with reading or viewing - then this
course may not be suitable for you.

Prerequisite: PSY 151
3 Hours, 1 Semester

PSY 317 Movies & Mental Iliness

This class will explore and discuss different portrayals and corresponding intellectual and emotional narratives of human suffering or
psychopathology using the medium of film. The primary goals of the course are to refine student's critical thinking skills applicable to
the study of abnormal behavior, raise awareness of the social stigma associated with mental illness, and to understand these issues in
a broad cultural context.

Disclaimer: In this course you will be viewing and reading material that contains profane language and, in some cases, sexual content,
racist stereotypes, and references to drug abuse/use. Should there be things you feel uncomfortable with reading or viewing - then this
course may not be suitable for you.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 320 Child Psychopathology

Many psychological disorders are common during childhood affecting children, their families, and society. Using a case study format,
this course explores abnormal psychology as it relates to children. We will examine the causes, maintenance, and treatment of
children’s behavioral, social-emotional, and cognitive disorders from a developmental perspective.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 342 Group & Team Dynamics

This course examines the formation of groups, group processes, followership, and leadership processes within groups and group
behaviors. Emphasis is placed on the experience of applying group theory.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 350 Life Strategies: Coping with Change

A study of the psychological process of adapting to, coping with, and managing the problems, challenges, and demands of everyday
life. This course is about adjusting to challenges as one gets on with the business of living: building relationships, becoming educated,
establishing careers, and getting older. Topics include coping with stress, the self, forming impressions of others, prejudice, conformity,
interpersonal communication, relationships, gender, sexuality, and career issues.

Prerequisite: PSY 151
3 Hours, 1 Semester
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PSY 372 Counseling Psychology

This course reviews the major contemporary theories and techniques of counseling. Students have opportunities to observe counseling
situations and to practice counseling techniques. Ethical and professional issues are also addressed.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 374 Cognition, Learning & Memory

An introduction to the basic concepts and theories of human cognition. Topics include attention, memory, knowledge organization,
language, reasoning, artificial intelligence, and artificial life.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 375 Applied Research Methods I

This course's purpose is to develop knowledge of when to apply the correct statistical techniques. Emphasis is placed on the “real
world” applications of statistical methods through projects. Topics include descriptive and inferential statistics, multivariate, parametric,
and nonparametric techniques. This course makes extensive use of statistical analysis software. This course is a core requirement for
all psychology majors, is the prerequisite for Applied Research Methods II, and is offered in the fall semester.

Prerequisite: Successful completion of MATH 150 or higher
3 Hours, 1 Semester
PSY 462 Social Psychology

This course examines the factors impacting human relationships. Emphasis is placed on interpersonal attraction, attitude formation,
social perception and cognition, altruism, aggression, small group behavior, and social identity and influence.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 478 Abnormal Psychology

The major forms of abnormal behavior are described. They are discussed in light of an integrative bio-social model. Disorders include
anxiety disorders, personality disorders, sexual deviance, and dysfunction, dissociate and somatoform disorders, mood disorders,
childhood disorders, substance use disorders, schizophrenia, and cognitive disorders. Treatment approaches are discussed as well.

Prerequisite: PSY 151
3 Hours, 1 Semester
PSY 493 Applied Research Methods II

Students will integrate the knowledge they have accumulated in their first three years as psychology majors through the development
and investigation of their own applied psychology hypotheses. In collaboration with the instructor and classmates, students will
proceed through the stages of research from hypothesis development to literature review, to proposing their research methods, to data
collection, with their semester-long project culminating in a written APA (American Psychological Association) format research paper
and presentation of findings via a faculty-judged poster session. This course is offered in the spring semester and is a core requirement
for all psychology majors and satisfies that program writing intensive and information literacy and experiential learning requirements.

Prerequisite: PSY 375
3 Hours, 1 Semester
PSY 490 Psychology Internship

Students engage in individually supervised work-study arrangements and learn to apply psychological theory and principles in a work
environment (e.g., day care center or mental health clinic). Students must work at least 10 hours per week on the job, meet
periodically with a supervising faculty member, research literature related to the field of the internship, and prepare a substantive
report on their internship experiences and the studies involved.

Prerequisite: PSY 151. This course is limited to Juniors and Seniors and requires the approval of a supervising faculty member and the
department chair.

3 Hours, 1 Semester
PSY 491 Research Associate Internship

PSY 492 Teaching Associate Internship
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.
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Real Estate Management

REAL 350 Real Estate Principles

This course introduces students to real estate fundamentals and the practice of real estate sales and appraisals as a profession. Topic
areas include market valuation, land use and zoning, forms of ownership, legal aspects of real estate, financing, and property
management. Students will gain valuable insight into the real estate industry and the nature of real estate transactions and have an
opportunity to engage with industry guest speakers about their particular real estate specializations. This course is based on the
National Real Estate exam for licensure.

Prerequisite: MGMT 227 or EPS 227
3 Hours, 1 Semester
REAL 352 Real Estate Law

Real estate touches all of us — it is where we begin and end each day, where we attend classes, where we work, where we spend time
with friends and family — it is literally everywhere we go. A working knowledge of real estate law is important to every member of
society as almost all of us will rent or own real property in our lifetimes. This course introduces students to the basics of real property
law and then explores the various issues that arise in both residential and commercial real estate transactions. Emphasis is placed on
the ways to acquire real property; the types of concurrent ownership; the limitations posed by encumbrances and liens; the various
types of real estate contracts and how those contracts are negotiated; the importance of a title search and survey review; the various
ways of financing a real estate purchase; the closing process; and the governmental regulations that affect real estate transactions.

Prerequisite: MGMT 227 or EPS 227 or LSB 327
3 Hours, 1 Semester
REAL 354 Appraisal of Real Estate

This course introduces students to basic appraisal principles and procedures. A practical and theoretical overview of the appraisal
process and the three valuation methods of sales, cost, and income approaches will be introduced. The social and economic
determinants of value, residential construction, architectural styles, site valuation, highest and best use, and primary and secondary
data base research will additionally be explored through case study analysis.

Prerequisite: MGMT 227 or EPS 227
3 Hours, 1 Semester
REAL 356 Real Estate: Real World, Real Projects

This project-based course provides the opportunity to engage with real-world applications within the real estate industry and examine
current real estate trends and issues. Topics will include site acquisition and development, zoning and planning, market analysis and
property valuation, investing, marketing, and vacation properties. Students will gain both a national and local perspective of the real
estate industry and will have the opportunity to engage and network with leading real estate professionals.

Prerequisite: REAL 351 (can be taken concurrently with REAL 350)
3 Hours, 1 Semester
REAL 370/371/471 Special Topics in Real Estate Management

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings of Real Estate Management.

Prerequisite: Will depend on course topic
3 Hours, 1 Semester
REAL 444 Current Issues Seminar

The real estate world is a fast-paced environment. Maintaining relevance in the midst of dynamic change can be challenging. This
seminar monitors and addresses current business leaders, fresh managerial theories, and innovative practices in a way that helps
synthesize new trends with classic management models. Successful completion of this course will enable the student to craft the initial
steps of their real estate career.

Prerequisite: EPS 227 or MGMT 227, REAL 356, MGMT 365, and 72 credit hours earned
3 Hours, 1 Semester

REAL 490 Real Estate Management Internship

REAL 491 Research Associate Internship

REAL 492 Teaching Associate Internship

REAL 493 Advanced Project
See “Experiential Learning” in the Other Academic Programs section for course descriptions and governing policies.
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Religion

REL 270 Special Topics in Religion

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in religion.

3 Hours, 1 Semester
REL 322 World Religions

The major living religions of the world are studied as expressions of ultimate concern within their historical, theological, and social
contexts. Both eastern and western religions are studied.

3 Hours, 1 Semester

Seminar

SEM 139 First-Year Professional Development Seminar

First-Year PDS is designed to help students transition successfully from high school to college and to introduce students to career
development resources and concepts. In the first half of the course, topics covered include time management, effective study habits,
campus resources, self-awareness, and decision-making. In the second half, students explore majors and are introduced to resume
writing, professionalism, and networking.

1 Hour, 1 Semester
SEM 239 Sophomore Professional Development Seminar

Sophomore PDS centers on the importance of professional branding and experiential learning. Students work on job-search readiness
by learning how to locate internship opportunities, refine their resumes, and write effective cover letters. In addition, they learn about
networking and begin to develop interviewing skills through participation in mock interviews conducted by upper-level students.
Development of LinkedIn profiles begins in this course.

Prerequisite: SEM 139 or 24 or more transfer credits
1 Hour, 1 Semester
SEM 339 Junior Professional Development Seminar

The primary focus of Junior PDS is on strengthening interviewing skills. Over a four-week period, every member of the class
participates in a mock interview conducted by a guest employer. In preparation for this experience, students select an internship or job
of interest and write a targeted cover letter which is given to the employer along with an updated resume and the job description. In
addition to being interviewed, students provide constructive feedback to their classmates about their interviewing skills through
observations and class discussions. Students will also further develop networking skills and personal branding tactics.

Prerequisite: SEM 239
1 Hour, 1 Semester
SEM 444 Professional Development Seminar (For UGO Students Only)

This course is designed to enhance the student’s professional and communication skills in order to develop and maintain a positive
environment at work while preparing for future advancement opportunities. As a seminar course, Professional Development Seminar is
highly interactive and will cover the following topics: personal branding, professional writing, business communication, networking, the
interview and job search processes, career resources, mock interviewing, salary negotiations/benefits, and goal setting.

3 Hours, 1 Semester
SEM 445 Prior Learning Credit Evaluation & Portfolio Development (For UGO Students Only)

This course is designed to provide an introduction to Prior Learning Assessment (PLA) portfolio development. It provides a series of
structured activities and systematic approaches for the student to prepare for petitioning for credit for learning outside the traditional
classroom. SEM 445 satisfies the requirement for SEM 444,

3 Hours, 1 Semester
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Sociology

SOC 161 Sociology

The course is concerned with cultural and social processes, collective behavior, stratification and mobility, race relations, human
ecology, population trends, and the changing social world.

3 Hours, 1 Semester

SOC 215 Juvenile Delinquency

Students will acquire an awareness regarding the concepts of juvenile delinquency, the sociological and developmental views of
delinquency as well as environmental influences. Selected theories on delinquency and causes of juvenile delinquency will be
presented. The role of the different components of the juvenile justice system including the police, courts, and correctional facilities will
be discussed; their impact on prevention and rehabilitation will be emphasized. Juvenile justice advocacy, intervention, preventions and
the future of juvenile delinquency and juvenile justice will also be presented.

3 Hours, 1 Semester

SOC 216 Deviance

This course will introduce the central sociological concepts of deviance, social order, social power, identity construction, and identity
management. We will use the topic of deviance to see how groups of people have the power to shape social definitions and apply them
onto others. We will then look at the consequences for those defined as deviant of this label. We will look at how people come to
develop a deviant identity and what that means to them in the exercise of their everyday lives. Note: This is a reading and writing
intensive course. Assigned readings are designed to take us through the material in an interesting and informative manner, and the
writing assignments are intended to help you develop your critical thinking and communicative skills.

3 Hours, 1 Semester

SOC 218 Drugs & Society

The aim of this course is to identify patterns of drug use and abuse within a historical, legal and sociological context, to familiarize
students with methods of intervention and treatment, and to develop a more accurate understanding of the effects of various drugs on
the individual and society. The course will focus on both recreational and therapeutic drugs and on both illicit and licit drugs, and
explore the current issues surrounding the topic, including issues such as the legalization of cannabis, the therapeutic uses of
psychedelic drugs, and ethical issues connected with the pharmaceutical industry.

3 Hours, 1 Semester
SOC 219 Population Dynamics

This course is a broad overview of the core elements in population studies: fertility, mortality, and migration. This course pays
particular attention to the causes and consequences of population change. Changes in fertility, mortality, migration, as well as
technology, lifestyle, and culture have dramatically affected the nations of the world. These changes have implications for a number of
areas: hunger, disease, environmental degradation, health services, household formation, the labor force, care for the elderly, birth
control, poverty, urbanization, business, and many other areas of interest.

Understanding demographic processes is critical to understanding any social science and can contribute to understanding other
disciplines as well. Through readings, discussion, and hands-on research, students will develop skills for thinking strategically about the
problems and issues facing the world in the present and future, as well as opportunities for developing diverse responses and solutions.
3 Hours, 1 Semester

SOC 226 Introduction to Gender & Diversity Studies

This course introduces students to Gender and Diversity Studies, an interdisciplinary field of academic study. The course surveys
contemporary gender issues, focusing on the social construction of race, sexuality, and gender and the relationship of gender to the
self, others, and society. Along with the focus on the U.S., the course incorporates international perspectives on gender constructions
and experiences. This course aims to connect our academic explorations with our lived experiences. (Previously GDS 216)

3 Hours, 1 Semester

SOC 230 Banned Books

This course explores the sociological implications of book censorship and challenges to literary freedom. Students will analyze why
certain books have been banned or challenged in different cultural and historical contexts, examining the social, political, and moral
factors that drive censorship. The course will cover themes such as freedom of speech, cultural control, identity, and power dynamics,
with a focus on how banned literature reflects and shapes societal values. Through discussions, readings, and research projects,
students will critically engage with the role of literature in society and its impact on social change.

3 Hours, 1 Semester

SOC 270/370/470 Special Topics in Sociology

This course examines in depth a major issue, problem, or theme in the area of sociology.
3 Hours, 1 Semester
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SOC 325 Social Responsibility in Action

The Nichols College Third-Year Experience course offers students an immersive, hands-on opportunity to explore the complexities of
social responsibility from global to local levels. Designed to be unique, memorable, and engaging, the course challenges students to
think critically and act collaboratively to address pressing real-world problems, focusing on advocacy and community building. Students
will engage in experiential learning activities that emphasize teamwork, problem-solving, and project-based work. Through partnership
with local organizations and community leaders, students will tackle pressing issues such as sustainability, climate change, ethical
leadership, or food insecurity. Specific societal challenges will be selected each semester based on community needs and faculty
guidance, allowing for diverse, contemporary, and relevant topics.

Prerequisite: Junior standing or instructor approval
3 Hours, 1 Semester
SOC 345 Social and Cultural Responsibility (For UGO Students Only)

In this course, students will have an immersive opportunity to explore the complexities of social responsibility from global to local
levels. Designed to be individualized and meaningful, students will select an important issue facing society and their community for in-
depth examination. The course will challenge students to think critically and creatively, proposing realistic and novel solutions to
address real-world problems. Designed for Undergraduate Online (UGO) students only.

Prerequisite: LEAD 203 or LEAD 120; and 60 credit hours completed
3 Hours, 1 Semester

Spanish

SPAN 126 Spanish I

This basic Spanish course stresses communication skills, especially listening and speaking, as well as reading, writing, and cultural
acquisition. It is for those who have had little or no experience studying Spanish. Students will begin to learn the essential vocabulary,
verbs, and grammar required to function in a Spanish-speaking country and to communicate with native Spanish speakers.
Communicative class activities will include pair and group work, interviews, and use of online learning sites. Enrollment eligibility is
determined by prior language study.

3 Hours, 1 Semester
SPAN 127 Spanish II

This Spanish course is designed for students who have already studied basic Spanish. The focus of the course is on expanding the
students’ vocabulary, as well as covering more difficult grammar concepts including higher-level verb tenses such as present
progressive and past tense. Communicative class activities will include pair and group work, interviews, and use of online learning sites.
Enroliment eligibility is determined by prior language study.

3 Hours, 1 Semester

Sport Management

SMGT 251 Introduction to Sport & Operations Management

This introductory-level course provides an overview to the structure of the sport industry and highlights the scope and variety of
potential career opportunities. The value of professional management to sport organizations will also be emphasized. Attention will be
given to the issues facing sport organizations and the use of management techniques to solve business-related problems. The
development of effective communication skills and networking skills will be stressed through class presentations and projects and
assignments.

3 Hours, 1 Semester
SMGT 252 Sport in Society

This course examines the role of sports in North American culture and in a global context. The pervasiveness of sport in all areas of
society will be investigated from a sociological perspective. Analysis of current issues impacting informal, organized, and professional
sport will be considered. Attention will also be given to common characteristics within sport and society, including societal values and
sport, social problems and sport, deviance, violence, politics, religion, the economy, mass media, ethnicity, nationality, and others.
(Previously SMGT 352)

3 Hours, 1 Semester
SMGT 267 Sport Marketing & Fan Engagement

This course provides the student with basic knowledge and understanding of sport marketing and promotions for intercollegiate,
recreational, and professional sport. Marketing'’s relationship to products and sponsorships, licensing, public relations, media, and
special events will be emphasized. Students will get hands-on experience with database management and survey research.

Prerequisite: SMGT 251 and SMGT 252
3 Hours, 1 Semester
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SMGT 291-299 Sport Practicum

The practicum is designed to provide students with the opportunity to gain firsthand experience in the business of sport. The course is
structured to include weekly interaction and discussions with the professor which will focus on the student’s experiences and the
practical application of management principles. Students are required to undertake 120 hours (8-10 hours per week) (throughout the
semester) in a pre-arranged industry setting, or by students’ choice with departmental approval.

Prerequisite: Varies by topic
3 Hours, 1 Semester
SMGT 291 Introduction to Sport Performance

This practicum combines classroom instruction and hands-on experience in the weight room. Students will be introduced to the
basics of anatomy and physiology and learn the proper progressions of strength and conditioning, the purpose of training,
adaptations, and how to coach a group through a training session. Students will also learn how to communicate with specific
archetypes of athletes to effectively lead and coach a team. Students will receive an inside look at how coaching, leading, and
building relationships under a foundation of knowledge creates successful sports performance coaches.

Prerequisite: BAN 101
SMGT 293 Sport Performance Analysis

This course introduces students to the fundamental concepts and methods of performance analytics in the context of sport
management. The course covers a range of techniques for analyzing athlete performance, team dynamics, and strategic decision-
making using data analytics tools. Students will learn how to gather, interpret, and apply data to optimize performance and
improve outcomes for athletes, teams, and organizations. By the end of the course, students will have hands-on experience with
analytical tools, methods, and real-world case studies, assisting them with possible careers in sport performance analysis,
coaching, and management.

Prerequisite: BAN 201
SMGT 294 Sport Coaching

The practicum is designed to provide students with the opportunity to gain firsthand experience in the business of sport (through
coaching). The course is structured to include weekly interaction and discussions with the professor which will focus on the
students’ experiences and the practical application of coaching principles. Students are required to undertake 120 hours (8-10
hours per week) throughout the semester in an “assistant” coaching role with professor approval.

Prerequisite: SMGT 251
SMGT 296 Sport Sales

Sales is not about manipulating or pressuring clients, it's about active listening and building relationships with a wide variety of
different people, and it's applicable to any professional endeavor and your personal life. According to the Work in Sports job board,
over 50% of positions in the sport industry involve sales, and according to Jobs in Sports, becoming a sales assistant is an ideal
entry-level sports job. This practicum will provide the experience needed to understand and become successful in sales.

Prerequisite: SMGT 251
SMGT 297 Sport Practicum (Special Topics)

The practicum is designed to provide students with the opportunity to gain first hand experience in the business of sport. The
course is structured to include weekly interaction and discussions with the professor which will focus on the student’s experiences
and the practical application of management principles. Students are required to undertake 8 - 10 hours per week (throughout the
semester) in an industry setting of their choice.

Prerequisite: SMGT 251
SMGT 299 Sport Video Production

This practicum focuses on creating written and video content on Nichols College club and varsity sports teams, including hype
videos, interviews, day-in-the-life videos, and a weekly Sports Center-type recap.

Prerequisite: SMGT 251

SMGT 359 Sport Law

The application of legal principles is considered in relation to professional and amateur sports. Emphasis is placed on tort liabilities and
risk management. Specific topics include negligence, duty of care, intentional torts, crowd management, contracts, and constitutional
law. Actual court cases relating to these principles are examined.

Prerequisite: A minimum of 45 credit hours completed
3 Hours, 1 Semester
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SMGT 363 Sport Event Management

This course is designed to provide hands-on, practical involvement with a major sport event. Students will be assigned to committees
for which they will plan, organize, publicize and manage all aspects of event operations during the semester. A required component of
the course will include a commitment to work the actual event.

Prerequisite: SMGT 251
3 Hours, 1 Semester

SMGT 462 Sport Communication

This course is designed to introduce the students to the role of effective communication in the sport industry. The nature and function
of communication will be examined in a variety of settings. Emphasis will be placed on interpersonal communications, public relations,
mass media relations, public speaking, and innovative technology. This class is designated as a writing intensive course.

Prerequisite: COMM 247 or SMGT 251 or SMGT 252, and a minimum of 45 credit hours completed
3 Hours, 1 Semester

SMGT 464 Sponsorship & Sales

This course is designed to offer hands-on, practical experience in creating and implementing a sponsorship and sales plan. Groups will
create marketing surveys, develop sponsorship proposals, identify and contact potential buyers, conduct negotiation and sales, learn
activation techniques, and evaluate sponsor packages.

Prerequisite: SMGT 251 or SMGT 252

3 Hours, 1 Semester
SMGT 466 Sport Analytics

This course will discuss the theory, development, and application of analytics in sport. Topics covered include player performance,
player management, sports data strategies, team management, and game day operations and strategies. Extensive use of statistical
software will be expected.

Prerequisite: MATH 150 or its equivalent

3 Hours, 1 Semester

SMGT 470 Special Topics in Sport Management

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings in Sport Management.

Prerequisite: Will depend on course topic

3 Hours, 1 Semester

SMGT 480 Sport Management Seminar

The sport management seminar is designed as a capstone course and provides an overview of the current and critical issues faced by
sport organizations. Emphasis will be placed on the issues confronting sport managers as they operate businesses while also presenting
the students with an understanding of the basic tenets of sport policy and governance. The course will use case studies to explore and
analyze current issues and concepts from earlier coursework in the field. A senior thesis, focusing on the student’s area of interest, is
required. Students will be guided through the process of designing individual works, conducting tests/measurements, and analysis and
interpretation of results. The seminar is designed and recognized as an intensive writing course. Also, successful completion of the
Sport Management Comprehensive Exit Exam is required to pass the course.

Prerequisites: SMGT 363 and a minimum of 51 credit hours completed
3 Hours, 1 Semester

SMGT 488 Sport Management Internship (9 Credit)

The internship requirement is considered to be one of the most critical components of the Sport Management Program. Students will
undertake a 12-15 week, full-time (40 hours per week) supervised internship during the summer following the junior year, or during
the fall or spring semesters of the senior year. This opportunity is expected to enhance the student’s academic experiences via a
required industry analysis paper, a research project, weekly logs and a portfolio, as well as provide additional work experience and
networking opportunities. Internship experiences may take place in any of the varied sport industry settings. Students may obtain
internship in any region of the country, abroad and in some cases may receive financial compensation.

Prerequisite: SMGT 252
SMGT 489 Sport Management Internship (6 Credit)

The internship requirement is considered to be one of the most critical components of the Sport Management Program. Students will
undertake a 12-15 week, full-time (20 hours per week) supervised internship during the summer following the junior year, or during
the fall or spring semesters of the senior year. This opportunity is expected to enhance the student’s academic experiences via a
required industry analysis paper, a research project, weekly logs and a portfolio, as well as provide additional work experience and
networking opportunities. Internship experiences may take place in any of the varied sport industry settings. Students may obtain
internship in any region of the country, abroad and in some cases may receive financial compensation.

Prerequisite: SMGT 252
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SMGT 490 Sport Management Internship (3 Credit)

The internship requirement is considered to be one of the most critical components of the Sport Management Program. Students will
undertake a 12 - 15 week, full-time (10-15 hours per week) supervised internship during the summer following the junior year, or
during the fall or spring semesters of the senior year. This opportunity is expected to enhance the student’s academic experiences via a
required industry analysis paper, a research project, weekly logs and a portfolio, as well as provide additional work experience and
networking opportunities. Internship experiences may take place in any of the varied sport industry settings. Students may obtain
internships in any region of the country and in some cases may receive financial compensation.

Prerequisite: SMGT 252
SMGT 491 Research Associate Internship
SMGT 492 Teaching Associate Internship

SMGT 493 Advanced Project

See “Experiential Learning” in the Other Academic Programs section for experiential learning course descriptions and governing
policies.

WAY

WAY 201 The Nichols Way

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard course
offerings. It is open to all majors. Sections can range from carrying 1 credit to 30 credits.

1 Hour, 1 Semester (varies by offering)
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Inactive Courses

ART 258 Modern Art

ART 363 Introduction to Sculpting

DS 101 Data Literacy (replaced by BAN 101)

DS 201 Introduction to Data Science (replaced by BAN 201)

DS 212 Introduction to Intelligent Automation (replaced by BAN 212)
DS 237 Programming in Python (replaced by BAN 237)

DS 312 Business Analysis (replaced by BAN 312)

DS 315 Principles of Automation (replaced by BAN 315)

DS 320 Data Mining (replaced by BAN 320)

DS 330 Introduction to Machine Learning (replaced by BAN 330)
DS 340 Data Visualization (replaced by BAN 340)

DS 350 Information Management (replaced by BAN 350)

DS 370 Special Topics in Data Science (replaced by BAN 370)
DS 410 Big Data Technologies

DS 430 Ethics and Technology (replaced by BAN 430)

DS 420 Artificial Intelligence

DS 480 Capstone (replaced by BAN 480)

DS 490 Data Science Internship (replaced by BAN 490)

DS 491 Research Associate Internship (replaced by BAN 491)
DS 492 Teaching Associate Internship (replaced by BAN 492)
DS 493 Advanced Project (replaced by BAN 493)

ECON 309 World Economic Geography

ENGL 212 Analytical Writing (replaced by ENGL 112)

ENGL 236 Shakespeare & His World: World Literature II

ENGL 481 Senior Thesis

GDS 216 Intro to Gender & Diversity Studies (replaced by SOC 226)
GDS 270 Special Liberal Arts Topics in Gender & Diversity Studies
GDS 370 Special Liberal Arts Topics in Gender & Diversity Studies
GDS 470 Special Liberal Arts Topics in Gender & Diversity Studies
GDS 271 Special Business Topics in Gender & Diversity Studies
GDS 371 Special Business Topics in Gender & Diversity Studies
GDS 461 Gender & Diversity Studies Capstone

GDS 491 Research Associate Internship

GDS 492 Teaching Associate Internship

HCM 346 Healthcare Law and Ethics

HCM 370 Special Topics in Healthcare Management

HCM 418 Healthcare Financial Management

HCM 490 Healthcare Management Internship

HCM 491 Research Associate Internship

HCM 492 Teaching Associate Internship

HCM 493 Healthcare Management Advanced Project

HIST 352 American Economic History

HIST 369 World History Since 1945

LEAD 101 Learning to Lead (replaced by LEAD 120)

MATH 215 Statistics (replaced by MATH 150)

MATH 351 Regression Analysis

MATH 353 Introduction to Statistical Computing (replaced by MATH 253)
MGMT 342 Managing in Healthcare

MGMT 360 Nonprofit Management: Principles & History

MGMT 362 Business Impact of Nonprofits

MGMT 421 Corporate Social Responsibility

MKCM 362 Business Marketing

PHIL 224 Ethics, Morality, & the Institution

PSCI 316 Current Issues in Public Policy

PSY 424 Identity & Human Sexuality
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GRADUATE - COURSE DESCRIPTIONS

Business Core Courses

BUS 613 Foundations of Inquiry

BUS 613 Foundations of Inquiry analyzes the habits of inquiry required for building a culture of higher-level thinking; examines profes-
sional power-skills (soft-skills) and values required by executive leaders; integrates expectations in research, scholarship, and readiness
through scholarly assignments that build proficiency in APA writing compliance and the Graduate learning platforms. Students will im-
merse in a culture of research, thought-leadership, and build an inquisitive approach to learn and cultivate knowledge throughout the
master’s program.

BUS 615 Business Communications

Regardless of your industry or role, communication skills are vital to success. The purpose may be persuasive, motivational,
organizational, managerial, or interpersonal, and the method may be written or oral, but at its core, successful communication is both
effective and efficient. Like other business skills, communication abilities can be studied and developed. This course will help students
to understand the underpinnings of communication, and to develop skills necessary in the 21st century.

BUS 620 Cultural Awareness in Global Business

Today's business reaches across national and international borders, and the successful business leader understands this paradigm. This
course will lead the student through discovery, analysis, and utilization of international business practices. In order to complete this
course successfully, the student will identify and understand governmental policies, international organizations and competition as well
as models for doing business in developing nations using culture in the decision-making process.

BUS 625 Current Trends in Leadership

As business practices evolve to meet the changing demands of the marketplace, leaders must constantly evaluate and make
adjustments to stay on top of the field. This course is designed to help students identify, evaluate, and analyze current trends and then
to make judgments on the viability and wisdom of those trends.

Master of Business Administration (MBA & EMBA)

MBA 705 Global Marketing & Data Analytics

This course guides the student through the processes necessary to make wise business decisions based on rigorous analysis of global
trends. Statistical software will be used throughout the course. Students will evaluate the external global marketing environment and
analyze its impact on industry; evaluate international markets for industry entry; apply data for global strategic marketing decisions;
and assess emerging opportunities in global markets.

Prerequisite: BUS 613
MBA 710 Managerial Finance

General Managers require a sophisticated understanding of the contributions and limitations of data analysis. The aim of this course Is
to enable students to understand financial issues facing today’s business. Students will analyze case studies and apply financial models
in evaluating corporate financing and operational decisions.

Prerequisite: BUS 613
MBA 715 Operations Management & Cost Control 1

This is an integrated two-part course that examines operations models of the organization through a cost savings lens. It introduces
new methods and models to analyzing, diagnosing, and improving operations for both manufacturing and service firms. The course
focuses on key issues that impact competitiveness, including operations strategy, innovation, product and process design and
development, supply change management, quality management and sustainable operations. (MBA 715 must be completed before MBA
720)

Prerequisite: BUS 613
MBA 720 Operations Management & Cost Control II

Part two of an examination of operational models. Heavily focused on case studies to synthesize value creation through improvement
of process flow, efficiency, and sustaining a robust supply chain to meet customer demands.

Prerequisite: MBA 715
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MBA 722 Leadership & Talent Management

This course focuses on the human dimension of business, the critical aspects of hiring, training, and retaining the right people.
Scenarios are used to help the learner decide which key talents should be focused on the most important business opportunities.
Business vision, mission and employee motivation are addressed through experiential learning exercises. (This course is only available
to students in the Executive MBA program.)

MBA 730 Critical Thinking

Designed as a business “think tank,"” this course gives students the opportunity to learn from experts as well as classmates when
considering business decisions. Participants will be guided through the deliberate thinking process required for success in management.

MBA 734 Analytics for Business Leaders

The purpose of this course is to prepare students for a career that requires dissemination of statistical Information and it provides the
foundation for statistical analysis and linear regression. In this course, we will explore basic descriptive statistics and exploratory data
analysis primarily using R Cran in R Studio, and introduction to Python (students will be given starter code that they will then modify
for their needs prior coding experience is not mandatory).

MBA 735 Agile: Principles & Practices

Organizations are trying to get impactful products and services to market faster than ever. They need a framework to fail fast and learn
quickly. This course explores adaptive-planning, self-organizing teams, value-driven deliver, and iterative development. It emphasizes
Agile as a mindset grounded in the "Twelve Agile Principles" and the "Agile Manifesto." Using mock scenarios, students will apply
critical Agile concepts. Students are also exposed to popular agile methodologies, such as Scrum and Kanban.

MBA 740 Creative Decision Making

Creativity is not always innate. It can be developed and improved. Based on the exploration of decision-making theory and current
literature on the topic, this course begins with understanding the nature of creative thinking and provides a structured approach to
problem solving. It is this understanding and structure that allows participants to learn quickly how to solve problems, generate fresh
ideas, and then work with those idea effectively.

MBA 744 Data Visualization and Business Intelligence for Managers

Data visualization is foundational to analytics. The students will apply the best practices of data visualization and will gain hands-on
experience creating dashboards and stories with data in Excel, PowerPoint, Power BI, and Tableau. This is a project-based course.

MBA 745 Lean Product Development

This course explores modern Lean concepts in product and service design through experimentation and case-based work. Students will
practice going through the complete product life cycle from customer identification to user design (UX). Grounded in Lean and Agile
concepts, the course exposes students to strategies on minimizing investment while maximizing impact. This course combines critical
skills for competitive advantage in business analysis, targe market identification, rapid prototyping, and value proposition design. Upon
completion of this course, students will have developed a protype for a minimum viable product (MVP) to apply within their profession.

MBA 746 Business Negotiation

Communication designed to arrive at Win-Win situations are important in today's business engagements. To make a difference, you
must first be able to influence people. When you learn how to negotiate, you gain a competitive advantage and help you team achieve
its mission. MBA 746 engages the learner in real-time negotiation scenarios where synchronous feedback guides the student toward
mastery. (This course is only available to students in the Executive MBA program.)

MBA 750 Problem Solving & Analysis

This course is designed to teach the skills necessary to identify and analyze problems in a business environment, weigh alternatives,
and propose solutions.

MBA 754 Machine Learning for Business Leaders

The purpose of the course is to prepare students for leadership positions where they are managing data scientists, business analysts,
statisticians and the like or in enhancing their current skills to grow within their field. Machine learning topics include: linear regression,
logic regression, linear discriminant analysis, k-nearest neighbors, cross-validation, and model selection.

MBA 755 Strategic Project Management

This course explores key concepts, tools, and techniques in Project Management through case-based work and simulations. It
emphasizes scope identification, project life cycles, resource stewardship, risk management, virtual teams, and enterprise alignment.
Students develop and apply tools to solve project challenges in scheduling, risk, scope, and cost. The course also introduces high-level
distinctions between project, program, and portfolio management. This course is aligned with “A Guide to the Project Management
Body of Knowledge (PMBOK®© Guide)” from the Project Management Institute©.

MBA 770 MBA Special Topics

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard MBA
course offerings.
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MBA 800 Strategic Management

This culminating experience is the capstone of the MBA program and affords students an opportunity to integrate, synthesize and apply
the program’s core learning outcomes with simulation experience of leading and managing a company with their teammates. Concepts
taught are solidified using tools and course concepts to diagnose current conditions, select appropriate interventions, and create
effective, ethical roadmaps for execution.

Prerequisites: BUS 613, MBA 705, MBA 710, & MBA 720
MBA 801 Data-Driven Practice

Using the ASHRM Enterprise Risk Management Playbook (ASHRM ERM), students will discover how enhancing the patient's medical
experience improves outcomes. The eight risk domains of ASHRM ERM provide a framework for predicting and addressing the
interconnectivity across the healthcare continuum.

Prerequisite: MBA 736 or instructor approval

Master of Organizational Leadership (MSOL)

MSOL 715 Negotiation & Conflict Resolution

Negotiation and conflict occur routinely within and between organizations, and the ability to handle these situations is critical. This
course examines the strategies and techniques needed to become an effective negotiator. Students will examine the elements of the
negotiation process, including bargaining and persuasion strategies, within a variety of settings. Conflict management will also be
addressed, and we will focus on interpersonal conflict, mediation, investigation, and arbitration.

Prerequisite: BUS 613

MSOL 722 Strategic Innovation & Change Management

Strategic innovation is vital for organizations to thrive in today’s competitive environments but is often difficult to achieve given
organizational resistance to change. This course prepares students to identify and implement innovative strategies to respond to
competitive market forces. The course introduces frameworks for evaluating the competitive landscape, methods for developing
innovative solutions, and strategies for overcoming resistance and implementing lasting organizational change.

Prerequisite: BUS 613

MSOL 730 Organizational leadership

Organizational success rises and falls on leadership. This course aims to help students analyze human behavior at the individual, group,
and organizational levels to enhance their ability to lead creative, high-performing organizations effectively. Topics examined include
diversity, team dynamics, and organizational culture. Emphasis is placed on developing students’ leadership skills in mentoring and
coaching and enhancing their political acumen and reflective capacity.

Prerequisite: BUS 613

MSOL 770 Special Topics

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard MSOL
course offerings.

MSOL 800 Action Research Project

As the capstone course in the MSOL program, this course is designed to allow the student to test strategies and theories in a simulated
business setting. Students will identify a problem or opportunity. They will conduct research, develop proposals and recommendations,
and an implementation plan.

Prerequisites: BUS 613, MSOL 730, MSOL 715, & MSOL 722
Master of Science in Accounting (MSA)

MSA 740 Internal Control Systems Audit

This course focuses on internal controls that enable organizations to effectively and efficiently meet their objectives while adapting to
the changes in business and operating environments. The course will emphasize design, implementation, and the assessment of the
effectiveness of the systems of internal control.

MSA 741 Critical Thinking for Accountants

This course explores why critical thinking is important in the CPA profession. The students will be encouraged to think flexibly while
exploring multiple perspectives. Students will conceptualize, apply, analyze, synthesize and evaluate information from various sources.
The AICPA critical thinking core competency framework will be used as a guide throughout the course.

MSA 742 Auditing through Information Systems

This course examines specific procedures using data analysis techniques that assist the auditor in reducing sampling risk/audit risk
without decreasing audit efficiency. Data will be examined using an industry specific audit analytical tool, IDEA, to analyze the client’s
financial information.

Return to Table of Contents Nichols College 2025-2026 Catalog 187



MSA 743 Professional Accounting Research & Policy

This course introduces graduate students to professional accounting resources. Focuses on how research can help address
measurement, uniformity and disclosure issues that regularly arise in business. Review and critique research work and their
implications for the practice of accounting. Evaluates policy formation of professional accounting standards and their impact on
business reporting.

MSA 744 Negotiation & Conflict Resolution

This course will strengthen your personal and professional relationships by constructively addressing conflicts between individuals and
organizations. You will explore how competing interests and goals, power imbalances and other factors influence the nature of conflict
and the management strategy. Lastly, students will understand and apply BATNA (best alternative to a negotiated agreement) to
negotiate in uncertain environments, deal with difficult people, and manage conflict.

MSA 746 Current Issues in Accounting

This course will examine the accounting standard setting process and new accounting pronouncements. Students will critically analyze
business problems and debate possible outcomes to arrive at the most feasible solution. At the conclusion of the course, students
should be able to analyze situations at a deeper, more critical level.

MSA 747 The Future of Data & Analytics

Students will explore such key areas as the analytics process, how data is created, stored, accessed, and how the organization works
with data and created the environment in which analytics can flourish. Students will gain perspective on the future of the professional.
Blockchain technology, data security and integrity, and artificial intelligence (AI) are topics that will be covered.

MSA 748 Perspectives on Employee Engagement

This course provides understanding and skill development in various methods of employee engagement such as attention zones, goal
settings, prioritizing, delegating, focusing, and evaluating. Students will gain more self-awareness through the various assignments, as
well as learn the concept of emotional intelligence to keep employees motivated, productive and fulfilled. Emotional Intelligence (also
referred to as EI and EQ) is about an individual's ability to recognize and regulate their own emotions and the emotions of others in
order to achieve their goals. This course will explore various models of EQ, the ethics of incorporating EI assessments and training in
various situations, criticism of the EQ concept and components of EI, and how to strengthen your own Emotional Intelligence.

MSA 750 Capstone: Problem Solving & Analysis

The culminating experience for the MSA program. The goal of the capstone course is to assess students’ ability to synthesize and
integrate the knowledge and skills they have developed throughout their coursework. This course is designed to aid student success in
fulfilling program requirements.

Prerequisite: All required MSA program courses aside from MSA 750

MSA 770 Special Topics

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard MSA
course offerings.

Master of Science in Counterterrorism (MSC)

MSC 615 Intelligence Analysis for Professionals

The course will provide an introduction to the evolution of intelligence within the United States construct. An overview of the history
and role of intelligence in the U.S. Government and its Intelligence Community members will be provided. Students will be exposed to
the Intelligence Cycle through case studies, including those of intelligence failures. There will be further development of skillsets
focused on understanding key elements of intelligence products using basic analytic tools.

MSC 625 Leadership of Public Organizations

Key leadership theories and perspectives will be discussed in the public sector context. Students will be challenged to evaluate
leadership theories and perspectives aspects from a practical and ethical lens and understand the link between leadership ideas and
concepts of public sector leadership, political stakeholders, and constituents. The leadership perspective focuses on how public
organization and their leaders cope with change in a complex environment placing multiple and contradicting demands on the
organization. Topics include the distinctiveness of leadership in public organization, different types of leadership authority, leadership
as institution-building, and public leadership in times of crisis.

MSC 712 Domestic Violent Extremism

This course examines the definition of homegrown (domestic) violent extremism and examines the radical individuals that are involved.
The following groups will be evaluated in-depth: Antifa, Earth Liberation Front, Animal Liberation Front, KKK, and ISIS lone-wolf
attacks. Students will gain an understanding of how these various homegrown violent extremist groups and individuals have altered our
current society. This course will stress that approximately one-third of terrorist attacks within the United States include individuals with
no known affiliation to extremist groups, yet they have extreme ideologies. (Previously MSC 705)
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MSC 710 International Violent Extremism

International violent extremism is at the forefront of our current society and politics. In order to grasp a deeper understanding of
violent extremism, it is necessary to examine various international violent extremist groups; including ISIS, Al-Qaeda, Taliban, Boko
Haram, and Hezbollah. Through analyses of international violent extremist groups, students will develop a comprehensive
understanding of how violent extremism is a global threat.

MSC 714 Cyber Threat Environment

Students will comprehend the current threat actors, actions, strategies, and security measures in the cyberspace environment. Focus
will be placed on computer network attack vectors and security principles that humans can manipulate, exploit, and defend within this
virtual environment. This course will prepare students to comprehend the existing challenges in combating cyber threats and construct
a comprehensive plan that addresses the modern cyber threat landscape.

MSC 720 Border Security

Border security provides students with a thorough examination of border and entry points into the United States with the assistance of
the U.S. Customs and Border Protection and the U.S. Department of Transportation. The course will explore modern transportation and
border security challenges (specifically violent extremism), as well as techniques to combat those challenges. The transportation and
border systems of particular interest within this course include seaports, airports, and border crossings. Students will develop a greater
understanding of how to prepare and respond to potential border security threats of violent extremists through the interagency
cooperation of federal, state, local, and private organizations.

MSC 725 Media’s Impact in Violent Extremism

Violent extremist groups such as ISIS have routinely utilized social media to attack Westerner followers. Social media allows violent
extremists to communicate and network with the ultimate goal of radicalizing individuals to join their groups by adhering to their
ideologies. Not only does social media assist violent extremists through a logistical perspective, but also in regards to accomplishing
their overall goal of instilling continuous fear among societies. The various news frames of social media will provide a better
understanding of how violent extremists utilize our social media to achieve their goals.

MSC 730 Capstone: Counter Violent Extremism Strategies

Counter violent extremism (CVE) strategies are necessary in order to combat both domestic and international violent extremism.
Radicalization into violent extremism is occurring throughout our world and it is necessary to understand this radicalization process, in
addition to ideologies. Once students understand these radicalization processes and ideologies, CVE strategies can be developed and
implemented within federal, state, and local communities. This course will specifically, examine CVE strategies occurring in the U.S.
through federal grant opportunities and through the online social media campaigns.

MSC 770 Special Topics

This course is offered on an occasional basis and addresses topics and themes of special interest not covered in the standard MSC
course offerings.
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Inactive Graduate Courses

MBA
MBA
MBA
MSA
MSOL

716
736
737
745
717

Foundations in Cybersecurity

The Healthcare Environment

Financial Sustainability of Healthcare Institutions

Data Visualization & Business Intelligence (replaced with MBA 744)
Governance & Mitigation Strategies
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Rachel Silk
Mental Health Counselor

Alexandra Smith
Academic Affairs Budget Coordinator

Victoria Smith
Advancement Services Coordinator

Eric Streich
Maintenance Technician

Sarah Strom
Library Assistant

Julianne Szlyk ¥
Director of Enrollment Operations and Marketing

Yajaila Taft
Staff Accountant

Karen Talbot Allan
Graduate Admissions Counselor

Charles Tousignant
Chief Technology Officer

Christopher Tousignant
Senior Developer and Architect

David Tuttle
Director of Athletic Communications

Susan D. Veshi
Vice President for Advancement

Courtney Walker
Students Accounts Associate

Brittany Watson @
Area Coordinator

Sam Whitaker
Area Coordinator

Linda White

Administrative Assistant for Graduate Studies

Cynthia Williams M
Registrar

Steven Wojnar
Director of Public Safety

Brynn Stevens Woods

Assistant Director of Enrollment Reporting and Operations

AW Staff with the Bison icon next to their name are

Nichols College Alumni.
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ACADEMIC CALENDAR

Aug 15 LEAP (Leadership Early Acceptance Program) Day
Aug 18 Graduate Session I Registration Closes; Pre-Assignments Open
Aug 22 New Students Move-in Day

Aug 24 Returning Students Move-in Day

Aug 25 Day Division Classes Begin

Aug 25 UGO Session I Classes Begin

Aug 27 First-Year Student Convocation

Aug 29 Day Division Add/Drop Ends; Late Registration Ends
Aug 29 UGO Last Day to Add & Drop with Refund Session I
Sep1 Labor Day; No Classes Day Division

Sep1 Graduate Session I Classes Begin

Sep 8 Graduate Last Day to Drop with Refund Session I
Sep 26-28 Homecoming

Sep 19 UGO Last Day to Withdraw NO Refund Session I

Sep 26 Graduate Last Day to Withdraw NO Refund Session I
Oct 7 Exploration Day; Adjusted Schedule

Oct 10 UGO Session I Classes End

Oct 13 Indigenous Peoples Day; No Classes Day Division

Oct 14 Mid-semester Reports Due - Day Division

Oct 13 Graduate Session II Registration Closes; Pre-Assignments Open
Oct 19 Open House

Oct 20 UGO Session II Classes Begin

Oct 19 Graduate Session I Classes End

Oct 22-26  Friends & Family Weekend

Oct 24 UGO Last Day to Add & Drop with Refund Session II
Oct 27 Graduate Session II Classes Begin

Oct 31 Last Day to Withdraw without Penalty - Day Division
Nov 3 Graduate Last Day to Drop with Refund Session II
Nov 3-6 Day Student Registration for Spring

Nov 14 UGO Last Day to Withdraw NO Refund Session II
Nov 21 Graduate Last Day to Withdraw NO Refund Session II
Nov 25 Thanksgiving Holiday Begins after Last Class; Residence Halls Close at 7:00 PM
Nov 26 College Offices Close at Noon

Nov 27 & 28 College Closed

Nov 30 Residence Halls Open at Noon

Dec1 Day Division Classes Resume

Dec 10 Day Division Classes End; Winter Break Begins after Last Class; Residence Halls Close at 7:00 PM
Dec 11 Snow Date for Exams (if needed)

Dec 12 UGO Session II Classes End

Dec 15 Final Grades Due

Dec 21 Graduate Session II Classes End
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SPRING 2026

Dec 22 Graduate Session I Registration Closes; Pre-assignments Open
Jan5 Graduate Session I Classes Begin

Jan 11 Residence Halls Open at Noon; Check-in

Jan 12 Day Division Classes Begin

Jan 12 UGO Session I Classes Begin

Jan 12 Graduate Last Day to Drop with Refund Session I

Jan 16 Day Division Add/Drop Ends; Late Registration Ends

Jan 17 UGO Last Day to Add & Drop with Refund Session I

Jan 19 MLK Day; No Classes Day Division

Feb 2 Graduate Last Day to Withdraw NO Refund Session I

Feb 6 UGO Last Day to Withdraw NO Refund Session I

Feb 16 President's Day; No Classes Day Division

Feb 16 Graduate Session II Registration Closes; Pre-assignments Open
Feb 22 Graduate Session I Classes End

Feb 27 UGO Session I Classes End

Mar 2 Graduate Session II Classes Begin

Mar 3 Mid-semester Reports Due - Day Division

Mar 6 Spring Vacation Begins after Last Class; Residence Halls Close at 7:00 PM
Mar 9 Graduate Last Day to Drop with Refund Session 11

Mar 15 Residence Halls Open at Noon

Mar 16 Day Division Classes Resume

Mar 16 UGO Session II Classes Begin

Mar 20 UGO Last Day to Add & Drop with Refund Session II

Mar 27 Graduate Last Day to Withdraw NO Refund Session II

Mar 27 Last Day to Withdraw without Penalty - Day Division

Mar 30-Apr 1 Day Student Registration for Fall

Apr 11 UGO Last Day to Withdraw NO Refund Session II

Apr 12 Admitted Students Reception

Apr 14 Academic Awards Ceremony

Apr 19 Graduate Session II Classes End

Apr 21 REAL Day; Adjusted Schedule

Apr 23 Commencement Rehearsal; 3:45 PM

Apr 29 Day Division Classes End; Residence Halls Close at 7:00 PM
Apr 29-May 2 Senior Days Begin after Last Class on Wednesday

May 2 UGO Session II Classes End

May 2 Commencement

May 4 Final Grades Due

* On-campus events are tentative
NOTE: Dates subject to change, please visit the link below for the most up to date calendar: www.nichols.edu/calendar/
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